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mrfi tttott ^ M4in4f (w himu yft wft %ir ^ TriW re i aftr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cTfaT f^TOrT Tm Tf^lcTtT 
(afrr firuFT) 

21 3T^t, 2011 

TRT.31T. 3087.—TTRETT, 

SffafTO, 1897 (1897 ^FT 3TfafRR 7T. 10) VTTT 16 ^ 
mi RfecT ^ TlfeqT TTf^TT, 1973 (1974^1 2) 

mn 24 (8) ?rt ufecrct 3iwVi ^7 ftcnl 

3i^qu| 3lf^fF3^r 

^ ^ 9Tl WT ^RR ^rl, R-SctVdd |TT I^RFT 

18-7-2011 3lfaq^T TL 225/27/2011 -^^-U 5RT ^llft W\ 

TJd^SKI 7? favMI "SfMl i? I 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 21st October, 2011 

S.0.3087.— In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974) read with Section 16 
of the General Clauses Act, 1897 (Act No. 10 of 1897), the 
Central Government hereby cancel the appointment of 
Shri Pawan Kumar Bahl, Advocate, as Special Public 
Prosecutor of the Central Bureau of Investigation in Delhi 
High Court at New Delhi issued vide this Department 
Notification No. 225/27/2011-AVD-II dated 18-7-2011. 


3932 GI/2011 


[TO Tf. 225/27/2011 -H?ftst-II] 
TRTfa 3RT TTf^T 


*8059) 


[F. No. 225/27/2011-AVD-II] 
RAJIV JAIN, Under Secy. 
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Rf fRerft, 24 aragarc, 2011 

3088.—4^4 RRRTR UcT^KI 4?fRT 4f4TT, 

1973 (1974RR3lf4Pm4. 2) 4t *IRF 24 4t^R-RRT (2) 

gro ¥ir<w4 rr TRrm rr 4 ^tT TRt^n 4 

m it (4.3Daj4) "gm trr f^ft 4 

TTT«rrfq^ rtr4 rh ctstt 3*4#', rt ^Rt^i rt f44 
SRT WTf^rcf SPftHfa ^RTRTeRft 4 Rmi 4 3RR 
RRRft RH RRft 4 f^TT q4ldT 4) 4Y* 

atfVfRta 4 ^R 4 f4£F3 RR4 f :- 

1. 4 141 < ff(6 t3l«^< 

2. 4 4Y4. fw 

3. 

4. t$ 4 Rnfa'4 4 r 

5. 4 ^4?T RTRR ?t4 

6. 4 RETRY?! 3RH^ fa9IT 

7. 4 4fcR 14 f iw 

8. aft ^trrt 

9. 444? rtri fw 

[RR. 73. 202/5/2011 -R44-II] 

<j4q 4 r, 3TR7 ^faq 

New Delhi, the 24th October, 2011 

S.0. 3088. —In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints following Advocates in Central Bureau of 
Investigation as Public Prosecutor for conducting the 
prosecution of cases in the State of NCT Delhi instituted 
by the Delhi Special Police Establishment (CBI) in trial 
courts and appeals, revisions or other matters arising out 
of these cases in revisional or appellate Courts, established 
by law :— 

1. Shri Kashmir Singh Thakur 

2. Shri D.K. Singh 

3. Shri Jagbir Singh 

4. Ms. Shalini Jain 

5. Shri Umesh Kumar Sharma 

6. Shri Jagdish Prasad Mishra 

7. Shri Lalit Mohan Singh Bisht 

8. Shri Thakuri 

9. Shri Barinder Pal Singh 

[F. No. 202/5/2011-AVD-II] 
RAJIV JAIN, Under Secy. 


24 3TRJSR, 2011 

oRT.OT. 3089.—4<|q TRRiK Md^gKl 44RT tlT^dl, 
1973 (1974 RiT 3jf4fRRR4. 2) 4t RRT 24 4t7PT-RRT (2) 
URT y^Tl RTfRcpft RR ITR RftSTR ^RTRRrift 4* 14r4 

fq5flq (4.3T. «*£<!) ski TTRT^TR TRR 4 4Yqify<i 

RTR4 RR RRT 3TRt4f, ^fR^ERt RT RT f44 gRT 

apftefR 'RIRIdRf 4 IpT RRRff 4 OTR 3RR RTRHf 
RTT 4riMH RRft 4 f m. fHHlRr! q4)4' Rft fR^R RTTRT 

3jf44'qR> 4 '^T 4 qvtdl 4 :— 

1. 4 RRUNT fW IRTRd 

2 9ft 44*4 R/RR ypft 

[RR. 4. 202/5/2011 -R44-II ] 
d'dlri 3jqt. rifqri 

New Delhi, the 24th October, 2011 

S.O. 3089 —In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No.2 of 1974), the Central Government 
hereby appoints following Advocates in Central Bureau of 
Investigation as Public Prosecutor for conducting the 
prosecution of cases in the State of Rajasthan instituted 
by the Delhi Special Police Establishment (CBI) in trial 
courts and appeals, revisions or other matters arising out 
of these cases in revisional or appellate Courts, established 
by law 

1. Shri Jasraj Singh Rajawat 

2. Shri Ashwmi Kumar Sharma 

[F. No. 202/5/2011-AVD-II] 
RAJIV JAIN, Under Secy. 

Rlferft, 24 2011 

R>r,37T. 3090.—<+>5(14 WqiR i<ri<^SKi RR5 4Teai, 
1973 (1974 RR 3Tf4fRRR 4. 2 ) Rft RRT 24 Rft RR-RET (2) 
£RT RRR yiYwftl RE RRtE RR4 ^|i)lei9i 3T4 

RT gRT RT 

-RlqiNRf 4 Rcrfl Pq^jq RRTTTI (^.ST.'sjft) gpr 4tqifnd 

H^KI^ 7RR 4 RRpftR 4 34443R RRRft W] 4qidd 
RTR 4 feTR 4 rYr 4 fTRM^Rl 

3rf%iRRRt3ft’ 4r f44w 41^ 3rfRRte 4 -^q 414R4R rr4 

t 

!, 7J9ft RT3nT 4m?R TTRf 

2. 4 RTd ^q’n 

3. 4 FZRRR Tf% TfRcTRJ 

4 . 4 TT% TTRf47R 44 


N, a*0 -i pf w pi '4 






[*TFTII—3{ii)3 
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5. 5ft afofR 3T^1 

6. sft ws fMte arretf 

[rn U 202/5/2011 -TTcft3t-II] 
"'^’T, 3RR 

New Delhi, the 24th October, 2011 

S.0.3090—In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974) of the Central 
Government hereby appoints following Advocates in 
Central Bureau of Investigation as Public Prosecutor for 
conducting the prosecution of cases in the State of 
Maharastra instituted by the Delhi Special Police 
Establishment (CBI) in trial courts and appeals, revisions 
or other matters arising out of these cases in revisional or 
appellate Courts, established by law:— 

1. Ms. Sanjana Soranath Sharma 

Z Shri Gharat Jaywant Harishchandra 

3. ShriBhatnagarRajendraRatanlal 

4. Shri Raj endra Ramkrishna Mendhe 

5. Shri Arvind Ankush Aghay 

6. ShriMakarand VinodAcharay 

[F. No. 202/5/2011-AVD-1T) 
RAITV JAIN, Under Secy. 

24 aragjrc, 2011 

W.OT. 3091.—fRoRR Qcf^KI 
1973 (1974 ^3?fafw?R. 2) **RT 24 (2) 

■glTT 3T5^f ViHW'MT ^TT ^ m 

srctet, *tt fafa m ^ srMn 

3 fctrrft $hw W 4 1 (^. 3 T.*$) m *fc*nf*ra 

^ TFHf 'FT e t><^ 

1. sft iRER* a*R ^TT| 

[TO U 202/5/2011-T^t-II] 

<(^rf I 

New Delhi, the 24th October, 2011 

S.0.3091.—In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (ActNo. 2 of1974), the Central Government 
hereby appoints following Advocates in Central Bureau of 
Investigation as Public Prosecutor for conducting the 
prosecution of cases in the State of Goa instituted by the 
Delhi Special Police Establishment (CBI) in trial courtsand 
appeals, revisions or other matters arising out of these 


cases in revisional or appellate Courts, established by 
law:— 

l. Shri Sidharth R. Desai. 

[E No. 202/5/2011-AVD-I1] 
RAJIV JMN, Under Secy. 
25 SfctgsR, 2011 

TO.3TT. 3092.—^T Wsm UEPqSR'l ^ TlftR! Tfel, 
1973 (1974TO3*T«#RmU 2) ^ *TRT 24 ^^T~*TRT (8) 
?RT WT TTf^rRf °FT ^ ^ 

3 3lfiF#3R snNf, "91 fterft f^?fa 

WRT (lM3TTf) SRI $r4faci ftTQr ^ TTTR# ri 
REETt ^1 TT^TcR TO3 SflftEFR, 

^ft f<<rcrft fa $4 7-siPETT (<£s(fa «*£&) 

^ MfT 3 fH^tT TOjcft t I 

[TO R. 225/38/2011-13^-11] 
TFsifa^ft, mx Trf^sr 
New Delhi, the 25th October, 2011 
S.O. 3092.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974) of the Central 
Government hereby appoints Shri Shyam Baburao Abirkar, 
Advocate as Special Public Prosecutor of the Delhi Special 
Police Establishment (Central Bureau of Investigation) in 
the Nagpur Bench of Bombay High Court for conducting 
the prosecution appeals, revisions or other matters arising 
out of the cases investigated by the Delhi Special Police 
Establishment (CBI). 

[F. No. 225/38/2011-AVD-II] 
RAJIV JAIN, Under Secy. 

ftSrT tfaiHW 
(ftraba *r«rqi fSnrm) 

21 a^R, 2011 

TO.3TT. 3093.—'HKdfa ffal4 3TMTOE, 1934 (1934 
^RT 2 ) ^ ^TTT 9 ^ TR-RTCI (1) SRT TOr? TT^Rriff TO TOffa 
TOCft TRTO7, T^gRT, 9lt (WR 

19-7-1957) ^ ^ arftR^n ^ ^ ^r 

^ ^ tRTT 3T«F9R 3PT$ ^ cRT, ^ 

Til. 'TRR 4^ ""R *TKcffc? friSfof 

FSfRfa % 3fVWir^'4i ^-TTT5Flff W&Q $ $ fog® 

[■9*T.K 1/3/20 io-^tarl-1] 
fam ^<rff|p|l, am 

MINISTRY OF FINANCE 

(Department of Financial Services) 

New Delhi, the 21st October, 2011 

S.O. 3093.—In exercise of the powers conferred by 
Sub-section (1) of Section 9 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
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appoints Shri K. Selvaraj (DoB: 19-7-1957) as part time non¬ 
official Member on the Southern Local Board of Reserve 
Bank of India, for a period of four years from the date of 
notification of his appointment or until further orders, 
whichever is earlier vice Shri C.P. Nair. 

[F. No. 1/3/2010-BO-I] 
VI JAY MALHOTRA, Under Secy. 
Rffa?vft,21 31^T20I1 

3094.—( W? V& TRRR ) 

1970/1980^335 9^3R-33*S(1) 3^(2) 
hFcsci, ^ =h4»Kl ( >3 Hs6h1 RR ttr 3fn< u i ) 

SlfRfRRR, 1970/1980 Rft*TRT 9 ^^T-K|RT (3) 

£RT THCtT *ifRciq)’ RR 'jRTFT RRR Ri’sOr 4<R>R, Rrf^STTT, 

R> wt) 9ft 'jft. Rt. TTR (31 -h 

2-5-1956), Rft TRRft ftgfRR R?t 3tftrT^TT Rit TTKte ^ cfa 
r^ Rf) arofa ^ f^TR 3 ?rrt srr^ft rrl 3ft 4t r^rt H, 
RvRTT ^R7 Rt Pi^Kf. RRRRlft Pi<^i=t> R^ 3*R 

"4' fR^RR RTTRt $1 

[RR. 4 6/04/2011 -Rt3TH] 

New Delhi, the 21 st October, 2011 

S.O. 3094.—In exercise of the powers conferred by 
clause (e) of the Sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with Sub-clause (1) and (2) of clause 9 of 
The Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby appoints Shri G. V.Sambasiva Rao (DoB; 2-5-1956), 
Special Assistant, Canara Bank, as Workmen Employee 
Director on the Board of Directors of Canara Bank for a 
period of three years with effect from the date of notification 
of his appointment or until further orders, whichever is 
earlier. 

[F. No. 6/04/2011-BO-I] 
VIJAY MALHOTRA, Under Secy. 

21 3TRR3R, 2011 

RR.3?T. 3095 —RTRTrif fERR ^ stfRfRRR, 1934 ( 1934 
rr 2) Rft rto 9 rt) ^r-rkt (i) srcr ^ ^ 

RRR fIT, 3TRR7, Rcr^RT, 3ft fTm (3T=n faffef 

6-3-1967) R^ TRRR frgfRR Rft 37f*TC£ERT RTt fRf«T 3 "RR 
RR? Rf? 3TRfa ^ %r 3}RRT 3 PIcR 3TP^1 fRR cTRT, Rft '.ft R^f 


[Part II—- See. 3(ii)J 

fl, <4 FRH RT RHcftR foTcf ^RT T Rf^ft 

WpfFT Rte 4‘ 3T?TRRfaR7 7TRFR Rf ff 

RRcft f| 

[RR. R. 1/3/2010-Rt3TM ] 
fRRR RcRTlRT, 3TR3 RfRR 

New Delhi, the 21st October. 2011 

S.O. 3095,—In exercise of the powers conferred by 
Sub-section (1) of Section 9 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
appoints Shn Kiran Pandurang (OoB; 6-3-1967) as part time 
non-official Member on the Southern Local Board of 
Reserve Bank of India, for a period of four years from the 
date of notification of his appointment or until further 
orders, whichever is earlier vice Smt. Devaki Jain. 

(F. No. 1/3/2010-BO-I) 
VIJAY M ALHOTRA, Under Secy. 

R^TR 37RTR TSr TP5JT RT 3TT^RrT 

grr 

RfTRTvT, 13 3TRRT < 

K 07/2Cl ! 

RFR.3TT. 3096.—9ft 3T$?T RT#fRT, fl-fRTR?, R&$R TfRTR 
■RR tftRT ^JvRT, 3tl^=W!dR RtRJcR RR cRIRRR fRRTRT 3-10-201 1 
3Rf^ ( RR^fa TrRTR, TfhRT RJrRT RR’ FfRITT RfRM ^RT 
RTlfhRF RfTT^RR fRTRT R^ RTTRItR tTTRR sFRT’R? 
28034/25/87-m(33) fRRTRT 11-2-1988 T 'WlfTH 
n+iRI RRT1? I RRT^3TR 3T^T RfefRRI RR R5$(l4 drMm, ritRI 
^IRRRIdR RlRIeT ^1 13-10-2011 RR 

3tR<l§ RTpfgRR fRvRI 3ffRT f RTfT R R??ft fRRTR RRIRfR, 
RRR "RRRR7, M«1 MRR, ST^RKRt 

^ RR R7 RTRfRR ^ 3T^'l 

3T^JeT RftFfRRT R^5ftR f?rfRRl '^RI Ri' (RRTR) fiRR, 
1972 ^ fRRR 26(2) ^ 3TRRtR 3TR RTH Tl4t RtO' ^ RTR 
#fl 

[RR. T 11(03)08/2010-RRf;-I] 
^4^1 7FPJRR 3R^RR(RR./R.) 

OFFICE OF THE COMMISSIONER OF 
CUSTOMS, CENTRAL EXCISE AND SERVICE TAX 

Bhopal, the 13th October, 2011 

No. 07/2011 

S.O. 3096.—The Commissioner of Customs, Central 
Excise and Service Tax, Bhopal is pleased to accept the 
resignation dated 3-1-2011 tendered by Shri Anshul 
Mohania, Sepoy, Customs, Central Excise and Service Tax, 
Bhopal, as per the DOPT OM No. 28034/25/87-Estt(A) dated 
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11-2-1988. Accordingly, he is relieved from Customs, Central 
Excise and Service Tax, Bhopal Commissionerate on 13th 
October, 2011 in the afternoon to enable him to join Ministry 
of Urban Development, Govt, of India, Nirman Bhawan, 
New Delhi as Junior Hindi Translator. 

He will be entitled to the benefits under Rule 26(2) of 
CCS (Pension) Rules, 1972. 

[F. No. 11(03)08/2010-/Estt. I] 
PERUMALDEVARAJ, Jt. Commissioner (P&V) 


MINISTRY OF CIVIL AVIATION 
New Delhi, the 24th October, 2011 

S.0.3098.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Languages (Use for the Official Purposes 
of the Union) Rules, 1976, the Central Government, hereby 
notifies the Office of the Airport Authority of India, Birsa 
Munda Airport, Ranchi, an undertaking of Ministry of Civil 
Aviation, whereof, more than 80% staff have acquired the 
working knowledge of Hindi. 

[No. E-l 1011/10/2010-OL] 
PRASHANT SUKUL, Jt. Secy. 


(#tMtnrPT) 

12 3R^T7, 2011 

TO. TO. 3097— <I*HRt<h sftTtfifaefal TOfihm (WT 
3^7 ^ SlfafWT, 1948 VRT 2 ^ 7^5 (^») ^ 

h, ^ 7T7TO7 Rd^gKl 7TFTTOT ^ 

12-10-2011 3 ^TRcT ^ HPhHTO fazt 4 7TOTOT 

ch|'^C1< ^ TO nidi cftR R*1 V*. 

TOcft f 1 

[7T. ^4330/01/2006] 
TOT. %. TOT7 Tffm (TO7JR7) 

MINISTRY OF EXTERNAL AFFAIRS 
(CP V Division) 

New Delhi, the 12th October, 2011 

S.O. 3097.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Shri Trilok Chopra, Assistant, Embassy 
of India, Mexico City to perform the duties of Assistant 
Consular Officer with effect from 1 st October, 2011. 

[No. T. 4330/01/2006] 

R. K. PERINDIA, Under Secy. (Consulor) 

iJFIT faJTFR WrTri 

ftc#, 24 3R7R7, 2011 

TO.TO. 3098.—TOfa 7T7TO7, TRW (TTri ^ 

^ PtH* S14W), Pd^ri 1976 ^ Pl49-10 TO P'HH 
(4) ^ Tf, TO7 fTOFR WI R TOT WriT 

UTpRTRT ^ /I'd! f7*R P477TT M^l 

80 TrfrTTci 3 arfsRT 4.4 '^hI^ ^ to to^tittot 
to to tot fro f, r-rski arftRjf^ci tor) it 

[TO. 7T. i-[ 1011/10/20 10-71. TO] 
yell'd i/l4d, 7TpTO 


trt triwr <h^tiui xritr^r 

29 37^7, 2011 

TO.TO. 3099.—7K=bR, TO MtoTRT aifqfsm, 
1948 (1948 TO l6)^tTO7I(10)^TO-TO7T(2)5TTrSTOT 
5?iP=k1<i) TO Srift 7 ! TOT^ 1^, 'HKdl'7 TO P^fPr>rtHi hP<,4^ ^ 
471 MV! to 3 ^ Wl?f TO^SKI TOrT SlfafWT TOt 3T]7£TO ^ 
mi 3 PHHfdP^d tMto TO7<ft t, TOT: 


2. 7RWR 7TOTTO fa?R f^rfsraicPT, RTOJ7 ST7T 
TOT TO) M TO-MTO7TT feMf TO TO-TOT TOT TORI ^ 7TTOI 
^'TO-MTO7Ph 3Tf%TfTO, 1948 (1948 TO 16) TOf 
TO I 3 TO 7ris4T 72 77TTO) TOR 2 afk 3 ^ 

srfgfetf h PdRPdfistri uMmi' 3Tm.-7TOfTO to tor) 


"VIII 

3lk 3TFR1R, =hld!idd1, 7TTOTO 


(i) «TTOT7 3TTTO ffalO 
(■qf^f^TO 8-10-2009^) 
•q«RT TTO TOTOf TOR 


^1. TRT, 

7R7TOT f^TR 
fTO^TOPT, TO^7" 


[TO 7T. 12017/22/2003-^] 

7J^ fro, TO ^pqd 


MINISTRY OF HEALTH AND FAMILY WELFARE 


New Delhi, the 29th October, 2011 

S.O. 3099.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the said 
Act, namely:— 

2. In the existing entries of column 2 and 3 against 
Serial No.72, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Rajasthan University of Health Sciences, Jaipur, 
the following entries shall be inserted thereunder :— 
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“VIII. Eklavya Dental 
College & Hospital, 

Kotputli, Rajasthan 

(i) Bachelor of Dental Surgery 

(if granted on or after 8-10-2009) 

BDS, Rajasthan 
University of Health 
Sciences, Jaipur." 

[F.No.V. 12017/22/2003-DE] 

SUBE SINGH, Dy. Secy. 

(^ fhvrFi) 

16ftT?P^T, 2010 

W.3TT. 3100.—(3TyTf*Tf7T 
^rfl) 3Tf*lfW7, 1971 (1971 ^T40) ^TTTT 3 SRTTKrl 
^1 Thh 3774 7773RT7 U.d <(&!<[ cllPcY3>i T 

(2) R ftHfcffed ■3Tf^4)lRiff 777TT7 ^ IMMPtd 

srfwfr ^ ^ 77*7^ ^rferfr iti ^ rt 4 , 

3Tfynf) TTdt t, ^Tf 
#4 ^t TJ$ dlfcPFl <4 Wh (3) TT^TT Tfafe ^ 

^ ^ 777*1 3', 37Tt Tpfcl 2hrf*PFT7 ^t 7*7Hk 

77h7T37f 3 37fi#PhT ^ ^RT ^7p£ 3RFfa TE^KT 3?f^ 
^Tftrf « ^>T TThth, 3fk frt^T TRoTf 

fdWTT^H ^Th I 

dlfcdchl 

9b H 3Tf*l<+>l{l <PT 'iiH 3Ttr <vtl^ 7 Tt7 Tl^Tt 3R17T7 


77. 4<RH 

7 : «7r#7 TTfimf 

1 2 

3 

1. 3ft H. *ft. ^74441 
fJ7£T y^llTlPdcb 
STftTOt, ntTTtfa 
stmnt 37^77 tfp 
7T727H 

dPHcHI^, ^TvT, 37T'y ^T, 
Ol'P^-dPt, c^7 ^ RR7 ^g^odt, 

7T«TT 

2 . STt TT 77 . 'Mhldl 

■^f WT77tRT 
3Tfwfi, “MKdRl 

3T^71^R 7T7«7R, 

f^rft 

Td7 TT^T, f^vTT, dPt^ll, 
T5TR 3^7 ■5T3J 0^' Wft7 

[T7. 77. 15(15)/2010-^T^tti 7] 
f^PT fm f 375T7 77f^ 


MINISTRY OF AGRICULTURE 
(Department of Agricultural Research and Education) 

New Delhi, the 16th September, 2010 

S.O. 3100. —In exercise of powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the following officers mentioned in column 

(2) of the Table, being the officers equivalent to the rank of 
Gazetted Officer of the Government, to be Estate Officers 
for the purposes under the said Act, who shall exercise the 
powers conferred, and perform the duties imposed, on the 
Estate Officers by or under the said Act, within the local 
limits of their respective jurisdiction, in respect of the public 
premises specified in the corresponding entry in column 

(3) of the Table below. 


TABLE 


SI. 

Name and Desig- 

Local limits as per States 

No. 

nation of the 

Officer 

indicated 

1. 

Shri G G Harkangi, 

Tamil Nadu, Kerala, 


Chief Administrative 

Andhra Pradesh, 


Officer, Indian 

Pondicherry, Dadra and 


Institute of 

Nagar Haveli, Karnataka 


Horticultural 
Research, Bangalore 

and Lakshadweep 

2. 

ShriS.K.Gajmoti, 

Uttar Pradesh, Delhi, 


Senior Administrative Haryana, Punjab and 


Officer, Indian 

Jammu & Kashmir 


Agricultural Research 


Institute, Pusa, 

New Delhi. 




[F. No. 15(15)/2010-E&M] 


VIJAY SINGH, Under Secy. 


(fir«rFT) 

24 37^7, 2011 
cFUMT. 3101.—7T77TT7, f#l 

37^7 farters) fare, 1964 12 T^fwi (2) ^ 

7TT«7 TfecT, fTlfc1 (<+=HPddl Pd^l 3ft7 firfism) 37fa 
Rm, 1963 ( 1963 ^ri 22) Tt *7T77 7 Tq-*TT7T (1) 
■gTTT tt y^Vi ^7^ ^7, ^-h+I hjFR 175 W'-rI , 

FTt ^071, 17^t, 9 R 77 Tfe, T|T*ft T07, 3crTT7t-583103 

^ TH ^TfijTJxRT it 7TT?R ^t cfpfht^ it cft^T 'aft 
377f*T i firOT ■SlfuMt 'HHMH Wt 37fEr7fSRT 77. ^7.37T. 
3975 cTTCh^ 20 f^TT^R, 1965 ^ 77T*T 3414^ 37^fqt i 
fdPdRv 7#f5T 3^7 3R7E5FT (77^-1) 37$qfcf 3RTPF, 
3^7 ^TTpSI 3RTR7T ^1 ^U>< 

TslPT^t' 3^7 37^77^7' PdHPdPtsId YTdf i 3T£ffa 
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ftrM ft l^nqfcT ft ^ MOT FTft M T*F 3?fftTFF i 
FR ft RFFTT ftcft ft, 3?*kf :~ 

(i) ftsft ^TFT ftS FRft, M fM, 17 * 3 , 3 J«R? FR? 

ft®, FT7, ft?M~583103 liM 3k 3RRF, 

TRJ?-I FT Mfa (MOT) fM?, 1965 ^ fWT 
4 ^ 3?ftfa MOT FT 3Wl-^i ftft FT M 
34<£ URT 2nmi| ?ft Mo&fd Ft FTF FTft F» f?PU 
JQ fcfftrT Mfa MOT FftF( ~m 'HWfMftffl 

STfftFlfftft Ft FftF TjfFFTftftkl 

(ii) ■fori T£R ftg F*FTt, M ^rqr, lM, WTFTTT 
ft?, FTftt FIT, ftctlTft-583103 ?TT 3rfkjFTT i 

a?ftto 3 ?tf# <jM' <£• thtr 3 N'VfF (Mot 
3 k ftiM] Mot) Mi Mot nn 
TTriF-TTFR FT toffee! ft fft7 OT fMvftt ft 3TTF£ 
#ftl 


[FT. ft. 4/4/2011-MfaMOT] 
ftt, RTF ftftt, ftjFT 7?fFF 

MINISTRY OF COMMERCE AND INDUSTRY 

(Department of Commerce) 

New Delhi, the 24th October, 2011 

S.0.3101.—In exercise of the powers conferred by 
sub-section (1) of section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), read with sub-rule 
(2) of rule 12 of the Export (Quality Control and Inspection) 
Rule, 1964, the Central Government hereby recognises, for 
a period of three years from the date of publication of this 
notification, M/s. Essen & Co. located at Hari Krupa, 17B, 
1st Cross Road, Gandhi Nagar, Bellary- 583103, as an 
Agency for the inspection of Minerals and Ores Group-I, 
namely, Iron Ore and Manganese are excluding Manganese 
Dioxide, specified in the Schedule annexed to the Ministry 
of Commerce notification number S.O. 3975 dated 20th 
December 1965, prior to export of aforesaid minerals and 
ores at Bellary, subject to the following conditions, 
namely:— 

(i) M/s. Essen & Co., Hari Krupa, 17B, 1st Cross Road, 
Gandhi Nagar, Bellary- 583103, shall give adequate 
facilities to the officers nominated by the Export 
Inspection Council in this behalf to examine the 
method of inspection followed by them in granting 
the “Certificate of Inspection” under rule 4 of the 
Export of Minerals and Ores - Group I (Inspection) 
Rules; 

(ii) M/s. Essen & Co., Hari Krupa, 17B, 1st Cross Road, 
Gandhi Nagar, Bellary- 583103, in the performance of 
their function under this notification shall be bound 
by such directives as the Director (Inspection and 


Quality Control) may give in writing from time to 
time. 

[F. No. 4/4/2011 -Export Inspection] 
D. S. DHESI, Jt. Secy. 


cpj aft? ’nenr *ott? rottf 

18 aregsR, 2011 


FT.3TT. 3102—F^T TEFR, TRFTF (ft* F 

WRFto jpfcnf i M vifir) Mr, 1976 i firm w ft 
tpt-Mh (4) is 3 ift, tjs*?, ^ sk zvr 
toft is Motion M#rM fMtF, Mft 80 

■ft 3?fftF FftFfftft ft M3 FT FT%TFF FH RTF FT Ml 
ft, FT) RjT^SKT 3lfftgfftRT FTcfT ft : 


1. tMt fwM, sk iiiftftPi snftW, tti3 

FF, k? F?( Flft ft TFRft, ftfrlWIF, 
1 11/13^-273001 (3FTMT) 

2. ftftq ftfcn fftFTTr ftrM, nrft sk TnftftPr suftk, 
FlfftFOTTF Frit TO, FTOT ftfM i FT?, ft?? 
FTT, FMT-344001 (TTFTOTf) 

3. FFT FFT, FFT ftft, MlW, 19-TJH cFlfc ft?, 
FcrkjFftt 3ft., FT<MpT, FfriFlF-700016 (ftM 
FOT) I 


[FT. ft. ft-12016/01 /2005 -fftft] 
3mfts fTF?T, ft^FT TIM 


MINISTRY OF MICRO, SMALL AND MEDIUM 
ENTERPRISES 


New Delhi, the 18th October, 2011 

S.O. 3102.-—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following offices, under the control of the Ministry of 
Micro, Small and Medium Enterprises, whose more than 
80% staff has acquired working knowledge in Hindi: 

1. Divisional Office, Khadi & Village Industries 
Commission, Sai Complex, 2nd Floor, Opp. Munshi 
Premchand Park, Betia Hata. Gorakhpur-273001 
(Uttar Pradesh). 

2. Regional Border Development Office, Khadi & 
Village Industries Commission, Manikyalal Verma 
Bhavan, Near Adarsh Stadium, Nehru Nagar, 
Barmer-344001 (Rajasthan). 

3. Coir Bhawan, Coir Board, Ginahat, 19- SuranTagore 
Road, Balligunj P.O. Balligunj, Kolkata- 700016 
(West Bengal). 

[F. No. E-12016/01/2005-H indi] 
AMARENDRA SINHA, Jt. Secy. 
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RTR^, u rsfa E w f^RTHTr RRTrTST 

(RRRtRRr Rm<f feRTR) 

Rf tg^ft,24 wm, 2011 

RTT.3TT. 3103.—Ri<fR R7RR2: RTT, fR%R RTfRRTTft gRT ^ RRJR flRf^ RT fRRT7 RR^ R^ MFRTct RF RRTRTR FI RRT t tRT 

frr fffte 3 Rf^ra RfeRT (rH gt r^ sn^i g^) rtr 3?k rtr rtrrt srfafRRR, 2009(2010 rtt 1 ) rrt f¥RRr rtr fw 

(Rfertf RTT SPJRfcO fRRR, 2011 ^ TJRrVt ^ 3T^r t gR RTR RTt 7TRTRRT t % RTRTRR RRfa RTt 3TRpR R R[ RRR RfecR 
RRT*fRT RRTR. ll^RT 3^T Wr Rf7f7RfRR)' 4' TTOJRR TlRT TO RT7R1 it 7 !!; 

3TcT: 3TR,RTRTTT,fRfRRTRTRfRRTR (RT^cff^T 3=1 ^hUh) fRRR, 2011 ^ fRRR 8 ^RR-tRRR (6) 3Tfl fRRR 1 1 
^FR-fRRR (4) Rf RTR Rfol fgfRRT RTR fR3RR RfRfRRR, 2009 (2010 RTT 1) RT[ RTTT 22 gJ7T RRR RrfRRRT RR RRfR RTTR 
forf fRefo RT7R gRRT 1#FT, facTT TTO2TR-331029 gRT R£RR RRT«fRT (RRfRRT w\ III) RTcg 

‘‘^r^V’ pj^TT^ 3TRTRT 7£R^ R%R 3T*RRTfdd RfTO TqR><R C$HR£?Ph<* Rfe) ^ RTFRT RTT, fRRRf RTF RTT RTR 3TR 
R” t (falf RTFRT R7FT RRT t) 4l M 3T^R fg? 3TT^ gR f)/ 09/1 1/237 O R ^Pv i fl fRTRT RRT t, 

aT^RtgR RRTR RR ^TRt RTTRT t I 

3Rd RTSRT RRT fR<£d ffR RRTTT RTT RR fid RTRlffd 'RTRRTfTRT dldd JH=h< u l (FTfR^lfRRT RfRR) "f | fRRpf RfRRTrTR 
STRRT 50 FR# sftl ^RRR STRcTT 100 fRT. RT. t I RcRTRR RT9HH RRRTcT (f) 5 %. RT. 1? Tt^t 3R*>RgTO ^fRR f fRRRTl 
m yfd^M <RR>dHlcHR> RTfTR 3RRRc[FR RRTR f I RR7RT '3rR^R> (R^T t ^t) RR?f Tfe RpTRIR IRgf^Tcf RRR1 f | 

3H4ipJ| 230 RtrS -3^T 50 RrRTRrfI RRT RRTR R7 RiRf RRRT f I 

3TTffa -1 



5W]^iPd -2 RT-Sd RR RtfRTH RFT^ RR RpRRTRg TFRRTR 

P^WH R7t Rmt ^ ^ RlfTTR RTR7 IrRH^T RR fRTR^ RT tTURR R7t ^IRl tl RteT ^ RTR feRTH ^ RR RR 

RR RTO R RR Rl #gf ^ R^RRT RTR7 Ph+W RR Rfa ^ RfeT RRT t 1 RTRRf Rrt RpRSR RR^ ^ RRRR RTT RR7 R^RT RTRRTRg 
■RTRRTR RRTTRR tgRT RRT t I 

RRRRR -4' RT?fr RTfR^RH RRT RfR r() T^fRRT t I RTRTf RPd5<^H RRT R^R RTf TlRT^f R^ IrR TX/Rp RTT^./RRT RR R f^R 
fTRR RtfRRTRRT t I 

3fk R^R 7RRTR MRRT RR (RfeRTf RTT 3^RtRR) fWT, 201 ! RT tRRR 8 R> RR-fRRR (9) gRT RRR 7TIRRRT' 

RRRRPIRR^ R? - RtRRT RRRt t fRT RRR RTSRT RT 3TgRk4 ^ yRFOM^ Rb 3TRxfR RRp P^PHHfRI gRT Wl feid, fgRRR 
^ 3PJRR 3pl7 RR) TTRRTt ^ fR'RR RRR ST^MllRR RT5R RTT PclPHR^I faTRT RRT t PrP# 1R Riff -°jRRTT ^ Ff RRT, RRT^lRI RR 
RTRpRTRR ^ RfRR RRRTRT Rt Rft 5 RT. RT RRR RfRRT ^ "f' RR ^ f^ 500 13 10,000 RRT ^ RT R RrRRR RTRRR 
3TR0R (RR) R%R 5 'HR 200 RR RRT RTf 3TfRRTRR ^TRRT RTR t 3^1 “^” RH |x|(P, 2xRf RT 5^ 10 *. RT F, RT ^TRTRTRT 
RT RFTTcRRT xjRf^ Rj ^pR ^ RRcfRR f I 


[RR. R. R^RR 2 1 ( 121 1/2011 J 
Rt. RR. RTfRR, fRRRTRT, Plf^TRT RTR pRRTR 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 24th August, 2011 

S.O. 3103. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mod^l described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology ^ct, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain it^! accuracy over periods of sustained use and to render accurate service under varied 
conditions ; 

Now, therefore, in exercise bf the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-mile (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and pubjshes the certificate of approval of the model of non-automatic weighing instrument 
(Electronic Weighbridge) with digital indication of medium accuracy (Accuracy class-III) of series “EWB” and with brand 
name “ERA” (hereinafter referred tp as the said model), manufactured by M/s. Equipment Expert Village Post. Dudhwa 
KJhara, Distt. Churu, Rajasthan-3310l29 and which is assigned the approval mark IND/09/11/237; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instrument of similar make, accuracy and performance of same series with above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5 g. or more and with ‘e’ value 1 * 10 k , 2* 10\ or 
5 x 10 k , k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[ F.No. WM-21( 121 )/2011 ] 
B. N. DIXIT, Director of Legal Metrology 


/£//>/ -X 
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d i teft, 24 TOcf, 2011 

W.3IT. 3104.—drdftd BTddldd, 'fa fed illfaebTfl’ SKI 3R«Jd dT fadfK dTT^ d> FRTdR Fl ddl t fdT 

(iteTO^itfa $<£)-ftPn» hr fawn srfdfTO, 2009(2010 dd 1) cwr fTO* dN fTOi (rTO 
dd 1TO, 20 H ^ TOdf ^ 4r?s dffi dft #m t far Rnrart TO dft TOd H Mt to to d*TO 
ddR TOr'dfrr fafTO dftfTOdf 3 dM^w TO to TO; 

am: 3W,TOfdWdJTC,fafTO did fa*TH (TO#^T S^TOh) fTO, 2011 ^ TO? 8 df dd-fTO (6) skfTO 11 

# TOTO ( 4 ) ^TOTOd farfTO did fro TOfTO, 2009 (2010 dd 1) dft nro 22 sro to ^ifaTO ^ to TO ^ 
TO %ff»t ntfH 14-14 wrgm, i-TO, TOHl TO*-i 100036 sro fafTO d*TO TO x(x) TO x =i TO 
“TO-30 ; f-2" wTOrc aMdwTOfesrdd, faTO TOdddrc * 4 TO^T-^J?iT I T ,t t (fara TO 

fTO TOTO :35 ft H ^ W wi) TO fTO TO m. TOTOTOTO t 91 TO UTO TOdd TOdTO, TO0 TO 

dfTOj*, "gRT fTO t TO dT'dld# f3RT ITOt TOTO ^ dlTO 3ddR tor ddT TOfTO 

f^j? snf ^ #709/1 1/192 fTO ddl t, 31^1 ddR ^ TO dTO t I 

ddtf fro -fa w dd *m: TO anTOr srcdTOm TOr ( TOTOd TOr) i i srfTOd 

TOT 50 fTOl. t TO #’ TO^5 m ^ m d?TTd dft did! TO ^fd dl TO dTO ^TOt dKTOdT 20 fTOd TO TO tl 

TOHl'dvNldl TOR d> TO wH 1 ! TOTOr 'TO '^fa'fxrw, TOfl, TdT 3dfd d# d^ fRR fedTfd fTOl ddT lh ydfil^l drn^d) 
Tllfe' (wf^) TF^I dlHd Mftuim dTRT t I TORO? 230 TO: afrr 50 dd^ SJrMIddl «JR1 fd^d W dr WT 

t I 

3d^fd -l 


3dffd -2 dTO dTl dTOd^ Tftfdfn TO dd ^TddTd 

3^ ^f^Pl ^ TRdTdd fdR; dit ttdT •hi^s *¥ dRT afk ^fd>d ^f, dt dTtd ^ d dlfs-s T^ldPT dFR 

fWTR dF5t d»m W’i'T TOFOd drl "dtR ^ fddr IddT ddf tTOt ^dT <H^rtfl ifTO dH TOldd TOf ^ TO«I dd dTO 

vVdfdWB ^pwr y <kW tddT W f I 

• 3 TO *H ^ TO TOt dfd t I dTdft TOlTO? ddT dfd dd TOd ^ TO T^ 3 M 3 TTTW/TOdr 4 ddT TO 

idfdfddrddT ^ i 

afo TOtd’TOfR^^WidrTOlTOd (tttTOY dd 3 t^TO) fTO, 2011 ^fTO 8 ^F^r-fTO (9) ^rtto TOddf 
dd y^’ddBt^ - sfttr°T? dFldt't' f% ddd hT-Sci ^ 31^Tldd ^ ^ TTddddd ^ 3h04ci dTTt fdfddfdl srti 3■n't iTHSTd, fedl^d 
^ 3T^5lR'3#k TO ^ f^TO TO 31^)f4d Tfel dd rdPwloi fTO ddl t fdfTOl TO *f3dn ^ ^ dt dqT«tdT 3T^ 
djFfdTHd ^ d^Rd ddd>T^I *f[ df4 ^ 50 fdd UT. ddi d»t driHdl qi<4 I 

[dd. V. 1 (111 )/2011 ] 

dt dd- dtf^d, TOTdr. MddT did fddR 
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New*De!hi;ithe24th August, 2011 

S.0.3104.—Whereas;the CentralGovernnien.t, after considering the report submitted to it by prescribed authority, 
is satisfied that the modeldescribed jn.thesaid report(see the figure given below) is in conformity with the provisions of 
the Legal Metrology, 2009 (1 of 2O10)and.the Legal Metrology (Approval of Models) Rules, 2011 and the said model, is 
likely to maintain its accuracy over periods ofsustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule Band sub^mle(4) ofrulefl of the Legal Metrology (Approval of Models) Rules,.2011, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument belonging to .Accuracy Class, X(x) where x=l of series “AP-30 E-2” and with brand name “NL-NEWLONG” 
(hereinafter reffered to as the said model), manufactured by M/s. Newlong Machine Works Ltd., 14-14 Matsugaya, 
1-Chome, Taito-ku, Tokyo 110-0036 Japan and;imported in India without any alteration before or after saleM/s. R. B. 
Enterprises, Plot No. 91, Jay Prakash HousingSociety, Dbarangutti Road, Jaysingpur-416101, District Kolhapur, Ma)aarasHtra 
and which is assigned the approval mark IND/09/11/192; 

The said model is a strai&gajjge type leadceRbased Automatic Gravimetric Filling Instrument. It has maximum 
capacity of 50kg. and d value of 5g. v^thflJ&iwp0pc,y!Qf2O!fills per minute depending upon the quantity and nature of the 
product. The machine is designed faplfiUmg all typje^tdfilree flowing materials like chemicals, sugar, suji, rawa etc. The 
Light Emitting Diode (LED) display dedicatee the weighing-result. The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A short link is provided in NOVRAM/PCB to disable access to 
external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with capacity up to 50 kg. manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[ F.No. WM-21/(111 )/2011) 
B. N. DIXIT, Director of Legal Metrology 
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n^ft^ft, 24 FRm, 2011 

rar.Frr. 3105.—ra<p f^ri rarfnnR rant ra nranTTnF ranwm Ft ran t fra 
Fran ftrate raf% nfsnr (raHratn^i^ra W trafrarararafra^H Frfnfram, 2009(2010 ran 1 ) nm Mnra ram fra?TR crafe#' 
«FTf FpjntFn) fwr, 2011 ^ FraNf nf FTjran t 37 k FT raTF rat TW^T t % cTHTrlR TPTPT rat 3T^f^T 3 nl FFn RTFe! n?rafnT 
tot T^Fr atr f¥ran raftftrafnrat' ^ yq^rai nm w rami To; 

m:, fr, nt^rtra rarranr, Mnra ran fror (rafF^'ran sr^kn) fnran, 2011 ^fram s ^Fra-fnnn (6) sftrfwr 
11 ratFra-frarc (4) ^ rara rafm f¥ro rara fror Frfrafrara, 2009 (2010 ^ftt 1 ) rat ram 22 ftct ?Tton ^ tot ram ^ tmf 

^pffqTT^frq TOf%., 14-14 HdTJOqi, 1-^,FJ^-^. 11 00036 FTOMq1%F5qis%T^i,X(x) mFx=l ^“TTt-30 

i- 2” i)fW<* faf^FT 

Fran hTfci ranrr^t) str fraft turf sir rat. ^rannifrara, n. 91 , ran y<+> 15^1 FTFffnT TftmnFt, niTmjFt fte, ranfraTqn-4 1 6 101 , 
frann rate si ^ , ttpui^ ftct fnrat 3 nr ram tram fra# nftrafa rat rarm ■*? ftot Iram ran 3ftr frara fnF wi tr 
F t/ 09 / 11/193 franr ran t, FEpfmra rararara rarct rarnt t; 

F4F #5^ Rra l^fR TOT rai HR #n an^ftF TnnTfad cffcR 4M«MU| f I F^# 3?fTOm ^TOT 

sofra.m tatr'^’^raksm ^ raw frif ratnraT rafc raffn nr fn#: rarat itit ^qrat duranum 10 fnraranfnfmiFti rank 
rat TT^ft n=hK rat rat 4tri)$q tFtfTnm -tPt ntfrararra, ■##, Tjrat, Trar FnfF ran # fdo, fFranm tram ran fi uraim Frarrara trtf 
( npr ■f #) 3Rv?f aIcTH nframn Franffm =h<ni t i Fnrann 230 qk3 ratr 50 Fi4 "qraranf ran fra?in rarra ra nraf rami t 1 

sn^fn -1 


/ 


3 n^ 7 fn -2 nranr ^ raranras nttnrn rara rar sranra 1 

wn ^rr Tftfcm ^ nrarrar ^ Inra f^trara ftra t rara: 3tr ■#fe n, Ft n n nftfeF nttwr rara 

fnranrRTT ram ran 1 1 rararan rat fTiri ^ fran, Iran ntt Tsfrra rar nrara 1 nfem rat ntnraF ram ^ raran ran nra qnraf 
rarranras FiranR Fqrtrara fran ran t 1 

rarrarai $ ^ tn^ra^rtntra 1 1 raiFit raiP^^n nra ra) ^ feF rarsTTratsmo^M/Ml^ra n nra ran^ 

frarrafranrant i 

3 tr,^FtranTraTTirafrara'RTq franra (nfFTTtraT si^hKh) trara, 201 1 rafran 8 ^rai-lrarq ( 9 ) Frararan rarfraran 
ran 94 )* 1 rant ff rairani 'rami t fra Fran nTs ci ^ 3 fihKi ^ Fn raranqra ra sfrafra Frrt frafrantra Fin Frft tfTFm, fFrarfra 
^ spjmr aftr raft raraft ^ frara^ Fran F^ntfran rafecr ran Mranfra tram ran t Wraf^ira ftt! s jiraran ra trf Ft nra, ra?n?fraT :ftt 
rarafqrmra ^ ratrar raqrann «ft Fftt ^it 50 fra. m rara "rat ^ran rar^ ti 

[ran. n. Fra^.rar-21(111 )/ 2 o 11 ] 
rat. rap- Ftf^ra, fntrara, Irafrara rara franH 
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New Delhi, the 24th August, 2011 

S.0.3105.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model is 
likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(x) where x=l of series “AP-30 E” and with brand name “NL-NEWLONG” 
(hereinafter referred to as the said model), manufactured by M/s. Newlong Machine Works Ltd., 14-14 Matsugaya, 
1-Chome, Taito-ku, Tokyo 1100036. Japan and imported in India without any alteration before or after sale M/s. R. B. 
Enterprises, Plot No. 91, Jay Prakash Housing Society, Dharangutti Road, Jaysingpur-416101, District Kolhapur, Maharashtra 
and which is assigned the approval mark IND/09/11/193 ; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has maximum 
capacity of 50kg. and d value of 5g. with a frequency of 10 fills per minute depending upon the quantity and nature of the 
product. The machine is designed for filling all types of free flowing materials like chemicals, sugar, suji, rawa etc. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

Figure-1 Model 


/ 

* ftfEWLONG 


/ 



Figure-2 Sealing Diagram of sealing provision of the model. 

On the rear side of the indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A short link is provided in NOVRAM/'PCB to disable access to 
external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011. the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with capacity up to 50 kg. manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(111)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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dSftdjft, 24 2011 

■^T.aTT. 3106.—4U+KPP,fafepPtfapirctSR?^tlPtePlfapTIPR^^PTPT^PF7TPTPTP 

p*p ftpte 3 pf% pfem (phi pt p$ 3 ?t^ ^f) pr afo iqnr? PHPi 3#m, 2009(2010 Pit 1) ppt fafapi pm fapn 

( nUdK PiT 31 ^44) fpPP, 20! 1 ^ PWtf ^ 3F^i9t 3?tl fR PR Pit 7TPTPPT $ % tf'IKIK PPtP Pit 3Tpfa 4 tft ppp Pfed 
PPTsfflT PPTTJ «gtol 3?h fqpH'-i PftfRtfpPt P 3 H«^ki itPT 3KR PRPI I^PT; 

sip: 3iP,^^PTPnr,1¥p^pnf^iH (Pfedt'ppsisptpp) fro, 2011 ^ fro 8 PiPP-twr (6) ^tiPm 11 
^pp-fppp ( 4 ) ^ p?p pfep Mpp pm fen srfafppp, 2009 (2010 pt 1 ) pit ptit 22 ^kt, ^iMpT ^ pptp pRtt iforcf 
wi ffepr ppffHR, %tPd ^ftiz #r ^ ptp^, ppRtite, ^rp^c- 683542, ^£id irt fafaftp p«pp p*ir*fa (ppT«fm p 4 ill) 
PTct “ppPlf-lJppV' ^Tsldl pt 3TPiP> IJPP 7tf%cT P^PPlfdd dldd 3MPK y i ( 5 ?Tm j 1 PPtP) pi mTscI PiT, [Mp> PIS PiT PIP 
“Pl%”i (f^^'^P^PTfPT^PPPPTSeTP^TTqrf) 3FpTtpP fpf 3n^PP^t/09/l 1/239 PP^tPP fw PPT t, 

3FjptpP WTO PTft PRpt %; 

PPP nT-Sd T^pi (p«j)ci 'I'Ji y=hK Pit PR ltd 3TTPtflcT 31fPPifdd dldd RPPRPT ( iepMi ^5 , i PTTtp) ip I TRTP>t 3tfppip 
8RTPT 1000 fpi. PT. 3ttl ^JHdM ^fPPT 4 PT. t I RcPFR PTPPR 3TRRTd (3) 200 PT. f I IRPf PpT 3TT^P^TP 3jfPP t tPPPTT 
m PtcTTTP °PP»dd l dT Pi Plftd 3TRtPcJdH PPTP t I PPP7T PoRsfai iSTPtF (Rd i ^t) wf cfldP pfpPTP 3M4f$ld PRFT t I 
TORP 230 ptlZ 3ttl 50 PtPJPpT PHI IP^d PpTP PI PPP PRFT t I 

ap^Ffp -1 


(( » 



M AU?»i 
PotfM 


-Pl^ifd -2 Mi’s d Pt Ittfent PI*t PP PTPPTPiS ^TPPTP \ 

fsiPH pit PT^t P P plf^tp PTPI fdPild PR rsW<rl PI PtfdP Pit ^tTPt ^1 Ptd PTP *$£ ^ fetPct ^ Pp 3^R 
■jftf ofTp^; p' pp cO p ptfdP PTP7 Id pil'd PR Ittd 4 PfeT PPf 'I I PT3d pit IttdPP PRP ^ ZPPP PiT Ppi pppt PRHIP^ 
PTPPTP ZPltpcf Ml PPT % I 

dHPR m p pMt pltdPPH PPi P|TP Pit pfpPT t I PTIlt PPi PfP Pit TTP^t ^ tdP; P/'St PP^RRR Pt^ P 1%P 

flPP PttpPTPPT t I 

3 ft! ^^tP IRPiR fpfppi PTP fpstlP (PfePff Pit STJPlpP) fWT, 2011 Pi fPPP 8 ^ ZP-fwt (9) SRTPpP PTfPdPf 
Pit PPtP PRP PF PtM u n PRdt 1? fpi ZPP HTo d Pt 3T^ptpP ^ fR PPTRPP Pi 3 hVi4c 1 Pitt tpfpPtpT 'gRT Plft [■O-Std , fepl^d 
.3T^tR 3TR ZItt RRmt ^ fpRR ZPP PT^PtfpP PTSd PP fpfppf 11 ! fpiPT PPT f fpfpftp ZITt *JTPdT PF P^ Ft PPi, PPT^tPT 
p) l 4MMd ^ ptdP ZPPiim Pt Ft4 5 PT. PT PR1R 3tfPPi ^ “f PTP Pi fd^ 500 R 10,000 PPi pi ttp P RRTTPP PTPPH 
pfcRTd (RP) TTfFP 50 fpi. PT. it 5000 tpi. PT. PPi Pit 3tfppiPP 8RTPI Pld t 3Pl “i” PTP 1^10^, 2><10^ PT 5* 10 * ^ t, Pft 
PdlrPPi PT 'PRTTcPPi 1 JPtpi PT PJ^P ^ RP^dP t i 

[PiT. R. ^d^TTp-?l( 127 )/2011 ] 
Pt. TRT. ptf^TF, tPpTTPi, IMppi PTP tPiTFT 
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New Delhi, the 24th August, 2011 

S.0.3106.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report(see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Hanging Weighing Machine) with digital indication of medium accuracy (Accuracy class-III) of series “MI-HB” and with 
brand name “MARVEL” (hereinafter referred to as the said model), manufactured by M/s. Master India Agencies, Opp. 
National Tourist Home, M. C. Road, Perumbavoor-683542, Emakulam District, Kerala and which is assigned the approval 
mark IND/09/11/239; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging Weighing 
Machine) with a maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



M AUNG 
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Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments ofsimilar make, accuracy and performance of same series with maximum capacity above 50 kg. and 
up to 5000 kg. with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of 1 x 10 k , 2 * 10 k , or 5* 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[ F.No. WM-21/(127)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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R^feft,24 3FT^,2011 

W.3TT. 3107.—'FRRTR RTT, RTfRRTRt RtfZRfe^ HK/cU, STO RTCt TR^rT ftitZ R7 fRRTC RTTl RT 

RTRTc^RF RRTRTR Ft RRT T> iRT "3=FT ftw'nf "4* Rf%T hTs<R (Rt - ^ Rt R^ RTT^rfR fRfRRT RRT fRjRR 3Tf¥Tf-HRR ( 2009(2010 
RTT 1 ) rT*TT fafaRT RTR fa*TR (RfSRTT RTT fRRR, 2011^ RRRRf RT 3T^R f 3^ fR R7R RTt 3TRTRRT t fRT RRMP RRTR 

RTt STRfa ^ -3cRT RTFRT 7 i7T«frTT ^ T#T1 3?k t¥*FT RftfwW 4 TJR^RR TlRT RRTR RTTRT #0]. 


■3RT: 3TR, R=RRtR TOR, fRfRRT RTR fR?TH (RfecR RTT SpJRtRR) fRRR, 201 I ^ fRRR 8 ^RR-tW7 (6) 3TR fRRR | 1 
^ TJR-fRRR (4) ^ RTST RfefT WRRT RTR fRsTTR RrfRfRRR, 2009 (2010 RTT I ) RTt RTR 22 RRJRT SKT RRR RTfRRRT RTT 

RRk RT$ ^ feReT R^T.T*., RR^ 24 Rfa.^F. ^RcR, 48160, fRRRPTI, IR! fRfaffo R*RR RRfsfaT 

(RRT*f?TT Rff-III) <=0*^ *500’ ^isTcni Ri - 3TRTRT ^£RR RTfFR 3it^Rlf<rlci cflCR-i ("^RRiRTFR RTfR) R> RT5RT RTT, fRRRT $i'->s 

RTT RTF ‘‘^311^10,0.d M t, (t^ ^R4* ^R^ RTRTR RRR RT^cT R^FT RRT t) 37R fRR ^TRR 7JRTT f^N2d (F^RT) RT. %, R-12, 
RKI4U|f F§f^i|cT RfTRT, R^jf-l, R^ fRRcft-110028 £RT RRtT $ faRTl ^ 3TRRT RTR 3 fRRT fRRft 4p,R?fa ^ pRHuFld fRTRT RRT 
1? 3^T fRf^ R^R^RR 3R^ RR Tgfyl3/11/277 RRJ^fRRT fRTRT RRT I?", TTRFR RR **11$ RTT?ft 7? I 

RRR Rf^RT RR ^RT STIRTpR 3BRRlfRTR RlRR RRRTTRT (£rRT RTR RTFR) f I FRR$ ^ ^RRT 50 fe. R7. sfR RTRRTR 
5RRTRT < 6000 fefRFRR (fRRRI RT RR^l f^RRRf, Rc^t ^R) f I TqRTRR 230 # RRl 50 ^ RT 11 ORt RRT, 50/60 FRR <n 240 Rt 
TTRt, 50/60 12Rf '^Rft Rf^I RT 12Rf /14Rt‘ ^ft 3RRlTR> R7 RR^ RTRTI f I 


STI'jifd -1 



■371^) fd -2 RfSRt RTt RttrTR RR^ RR RTRRTR75 RTRRTR I 

fSRR^ RTt RT^t ^ Rtf^RT RTRT IhRiM RR RTfRR R=ft ^TTcft t I RT[ ^R ^ffT 37fe RTR7 RtcT RT 

'Rt^T RTRT fR sHI ^Rt "fRRRRT RT7 RTTqR RRT 1? I RfecT Ri 5 ! TTItrRR RTTR ^ ^RRR RR RRT y^nl R^RRIRTR 

SNiJIH '3RRRR fRRT RRT ‘f I 


[RTT. R. ^5«RTRR-2 1 ( 66 )/ 20 ! 1 ] 
RT. RR. Rfe. fRRRTRT, f¥»TRT RN fRRTR 
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New Delhi, the 24th August, 2011 

S.0.3107.—Whereas the Central Government, after considering the report submitted to it along with the Model 
approval certificate issued by Nederlands Meetinstituut, Netherlands, is satisfied that the model described in the said 
report (see the figure given below) is in conformity with the provisions of the Legal Metrology Act, 2009 (1 of 2010) and 
the Legal Metrology (Approval of Models) Rules, 2011 and the said model is likely to maintain its accuracy over periods 
of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the second proviso to Section 22 of the Legal Metrology 
Act, 2009 (1 of 2010) and sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) 
Rules, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indicntion of Medium Accuracy (Accuracy class-III) of series “500” 
and with brand name “DIBAL” (hereinafter referred to as the said model), manufactured by M/s Dibal S: A. Astintze Kalea, 
24-Pol. Ind. Neinver 48160, Derio, Vizcaya, Spain and marketed in India before or after sale by M/s. Tula Digital (India) 
Pvt. Ltd, A-12, Naraina Industrial Area, Phase-I, New Delhi-110028 and which is assigned the approval mark 
IND/13/11/277; 

The snid model is a load cell based non-automatic weighing instrument (Table Top Type) with a capacity in the 
range up to 50kg. and the number of scale interval n < 6000 divisions (Single or multi-interval, multi range). The 
instrument operates on 230 VAC, 50Hz or 110 V AC, 50/60Hz to 249V AC, 50/60Hz or 12 V DC external battery or 12V/14V 
DC internal battery. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematie diagram of sealing provision of the model is given above. 


cfV_?</v /ft - s 


[F.. No. WM-21 (66)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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25 amm, 20 ii 

mr.w. 3108.— w&m. rtt,^^rrtoh^RR itfer 
SITffa^Sf) 2009(2010 «FT 1) wfafaVTO?fa5TH (Rfe# 

°ft Pm, 2011 ^ <£ sfj^r $ afa tot Rft iremf 1fa? mm satr aft amfa ft' *ft tjrr ftfed RRiftcn 

TOTCT T«N affc faf*FT TftfwfiWf ft 4^Rf ftmOT TO 7$RT; 

am:, am, toftr, fafaar tot fleam (tosts? to ar^aka) Pm, 2011 ^ Pm 8 ^aR-tftRR ( 6 ) zfaPm 
11 ^^R-fRRR (4) 3 Tf¥^m ; 2009 (2010 to i) aft am 22 m to ^rfroaf to imk a*ft 

^ ft*rft dtenrw #-67, ft?naft &ftgw aftar, ^ro#g sm torr aro^r (wfar m^f-in) 

arft “Rd tht #” ^ amrar ^r nfim aimw i ftw atere aa ro ^r ( frre ra a izisa) a> Rfs?r to, are to rtr 

“#s WT"-i, (f^^^RYa^Rroft^aroRar*) afaflaft affika ftm ak qa^t/09/1 1/272 BM ^ fvw famr 

RR! f, arj^H WR RR TOft RTtcft ft I 

RTO Rfetf R^T fafR fta 3mTR TO TO ft?f TOarfaT ^WWlfHd WfcTR 3WV1 (ftTOT TOT TO*R) ft I $Raft 37faTOTR 

to 30 far. m aftr ^jrrr to ioo mil tortrr tor arrorer (ft) 5i.i i ?nft ttr? anftarjTOT gfro ft f^roro m- 

RftTTOT S4^cHlrH<+i' RTfftT TOftRcJFR RRTR ft I RRRTf <fc*f'fta> (TJyT^t) TOf fttTOT nftujW TO'^ld aRfiT ft I TOaRR! 

230 atee aift 50 ymroff tot faspr rt ark to ft1 



3-fi^Ta -2 Rfed «f>I fflfci'i RRft TO afaRTa^J -siRiiin 


fePT^ aft TO5t ft ft fttfTOT TOR fa+ld aR feFRft RT fttfRTR aft TOft ft I ftfa ^ TOT ^ ^ ft^TR ^ ^ 3^ 

^FT R ^ ^1 ^t ^ ^ Rlfci^l fi=t)ld ■Hid ^ RRT ^ I nT-Srl W\ TftdRd ^ RRRR RTf IRT TT^Rt RtRRm^ 

^FTJJIR '3M<1«PT f^RT RRT f I 

tori -4’ msft ^ratro ^ ^ ^rrt i i Ri?rt rrt rtT ^ tdR ^ feR 

f^P8 ^ fRRI RRT t I 

3?R RRRTRRTR fRdH (mseff RR aijRl^H) fdRR, 2011 ^ fWT 8 ^ RR-fdRR (9) TJKT RRR 'Vlf<w4V 
RTf -RRlR RR^ RF m 1R u 11 RRrft 11% "3RR RtRd ^ ^FJRlRR ^ RRFTRR ^ 3RFfa RRt tRf=TRf?ll ^RT RRt f-H^ld, fRRT^R 

^ ar^RR aftt RRt mu\ it Pm* rrtT ar^lfei Rfed tor rrt t fRfRf% rr! ^ Rt rrt, RRr?4rn afr^ 

RR^RIcR ^ titeH RRRRRT Rt # 100 fR.lTI. ^ 2 in. ^ “f" TOT ^ fdR 100 ^ 10,000 RRT ^ tR R TOTFR TOTTOT 
3trfTOT (TT=f) 3ftr 5 m RT 3?fRRT^ “-f r, TOT^%^500^ 10,000 RRTRfttRT? TO T TMH TOTTOT 3TRTOT (RR) Tfe 50 
%. m. cmr arfeRR grot rt^ 1 3 |R ‘^" tot ixio*, 2xio*, 5xio *, ^ t, r! rrtrto rt -< 5 ^ rt <£ 

I 

[RR. TT. RR- 21 (165 )/2011 ] 
Rt. RR. RtfaTR, fR^?TRr, -fRfRRT RTR fRRH 
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New Delhi, the 25th August, 2011 

S.O. 3108. —Whereas the Caadxal Govcmncot, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model desc rib ed in die said report (see die figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Model) Rules, 2011, die 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class- III) of series “LMT” and with 
brand name “LOAD MASTER” (hereinafter referred to as the said model), manufactured by M/s. Loadmaster Electronics, 
G-67, Selaqui Industrial Area, Dehradun, Uttnkhand and which is assigned the approval mark IND/09/11/272; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Table Top Type ) wish 
a maximum capacity of 30kg. and minimuin capacity of)G0g The verification scale interval (e) is 5g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230Volts, SQHertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval 
(n) in the range of500 to 10,000 for‘e’ valueof 5g. ormore and with‘e’ value of I*10\2xl0 k or5xl0\ where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[ F.No. WM-21 (165>'2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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25 TOTRT, 2011 

3109,—*u 4>K fa feci 3ITfa«lilfl SRI y^Jd ftntf TC faHTO =h<f ft TOTOCTO TOTTOT if TOT ^ ffr 
TOT ff ffeST (ftf ft ^ 3TT^jfd IqftRi TOT ffTOT 3TfffTOq, 2009 (2010 TO 1 ) rWT fffTOT TOT ff?TH 
(RfSHf TO 3T3*to) 2011 ^ TOfft' f- 3 T 3 TOT $ 3ff TOTft RTORT f ffr fiW TT^fhT TOf TOfa 4' ft 3TO ffeeT 

R*TTfdT TOT^ TT^TT ftT faffH qftfwfTOf ff 34^=K1 f^TT TOH TOcTT T^TT; 

3RT;, 3RT, RTTOT, TOT (TOSrft'TO 3RjftTO) ffTO, 2011 ft ffTO 8 (6) ff faro 

11 ^TO-fro*r (4) ^ to*t qfro faff*F tot ffror arfafroq, 2009 (2010 to 1 ) ^ *m 22 srt yTfroff to to^t to^ p; 

dfSHIW *ft~67, ^tfR»t §SfK4<r1 , 4 tUI^'S STCT fafdftd RETO ^*TT*faT (TOTlfd! ^pf-III) ^ 

“TOT ft’* ^jrsHT f - amr ijto r%?t aiwifdd ft?H ayro^i (^Wif ztstc) ^ ffeR to, fawf w^s to tot 

(faf W^f M^I^TOT ffe?T TOTT TOT$) aftr faf TOjHkd tf^ 3713^4^/09/1 1/273 
sr^ftro wt-37 Tfxft i 1 

TOT ffe?T R4T *Nf 3TTOT TO RTC f?T 3TT*TTfcT 3TW[fdd rfleH 3TOT (krliTOf ZlfR) I I ^TOt 3TffTORT 

mm 1000 from afo ^dM mm 4 tan. 1 1 wctoh mimmh mtm ( 3 ) 200 m t 1 wf to TOfqgror ^fro t fm to 
m ■yfdYicT *mdTOro mftn utot t 1 tottt ^rfro (TOtft) ftror yfaiiH wi t 1 

3 wi 230 Ri^e sfa 50 y ^n aidl m fogn 3 m m ^r} i \ 

~\ 



snffd-2 "‘fei ^ ^t 'swaiR 

Rft ^rst ^ ^ wlfao RRR feTcT feWel R TTlfm ^ ^TTcft f I 7fl?T ^ RT*T fePT^ ^ %T W aflT 

zfq ^4 ^t 3 TTtfwr w t^TRd '5R Rtri ^ tfh f 1 Tfcr ^ to ^ ^1 wit Rtaros 

£vvm '3M<W f^n fpiT i 1 

^w^ji Ri?7t dHVis^R ^ q^i i 1 ^fd^Tn cR7 ^ffr figR %o; tt,^ ^ r feq 

% f?^ iftf^TTW 1 1 

^trrtrrr fen otofi^r ^^mkh) Ito, 2011 8 (9) TTtoit' 

^T 3PfRl ^ w Rtw ^TTcfr t % TOd % ai^HKH ^ UHI'-T-H ^ 3RRfd ^77t fc^Wd! 'gT/T ^ft fefd, f^TO 
^ 3 PJRK 37 ^ 37ft RRrot R fcrcrR to 37^^'d rti^t WtrW fro wn %, lifter ^rrt ^ ^ ft to, w?Ictt to 
TOfHIdd ^ ftdd TOTOT ft fff 'ff 5 TIT. RT 3 tTto ^ “f" TOT ^ 1TO 500 f 10,000 TO ^tt t^l f TOTO TOTTO 
3TOTR (TO) Rtfrl 50 %TO f 5000 %.m TO ^ 3TfTOTO TOT TOt t' -ff “f " TOT lx 10^, 2x10^, 5x10 *, RT t, "ft 
TORTO) RT TOTOTO) ^ u lF=ti RT '?]TO ft ■0Hc[c^ t I 


[TO. f. ^TO.TO-2 1(165 )/2011 ] 
ft. TO- ftfTO, fTOTO, fffTO, TOT fTOPT 
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New Delhi, the 25 th August, 2011 

S.O. 3109.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Moc^el described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009(1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class- III) of series “LMP” and with 
brand name “LOAD MASTER” (hereinafter referred to as the said model), manufactured by M/s. Loadmaster Electronics, 
G-67, Selaqui Industrial Area, Dehradun, Uttrakhand and which is assigned the approval mark IND/09/11/273; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and 
up to 5000 kg with verification scale interval (n) in the range of500 to 10,000 for V value of 5g or more and with ‘e’ value 
of 1*10 k , 2 x 10 k or5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[ F.No. WM-21(165)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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W.3TT. 3110.—^$4 ^K4TR 4H, fafed 4lf441Rt 5RT 3^ 41^4 41 f44R 4 r3 ^ 4V4[<14F 1T4T4H 4411141 

344 fTT^ ^ 4f% 4fed 4t M 3TTflf4 ^t) f4f441 4T4 f^TR 3Tf*rf444, 2009 (2010 44 1) 4*TT f¥441 4T4 f^TR 
( PfS'dl 44 34J4fc4) f444, 2011 ^ 344*if ^ 34p4 t 3lk ^7 4T4 4lt 1T4144T t % R414T1 44f4 4lt 3T4f4 4' 4t 344 4fScT 
44T*fcIT 4dlt( «sJ«n 3f1l l4f*F4 Hf<f<r®Tf^1 mY "4 3M^4d 4^1 H<VH *Mdl <t? 4 ii; 

aw:, 3i4, m&K, ttws 4n fam (PfeRt' 44 34£Tt<R) f444, 2011 4l fm 8 ^ 34-fwi (6) 3Tk 

4m n ^34-1^ (4) ^m4f^f¥44i4Nl4Wd3ifaf444,2009 (2010 44 1) ^4 %ro 22 irt 3m ?t4w9T 44#1 
4nd ^ 4 r 4 4t fsfazR F4 >r, fasst 4Tf44i f4^r-44n^, f^fst, fadi *tr (t^) ski P 4 h4m 4m 4*4*faT 
(44T*fcf! ^f-III) qKrl " M *J13RT 4> 3T4141 uled 34^F4lfR4 dlcid 344)44 dfa'Ji) 41 4fS<rf 44, 

14h^ W^T3R'‘4^"i 3^4 f44 34J4I44 3uf TJ^^/09/11/196 

Wttffcn f4>9l 44T 31 yni u i 44 *iiO 4>1d1 i? I 

344 4fS4T 1^41 431 m 4)K 44 4R 3Tim4cT 3rF5T4Tf4l?l dldd 3H=M U I (^4^14i=t 4f?T5f) "I I '$'44>1 3Tf444T4 

S144T 50 34 3lfr ^{444 $1441 100 f4T. 41. t ! flrMIMH 4T9414 3RRRT (^) 5 1%. 41. t I jm 441 3444^4 ^jf44 f f 4H4i 
4T4 yfdS'R m4RFTTc*T4r %44?T 3Tltf4cJR4 4414 t 1 444?1 3 oFR4ft 3T4f3 ( 4lR4 qfWO 344f$J4 4441 t I 

3 m 4 k<J| 230 4ft<r3 3f4 50 F^jf yrqiqnl 4TTT Pq^n "5RT4 TT 44*1 4R41 "t I 

371^41 -1 



3TPf4l -2 4t5R 4H RfrfcTn 444 44 4HHH4 FT4TJT4 

fs*H<r! 4»14TFt "4 tiindq 4T4T 4l44R 4R 1%FT^ 4^ ^ftfcR 44 ^ncft t' I "HIr ^ ^ ^313?4 

414 4T4T 4 4f4 4l 4* "4 ’Hl4n < f 4T4T 4l44cT 4TT "4 ^1^1 441 4 I PTs^ 44 TpTR44 4iT4 4l 3444 4iT M<^h 1 4t4414^ 
FT44T4 34444 f44T 4411 I 

344R4 4TF4 4414^4 4?t ^f44T t I 4TFlt ^Pd^VH 44T 4f4 4pt 441^ ^ %4 4 /^ 44^/44T 4f^ 4 f^4 

1T44 4M44T4411 I 

3lk «t>' H sO*l *H°bK 1^441 414 fcmid (hTsci) 44 31^^) td4H, 2011 ^ fd^H 8 34-fd9H (9) ?KT 444 7lf444l 

4T1 44W 4R^ ^ 4F 4l44T 4R^ ^ f^ 344 4TFR ^ 3T^lt44 ^ 44IR44 ^ 314^ 3^ f4f44l41 ^R1 34l f4^R . lF4T|d 

^ 3T54R 3fk 34t -HIM41 ^ fdUft 344 31 ^h)Rc 1 4TFR f^PHHfui f414T 441 t fqplpHd 34t 5J jl4RT ^ ^4 Ft 4^, 441«1cTT 3fR 
+l4mdd ^ 4ld4 34414*1 *ft #1 ^ 5 4T. 41 34^ 3rf441 ^ “f ” 4H ^ iRtr 500 3 10,000 441 t4 ^ 441144 4T44H 
3R4d (44) 4%4 5 34^ 200 34 4414^ 31^4144 S^44T 41^ t 3^ “f" 4H 1x10^, 2x10^ 415x10^,^1,^444441 
41 *fcu|KV°r» 1 J*lf4» 4T ?^4 ^ 44^4 ^ I 


[44. 4. ^«r^44-21 (114)/2011 ] 
4l. 44. 4lf^4, rH<V141, M441 4T4 f45TH 
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New Delhi, the 25th August, 2011 

S.O. 3110. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (1 of 2010) 
read with sub-rule (6) of rale 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class- III) of series “DKWB” 
and with brand name “DEEKE” (hereinafter referred to as the said model), manufactured by M/s Shree Digital Scales, 
Bhiwandi-Nasik Highway, Village-Sonale, Bhiwandi, District Thane (Maharashtra) and which is assigned the approval 
mark IND/09/11/196; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) /display indicates the weighing 
result. The instrument operates on 230 Volts, SOHertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with above 5 tonne and up to 200 tonne 
with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2* 10 k 
or 5* 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[ F.No. WM-21 (114)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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25 3FTF5T, 2011 

■3FT.3TT. 3111.—4H4iK ^3, faf?3 yifhFTI'fl SHT 3^ TR[3 fhte TT hdR h xpfsn^^ TTCIETR 

fh^mfeR3Tfhrm 2009(2010 33 1) 3«TT fafh* TR fam (Tfe# 

33 apjtfcd) fhm, 2011 h 33 hif h t‘ afir m ht n'wi t fa mm mpi ^ arafa 3-31333 w# 
3337 t#tt ah fafhr 3 aq^=M ho too 3R3T t^tt; 

3?3:, 313, e£d$4 tK.'DK, faOdl HIH fq^id ( HT'S'rl) 33 ■ai^d'Ki) liqn, 2011 3> Pi4h 8 h 33-faPl (6) ah fddM 
11 h33-f330 (4) h TTT«T HfBcT fafao OTT fam arfafwi, 2009 (2010 33 1) 3ft ^TKT 22 ^RT ?lfafa 3TI hlO 3TTft fir 
faltf 33?T-33 # 16-48 h, 0T35 3dh, fafm H^Tl^n: h ofa, 3jfaTT 3hfa, Mil W, 3^1, "t^MK-500039 ^RI 

r^fnfjficT o«m (wafa 3ft-ni) 3fa “hf-hm" h afa3i i£33 hhr arpreifad hm iwi ( >^<m4 

3Tf3) h hTsci 33, Rl*fa «|us 33 3T3 “3031-33" 7?, (faft 1?Tfa 1^1^333 mT-sci 303 7 FTT 1?) ah faft a^nidd fa? 

3TT^ 33 h/09/11/238 fa3T 03T f, appfal TOO 33 ^ 3lfa % I 

333 Tfer TTSF fafOT fal TOR 33 RR fal 3T13Tfa 3R33lfa3 hm 3 t f3R TT T (faii304 3T53~fa.TT[. 33 #3T R 33<fa 

3ft -gfhn) $ i ^rot atfrooR ami 1000 fa.m ah arm 4 m 11 mm win ame (■$) 200 m % 1 wft to 

3TT^4JcH ^f=kl't ffal33 TTcT yfd¥R1 oq'^crHIcMqi 3Tfa 3TR|qc[<dd 71313 i? I R307T arH'fa HFTfe (TJd^l) 33^ dleH hR u IIH 

aq^id w t i awr 230 ah 50 F^3 Hc^rrsRff m w ^ ^ ^TdT i 1 

aiTftd -1 



an^fd -2 Tm? ^ft Tflhrn ^ wj #srto 

wirt ^ ^ mr Rrftci m tc Tfhrq ^rr *mt 1 1 ^t?r ^ fit^ ^ fern ^ hi ^3 ah 

hr ^ ^ ^ihh hfhi ^mr fhF^i m ^ #sr m t 1 h ihrh h ^ -grht hFMs 

s 1 q d 1M aM<ldd fhn T PIT ^ t 

aM4><q ^ wrt ^Rd^yn m; ^ ht 1 1 ^ht h^^vn m: ^ ht hh ^ W/w hr^ h f^rq 

h fhnm 11 

3hh?h miRhf^m thin (*Tfe?ff ^1 a^h?0 twi, 2011 hRm 8 h3q-fhR (9) ?rn qfsfhf 
cbt hW dih -§tt m hrm t far 3^1 ^ h ar^\<d h ^r y'Kiqqd h amh RifH'qfdi ^ri fhsh, 
h ai^iR ah3hnMt^ fhh3dd ai^hhi meihfhtqfhum t hfhh 3h h^T^T^hT -ah 
ddhidH h dhn 3Wi ql h 5 m qr 3?h aitoh “i” m h fhr 500 ^ 10,000 3^ ht hi mm mm 
aidiM (m) Trfhr 50 th.m ^ 5000 ft>.m 3^ 3fl arfimRi w 3h t ah “^" m ix 10^, 2^ 10*, 5x io *, h t, h 

mim 31 333T?m T 7 ^ ^ ^ ^ 33^33 t I 

[33. TT. 33-2) ( 143 )/201! ] 

h. Td- hfai3, fdhRF, fdRm 3T3 t33T3 


"V 


►"Wft.. . . . 


M 1T” 
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New Delhi, the 25th Aslpnlf 2G11 


S.O. 3111.—Whereas the Central Government, after 
authority, is satisfied that the Model described in the said report, ( 
provisions of the Legal MetrologyAct, 2009(1 of 2010) and the 
the said model is likely to maintain its accuracy over periods of siis 
conditions; 


considering 


g the report submitted to it by the prescribed 
soothe figure given below) is in conformity with die 
galMetroiogy (Approval of Models) Rides, 2011 and 
tained use and to render accurate service under varied 


New, therefore, in exercise of the powers conferred by Section 22 ofthe Legal Metrology Act, 2009(lof 2010) 
read with sub-rule (6) of rule 8 and sub-rule(4) ofrulc 11 of the L« galMetrology (Appro valof Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of Medi. 1 m Accuracy (Accuracy class- III) of series “CE-PF” and with 
brand name “CAL-ONE” (hereinafter referred to as the said model)* manufactured by M/s. Cal-One Scales, # 16-48C, 
Ground Floor, Behind Little Flower, Junior College, Prashant Nagar, Uppal, Hyderabad-500039 and which is assigned the 
approval mark IND/09/11/238; 'I 

, 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type-with kg. 
to litre conversion facility) with a maximum capacity of 1000kg. and minimum capai ity of 4kg. The verification scale 
interval (e) is 200g. It has a tare device with a 100 per cent subtractive retained tare effect. T he Light Emitting Diode (LED) 
/display indicates the weighing result. The instrument operates oil 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 
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Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given abovre. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mpther board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) ofiule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with capacity from 50kg and up to 
5000 kg with verification scale interval (n) in the range of 500 to 1Q,CK Ofcr ‘e’ value of 5g or more and with ‘e’ value of I* 10*, 
2 * 10 k or 5 x 10 k , where k is a positive or negative whole numberof equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same miterials with which, the said approved Model has been 
manufactured. 

^ . ' ] [ F.No.WM-21 (143)/2011 ] 

B. N. DIXIT, Director of Legal Metrology 
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25 3FTCR, 2011 

W.3TC. 3112.—RR, fafFR RlPRRR^ ^RIT& RRJcT R3 fRRK RiTR ^ RTRT^RFRRTRTR Ft TIT t % 

"3RR Mi 4* RftlR RfecT (Rt^ Rt R$ 3T1^% ^i') fapRRl RN f%^PT SlfRfRRR, 2009 (2010 RR 1) R 8 R MrT RTR f^TH 
(’M RR ^R^H) Pm, 2011 ^ RRRRf ^ f R1R R& RHTTTT t fRT <rFTTRTC RRW RTt 3TRpR R Rt FRd RTFcT 

RRT*fRT RR1R 3*3tRT 3?k fclfRH MPifwM' 4 dM^Rd 4RT R^R RRcTT T^TT; 

3TR:, 3TR, RTRiR, faftpF RTF faRTR (RTS#' RR STJRfaO Pm, 2011 ^ fRRR 8 ^ RR-fRRR (6) afp 
1WT 11 RtRR-lRRR (4) ^ RTO Rf3R MPT RTF fRRR 3TMRRR, 2009 (2010 RR 1 ) Rft RRT 22 'SRT ¥IP<w4l RTF MP1 RT7?t 
22 / 8 , <^fooi ‘iWiuni #T,Rfte R^RRdf,lRRffFTRFT-711101 (rRR 0 RFTR) URT faPnftd TER RRPfcTT 
(RRPfal Rif-II) RlPt “RRRRpst” fjlRRT ^ 3FFRT 7JRR Rum SPRRlfacT cfteR 3R<M«I (^RRZR FT?R) t£ RTFR RR, 

RRF RR RTR *\f*Hi' $, ^3# RTRT^FRR RTFR RRFT RRT t) 3^tT 3pptFR fRF RT^ RR Ft/09/11/250 

fRTRT RRT f, ^3*1)44 RRRT RR ^TRt RRcft t I 

"3RR RfSR T^RT fafR Pfa RRRT RR RR 3TTRlftR SRRRlfpTR ^R FRRRRT (pR?T FTC FT^R) f I fRRTt Rf^RRR 
SJRRT 30 fR>. RT. 3^ ^TdH SJRRT 100 TIL f I RRTRR RTRRR 3RRTR (3) 2 RT. t I ^r4' RRT SRRR^cRR ^fRR t PjIRFI 7RT 
RffRm ^TRTRRRRT RlftcT amfrpJcTT RRIR t I RRR7T dcH^Ri FIRtF ( M,R^1) RR?f c#R mR» II H TRf$R RTRTT t I TRFTRT 
230 °i)cTi 3iflT 50 ?5<^4 yr^iqcff RRT fqtjd Rt ef»i4 'hwl ^ I 


3TTffF -1 



3TFffo-2~ RTSR R5^ RtfRR RvR Rn rRrtr^s ftrutr 

RT^t ^ RtfRR RRR fTFTR RR fFRT^ R3 RtfRR Tt RTRt t I R^R ^ RTR ^ Rfe affc 

■SfR R>RT ^ M H ^ RtfRR RPR f=PRR RR R^R P RtFT RRT ♦' I RT5R R^ 41R4^ RR^ ^ R9RR RJT R5F RRRt RlRRIR^ 
SIRiim 44<l4d RRT ^ I 

4MR)<«I 4 RTFft RR> R^R RTl ^fRRT t I Rift RlfR^VH RR> R^R RTl TlRT^ ^ tRR VJZ\ R^/W R^ 4 feR 

ftRR«ftftRTRRT$ I 

3?k ^lR ;0 <R»k fafRRT RR fRRR (hTfrT RR ST^RpR) tWT, 2011 ^ feR 8 ^ FR-fRRR (9) 'gRT RRF RfRRRf 
RR TPTPt RTRl ^ RF RlRRT RR^t i fRT RRR Rfe^T ^ ^ ^ 3RTM-RR ^ 3Rpf?f F# P^PlHfdl "gRT f 41 tkSPT, feRT^T 

^ 313 RR aftr M Rppft 4 1 rr4 frr ftPmiui f^FRT rrt t fRpnftd trI »j^rr ^ ^4 Ft M, rrt^ctt sfo 

R»(4mci*l Rt ctt^R3W^i Rt#tRt 1 Ir.RT. 4 50 fR. UT. cTRT^ “^’’RTR^^T^ 100 4 100,000 RR^ Rl ^R4 RrMPH H19HM 
3PRM (T^) 3ftr 100 fir. RT. RTFR4 3 ?fRR 7 ^ “4” RFT ^ 5000 4 100,000 RRT Rft^R 4 RrRTT RTRRR 3RRM (T^T) 

R%R 50 fRT. RT. RRT R?t 3rft(RjRR 8J1RRT RT^ f afo "4” T TH 1^10^, 2><10^, 5><10^, ^ t, Rt RRRRR7 RT RTRPRR? RT 
RJJR ^ ^ I 

[RR. RT. F^RR-21( 149 )/2011 ] 
Rt. R7T. RtP^TR, Pd^ldi, fRpRT RN fRRTR 


■ HM1U1I< 
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New Delhi, the 25th August, 2011 

S.O. 3112 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (se; the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustt lined use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by SectiDn 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class- II) of series “ASPJ” and with brand 
name “ASPEN” (hereinafter referred to as the said model), manufactured by M/s. J. P. Instrumentation, 22/8, Kuchil 
Ghosal Lane, Post Kadamtala, Distt. Howarh-711101 (W.B.) and whi ch is assigned the approval mark IND/09/11/250; 

The said model is a strain gauge type load cell based non-auljomatic weighing instrument (Table Top Type) with 
a maximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) /display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current plower supply. 

Figure-1 Model! * 



Figure-2— Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire fro^n the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passedjthrough these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above; 

The instrument has external control to calibration. A dip swijtch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) <|)frule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of lmg. to 50mg. and with verification scale interval 
(n) in the range of5000 to 100,000 for‘e’value of lOOmg. or more and with ‘e’ value of Ixl0 k ,2xl0 k or5*10 k , wherekisa 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said J approved model has been manufactured. 

I [ F.No. WM-21(149)/2011] 

| B.N. DIXIT, Director of Legal Metrology 
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Rff^#,25 3RRR.2011 

3113.—RTT, i*kJ 3R<|F ft 9)^ RT iRRR Rn h^ic^RF *hhiRH FT j nI If fRT 

^ 3 Tt^f^r2009(2010 RR 1) frt fsifaRr rh t^rn (Rtectf 
! Rtf1 *irr, 2011 ^srj^r i afiTFRRraRft rrrrt i% wmt 31 %R?t RRfaR zm rtf^tRR isfar 

! RRn$ i1 fl5NT 3?ft WVH Rftf&jfcl4f dM^=H #?T R^Ff RRFT T^RT; 

‘ <si<(, ^■sO’4 WetoR, [Vf^RH HIM fRjjTT'T ( hT-sqTI RjT ) fRRR, 2011 R> fd4H 8 R> "3R-1RRR (6) 3tR h^R 

ii ^^r#wr (4) -a^'qfecTl^rfv^r ttft l^fpr 2009 (2010 rjt 1 ) Rft rkt 22 srt rfr? rfen '#1 rr 3 
22/8, RfrTRTT ^R, Rte£:«fc<\Hd<dl, fRRT SI'q^l-711101 (RfTRR «Fnd) £RF IdPiftci R*RR 
: R tff tfrn (mmfai Rrf-m)Rnfr 4 'vt&rtt' sftgcir $ Tg x * Rf s a areH i fc re tto ( temw rifr) ^rtfhrtt, 

i (fstiw* rtrt^rrrrTs^tr^i rrt t) ataftrtsFpfRRf^ -gtm/ 11/251 
! $, aFpitafl rrw rr ‘srrft rr< ft f 1 

SRKRfeHqqrfaf d rrht rf rr -^r armiftF srmiftm iftm ^r r r r (tsra zjr zw) I 1 ^rrktr 
; mm 30^^>iit ; ^’¥fM^'W(i 100 m t 1 wim rfrrh srrm (i) suit ^ t f^rr ?m 

Fuffiiw g RR WWRqi f *ftfor vm t r FTRte (usi&t) TOf aten Riwq FRFftra rrff i 1 aRwr 

^t^fd -1 



3TP|Jl% -2 hTsci Rft iftfcfR c t){'l R>T ^l'3Viiq«& FTRTnR 
^ t^TTrT xr; ^ ^fTrft ^ I Rfa R* RTR *[£ p; R[ ^R R^H 3?R 

Rft Am srter rrt$ I*fe?rRfttffcraR rr#^- swr^ ttt^^ ft 
?®PRIW f^T 1W^ ! I 

mmm ^ft i -^f^n ^ ^ tM ^ R/^t ^ Rf^r 

afrr(Tferf f^m, 201 1 ^ 8 ^ ^r-tw? ( 9 ) ^rt ^ # 3 ^' 

)^T tPSN^ Rfe^ ^ ^ FR wm ^ ^ I^Mdl ^RT 

^ ^ -a^r tfer ftW«i taT w t r^'Piffld ^ft ^ ^ Ft afR 

fcf>i 4 »«wi100fR.m ^2 Tn. crt^ “^ h rr^%it 100 ^ 100,000^^^rc^trrrrrh 

[3iTO W) 5 I'fl^ ^ 44 ^ * - RH ^ %R 500 ^ 10,000 F^T ^ft ^T RcRlMd HIMHH -3TfRnH (Rd) R%d 50 
!fo. nr. W Rft 3lfaR*PTa^ 44 f M RH UlO*. 2xlO^ RT 5x10*, "^t, J^fTcRRT RT ^W?RT TJTJlfe RT ?pi ^ 
‘RR35R f I 

[RR R. -F^TRl-21 ( 149 )/2011 ] 

'* Rt. T^. Rt%T, Ph^I'+j, MrRT RTR tR^TH 
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' . " n .' I — 

New Delhi, the 25th August, 2011 

S.O. 3113.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in die said report (see the figure given below) is in conformity with die 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 

conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accur; icy (Accuracy class- III) of series “ASPT” and with 
brand name “ASPEN” (hereinafter referred to as the said model), manufactured by M/s. J. P. Instrumentation, 22/8, Kuchil 
G hosal Lane, Post: Kadamtala, Distt. Howarh-711101 (W.B.) and whi :h is assigned the approval mark IND/09/11/251; 

The said mode! is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) /display indicates the weighing result 
The instrument operates on 230 Volts, 50Hertz alternative current pc wer supply. 

Figure-1 Model 


• Tap slide itJife irf die si-afcj 

^ Seal add) lead 

Ilglmm 


•" / 

* Seal writli lew! 

wy / ' . 

.. 


Figure-2 Schematic Diagram of the sealir ig provision of the model 

Sealing is done on the display by passing sealing wire from die body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given aboveJ 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) o' rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certifi ;atc of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of & ime series with maximum capac ity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for V valui t of lOQmg. to 2g. and with verification scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of $g. or more and with ‘e’ value of 1 *10\ 2x 10 k or 5*10 k , where k is a positive 
or negative whole number or equal to zero, manufactured by the sam<: manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[ F.No.WM-21(149)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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R$fRrcft,25 3RRR, 2011 

3114.—R/'+K FF, fa fed FTfeRilO 3RT Rm)<£ FT fVFR <$<•} V F7RTRRF RRIRTF ^ FFT ^ fV 

3<w Rm13 "4 RfVT hTsci ( V Rs* 3{I^>fF ) fa[RF> him fVfTlF 3Tf\|fH4F, 2009( 2010 RF 1) FRT fafVRT RTF f%^TH ( hTSci) 

rf arjVRF) Pm, 2011 V rfrV‘ V app^F 1ark jq rtf Vt rrtrft t fV ffttfr fVf Vt amfa k V frf rTs?t rrtVtj 
rftr rVtt ark ftrftR FkfcWrf af aqRRd k^r frtf rrft Rkn; 

am:, am, V^fa tu+u, 1 Vrr> rtfIVttf (Rfecti rf 3 fjrTrf) 1 frr ,2011 VfFRR 8 V 3 f- 1 frr ( 6) alk fFRR 
n V^r-fVm (4) Vrir FfVr Mm rtf fVTH arfWTF, 2009 (2010 rf 1) Vt rkt 22 smTO 7rfV m T rftrV rr^ 

1TR ^ V 22/8, RTferT V?TMT #T, %2 : «KHddl, farTT 1FRST-711101 (FfRRR RFT?T) 5TO fafFfVr R*RR 

rrtVtt (rrtVtt Rk-ni) RTct "RRRFHt* »jmrR V 3 trrfxjrfr%r arm^rf^ r^tf rfrr^t (kr)iF>i4 tt?f) VrTsrt rf, 
tVRVRT^RFFTR‘‘RfcFF” t, (fara|Rk ’ftrtrrrr rTsrt^ wt) ark fak ap pit^F fa? 3 tt^ rfV t/09/1 1/252 
RRrVtRT 1VRT FRT t, 37^tfe FRFF FR Wft RRcft t I 

rrr rts - ^ rr; fli^r Vsr frff rf rf V?t arrmkR armit^RT RteiF aq^v? (VteRFtf zt$f) 1 1 $RVt arfaRFm 

STRF1 500 fV. m Vk "ajFFR $TRFT 1 fV. TIT. t I W TOH 3RTCT?T (i) 50 TIT. f I fRtf RRT amN^rTF TjfVf $ faTRRF 
7RT yfd^ld «>F<$eHlrRRi RTfTR aTptRR^Ff FRTR t I yR>i*l 3 oH4r> -sihIs (I|d£s1) 3K7f VcFF FfkFTR anV^id qRrH t I <jm<m«i 
230 VrS afa 50 fcRR fasjcl W TRfTT $ I 


-1 


I ■>, I i,m 1, onic l*lrf«i>nn fiCHlc jOtw siiie nf tiiC' MVtji .-itorj 



/"lo 


/ r)is|>).iy 


/ / I 

*SI'KN j 


i‘-»J yi<i N» 


SldmiHiig |rfTit<> 


an^ -2 Rfert V Rtfm 4)*14H,5 S14illM 

Vt 3 ^RR Rtf^FT Vt ‘SRcft t I ^1V RTO ^ ^ afk 

7R "4 ^ V ^ ^ Rtf^FT ^FR Pl'fcW ^R TTYcT "affeT FRT ^ I ^Ts<rl Vt V ^iT T^T "ST^ft 

~mm aq^4ri tVn frt t i 

'aq«fR tI T F W^TR xmr ^ 1 wxt VfR^TR XRfr ^ V q/^t "4 feq 

fxRR VfVnRRi^ 1 

aik V^RRRFR W^RTR^lH (RT^rf RF ar^R^F) fVm, 2011 VIVm 8 VRR-fVm (9) ^RlimTf TTfVmt 
RFuVrRR^ ^ RF Rlq«ii tKfll ^ tv RRF hT-sci V ai^nl^’i V ?R MHi u !M^ V aici4cl "3Rt iqfWai STR RRt ftTETd, 

V ar^RR afk RTRift ^ a«Ki ar^VfVr rTsft fWifar fVFT rrt ^ tWVr V ift V?r, rrtVit a^x 

RfVtTRR V VcTF RR^TR Rt ‘?V V 5 Rl. RT RR^ arf^mr V “'f ’* hm V IcrH^ 500 ^ 10,000 Vt 4 RcRFH himhih 
3RRIFT (RF) RfVl 50 IV. RT. ^ 5000 fV-RI. Vt aifRRRTR 8JRR1 Rl^ t 3^ “V' RH 1x10* 2^10*, 5x10 *, V f, V 

RFRRRT FT FjRRRRT RRV RI TJfR V RRRrF ^ I 

[RF. R. ^s^RR-21 ( 149)/2011 ] 
V. RF. Vf^TF, fFRTTFT, tV^RT RTF 




i| •* 1 Mil 1 1 
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New Delhi, the 25th Aujgust, 2011 


j 

S.O. 3114. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (bee the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and die Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Septipn 22 of the Legal Metrology Act 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate pf approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class- III) of series “ASPP” and with 
brand name “ASPEN” (hereinafter referred to as the said model), manufactured by M/s. J. P. Instrumentation, 22/8, Kuchil 
Ghosal Lane, Post:Kadamtala, Distt. Howarh-711101 (W.B.) and \yhich is assigned the approval mark IND/09/11/252; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 500kg. and minimum capacity of 1kg. The Verification scale interval (e) is 50g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) /display indicates the weighing result. 
The instrument operates on 230Volts, 50Hertz alternative current power siipply. 

Figure-1 Model 




|il'll i> 



Figure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire frpm the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) (of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and 
up to 5000kg. with verification scale interval (n) in the range of 500 |to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1 * 10 k , 2* 10 k or 5x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by thesame 
manufacturer in accordance with the same principle, design and wjith the same materials with which, the said approved 
Model has been manufactured. 

[ F.No. WM-21 (149)/2011 ] 
B.N. DIXIT, Director of Legal Metrology 
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M ftc#, 18 3T^R, 2011 

wr.3ir. 3115.—'fwr, 1987 # fwr i # ^r-fwr (i) # ws cm) # 3 wft 

t^srt arfaifeRT T&m t wfa ^t iwi ## 3*55# 3 f^rr ^n t ^rfro irt ^ftt f : 


3^^ 


sF*T 7T. jxtfm TOfa TOE(#f) 

#t fn§9T ^ 3?R #Wq* 

^ MRdfq Hii'+i ’grm 

3Tfa*facT Wfa 

3*8*97 TO#, 9# #tf #, 
#t^s9T 3^^ 



(1) (2) 

(3) 

(4) 


1. an^ ^302-2-21: 2011 


13 31*357, 2011 



■flWR falgd TTlfa# #t STFT 2 
fa#9 3#fflTTT, arjvrm 21 TO 
f^#f*T5R## cfTST#^; 

(^TFrTT '5 ; RtSFT) 

1 3U$TJ*T 302-2-35:2011 '^3fk ' 13 3 * 9357 , 2011 

7**TR faspl ^TlMf #t 7J73TT *TP7 2 

■fa#9 aritemt 313*11*1 35 
# ■qHt # |t£z #HT 
(TO IftfaFT) 


f7T 'HKtfh HM«b T^> 3ff?T *m<dl*4 HM*> HM*' *7^9, 9, ®f?T^T?n^ ^rqr* :c TT T f, 9f f^rvll- ] 10002, $#9 

<*Pjfa*lT I^i fe#, #^RJTcn, ^ n#Md , ^i, - 5 ^ 7P9T ?n73T TOfa# : 37FTOIK, #9M, ^TOJ 5 , 

^TFT#, fcms, TO3*, -; TT I T^ J TOT, 5# cT«TF Rl^H-tUJW # fas# ^ ^TfT®T t I 
fctf^T: 18-10-2011 

[tM :f#32/#-80,#-8l] 
3TT7. #. TO, ^lPH=h 3*5® (faspT cT9T##t) 

(Bureau of Indian Standards) 

New Delhi, the 18th October, 2011 

S.O.3115.—In pursuance of clause (b) of sub-rule (l)of Rule 7 of the Bureauof Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards to particulars of which is given in the 
Schedule hereto annexed has been issued : 


SCHEDULE 

SI. No, 

No. and Year of the Indian 

Standard 

No. and Year of the 

Indian Standards, if 
any, Superseded by the 
New Indian Standard 

Date of Established 

(I) 

(2) 

(3) 

(4) 

1. 

IS 302-2-21:2011 Safety of Household 
and Similar Electrical Alliances 

Part 2 Particular Requirements 

Sec 21 Stationary Storage Type 

Electric Water Heater 
(First Revision) 


13 October, 2011 













CII—3(ii)] W^>T7ra97 :W*7 5, 

2011 14, 1933 8091 

(1) (2) < 

3) ' : (4) 

2 IS 302-2-35:2011 Safety ofHousehokl 
and Similar Electrical Appliances 

Part 2 Particular Requirements 

Sec 35 Electric Instantaneous 

Water Heaters 
(First Revision) 

13 October, 2011 

. 

Copy of this Standard is available for sale with the B 
Shah ZafarMarg, New Delhi-110002 and Regional Offices: New 
Btanch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshw 
Nagpur, Patna, Pune, Thiruvananthapuram. 

Date: 18-10-2011 

. 

^ Rctll, 19 34=K£ 
3116.—*TR(ffa W ^ fwi, 1987 ^ IWT 7 

: 

ureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
it, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 

[Ref: ET 32/T-80, T-81 ] 
t. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 

R, 2011 

£ ‘ara-fPTR ( I ) # (^f) # appR"! 3 t?TO 

ST^rft *¥^ 7^ ^R M M t sfa 

Uni 71. W M *TR#T TTro(^t') 

^ 7Rwr M ^S3, 

• <FI. 3TT. 

' TFSTC^ «TFT II, 

^W5 (ii) 

f ’' 

(1) (2) < 

3) (4) 

1. 3H&7T 6163:1978- Wit 

^ t^TR m&sfa 1<lfa 13 

07*T) ^ 3?e*T vw* ^ 

‘9!^'? CqfOT 'S'ritoFl) 

2 mfqtf 1978:1982 WS 5 * "W WRl' 

3.. 3nfc« 10138 (^m 1): 1992 ( 

3 faf*i2C 

tirii'm am aft ?m ^ 

Crow ■gfrfNnn) 

4. 10138 (^TFT 2):1983 ^m. - 

7^q hvAh^s trsfo fif*H3 

5. 3TOfc010138 (*TTC3):1983 < 

^W>N Mqm ^fcl tlfa21 

6. 1149:1982 Tfam ^T. 

1PR ^ 

Me w£ (#80 <prftar»i) 

728 - . 

-6-1981 

' ■ ■ 

1276 

-12-1986 

1612 - 

-3-1993 

' 

U49 

-12-1986 

1509 

-2-1987 

>668 - 

-12-1985 

. ■ . ■—«> ■■< ■ ■ . . ■ ■ - 

ftfa: 19-10-2011 

’ 

[7^ : T$*t##/#-10] 

















8092 


THE GAZETTE OF INDIA: NOVEMBER5,2011/KARTDCA14,1933 


[Part II— Sec. 3(ii)] 


New Delhi, the 19th October, 201 i 

S.O.3116.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been canceller and stand withdrawn: 

SCHEDULE 

SI. No. No. and Year of the Indian 

Standards Cancelled 

S. O. No. & date of 
published in the 

Gazette of India, Part II, 
Section-3, Sub-section(ii) 

Remarks 

(0 (2) 

(3) 

(4) 

1. IS 6163:1978 Centrifugally cast 

(spun) iron low pressure pipes 
for water, gas and sewage 
(First Revision) 

S.O.No. 1728 

Date 13-6-1981 


2. IS 1978:1982 Linepipe 
(Second Revision) 

S.O.No. 4276 

Date 27-12-1986 


3. IS 10138 (Part 1): 1992 Macroscopic 
method for determination of non- 
metallic inclusion content in wrought 
steels Part I Buie fracture test 
method (First Revision) 

S.O.No. 0612 

Date 20-3-1993 


4. IS 10138 (Part 2): 1983 Part 2 Step 

Machined test method 

S.O.No. 4149 

Date 13-12-1986 


5. IS 10138 (Part3): 1983 Magnetic 
- particle inspection method 

S.O.No. 0509 

Date 21-2-1987 

“ 

6. IS 1149:1982 High tensile steel 
rivet bars for structural purposes 
(Third Revision) 

SI. No. 5668 

Date 21-12-1985 



Date: 19-10-2011 


[Ref: MTD/G-10] 
P. GHOSH , Scientist ‘F’ & Head (MTD) 

^^#,20 3^^,2011 

*a.3»r. 3117.—'qrtcfor fro, 1987 ^ fpm i ^ o) tstf c©) ^ 3tgwT 4 wta tto? 

I? Pfl'l ^ fct Q K u l ft\^ 'HR F ^ F) ^ i? :- 




TT. ’SSflfarl hm<*>(#') 

# *tKdl4 HH«h SRI 

•^sTTfqrcT 

3iRlShtH<1 ’HKClW HH'ti 

37S^T T7H#, ^ Ft, 

TRW 3TK ^ 


(0 . (2) 

(3) 

(4) 

1. 3#^ 15908:2011 

^ ^ T-Wl 

iMt-efR ^ ^11^, 7TFTO "Bf 773-TtIT^ 

- ftfFTTfFTn 


30 f^dMLiOll 


3TT vfRcfa TTTO # Sf^TT Wfa T TH°FT 9, ^FT^T 7TTF WFl TTFf, ^ tFc#-l 10002, 





Sl.Np. No. and Year of the Indian No. and Year of the Date of Established 

Standards Established Indian Standards, if 

any. Superseded by the 
New Indian) Standards 


(2) 

o) ; 

(4) 

IS 15908:2011 Selection 

Installation and Maintenance 
of Control and indicating 
equipments for fire detection ■ 
and alarm system — 

Code of Practice 

, . i 

I 

30 September, 2011 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi- 110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 

Date .-20-10-2011 

[Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘F’ & Head (Civil Engg.) 

3ftT Ulfdrl* % ifalWI 

1 2011 

w.3ir. 31 is .—^ \ ^ 3 TObr £ stiwm srsN) aifafiro*?, 1962 

(1962 ^TT 50) *JRT 6 ( 1) spjfa '^FRt ^ ^ MRfl R^>R °Fi 3ffa "fa 

M sfcKgft 3 ^r«n sfktfera dRt#‘ ^ wm ^r. an. srt sh ^ ^ ^ 

3Tfa«hK 3t'*bl fifRtl 8?! I 

3^ ^ ^ f fa ^ ^ 

^ MRd «bTwUtfH faffi Rfa RjssiPR ^ TT^TWH TPR fatrf RH2I TRSTFH 

^TmuT ^sn ^ i ^(fa TRRfa fa^n rrt $ RnpicniiR fa«i^ aid: fhdt 

fWi («iq< u l ^ WiH ^3*1^ ^ 1?, fa*ii *3111!, • 

m:, w&n ^tffaro -% wfWi ^ srfeR rr 3R*N) fam, 1963 ^ fam a ^ 

RfafaRH-l $ 3Rtfa afrtsjTJRR ^RT fa*!T sfafa RU1VI$JM 713*1 3 ¥3T?R ^ 

ttHif'n R»t mOo R> "df Wifan ^»<dl ^1 
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TO 

U 

m an. 

Tirfta 


TOffa 

Pncii 

TRn 

3JTOR TOTfRT TT#8f 

1 

2 

3 

4 

5 

6 

7 

1: 

1990 - 22-7-08 


t ■ ft 

^TTTOt 

areftnr tot 

TOTT^T 

27-4-2011 



WU0«l 


al¥lVt> TOT 

TOT te?T 

. 27-4-2011 





3T#n> TOT 

TOT 31^1 

27-4-2011 




gnra# 

3T#F tot 

TOUteT 

27-4-2011 



^T 

TfTOft 

ar?fcF tot 

TOT3TteT 

27-4-20)1 



•fTStel 

ynawft 

arbiter TOT 

TO^ST 

27-4-2011 




tflWft 

3T?rfar TO 

TOl^TT 

27-4-2011 




Tfroft 

arbiter to 

TOStel 

27-4-2011 



TfaTf 

^nrot 

arete* TO 

TO-S^fT 

27-4-2011 



V \-A 

^nrot 

arete* tot 

TOTT^T 

27-4-2011 




■yrra# 

arete* to 

TO3T^?T 

27-4-2011 





3reiV* TO< 

TO3^T 

27-4-2011 



TStaTBRft 

^IWefl 

TO 

TO3T&! 

27-4-2011 



TO^T 

ti'INdl 

3T?teT TOT 

tot tew 

27-4-2011 



rto 

*J'IWdl 

SVtfaF TO 

TO 31^71 

27-4-2011 



to 

yildcO 

arete? TO 

R«T nter 

27-4-2011 




gnra# 

arete? TO! 

"TO TOTT 

27-4-2011 




gora# 

arete? TO 

■TO "TOT 

27-4-2011 



3?*^ 7^5T 


arete? 'TO! 

TOTteTT 

27-4-2011 





arete? TOT 

xrTO TT^T 

27-4-2011 

1 

2950 - 23-10-08 

RfTO 

^nrot 

3T?te? TO 

TOruter 

27-4-2011 



frof^ 

■groeft 

arete? tot 

tot srteT 

27-4-2011 




yiwdl 

3TTOt^T TO 

TO 3T&T 

27-4-2011 



Whftl 

grorfl 

arete? TOT 

3T^T 

27-4-2011 



TO^T 

gTO# 

arete? tot 

RS*T T^T 

27-4-2011 



ft^T 

gnra# 

arete? tot 

TOT^T! 

27-4-2011 




gro# 

arete? TO 

■q^ 3T^TT 

27-4-2011 


r 


gwer<?ft 

arbiter tot 

te?T 

27-4-2011 



■ - . c, 

^TO^JpTTf 


3reil<t> tot 

TOMTIT 

27-4-2011 



3TTO 

ifIMd) 

arete? tot 

TOT te?T 

27-4-2011 



RSTOT 

grort 

arete? to 

"RTO 3T^T 

27-4-2011 




g*roft 

arete? to 

tot TOt 

27-4-2011 



V ... i! 

TR3? 


arete? tot 

R«T TT^TT 

27-4-2011 

3. 

2073 - 20^10-10 



a^te> tot 

TO TOT 

27-4-2011 







[RRTII— 13*5 3(ii)] 


:Rp5R5,20ii/3rfciR 14 , 1933 



4. 2898 — 16-10-08 ^SRjfW^ 3W^T RR 

rV< 5JI 3Wl)«*> H , K 

srntsF n*K 

RRR 3i?rfl«n RR 

foR 3wiW RR 

cjfo • 3!?^ RR 

3RR§tel tpfa RR 

3RftR RR 

"5Wt 3RTNf) RR 

fo<RRf 3tffrF RR 

RRRT 3^<ti i'K 

<$raw amNr RR 

<*»«♦»3wta RK 
4«K 3T?faf *i«K 

RR^T 3l?ita RR 

Rteft *ir sprite rr 

fofe 3f?tar rr 

■*Rft ehi’jn , fl 31^lta ”i*K 

ftrSRT'^I 3TCil4> RTC 

*4f^ 3T?j^r RR 

^•^<1 3^?iy4» RR 

^eTRR 3RTtR RR 

5. 3133 - 27-11-08 la^Prai ^ 3T#ir ^RR 

RU^f. 3RiW RR 

WR 3RflR RR 

SRRStet ’SfRlNT RR 

tm\ anritar rr 

RT ' 3Rfaf RR 
4HKI 3Rfa> RR 

^raR? - 3T#£ RR 

'■ H^ft Rg R 3Rfa> RR 

3RnN» rr 

Reft RFJRlt 3iVita> RR 

j^<.i 3nrite> rr 

^rf 3T7i^ -rat 

^<rll<R 3T>lW RR 


RR 

R^TI^T 

■ 27-4-2011 

RR 

R 2 ? 

.27-4-2011 

RR 

R*T3J^T 

27-4-2011 

RR 

R2T!J^T 

27-4-2011 

RR 


27-4-2011 

RR 

RKTST^T 

27-4-2011 

RR 

R9I R\?T 

27-4-2011 

RR 

R»l R^?T 

27-4-2011 

RR 

Rcq 3J^T 

• 27-4-20U 

RR 

R2J 3J^T 

27-4-2011 

RR 

R«T 3^71 

27-4-20!1 

RR 


27-4-2011 

RR 

R®T31^1 

27-4-2011 

RR 


27-4-2011 

RR 

RSR 3T^T 

27-4-2011 

RR 

R3T3F&! 

27-4-2011 

RR 

RR 3P&T 

27-4-2011 

RR 

RSRR^T 

27-4-2011 

RR 

RtqTi^n 

27-4-2011 

RR 

RR R^T 

27-4-2011 

RR 

RRR&T 

27-4-2011 

RR 

RR 3^71 

27-4-2011 

RR 

RRU^T 

27-4-2011 

RR 

R«R R&T 

27-4-2011 

RR 

RRTl^T 

27-4-2011 

RR 

RRII^T 

27-4-2011 

RR 

R«R R^T 

27-4-2011 

RR 

RR 3P&1 

27-4-2011 

RR 

RR R^T 

27-4-2011 

RR 

R«R 3T^7T 

27-4-2011 

' RR 

R«R3r^I 

27-4-2011 

RR 

RR3I^T 

27-4-2011 

' RR 

R«R R^?T 

27-4-2011 

RR 

RRTf^rT 

27-4-2011 

RR 

R«RR^T 

27-4-2011 

RR 

RCR R^| 

27-4-2011 


[TO 3TR-31015/5/2008-3^ 3JR-II] 
% RtraRft, 3RR 
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MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 1 st November, 2011 

S.0.3118.—Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas, S.O. 
Nos. and dates as mentioned in the Schedule below issued under sub-section (i) of Section (6), Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those notifications. 

And Whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in the lands free from all encumbrances in the Bharat Petroleum Corporation Limited. 

And Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of motor sprit, superior kerosene oil and high speed diesel from Bina in the State of Madhya 
Pradesh to Kota in the State of Rajasthan has been laid in the said lands and hence the operation may be terminated in 
District Ashok Nagar in the State of Madhya Pradesh in respect of the said lands which in brief are specified in the 
Schedule annexed to this Notification. 

Now, therefore, as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as the dates of termination of District Ashok Nagar the State of Madhya Pradesh. 

SCHEDULE 


S. S.O. No. and 

No. Date 

Name ofVillage 

Tehsil 

District 

State 

Date of Termination 

1 2 

3 

4 

5 

6 

7 

1. 1990- 22-07-08 

Maharajkhedhi 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 


Pipariya 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 


Malhargan 






Kirmichikhedhi 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 


Madhhawal 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Tanda 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 


Narkheda 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 


Miijapur 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 


Varri 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Sopra 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Berkhedhi 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Sumer 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Jhagar Bamunya 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Kherkhadhi 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Amo da 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Mathana 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Patan 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Phuledi 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Belai 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 


Athai Kheda 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 

- 

Shyampura 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 
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2 

3 

4 

— 

--- 

5 

6 

7 

2. 

2950- 23-104)8 

Maharajkhedhi 

Mungawali 

As! 

10 k Nagar 

Madhya Pradesh 

27-4-2011 . 



Pipariya 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 



Malhargan 








Kirmichikhedi 

Mungawali 

Ashok Nagar 

MadhyaPradesh 

274-2011 



Madhhawal 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 



Narkheda 

Mungawali 

Asliok Nagar 

•Madhya Pradesh 

- 274-2011 : 



Miijapur 

Mungawali 

Asljok Nagar 

Madhya Pradesh 

274-2011 



Sopra 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

274-2011 



Sumer 

Mungawali 

Asliok Nagar 

Madhya Pradesh 

274-2011 



Jhagar 

Mungawali 

Ashok Nagar 4 Madhya Pradesh 

274-2011 



Bamunya 








Amoda 

Mungawali 

Asl 

ok Nagar 

Madhya Pradesh 

274-2011 



Mathana 

Mungawali 

Asl 

ok Nagar 

Madhya Pradesh 

274-2011 



Phuledi 

Mungawali 

Asljok Nagar 

Madhya Pradesh 

2742011 



Belai 

/ 

Mungawali 

Asljok Nagar 

Madhya Pradesh 

2742011 

3. 

2673- 20-10-10 

Phuledi 

Mungawali 

Ashok Nagar 

Madhya Pradesh 

2742011 

4. 

2898- 16-10-08 

Khajuria Khurd 

Ashok Nagar 

Asljok Nagar 

Madhya Pradesh 

2742011 



Birpur 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Savan 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Sagar 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Semra 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Tumen 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Amkheda Tumen 

Ashok Nagar 

Asljok Nagar 

Madhya Pradesh 

2742011 



Jalalpur 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Dangahi 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Bhaisarwas 

Ashok Nagar 

Asli 

ok Nagar 

Madhya Pradesh 

2742011 



Basra 

Ashok Nagar 

Asl 

ok Nagar 

Madhya Pradesh 

2742011 



Kurvay 

Ashok Nagar 

Asl|ok Nagar 

Madhya Pradesh 

2742011 



Kakruaray 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Baheri Pachhar 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Mathner 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 



Mohri Gy an 

Ashok Nagar 

Ash(ok Nagar 

Madhya Pradesh 

2742011 



Damoh 

Ashok Nagar 

Asl 

ok Nagar 

Madhya Pradesh 

2742011 



Madhi Kanungo 

Ashok Nagar 

Ash 

ok Nagar 

Madhya Pradesh 

2742011 



Vijaypura 

Ashok Nagar 

Ashjok Nagar 

Madhya Pradesh 

2742011 



Kaithai 

Ashok Nagar 

Ashjok Nagar 

Madhya Pradesh 

2742011 



Kundaura 

Ashok Nagar 

Ashjok Nagar 

Madhya Pradesh 

2742011 



Kelaras 

Ashok Nagar 

Ashjok Nagar 

Madhya Pradesh 

2742011 

5. 

3133- 27-11-08 

Khajuria Khurd 

Ashok Nagar 

Ashjok Nagar 

Madhya Pradesh 

2742011 



Biipur 

Ashok Nagar 

Ashjok Nagar 

Madhya Pradesh 

2742011 
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12 3 

4 

5 

6 

7 

Sagar 

AsbokNagar 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 

AmkbedaTumen 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 

Dangahi 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 

Bhaisarwas 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 

-Basra 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-4-2011 

Kurvay 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-42011 

Baheri Pachhar 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-42011 

Damoh 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

274-2011 

Madhi Kanungo 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-42011 

Mjaypura 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

27-42011 

Kaitbai 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 

Kelaras 

Ashok Nagar 

Ashok Nagar 

Madhya Pradesh 

2742011 


[F.No. R31015/5/2008-0.R.-ITJ 
A. GOSWAMI, Under Secy. 


Rl* Rcrll, 1 2011 

3119.— *U4»K ^ jifclRR afa hIR* 1 MlSMcllijM ( *|fH 3 ^ STfaRTR RTT 3T#1) 3TfaTOH, 1962 

(1962 RH 50) RRT 6 ^ RHRRT (1) ^ STOfa RRtRTtR^ RRH TOFR ^ 3^ y t^Pct^ % R3W4 RTl Rt3 Rt 

if hrt a fi rg f fara cwdaff rh wit ^ft. an. srt rr arf*RERRT3tf 3 wr -ai^RT r fafRfe *jPt if wfa ^ 

3TfRR?R R>T 3T*N f?FHT RT I 

3?ft ’TOOT ^ RRH STfafTO Rlt RRT 6 Rft RHRRT (4) BRT TOT VlPw^ RTT TOl RR^ TOT ’jRHf R, RHt 
fayyWHT it TpT dMflPl RH STfRRTR RRH Q^ftfHR RKmU^H 3 lR%R fRTHT «n | 

3?ft «!HPf W JITfR^Tfl ^ TORT RTt fRlt^ Rtt% RfeT fWZ, R^R HTtfe RTT fR^t RH afa ^R staci ^ 

RftqfR R> f^ftT RRH ^tf<rfHH RiNftSlR ^ R^y^l 1*RH #TT TOITOR ^ TT3R«IPT TOT t^IcT RTRl TTfTO TO <jh£m 

tjjHHf if *n t i "Jr - H’wiy^i to fro TP ^ «n i, am: ^ ^ rt} 3, 

P4R4.I twr FH 3lfa^HT ^ RRFT RFJ^ 3 RlfdRvi t, M^lcIH TORT fRHT RTTlt 

3TH;, aw, ^#1 RTOTC 3 ^$fRHR HTTOTO (’jfR 3 TO^T ^ aifERFR RTF 3T#T) fTO, 1963 ^ fTO 4 ^ 
grefrTOT - l ^ awta artsngHR tot a^dt ^ to 7 3 RfcRfan <rrM r^ TOtt *p, rsrh^t tfr 4 m Rt TOftr 
R^ Hrftef ^ ^ RtpRT RRat t i 

ai^Ep 


9FR 

RH.an. r. r 

RTR RH RTR 

RFR^T 

Pidi 

TO 

URMH RRlfRT RRte 

tL 

dlflo 






1 

2 

3 

4 

5 

6 

7 

1. 


RIFT 

Tpn 

TP 

R*R 'SR7T 

27-4-2011 




"!P 

TP 

R’R 3T?7T 

27-4-2011 



TTOft 

Tpri 

TP 

R«R TR7T 

27-4-2011 



ztftHT 

TP 

TP 


27-4-2011 



HTRR 

TP 

TP 

R’R TOT 

27-4-2011 



ftWRTT 

TP 

TP 

R«I R^TT 

27-4-2011 



7JRT RFIRRt 

TP 

TP 

R’R TOT 

27-4-2011 












[rpth-^p* 3(ii)] 


2 


2. 93 - 14-01-09 


RR : WR* 5i201 1/Rnffa? 14, 1933 


fwitei ^ 

IFTSFcTJC 

lq*i)PiHi 

fewm 

Rem 

\/> 

TO# 


RSRR^ST 
■R'Ezr R^YT 
R*R 31^1 
R*R R^TT 
R*R R^TT 
RSRR^T 
R^TT 
RSRR^T 
RSRR^l 
R«4R^?T 
R*R TOT 

RSRR’P 
RSR R^TT 
RSR R^TT 
RERR^T 
RER R^T 
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27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 
27-4-2011 


rrRrt 

TP 

Tp 

RSR3P&T 

. 27-4-2011 


TP 

Tp 

R«R R^TT 

27-4-2011 


TP 

Tp 

RERR^T 

27-4-2011 


TP 

Tp 

RSR R'&T 

27-4-2011 


tp 

T^T 

Ip 

RSRR^T 

27-4-2011 

d+lt^Rl 

TP 

RSRR^?I 

27-4-2011 

tWTJR 

TP 

Tp , 

R£R R^l 

27-4-2011 


TP 

Tp 

RtR R<^7 

27-4-2011 

^RJRRRt^T 

TP 

T^T 

R*R R^TF 

27-4-2011 

3T3RfeT 

TP 

Tp 

RSR RR71 

27-4-2011 

rPhrhI 

TP 

Tp ' 

RERR^TT 

27-4-2011 

misK 

TP 

Tp 

R^R R^TT 

27-4-2011 

3TTRFJR 

TP 

Tp 

R^RR^T 

27-4-2011 

4T4KI4I 

TP 

Tp - 

R£R RR7T 

27-4-2011 

■^RTT 

TP 

Tp 

RSR R^?T 

27-4-2011 

RT3t 

TP 

T^ 

R«R RR7T 

27-4-2011 


TP 

Tp 

RSRR^TT 

27-4-2011 

<*>1V 

TP 

Tp 

R*R RRR 

27-4-2011 


Tp 

TP 

RSR RR7T 

27-4-201 

I^FRsRT i 

• TP 

Tp 

RSRR^TT 

27-4-2011 

RtiriiFiRi 

TP 

Tp. 

RSRR^l 

27-4-2011 

l+ww 

TP 

Tp . 

RER R^RI 

27-4-2011 

Rftrt 

Tp 

Tp 

R£R RR7T 

27-4-2011 


GK11—6 
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1 2 3 4 5 6 7 




TFT 

TF 1 

■RtTT -ST^T 

27-4-2011 


ywoHkl 

TpTf 

TFT 


27-4-2011 



' TFT 

TFT 

-qvi 3F7T 

27-4-2011 


TpTFF 

TFT 

TF 1 


27-4-2011 



TFT 

TF 1 


27-4-2011 



TFT 

TF 1 


27-4-201 1 


WR 

TFT 

TF 1 

TT^TT 

27-4-2011 



TFT 

TFT 


27-4-2011 



’F 1 

TF 1 


27-4-2011 



TF* 

TFT 


27-4-2011 




TFT 


27-4-2011 




TF 1 


27-4-201 1 


Rpmw 

TF 1 

TFT 


27-4-2011 

3. 1703 (3T) 


TF 1 

TFT 


27-4-2011 

08-07-2009 


TF^r 

TF 1 


27-4-2011 


-qjm 

TF 

TF 1 

■RWI TOl 

27-4-2011 


iglHsUj) 

TFT 

TFT 


27-4-2011 



TpTT 

TFT 


27-4-2011 



TFT 

TF 1 


27-4-2011 



TF 1 

TF 1 


27-4-2011 

4. 2674 - 20-10-10 


TFT 

TF 1 


27-4-2011 



’FT 

TF 1 


27-4-2011 


[TT. U 3TR-31015/5/2008-3Tt 3TTC-II] 




New Delhi, the 1 st November, 2011 

f S.O.3119. —Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas. 

S.O. Nos. and . dates as mentioned in the Schedule below issued under sub-section (i) of Section (6), Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land), Act, 1962 (50 of 1952), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those notifications. 

And whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the Bharat Petroleum Corporation Limited. 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of motor sprit, superior kerosene oil and high speed diesel from Bina in the State of Madhya 
Pradesh to Kota in the State of Rajasthan has been laid in the said lands and hence the operation may be terminated in 
District Guna in the State of Madhya Pradesh in respect of the said lands which in brief are specified in the Schedule 
annexed to this Notification. 

Now, therefore, as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules, 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as the dates of termination of District Guna the State of Madhya Pradesh. 









T.. 


■'Tirol. 
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SCHEDULE 

S. S.O. No. and Name of Village 

Tehsil : 

District 

State 

Date of 

No. Date 




Termination 

1 2 I 

4 

5 

6 

7 

1. 2899—16-10-2008 Mahar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Keendar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Sarkhadi 

Guna 

Guna * 

Madhya Pradesh 

27-04-2011 

Toriya 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Mavan 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Singbasa 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Guna Chhawani 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Piproda Khurd 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Sakatpur 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Chaksakatpur 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Ganeshpura 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Maharajpura 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Puraposar 

Guna 

Guna 

Madhya PradesH 

27-042011 

Vinkhyai 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Vishonia 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Kishangarh ' 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Rihana 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Vindakhedi 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Dhanoriya 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Sawramodi 

Guna 

Guna 

Madhya Pradesh 

27-042011 

. Porukhedi 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Suhaya 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Brijabamori 

Guna | 

Guna 

Madhya Pradesh 

27-042011 

Pathariya 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

Bhoorakhedi 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Churela 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Semrakheda 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Ramnagar 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Takodiya 

Guna i 

Guna 

Madhya Pradesh 

27-042011 

Kishanpura 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Bhumrakhedi 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Chakparsikheda 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Ajroda 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Baniyam 

Guna 

Guna . 

Madhya Pradesh 

‘27-942011 

Pakhar 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Aanapura 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Vindarada 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Semra 

Guna 

Guna 

Madhya Pradesh 

27-04201 i 

Pathi 

Guna 

Guna 

Madhya Pradesh 

27-042011 

Hamiipur 

Guna 

Guna 

Madhya Pradesh 

27-042011 
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1 

2 3 

4 

5 

6 

7 

2. 

95-14-01-2009 * Keendar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Puraposar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Vmkhyai 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Vishonia 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Kishangarh 

Guna 

Guna 

Madhya Pradesh 

27-01-2011 


Rihana 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Dhanoriya 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Sawramodi 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Porukhedi 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Suhaya 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Bhoorakhedi 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Semrakheda 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Ramnagar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Baniyani 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Aanapura 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Pathi 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

3. ■ 

1703 (E>-8-7-2009 Mahar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Keendar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Singbasa 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Puraposar 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Vishonia 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Suhaya 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Bhoorakhedi 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Baniyani 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 

4. 

2674— 20-10-2010 Bhoorakhedi 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Churela 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Kishanpura 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


Kishangarh 

Guna 

Guna 

Madhya Pradesh 

27-04-2011 


[F. No. R- 31015/5/2008-OR-II] 
A. GOSWAMI, Under Secy. 


1 2011 

him. 3im —rrfr ^ aik ^ 3 zfcmi «pt 3rN) i 962 

( 1962 =FF 50 ) «Ft *4Kl 6 TPTfcfRT ( 1 ) ^ ' ; 3IR^ ^fl RRcT RRiR 3^T yi<J>[d4> h1"4 

3?fW^1 ^ <WI 6Kkd! W<SMI ^T.STT. "gm 3lfiRJ^RT3fl ^ RcTH 3T*p^3t ^ ^ T9RPT ^ 3Tf^=hK "^T 

3T3k^FflT *41 I 

4H«6K "3^T 3TfvfWT *4RT 6 (4) £KT ¥(IVmT W\ V^TT 7 ! ^Pcf ^ 

fa^RTRI R iJM^Vl ^T 3tf*RR; RRcT ^)r<r149 =6KH^M fciftcls 3 ftftcT f^TT 8TT I 

4* wr Tnfwft ^ toi 4 itq^ 4 i 4 ht fwz, 4rfe ^t f4 

mF^SH 4 fatr MRH frlfats 4 R«4 3T^T fRPT #TT RRTRR R W*1R TFR fWcT 4 r RRTFET cRFT 

'^Rff R 4 1 ?M^R ;fegg Rf t I R*R TO RR 4 f^RT RPR 3 ^MTR felf RT t, 3RT: ^ ^ ^ 3, 

ftWWITfiWW m ^ W 3P[RRt 3 fafafe t, yr^leH RRTRT %RT Rpr \ 








[qmi~3(ii) ] mam Wf 5,20jl/5nffo> 14, 1933 8103 

3TcT:, 37R, WRiTT '^f^FT Hl^McUSH (*jf*T <sh^H ^ 3frf%RF1T ^T ^4*1) fW7, 1963 ^ "fWT 4 “fr 

Fwtanyr-1 ^ 3 ?#t irq sriFj^t ^ F<ro 7 3 *#?ffi3RT cfifraf ^ f^n ftfr, rot tf^t 3 irawH FWifa 

TTRte ^ F^R Ffc Wt i I I 




^.FT. 

^FT. 3TT. R. c* 

<TTCt73 

TTTR RR RTR 

~~ dSMld 

fm 

I 

j 

i 

i 

FF?R 

3|-4leH FTHllVl 
^ <ikI<si 

1 

2 

3 

4 

i 5 

6 

7 

1. 

*1988- 21-7-2008 

3TFTTFfc 

#TT 

r 

FTT0F 

TC^TST^T 

27-04-2011 





FTFTC 


27-04-2011 




. 

FTFTC 

R«T 

27-04-2011 




#TT 

FTFTC 


27-04-2011 



dm 


FTFTC 

4HIK71 - 

* 27-04-2011 

2. 

2951 - 23-10-2008 

3TFmfc 

«Tt-n 

FTFTC 

RQT RRRT 

27-04-2011 





FTFTC 


27-04-2011 


[m FT. 3TR-310I5/5/2008-3TI 3TR-II] 


TT. jli^4!Ml, mi FTf^T 


New Delhi, the IstNoveniber, 2011 


S.0.3120.—Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas, S.O. 
Nos. and dates as mentioned in the Schedule below issued under sub-section (i) of Section (6), Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land), Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those notifications. 

And whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the Bharat Petroleum Corporation Limited. 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of motor sprit, superior kerosene oil and high speed diesel from Bina in the State of Madhya 
Pradesh to Kota in the State of Rajasthan has been laid in the said lands and hence the operation may be terminated in 
District Sagar in the State of Madhya Pradesh in respect of the said lands which in brief are specified in the Schedule 
annexed to this Notification. 


Now, therefore, as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as the dates of termination of District Sagar the State of Mjadhya Pradesh. 

SCHEDULE | 


S. 

No. 

S.O. No. and 

Date 

Name of Village 

Tehsil 

District 

State 

Date of 
Termination 

1 

2 

3 

4 

_ 

6 

7 

1. 

1988—21-7-2008 

Aagasaud 

Bina 

f 

I Sagar 

Madhya Pradesh 

27-04-2011 



Puraina 

Bina 

■ Sagar 

Madhya Pradesh 

27-04-2011 



Besarakasoi 

Bina 

! Sagar 

Madhya Pradesh 

27-04-2011 



Bagharupa 

Bina 

| Sagar 

Madhya Pradesh 

27-04-2011 



Dhhana 

Bina 

.| Sagar 

Madhya Pradesh 

27-04-2011 

2. 

2951-23-10-2008 

Aagasaud 

Bina 

: Sagar 

Madhya Pradesh 

27-04-2011 



Puraina 

Bina 

Sagar 

Madhya Pradesh 

27-04-2011 


[F. No. R-31015/5/2008-OR-II] 
A. GOSWAMI, Under Secy. 
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^T,3TT, 3121.—^ m$MefTsH ( 4 Wlfa $ 3?feR 3#T) 3Tf#m, 1962 

(1962 50) ^ ^6^^-^! (1) ^ 3T*frd ^Rt ^Ft ^ 'TO TTT^R ^ ^fePTO 3}R yiffa* % M4M4 W\ ^ 

37fa*Jxft 3 *WT S feeT fafl tflffeff ^ TRgqT ^FT.3TT. SKI 3Tf^J^7T3Tf ^ WR 3FJ*£5ft 3 -PTRTRTR 3rffcIRR RT 

STsfa fa) <11 *JT 1 

3fk ^RTt %,SlfafWT Rt VTTI 6 Rt 77-tJTCI (4) £TCT W1 TffatTR ^T WOT W ^ ^ ^ 

t^rmf ^ ^tT 49^1 <£T 37f^7TT RR ^)fal44 4)NR$M PelR^S fa%<T faRT »P I 

3?R ^“(fa) tT$PT ^ c t) , ^0<1 *K4>K Rt RhU 1? nidi Ryd, 4^ 4)1 id ^T| IRddl RT del 3 tR ^Pl ^ 

*lRcter1 Rm. ’*TRcT d^lfeiH*! ^ThUvIH RlRld-s ^ y^?l ft*RT «ffal TTRlIHd ^ TIR^^TH T1RJ ft^RT 4>ldi TT^IPR TT4T 44 <|=k1 

^tf 3 M I ^M<rfl^H fel i ^T ^ i I W1H TFR ^ faeTT ^ftZI tf MI$HeUsH Iwi^ RT t, 3R: ^Rt ^fp ^ «jR 3, 

falt 14 )l facial - §tT 3 TRl^cH| •hVi , 4 3 T 5 ^^ ^ fafafatd %, iHleM HOl^cl fa) 4 l 4 iftl | 

3RT:, 3H, W^FK MI^Mcrll^H 3 WpPT ^ 3Dfa) fwi, 1963 ^ fWT 4 ^ 

TWton-1 ^ 3T#T 3rt$n3*TR ^ ttfa 7 4 4faffed dlO^T I^TT WtZ\, TT3TP4H TF?4 4' M^ldd flHlfki 

off! dlOo 4) ^ ^ Rlfaa d)<d1 "f l 


3)f^ 


IFM 

^57. 4TT. 4. ^ 
cTlftTsT 

HIH ^)T dlH 

d^4lel 

[4 ell 

TF4 

y^rePi ^Rif^ 
^rf rrrfl7^ 

1 

; 2 

3 

4 

5 

6 

7 

1. 

1779-11-7-08 

"SToTl 

dl^^l 

^fter 

tr^iR 

27-04-2011 




cirrjfl 


tRTf«TH 

27-04-2011 



0Vr4l^1 

rTTS^U 

=Ftel 

7MWR 

27-04-2011 



W 


chldl 

TRT^TH 

27-04-2011 



clT^ 

dmi<! 

cbtdl 

tT5TFSTR 

27-04-2011 

2. 

94 -14-1-09 

-&M 

dl^^l 

<6Tdl 

TDTT^TH 

27-04-2011 



tTTsfe 

di^y;o 

^Idl 

TF513*7H 

. 27-04-2011 

3. 

516- 16-2-10 - 

cTTsfe 

dl^^l 

^Idl 

TT5TWR 

27-04-2011 

4. 

2672 -20-10-10 

^TT 

dl4^<l 

^Idl 

TMP1R 

27-04-2011 




dl^^O 

4)1 dl 

TMT^JR 

27-04-2011 

5. 

1780 11-7-08 

^pr^rjt 


^Tter 

TT^T^^TH 

27-04-2011 






<1 ^ wn 

27-04-2011 





4)1 dl 


27-04-2011 



4)0T4lf?T4H 

4Rik 

4)1 dl 

TTSTWR 

27-04-2011 



ted 

4Rfi^ 

4)141 

TTdT^TR 

27-04-2011 



■Hl^ltUl 

4Rtk 

^Tdl 

7J3R^7H 

27-04-2011 





4)1 d! 

TpiR^TH 

27-04-2011 



y^nf^'rn' 




27-04-2011 



%4t 


4>ldl 

7DTP7H 

27-04-2011 

6. 

92 -14-01-09 


4plK 

TOT 

<M^TR 

27-04-2011 

7. 

1295 -5-06-08 

^dlfa4l 

^l 1 lV 

^TTHT 

tF3Tt*IH 

27-04-201l 



■^#5^edT 

TTPK 

.4)1 dl 

<I4<-*TF( 

27-04-2011 


[W. U 3TR—31015/4/2011 -3ft 4TR-II] 


Tt. 3T^r 
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New Delhi, the 1 st November, 2011 

S.O.3121. —Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
S.O. Nos. and dates as mentioned in the Schedule below issued under spb-section (i) of Section 6, Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land), Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those notifications. 

And whereas, in exercise of powers conferred by sub-section (4j) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the Bharat Petroleum Corporation Limited. 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of motor sprit, superior kerosene oil and high speed diesel from Bina in the State of Madhya 
Pradesh to Kota in the State of Rajasthan has been laid in the said lajnds and hence the operation may be terminated in 
District Kota in the State of Rajasthan in respect of the said lands which in brief are specified in the Schedule annexed to 
this Notification. 

Now, therefore, as required under explanation 1 of Rule 4 of the Petroleum land Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963 , the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as the dates of termination of District Kota the State of Rajasthan. 

SCHEDULE 


No. 

S.O. No. and 

Date 

Name of Milage 

Tehsil 

District 

State 

Date of 
Termination 

1 

2 

3 

4 

'5 

6 

7 

1 . 

1779—11-7-08 

Dahra 

Ladpura 

Kota 

Rajasthan 

27-04-2011 



Kaithodi 

Ladpura 

Kota 

Rajasthan 

27-04-2011 



Godlyahedi 

Ladpura 

Kota 

Rajasthan 

27-04-2011 



Rasulpur 

Ladpura 

Kota 

Rajasthan 

27-04-2011 



Tathed 

Ladpura 

Kota 

Rajasthan 

27-04-2011 

2. 

94-14-1-09 

Kaithodi 

Ladpura 

Kota 

Rajasthan 

27-04-2011 



Tathed 

Ladpura 

Kota 

Rajasthan 

27-04-2011 

3. 

516—16-2-10 

Tathed 

Ladpura 

Kota 

Rajasthan 

27-04-2011 

4. 

2672-20-10-10 

Dehra 

Ladpura 

Kota 

Rajasthan 

27-04-2011 



Godalayahedi 

Ladpura 

Kota 

Rajasthan 

27-04-2011 

5. 

1780-11-7-08 

Janakpur 

Digod 

Kota 

Rajasthan 

27-04-2011 



Dhori 

Digod 

Kota 

Rajasthan 

27-04-2011 



Sadedhi 

Digod 

Kota 

Rajasthan 

27-04-2011 



Chaumamaliyan 

Digod 

Kota 

Rajasthan 

27-04-2011 



Rel 

Digod 

Kota 

Rajasthan 

27-04-2011 



Bhandaheda 

Digod 

Kota 

Rajasthan 

27-04-2011 



Bargu 

Digod 

Kota 

Rajasthan 

27-04-2011 



Polaikalan 

Digod 

Kota 

■ Rajasthan 

27-04-2011 



Nohti 

Digod 

Kota 

Rajasthan 

27-04-2011 

6. 

92-14-1-09 

Bhandaheda 

Digod 

Kota 

Rajasthan 

27-04-2011 

7. 

1295—5-6-08 

Saloniya 

Sangod 

Kota 

Rajasthan 

27-04-2011 



Khedligudla 

Sangod 

Kota 

Rajasthan 

27-04-2011 


[F. No. R-31015/4/2011-OR-II] 
A. GOSWAMI, Under Secy. 
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i 3 tott, 2011 

35T.33. 3122—'Q^folAIH afft %33 ^ 3 5373% ^ 3TfTOT33 33%) 3lfafWi, 1962 

(.1962 50) 3ft to 6 3ft 3q-TO (i) ^ arofa 3T3 35t to toftt ^ aftr qf^fcf^ %t H3M4 % to 

STf^^xfl ^ 33T 3ft3?rft§RT dlfltsit 3>t *50^1 357.3TT. jJRT "33 arfiRJTOFarf flVlM a^*£d1 ^ '^fq "4 ^ H -MI J l 3f 3Tf335T7 357 

33% %3T 3T I 

3% 3TT35TT 333 3Tf¥333 35t TO 6 3?t T7-TO (4) TOTO 71%% 35T 3%7 TO ^TT, T33 ^Wf 33t 
%%% ^ ^33 <jq4^i 357 arfrorc: tot 35fqfro 4’ f3f%%3i 3i i 

afo 33% 3TO ^rfroirt i ttm 3ft f3% 3t t % tot fro, 3^3 35% 357 trot 357 srk 3q 5jtro 3t 

3f "%T^ 3Kd 4<jlRl34 3 >TmT^I'1 Ri[h<Is 3> 3^3 M^l fT^RT 41il 333133 7t 773^*773 TMJ fr^fcT 35tZ7 333133 335 <sm<|=ki 
' jf*% TOTOT^T 3T ^J3>t i? I ^f% TT3TO3 TP3 f33T 3TTT TOTOT^T t3^ 37 ^>t T, 3T3: TfiFTf 3i 37t ^, 
f3T7357 f33T3 ^3 3Tf3TJ33T "Tt TTcTR 3FJ?J3t 3 "f f T3T3T3 33F3 f3537 37^ I 

373:, 373, ^*?\t3TTT35R"^f333 hi^hcii^'I (^jP-T Fi 393% 3f 3lf395K 357 3|4*1) Pl3H, 1963 3f PldH 4 3fT I T^t35T u 7 -1 
^ 373t3 3%$TPJ3R 333 33^3% ^ 333 7 3 3%7lf<9f3 3TT%7 % f337 TO, TOT3H TO 3 9TOT3 3ft 331% 35t 37TI73 3f 33 
3 3tf33 3573t t I 


3T^ft 


35.3. 

351. an. 3 . 3 

3TTtT§7 

TO 357 373 

3S77% 

f33TT 

3553 

ydidH umfki 
3ft di^loi 

1 

2 

3 

4 

5 

6 

7 

1. 

1294- 5-6-08 

*ITOK 

TOTT 

3f3 

. <l343H 

27-04-2011 



%%% 

3TRT7 

3f3 

333313 

27-04-2011 



3537 

-3TRT7 

3T3 

3333T3 

27-04-2011 




TOTT 

373 

33T3H 

27-04-2 



1 TT73 1 JTT 

TOT7 

373 

33T3T3 

27-04-2011 



oIhw^ti 

arRiT 

373 

333373 

27-04-2011 



m?\m 

3F3T 

373 

333373 

27-04-2011 



3TjfTOT37373t 

37737 

373 

333373 

27-04-2011 



3TOT 

3F37 

373 

3333T3 

27-04-2011 



^TRt 

3E3T 

3T3 

3I333T3 

27-04-2011 

2. 

1989 - 21-07-08 

3TTOT 

3R7 

3f3 

333373 

27-04-2011 



^TO7 

3RT 

373 

333373 

27-04-2011 



4rot 

3RT 

3f3 

3333T3 

27-04-2011 



TTO3 

313 

313 

33T373 

27-04-2011 



337 

3T3 

373 

33T3R 

27-04-2011 



^737 

3T3 

3f3 

333373 

27-04-2011 

3. 

1813 - 12-07-10 

4<uri1 

373 

3f3 

3333T3 

27-04-2011 

4. 

1991-22-07-08 

33Tk 

3T3^ 

373 

333373 

27-04-2011 



5tet 

3ld<«v 

3T3 

3333T3 

27-04-2011 



35T3T7 

TO35 

373 

333373 

27-04-2011 



f> _Y__ 

T3T73 

TO35 

373 

3733373 

27-04-2011 



T^f 

3TZ35 

373 

333373 

27-04-2011 




TO35 

373 

3133373 

27-04-2011 




57335 

3f3 

3533373 

27-04-2011 
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1 2 

3 

4 

5 

6 

7 

4. 1991-22-7-2008 



RRT 

TMFJH 

27-04-2011 4 


3R?! , 

&Z¥ 

RRT 

{I’jIWH 

27-04-2011 




*R? 

7T3R*TB 

27-04-2011 




RRf 


27-04-2011 




RRI 


27-04-2011 


WJTT 



tl^ll 

27-04-2011 




RRT 


27-04-2011 


<vSl 


-m 


27-04-2011 

5. 1814- 12-07-10 





27-04-2011 




-m 


27-04-2011 

6. 1992 -25-07-08 

f 

TaRaf 

f«3T 

-m 


27-04-2011 






27-04-201! 



mm 



27-04-2011 



mm 

«IKI 

TfaRRH 

27-04-2011 


q>dicH 

mm 

mi 


27-04-2011 


A..A . 

Wm 

mm 

RRT 


27-04-2011 


•flc-istei 


«ntf 

TT3PRIF3 

27-04-2011 


WTfeT 

mm 


7F5R*TR 

27-04-2011 



mm 

RRT 

TT3TWFT 

27-04-2011 

7. 2829 -12-11-2010 


mm 

RRT 

TRFfR 

27-04-2011 


iter&s r 

mm 

RRT 

W«TH 

27-04-2011 


[RH. n m-3 1015/4/2011-3TI 3TR-II] 
Tj(. WORT, 3T3R tfmcf 


New Delhi, the 1 st November ,2011 

S.O. 3122.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
S.O. Nos, and dates as mentioned in the Schedule below issued under sub-section (i) of Section (6), Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land), Act, 1962 (50 of 1962), the Central Government acquired the Right 
of User in the said lands specified in the schedule appended to those notifications. 

And whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in the lands free from all encumbrances in the Bharat Petroleum Corporation Limited. 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of motor sprit, superior kerosene oil and high speed diesel from Bina in the State of Madhya 
Pradesh to Kota in the State of Rajasthan has been laid in the said lands and hence the operation may be terminated in 
District Baran in the State of Rajasthan in respect of the said lands which in brief are specified in the Schedule annexed to 
this Notification. 


3932 ( 31 / 11—7 
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Now, therefore, as required under explanation 1 of Rule 4 of die Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as die dates of termination of District Baran die State of Rajasthan. 

SCHEDULE 


s: — 

S.O. No. and 

KCT14W 


— i M 



No. 

Date 





Termination 

1 - 

- 

3 

4 

5 

6 

7 

1. 

1294—05-06-08 

JaiNagar 

Anta 

Baran 

Rajasthan 

27-04-2011 



Bhorajedi 

Anta 

Baran 

Rajasthan 

27-04-2011 



Badhva 

Anta 

Baran 

Rajasthan 

27-04-2011 



Lisadhi 

Anta 

Baran 

Rajasthan 

27-04-2011 



Gulabpura 

Anta 

Baran 

Rajasthan 

27-04-2011 



Gopalpura 

Anta 

Baran 

Rajasthan 

27-04-2011 



Amalsara 

Anta 

Baran 

Rajasthan 

27-04-2011 



Bamuliya Mataji 

Anta 

Baran 

Rajasthan 

27-04-2011 



Aama 

Anta 

Baran 

Rajasthan 

27-042011 



Dugari 

Anta 

Baran 

Rajasthan 

27-042011 

2. 

1989-21-07-08 

Bainla 

Baran 

Baran 

Rajasthan 

27-042011 



Tumdha 

Baran 

Baran 

Rajasthan 

27-042011 



Khairali 

Baran 

Baran 

Rajasthan 

27-042011 



Ratavad 

Baran 

Baran 

Rajasthan 

27-042011 



Leva 

Baran 

Baran 

Rajasthan 

27-042011 



Bengna 

Baran 

Baran 

Rajasthan 

27-042011 

3. 

1813-12-07-10 

Khairali 

Baran 

Baran 

Rajasthan 

27-042011 



Sahrod 

Atru 

Baran 

Rajasthan 

27-042011 



Dhhoti 

Atru 

Baran 

Rajasthan 

27-042011 



Kachra 

Atru 

Baran 

Rajasthan 

27-042011 



Jirod 

Atru 

Baran 

Rajasthan 

27-042011 



Kiiuri 

Atru 

Baran 

Rajasthan 

27-042011 



Nimoda 

Atru 

Baran 

Rajasthan 

27-042011 



Mermatalab 

Atru 

Baran 

Rajasthan 

27-042011 

4. 

1991-22-07-08 

Gandoliya 

Atru 

Baran 

Rajasthan 

27-042011 



Atru 

Atru 

Baran 

Rajasthan 

27-042011 



Laxmipura 

Atru 

Baran 

Rajasthan 

27-042011 



Khedlibansla 

Atru 

Baran 

Rajasthan 

27-042011 



Barlan 

Atru 

Baran 

Rajasthan 

27-042011 



Chhatrapura 

Atru 

Baran 

Rajasthan 

27-042011 



Baldevpura 

Atru 

Baran 

Rajasthan 

27-042011 



Dadha 

Atru 

Baran 

Rajasthan 

27-042011 

5. 

1814-12-07-10 

Atru 

Atru 

Baran 

Rajasthan 

27-042011 



Khedli Bansla 

Atru 

Baran 

Rajasthan 

27-042011 



Khokhai 

Chhabra 

Baran 

Rajasthan 

27-042011 



Khedli 

Chhabra 

Baran 

Rajasthan 

27-042011 



Khedi 

Chhabra 

Baran 

Rajasthan 

27-042011 



Shekhapur 

Chhabra 

Baran 

Rajasthan 

27-04-2011 

6. 

1992-25-07-08 

Kachhavan 

Chhabra 

Baran 

Rajasthan 

27-042011 



Dilod 

Chhabra 

Baran 

Rajasthan 

27-042011 



Bilkheda 

Chhabra 

Baran 

Rajasthan 

27-042011 



Sagoda 

Chhabra 

Baran 

Rajasthan 

27-042011 



Kadikhedi 

Chhabra 

Baran 

Rajasthan 

27-042011 

7. 

2829-12-11-2010 

Dilod 

Chhabra 

Baran 

Rajasthan 

27-042011 



Bilkheda 

Chhabra 

Baran 

Rajasthan 

27-042011 


[F. No. R-31015/4/2011-OR-II] 
A. GOSWAMI, Under Secy. 


1=4 l 




■mr 
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1 W*7,20U 

**.3*1. 3123,—^FK^ 3^33^ MlSW-f (^ 3*fa*>R*iT 3TlN) 37ftlP44H, 1962 

(1962 ^1 50) ^7K*ni^ Aj > fcw* 3fc in ^Rw fa *5^1* *ft ^ 

sfaqfilt *q?<nfaff*ft wm *rr.3*i^Rr^t srffa^nsff^Tfrre arg^t $ fMMteffi $ ^ 3 * f* y rc *rt 
3Fjfa f^n **r i 

3?fc 1R«FTC 3,34?f STfaffa* *>t *TO 6^^WRT (4) SRI 314* Vlf^W^lT**TTPfa^J,‘35* «jMf ^f, *tft 

fa*r#T*ff 3 TJ4rT HM«^n 3ltVn>R **TCtT 3*faH falRis ^ fMfc* f^T $TT I 

afk wm 3nfwtf 3 fctii $ t far *re* ^tfam ^ -qf^iR ^ fain *ttc<i afan 

Rwftffa faffe d ^ ^pRTrf TF^T ^ fafFT! ^ RRl 'K fa*m ?T#7R 777*7144 ^ 4*3 37fa TFH ^ fa?1T 1?RR *fal 7TWFH <!4» 

«jffaf 3 fell ^ i, 3m : fat «*fa ^ ^ 3 fami faw ^ a^ffeRj^n ^ TfaFi ^ fafafte t, 

T3WR 7RT1RT far^T *TCr, 

arcT:, m t W5K -$$fwm WW (^ 3 ^ arftrarrc ^ft anfa) farcR, 1963 ^ fm 4 ^ 

-i «£ fafa aifa i ^q K^ a^fat ^#17^1 • s fo afa r fl <nfaff*ftfaign m w?fa 7i^ 3 4 ^jth 4 4rt TTRifa 
4>t fliflo ^ “ilRia <M<fl $ I 


arjqjft 


37.7*. 

34 3*1 3 * 

cTfffel 

TJTR 371 3RT 

d84fl^l 

t^n 


y-dl^H 7rf?7 
4»t flid-ia 

1 

2 

3 

4 

5 

6 

7 

1. 

2837, fa^RT 27-10-1997 

4^*1 

d4dl^< 

«TR 

•RG? 7T?T 

21-08-2009 



WrT^TT 

44HW< 

VK 

WS^TT 

21-08-2009 




44dW 

tTR 

^^7 ’57471 

21-08-2009 



^SCI! 

W7 


J7EZT '547T 

21-08-2009 



farFIRl 

44HW< 

m 

*TE37 TT&l 

21-08-2009 



^TSTH 

44d!°K 

m 

■q^ T147T 

21-08-2009 



SR7PTT 

<*<WI<SK 

m 

xrtq 3 ^ 

21-08-2009 



«61^<sVl 

44HI»=K 

m 

qor K7T 

21-08-2009 



<61^4! 

«74’71 C H 

m 

■RST -3471 

21-08-2009 

2 

1691, fa^lfar 24-08-1998 

HtsWrsr 

^4dW( 

m 

Tqtq g47T 

21-08-2009 




44dW< 

m 

•qw? -5147T 

21-08-2009 





m 

TRSq 3T471 

21-08-2009 

2 

2170,faTfar13-08-2009 

^TT 


m 

^znT^TT 

21-08-2009 



9WJT1 

44dl«K 

m 

tT«T'5^71 

21-08-2009 



zlztei 


m 

■RG7 -st^tt 

21-08-2009 



^4eTT 

«(4HW< 

m 

5T37r " 

21-08-2009 



fdd 4 ll<! 

44dl^ 

m 

¥47T 

21-08-2009 




d4dl=H 

m 

•qsq "KTI 

21-08-2009 



ehiwtasisi 


m 

xjtq 7471 

21-08-2009 



^Rf4T 

444I4R 

m 

74?] 

21-08-2009 


[■9n.il 37K-3I0!5/1/2011-3^ aTR-iij 
n ifarrtf, Rfa4 
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New Delhi, the 1st November, 2011 

S.O.3123.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
S.O. Nqs. and. dates as mentioned in the Schedule below issued under sub-section (i) of Section 6, Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land), Act, 196? (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those notifications; 

And whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the name of Bharat Oman Refineries Limited; 

And whereas, fee Competent Authority has made a report tp the Central Government that the pipeline for the 
purpose of transportation of crude oil from Vadinar, District: Jamnagar in the State of Gujarat to Bina, District: Sagar, in the 
State of Madhya Pradesh has been laid in the said lands and hence the operation may be terminated in the said lands which 
in brief are specified in the schedule annexed to this notification; 

Now, therefore, as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules, 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as the dates of termination of District: Dhar in the State of Madhya Pradesh. 

SCHEDULE 


£— 
No. 

S.O. No” and- 

Date 

Name of Village 

—TbKiil 

District 

State 

Date of 
Termination 

1 

2 

3 

4 

5 

6 

7 

1 . 

2837, Date 

Dhotriya 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 


27-10-1997 

Bakhatpura 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Titipada 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Sandla 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Tilgara 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Mulfean 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



D ham ana 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Khacchi Baroda 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Karoda 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 

2. 

1691, D^te 

Titipada 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 


24-8-1998 

Kachhi Baroda 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Multhan 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 

3. 

2170, Date 

Dotriya 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 


13-8-2009 

Bakhatpura 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Titipada 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Sandla 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Tilgara 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Multhan 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Khacchi Baroda 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 



Karoda 

Badnavar 

Dhar 

Madhya Pradesh 

21-08-2009 


[ F. No. R.-31015/1/2011-OR-II] 
A. GOSWAM1. Under Secy. 



[Will—TdTO 3(ii)] 


5,2011/4>lffi«h 14, 1933 
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dffdrcft, 1 dd**R, 2011 

g3T.3TT. 3124.—dRd'R 4 ^)P<H4H 44 334r WTOTfd (*ffd 3 Wl ^ 3TPddrK dd 3l4d) dfaftdd, 1962 
(1962 dd 50) d4 did 6 dft ^d-dKT ( 1) ^ 3T#t "dl4 d4 d^ Wcl TOdlK d? 44 yi^iW, 4d hiwm dft 4t4 dt d^ 

3T^^t 4 ddT tlrfftsf dft #H dd.3d. 5RT Td 34dl£EHT4f 4 MH SdJSJdt 4 P^PhR^ *Jd 4 -^ddld 4 SlfdddT dd 

3T4d PfcMI dl I 

44 4-s04 TOdTR 4, ddd 3lfdfddd d4 dTd 6 dd dd-dld (4) ?RT ddd ?lfdcTdT dd ddtd dlTH fd, ddd '^Jddf 4, did) 
fdrWTdf 4 TJcRT 344) J I dd SlfdddT TO 4tdTd P^I^PM PrlPn^S 4 fdfed fdidl *d I 

44 ^1dfd> TT^ld drf4dd4 4 «h-sO<< *H=hU d>t tdff4 4t 4 fd> dT^el y^Pddd dcMI<0 d> 4 RM 54 "4 Pi 4 , TO 4lHM 
R4 i|^h 04 fcifo^ ^ TpRRl TPd di fdW dlTdddT fPW Ml-shK TOdH 4 d*d d^?T TTOT ^ f4dll TO Iddcl 41-11 TOWT dd? 
44jdd ijfddf 4 4 1 39rl l $4 fel t *n ^Jdft t, 3Td: 44t ^f4 ^ ^4 4 f4ddd tdddd ^d 3TP*TCJddT 4 4Wd ^^^4) 4 fd4fe 

4, yMlcl-1 Wcf fdTdT '4114, I 

3Td: 3Td 4^ 4 1 'TOddT Q^lPdOO 4Tf9'cdl?d (*$fd 4 34410 4 drfdddT dd 3l4d) fddd, 1963 4 fddd 4 ^ 
TTClTOl-1 =£ STdfa 34SJT^TR "3dd 31^41 ^ ddd 7 4 -dR-rlRgci d44§T dTf fdcdl 3^3, d*d dd^T TFd 4 ddldR dft TRlPd 
dd d44d ^ ‘TO 4 dtfdd dTTdt 4 1 




■57.4. 

dd. 3d. 4. d 
dl4@ 

did dd did 

d?4tdl 

P'jjcrll 

TPd 

y^IdH d4lPm 
dft drfdd 

1 

2 

3 

4 

5 

6 

7 

1. 

82, P<Hldi 1-1-1998 

$UWK 


. A_ 

o^Tn 

d^d dddl 

30-05-2009 



«nViklcrlKsll 

d^ddT 

3vj4h 

d*d d<?l 

30-05-2009 




d5dd7 

^?4d 

d«l ddTT 

30-05-2009 



STOSTddl 

44H<K 

d^4d 

d^d d^?l 

30-05-2009 



fd^dd 

d^TO 


d«d d4?T 

30-05-2009 




d^ddT 


d«d dd^T 

30-05-2009 



d^cWWJd 

d^ddT 


•q«T^7I 

30-05-2009 



d^fddl 

4430< 


d«d d^?l 

30-05-2009 



4teRRlWT 

dWR 


d«d K71 

30-05-2009 



ti®* 

^FR 

d^»4d 

d«d d4?l 

30-05-2009 



dldftdTFdd 

d^ddd 

d'T^'1 

d^d dtd 

30-05-2009 



■TOTTddl 

d^TdT 

d^4-1 

d«T ddTT 

30-05-2009 



£HlcrMI 

<4SH»K 


d^d d4d 

30-05-2009 




4^H J K 

'i'^l-1 

d«d ddTT 

30-05-2009 



dld^l 

d5dd7 


d?d 3K7T 

30-05-2009 




dSddT 


d«d d^?T 

30-05-2009 



ddTSldd 

dWR 

d^d 

d«d d4?l 

30-05-2009 



^dldl 

45H»K 

3^3 

d«d d4?T 

30-05-2009 

2 

16924-8-1998 

3T5TSm 

d^TdT 

3^3 

d«d d^Tl 

30-05-2009 

3. 

713,^dfdT 18-3-2009 

^dddi^ 

d^ddT 

d^4d 

d*d d4?l 

30-05-2009 




d^ddT 

dd^f 

dKq ddTl 

30-05-2009 



ddrdW^d 

dSddT 

dd4d 

d«d74r 

30-05-2009 



dlcl^I 

453'K 

"3^4d 

doni4i 

30-05-2009 

4. 

3206, f^dldT 22-12-1997 

<!HHld)<! 

*Jld4d 

<3^3 

dsq d^?T 

30-05-2009 



<a)<aPl 

73Td4d 


d«d d47T 

30-05-2009 



fddTdldd 

7dTd4d 

<3^3 

d*d dt?T 

30-05-2009 



gidini4t 

<ai^0< 

4^3 

d«dd^T 

30-05-2009 
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L 

5. 

6 . 


7. 

8 . 


9. 


10 . 

11 . 


2 

1178, 28-4-2009 

443, fcTFff 20-2-1998 


712, 18-3-2009 

442, 20-2-1998 


1691, f^TT^T 24- 8-1998 
1345, f^TT^ 19-5-2009 
524 , 26-2-1998 


3 

4 

5 

6 

7 

<mww)<i 

IMI^I 


■RS4 

30-05-2009 


^TPT^T 


qsETTp&T 

30-05-2009 




TTdf 3 Fv?T 

30-05-2009 



d^n 


30-05-2009 

isilofUii 

, <feT 

<Jsr^H 

WTST^T 

30-05-2009 

^)=bil 

■^TT 


3T&T 

30-05-2009 



d^n 

wr^ 

30-05-2009 

^if^T 


<Svr^»1 


30-05-2009 


'Rf^TT 


■F«T !J^T 

30-05-2009 

falfoll 

’SffcFTl 

"3w^T 


30-05-2009 


^7T 

d^d 

-qGJ-SP^l 

30-05-2009 

PbVHHlI 



TTWl TT^T 

30-05-2009 



d^H 

•q^TKTT 

30-05-2009 

tJdlUskl 


d^n 

R«7 TF^T 

30-05-2009 


Rfoir 

dvr^n 

mu TJ^TT 

30-05-2009 

<dUdl 

'srf^n 

d'*'*['1 

qeqq^T 

30-05-2009 

i<r1Ncll 

Mfi-41 

d^H 

*T«T 3F^1 

30-05-2009 



vJ'J^l'1 


30-05-2009 



d^n 


30-05-2009 

^dKisUl 

'Ffenr 



30-05-2009 



A-, 

WT'S^TT 


HICTI <3-51 


d^nd 

30-05-2009 



dvr^H 

WT’SKTT 

30-05-2009 



<S'J r ^'l 

T7S2T 3^71 

30-05-2009 

SINK 


d'J^'1 


30-05-2009 



d^d 

wst^t 

30-05-2009 

«MksUi 


vjsr^’l 

•q^T q^Tl 

30-05-2009 



d'^'1 

R«1 

30-05-2009 




~mx mm 


\ ^ 



30-05-2009 

mq 

«K<3SI '(MK 

Hf6^i 

d^'J'N 

A . 

30-05-2009 

WTST^T 

oliislsl «lMK 

nftsy 

d^n 

30-05-2009 


nil'll 

d^n 


30-05-2009 


7TTH1 

d^n 


30-05-2009 

dldl^-sl 

cTCHT 

d^n 

qcq 

30-05-2009 


nil'll 

d^d 

mu mm 

30-05-2009 

c h<3l^ 

7TTFTT 

d^'i 

q«q 

30-05-2009 

rw 

7TTHT 

d^d 

rwi wm 

30-05-2009 


dim 

d^n 

WTOT 

30-05-2009 

afdfeqi 

mm 

d'^'l 

■RKR 

30-05-2009 


mm 

d-^n 

m^ wm 

30-05-2009 


n<Mi 

d^H 

RSq K71 

30-05-2009 
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2 3 

4 

5 

6 

7 



cTCHT 



30-05-2009 



TTCHT 



30-05-2009 


wms\ 

1 RH1 



30-05-2009 



cKHI 



30-05-2009 



nun 



30-05-2009 



cTCHT 



30-05-2009 



rKHl 



30-05-2009 

12 

1346, 9-5-2009 gfftrir^l 

CUMI 



30-05-2009 






30-05-2009 



cTCHT 



30-05-2009 


[mu 3TR-31015/1/2011 3Tt3TR-II] 


Tf. UT^ihI, 3T^T •Hpqq 


New Delhi, the 1st November, 2011 

S.0.3124.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
S.O. Nos. and dates as mentioned in the Schedule below issued under sub-section (i) of Section 6, Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land), Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those notifications. 

And whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the name of Bharat Oman Refineries Limited; 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of crude oil from Vadinar, District: Jamnagar in the State of Gujarat to Bina, District: Sagar, in the 
State of Madhya Pradesh has been laid in the said lands and hence the operation may be terminated in the said lands which 
in brief are specified in the schedule annexed to this Notification; 

Now, therefore, as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules, 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
Schedule as the dates of termination of District: Ujjain in the State of Madhya Pradesh. 

SCHEDULE 


Si. 

No. 

S O. No. and 

Date 

Name of Village 

Tehsil 

District 

State 

Date of 
Termination 

1 

2 

T .. 

4 

5 

6 

7 

1 . 

82, Date 1-1-1998 

Sunderabad 

Badnagar 

Ujjain 

Madhya Pradesh 

304)5-2009 



Balodalakha 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 



Jalodsanjar 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 



Ajdawada 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 



Mindka 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 



Kamanpura 

Badnagar 

Ujjain 

Madhya Pradesh 

3005-2009 



Kalyanpura 

Badnagar 

Ujjain 

Madhya Pradesh 

3005-2009 



Udsinga 

Badnagar 

Ujjain 

Madhya Pradesh 

3005-2009 



Kheda Narayan 

Badnagar 

Ujjain 

Madhya Pradesh 

3005-2009 



Mundat 

Badnagar 

Ujjain 

Madhya Pradesh 

3005-2009 



Balodahasan 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 



Hamawada 

Badnagar 

Ujjain 

Madhya Pradesh 

3005-2009 
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1 

2 3 

4 

5 

6 

7 


Dunalja 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Murarkhedi 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Malpura 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Mahudialam 

Badnagar 

Uljain 

Madhya Pradesh 

30-05-2009 


Makadawan 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Suvasa 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 

2 . 

1691, Date24-8-1998 Ajadawada 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 

3. 

713, Date 18-3-2009 Sunderabad 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Jalodanjar 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Kmanpur 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Klyanpura 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 


Malpura 

Badnagar 

Ujjain 

Madhya Pradesh 

30-05-2009 

4. 

3206, Date22-12-1997 Ramabaloda 

Khachrod 

Ujjain 

Madhya Pradesh 

30-05-2009 


Khokri 

Khachrod 

Ujjain 

Madhya Pradesh 

3005-2009 


Jiyajigad 

Khachrod 

Ujjain 

Madhya Pradesh 

30-05-2009 


Suijakhedi 

Khachrod 

Ujjain 

Madhya Pradesh 

30-05-2009 

5. 

1178, Date 28^4-2009 Ramabaloda 

Nagda 

Ujjain 

Madhya Pradesh 

3005-2009 


Suijakhedi 

Nagda 

Ujjain 

Madhya Pradesh 

3005-2009 

6 . 

443, Date 20-2-1998 Gudha 

Ghatiya 

Uljain 

Madhya Pradesh 

30-05-2009 


Rui 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Khoyriya 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Zhokra 

Ghatiya 

Uljain 

Madhya Pradesh 

30-05-2009 


Banskhedi 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Dhuletiya 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Panched 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Bihariya 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Kaluheda 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Kishanpura 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Bhilkheda 

Ghatiya 

Uljain 

Madhya Pradesh 

30-05-2009 


Sutarkheda 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Meen 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Ralayati 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Ralayata Hewat 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Koyalkhedi 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 

7. 

712,Date 18-3-2009 Zokra 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 


Sutarkheda 

Ghatiya 

Ujjain 

Madhya Pradesh 

30-05-2009 

8 . 

442, Date 20-2-1998 Malikhedi 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 


Khurchanya 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 


Chandrabhan 

Mahidpur 

Uljain 

Madhya Pradesh 

30-05-2009 


Tajpur 

Mahidpur 

Uljain 

Madhya Pradesh 

30-05-2009 


Barkhedi Bazar 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 


Jagoti 

Mahidpur 

Ujijain 

Madhya Pradesh 

30-05-2009 


•MmOkJ >**» 


*um\ • -i -i 
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1 

2 3 

4 

5 

6 

7 


Belakheda 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 


Palwa 

Mahidpur 

Ujjam 

Madhya Pradesh 

30-05-2009 


Loharwas 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 

9. 

1691,Date24-8-l998 BarkhediBazar 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 

10 . 

1345, Date 19-5*2009 Barkhedi Bazar 

Mahidpur 

Ujjain 

Madhya Pradesh 

30-05-2009 

11 . 

524, Date 26-2-1998 Samanera 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Chunakhedi 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Lalakhedi 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Rupakhedi 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Kadai 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Chikali 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Bhodlya 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Barothiya 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Suchai 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Makdon 

Tarana 

Ujjain 

Madhya Pradesh 

30-05-2009 


Bhagwatpur 

Tarana 

Ujjam 

Madhya Pradesh 

30*05-2009 


Kadodiya 

Tarana 

Ujjain’ 

Madhya Pradesh 

30-05-2009 


Bagwada 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 


Harukhedi 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 


Bukhari 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 


Salanakhedi 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 


Rehwari 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 

12 . 

1346, Date 19-5-2009 Lalakhedi 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 


Rupakhedi 

Tarana 

Ujjain 

Madhya Pradesh - 

3005-2009 


Bukhari 

Tarana 

Ujjain 

Madhya Pradesh 

3005-2009 


[F. No. R-31015/1/2011/OR-ll] 
A.GOSWANI, Under Secy. 


Rf 1 W*R, 2011 

cfiT.3TT. 3125U06K A WT^TT^T ( ^ 3 ^ 37f*RFR R7T 3F3fa) 37fafRRR, 1962 

( 1962 ^ 50) m\ 6 RR-RRT ( 1) ^ 3T*tN *mt ctf Rf TO *RR7R ^ 3^ RRffe ^R RRRTR ^ Rt Rf 

37^^ 3 R*7T afirdfeH dlO^T TR^TT R7T.37T. £RI RR 37f*R£cRT3tf ^ RRRR 3Rp£Rl ^ fafaf^R ijfa 3 TJRRtR <£ 3T0RFR RTf 

srsfa form «n 1 

sfk WWW 75RR 37f*#RTRR7t RRT 6 R^ RR-RRT ( 4 ) SR! 3^ YffarTRi RTT RRtR RTRt 7 RT, RRR ^jfRRI 3‘, RRf 
f^#mf 3 ^RR RRRtR RR 3#™ RRR 3TtaH fwr?#! if tor w I 

3|r -3^% r$rt 3nteifl ^ R^rm wrpr rt! 1tr£ Rt t rrtr ^ r^rr ^ f trr rrr sttrir 

fdfH^-S ^ TpRRT TF?q ^ fRRTT *tWOR fWR Rl^RR TR^WT 3 R*R RR7T 7RR Rf f^RR WR ft*RJ RftT WTRPT RRT 
<W^4r1 4 4154dl$H feTf *TT ^Rfl i, 3TR: $Rt ^ RT^ ^ fWT 'fadRU| 37fiR£RRT W W?FR 3RJ7£Rl ^ fgrfRf^tZ 

t, IHIdH 77RTR! fRRR RtTTi, 

3RT:, 3TR, RRR7R ^ttWT m$9dl$4 (*JpT 3 TJRRjR ^ Sff^RTR R7I 3 RjN) 3TMWT, 1963 ^ fRRR 4 ^ 

FrelRR’R -1 <£ 37#T 37^^RR 7JRR RPjgrft =£ RR7 7 3 dfcrlRsM RRt^' RTt facR fdRvil R«T K?T 4 RRRR 

RRffRT ^fl ^ t#RT RRcfl t I 


3932 Gt/11—8 
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sF.U 

*?. 3?. R ^ 

TTTR ^7 R7R 


r-tHi 

TF^T 

y-di^H RMlP-d 


mritas 





Rit cf f Tl 7sl 

1 

2 

3 

4 

5 

6 

7 

1. 

1259, 15-6-1998 


rRTt 

fai*w 

R«R 

24-04-2010 



cmr^i 

r&t 


R«R vm 

24-04-2010 



3Rt 4dMK 


faf^TI 

TO vm 

24-04-2010 



RSFR 

^t 

fefc?TT 

TO ViM 

24-04-2010 




, r A 

Ml 


r« 4 'SFftl 

24-04-2010 



tRRT 


fafam 

to vm 

24-04-2010 





faf^n 

RKR vm 

24-04-2010 



^t 

^t 

fsrf^n 

RSR 3K?1 

24-04-2010 






to st&t 

24-04-2010 



Y^xfJ 



TO ViM 

24-04-2010 




B#t 

Mm 

TO 

24-04-2010 





Mm 


24-04-2010 



MeUlHJJi 


M^n 

TO U^T 

24-04-2010 




<5T&& 

Mm 

■to vm 

24-04-2010 





Mm 

to vm 

24-04-2010 





Mm 

R«J 

24-04-2010 

2 

1797,1*1** 7-9-1998 

«Wi5 


faf^n 


24-04-2010 

2 

1087, 1*!W> 22-4-2009 



Mm 

TOR^T 

24-04-2010 



RRttRRH 

*T^t 

faKVTI 

R«4 

24-04-2010 

4 

997, 19-5-1998 


ft#* 

Mm 

TO 3T^T 

24-04-2010 




r>- v _ 

7R7R 

Mm 

■TO 

24-04-2010 



IVT^* 7f3| 



TTO TT^l 

24-04-2010 



RtRH 7^1 

fa#5f 

fsrf^TT 

■to vm 

24-04-2010 



RTHR 

fn#3f 

faf^ll 

TOf TJ^TF 

24-04-2010 




fa#3| 

Mm 

TO ^m 

24-04-2010 




fa#3T 

Mm 

tou3?t 

24-04-2010 



oRwTn^jf 

f7T#5t 

Mm 

r*r vm 

24-04-2010 



wM 

fnrfa 

ferf^TT 

R^T 

24-04-2010 



tpft 

p V 

m7F*T 

fsrf^TT 


24-04-2010 



RPjftW^T 

fHTfa 

Mm 

TO TO 

24-04-2010 



RPlTfr 


faf^n 

^vm 

24-04-2010 




ftnN 

r^r<i*ii 

■to vm 

24-04-2010 



W7#T 

fTRfsi 


•qSJT^ 

24-04-2010 


I tlMjf > I H I I IW14« 0 HWWiwmK 


up *4i«* 


* H ••••»« 
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1 2 3 

4 


5 6 


7 

4. 99719-5-1998 


r> -V. .. 

PFRJ3T 

fcfm 

TOnptTT 

24-04-2010 


318^ TithsT 

fR#3T 

TKfKVn 


24-04-2010 


Tpsppr 

r» v 

TTRw 

^ r* 

RWll 

"TO 3I^7T 

24-04-2010 





31^7T 

24-04-2010 



fiarcfa 

W&n 

TO3T&! 

24-04-2010 


cT^T '1 , K 

v 

TOKfai 

fafrTTT 

R«T 3K7T 

24-04-2010 


i«slsmiet 

fa#* 


TO 31*71 

24-04-2010 

5. 167,11-1-2010 



Hit'll 

3T*7T 

24-04-2010 



Msr 

fafcTTT 

R?R R*Yt 

24-04-2010 




Wm 

RER 3f*7T 

24-04-2010 

6. 996, 19-5-1998 

list ^TPlfr 



TOTl*7T 

24-04-2010 




W&n 

TOR*7T 

24-04-2010 





TOT3*71 

24-04-2010 





TO3I*7T 

24-04-2010 




fafcTlT 

R«R TOT 

24-04-2010 




fafftTIT 

RWJ31*7T 

24-04-2010 





Rt2J3t*7T 

24-04-2010 





R*R R*?T 

24-04-2010 





TO3I*7t 

24-04-2010 




feiftTTF 

RSR 3T*7T 

24-04-2010 


evm4<( 



Ttwt3P(7T 

24-04-2010 


^Wtw 


fqfeii 

R*R 3J*7T 

24-04-2010 


^Tst^TT 


Rtfen 

RE*t 3I*7T 

24-04-2010 

7. 1779, ■fcTfo 7-9-1998 

^Ttit 

^WA 

r r>- ... 

faTCTlT 

R«t 3I*7T 

24-04-2010 

8. 991, finFF 5-4-2010 



f^rf^TT 

TO3K7T 

24-04-2010 




faftTir 

R«*t 31*71 

24-04-2010 





R«j 3I*7T 

24-04-2010 


■tfnt 


r> 

NA6! 

R«1 R*7T 

24-04-2010 




e~ r- _ 

Pwn 

R«t 3t*7T 

24-04-2010 


[m n 3 tr -3 1015/1 /2011asm-ii] 


tt . sm 


New Delhi, the 1 st November, 2011 

S.0.3125. —Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas, S.O. 
Nos. and dates as mentioned in the Schedule below issued under Sub-Section (i) of Section (6), Petroleum and Minerals 
Pipelines (Acquisition of Right Of User in Land), Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to those Notifications, 

And whereas, in exercise of powers conferred by Sub-Section (4) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the name of Bharat Oman Refineries Limited; 
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And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of crude oil from Vadinar, District: Jamnagar in the State of Gujarat of Bina, District: Sagar, in the 
State ofMadhya Pradesh has been laid in the said lands and hence the operation may be terminated in the said lands which 
in brief are specified in the schedule annexed to this Notification; 

Now, therefore, as required under explanation 1 of rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
Schedule as the dates of termination of District: Vidisha in the State ofMadhya Pradesh. 

SCHEDULE 


sf— 

No. 

S.O. No. and Name of Village 

Date 

Tehsil 

District 

State 

Date of 
Termination 

1 

2 3 

4 

" ’ 5 

6 

7 

1. 

1259, Date 15-6-1998 Chanderi 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Tajpura 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


AriNawabad 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Mahavan 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Sernri Bashir 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Rengana 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Nevli 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Lateri 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Lalchiya 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Bhugai Khurd 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Bahadurpur 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Murwas 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Balrampur 

Laten 

Vidisha 

Madhya Pradesh 

24-04-2010 


Champatpur 

Laten 

Vidisha 

Madhya Pradesh 

24-04-2010 


Masuri 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Rusiya 

Laten 

Vidisha 

Madhya Pradesh 

24-04-2010 

2. 

1797, Date 7-9-1998 B hadurpur 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 

3. 

1087, Date 22-4-2009 Lateri 

Lateri 

Vidisha 

Madhya Pradesh 

24-04-2010 


Semri Bashir 

Lateri 

Vidisl la 

Madhya Pradesh 

24-04-2010 

4. 

997, Date 19-5-1998 Babrod 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 


Devi Ton 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 


Siddik Ganj 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 


Pi paliy a Kheda 

Sironj 

Vidi sha 

Madhya Pradesh 

24-04-2010 


Pa tan 

Sironj 

Vidi sha 

Madhya Pradesh 

24-04-2010 


Jalalpura 

Sironj 

Vidiisha 

Madhya Pradesh 

24-04-2010 


Kalyanpur 

Sironj 

Vidiisha 

Madhya Pradesh 

24-04-2010 


Kasba Sironj 

Sironj 

Vidi sha 

Madhya Pradesh 

24-04-2010 


PamaKhedi 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 
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2 3 4 5_6 


997, Date 19-5-1998 Mani Rampur 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Bamuriyauda 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Bagrod 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Chathholi 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Rafsol 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Achan vada 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Athai Kheda 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Rajpura 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Barej 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Kasbatal 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Tava Nagar 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Narkheda Tal 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

167,Date 11-1-2010 DeviTon 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Narkhedatel 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

Kasba Sironj 

Sironj 

Vidisha 

Madhya Pradesh 

24-04-2010 

996, Date 19-5-1998 Madhi Jagir 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Emaliya 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Nehpipariya 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Barri Bhoransa 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Ravara 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Tenku 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Sikandarpur 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Naukund 

Kurwai 

Vidisha 

Madhya Pradesh 

2404-2010 

Mundri 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Dangi Kumariya 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Lachayara 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Bothighat 

Kurwai 

Vidisha 

Madhya Pradesh 

24-04-2010 

Kachhauwa 

Kurwai 

Vidisha 

Madhya Pradesh 

24-042010 

1797. Date 7-9-1998 Dangi Kumariya 

Kurwai 

Vidisha 

Madhya Pradesh 

24042010 

991. Date 5-4-2010 Madhi Jagir 

Kurwai 

Vidisha 

Madhya Pradesh 

24-042010 

Emaliya 

Kurwai 

Vidisha 

Madhya Pradesh 

24-042010 

Barbri Bhoransa 

Kurwai 

Vidisha 

Madhya Pradesh 

24-042010 

Dabgi Kumariya 

Kurwai 

Vidisha 

Madhya Pradesh 

24042010 

Naukund 

Kurwai 

Vidisha 

Madhya Pradesh 

24042010 


[F. No. R.-31015/1/2011 -OR-II] 
A. GOSWAMI, Under Secy. 
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m 3frr ffaBTTT WTFriT 

M 4 3T^R ( 2011 

W.37T. 3126.—a|teitfiT«b" StMwT, 1947 (1947 

1*T 14) 17 3TTriFTT wm 7^2 

^ ^ 77^ TRsfc 4,4 +kT ^ 

sppt'q ^ TTI^ri 3MfW 

37ftT^Fl,^Fiy (77^777377 78/2001) ^ y«+*lf5fld 

W) f, ^ 7T77KT7 04-10-2011 ^ TO ^371 «4H 

[77. TT^T-12012/102/2001 -371^ 37R (^t-1)] 
T^T 17TS, 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 4th October, 2011 
S.O. 3126. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 78/2001) of 
the Central Government Industrial Tribunal-cum- Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government on 
04-10-2011. 

[No. L-12012/102/2001-IR(B-1)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No. CGIT/NGP/78/2001 Date: 16-9-2011 

Party No. 1 : The Dy. General Manager 

State Bank of India, Zonal Office, 

Shankar Nagar, Raipur, (Chhattisgarh) 

(b) : the Assistant General Manager, 

State Bank of India, Zonal Office, 

Shankar Nagar, Raipur, (Chhattisgarh) 
VERSUS 

Party No. 2 : Shri Sanjay Kumar Pawar, 

C/o. Shri Bipin Pawar, Advocate, 
Marathapara, Dhamtari 
(Chhattisgarh) 493773 
AWARD 

(Dated: 16th September, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India and their workman 
Shri Sanjay Kumar Pawar for adjudication, as per letter No. 
L-12012/102/2001-IR(B-I) dated 8-10-2001, with the following 
schedule:— 

Whether the action of the management of State Bank 
of India in removing Shri Sanjay Kumar Pawar, Ex-Cahiser- 
Cum-Clerk of SBI, New Shanti Nagar Branch, from Bank’s 


service vide order dated 28-3-2000 of Disciplinary Authority 
and upholding the same by the Appellate Authority vide 
order dated 8-8-2000 is legal and justified? If not, what 
relief to the workman is entitled?” 

2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and written statement, in response to which, the workman, 
Shri Sanjay Kumar Pawar (“the workman” in short) filed 
the statement of claim and the management of the State 
Bank of India, Raipur (“the party no. I” in short) filed the 
written statement. 

The case of the workman as projected in the 
Statement of claim is that while he was working as a cashier- 
cum-clerk in new Shanti Nagar Branch in SBI he was served 
with a show cause notice dated 4-5-2000 for commission of 
alleged misconducts and charge sheet was issued against 
him umder para. 521 (4) (d), (j) and (q) of Sastri Award and 
inspite of submission of his explanation denying the 
charges, a departmental enquiry was held against him and 
in the enquiry, he was not permitted to cross-examine the 
witnesses examined on behalf of the management and the 
enquiry officer submitted his report holding the charges to 
have been proved against him and the Disciplinary 
Authority accepting the report of the enquiry officer, 
imposed the punishment of dismissal from services and 
non-payment of gratuity dues by order dated 28-3-2000 
and he preferred an appeal before the appellate authority 
but the appellate authority rejected the appeal as intimated 
to him vide letter dated 8-8-2000 and the appellate authority 
dismissed the appeal without the application of mind and 
the action of the party no. 1 in conducting the enquiry and 
imposing the punishment is arbitrary and malafide and is a 
result of unfair labour practice and victimization and no fair 
enquiry was made and the order of dismissal is very severe 
and the same is illegal, as the same is not based on any 
material or proof and the punishment is excessive and 
disproportionate. The workman has prayed to quash and 
set aside the order of dismissal from services and to reinstate 
him in service with full back wages and other benefits. 

3. The management in its written statement pleaded 
interalia that while the workman was working in Chhati 
Branch on 7-4-1998, he accepted deposit of Rs. 3000 from 
Shri Dashratlal Sahu, S.B. A/c holder No. D/2603 and made 
entry in the pass book, but did not deposit the amount on 
the same date in the bank and in the banks ledger, the 
workman made credit entry of Rs.3000 between 
08-05-1998 and 28-5-1998 and increased the credit balance 
to Rs. 35000 and put his initials and on 16-06-1998 while 
balancing the ledger, he reduced the balance by Rs. 3000 
and made the same to Rs. 27000 from Rs. 30,000 and tried to 
cause disappearance of the evidence of fraud and on 
7-7-1999, while jotting ledger no. 2, to balance the balancing 
book, he took the amount of SB AJ c. no. D /2603 at ledger no. 
2/286 as Rs. 38000 instead of Rs. 41000 and corrected the 
balance as Rs. 38000 and deleted bogus entry of Rs. 3000 
and balanced the balancing book. It is further pleaded by 
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the party no. 1 that on 21-4-1998,16-6-1998 and 6-8-1998, 
the workman received Rs. 200, 4000 and 2100 from 
Mahavir Sahu, Indirabai Sahu and Balram Yadu for deposit 
of the same in their respective SB A/cs. No. M/2619, E/2050 
and B/2468 and made entries In the respective pass books 
but did not deposit the amount on the same day in the 
bank and committed fraud with the Bank and 
misappropriated the amount and made false entries in the 
concerned registers of the bank and he also committed 
other frauds and misappropriated the money and as such, 
a charge sheet was submitted against him and pending 
enquiry he was placed under suspension on 16-11-1998 
and as the reply of the workman was not satisfactory, bank 
decided to hold the enquiry against him and the enquiry 
commenced on 25-08-1999 and completed on 20-09-1999 
and the witnesses examined on behalf of the management 
were cross-examined by the defence representative at 
length and after considering the entire materials on record, 
documents and version of the parties, the enquiry officer 
vide its report dated 11-10-1999 hold all the charges to have 
been proved against the workman and the Disciplinary 
Authority duly considered the enquiry report and after 
examining the entire matter independently came to the 
conclusion that the charges have been proved against the 
workman and on 14-12-1999, the Disciplinary Authority 
issued the show cause notice along with the enquiry report, 
asking the workman to submit his say on the finding of the 
enquiry officer and the workman submitted his reply on 
4-1-2000 and on 5-2-2000, the Disciplinary Authority issued 
the final show cause notice against the proposed 
punishment of removal from services and for personal 
hearing and the final order of removal of services was 
passed on 28-3-2000 and the appellate authority after 
personal hearing, dismissed the appeal by order dated 
8-8-2000 by giving a reasoned order and the enquiry was 
held properly and the punishment imposed against the 
workman was not shockingly disproportionate to the 
charges proved in the departmental enquiry and as such, 
the workman is not entitled for any relief. 

4. As this is a case of dismissal of the workman from 
services, after holding a departmental enquiry, the validity 
of the departmental enquiry was taken up as a preliminary 
issue for consideration and as per order dated 05-10-2006, 
the departmental enquiry was held to be legal and proper 
and as per principles of natural justice. 

5. It is necessary to mention here that the case was 
closed on 26-8-2008 and was posted for passing of awards. 
As no award was passed by my predecessor in office, the 
case was reopened, as per order dated 18-08-2010 and was 
posted for hearing of argument and parties were noticed. 
In response to the notice wife of the petitioner appeared 
and filed an application stating that her husband is missing 
since the last four years and she received the notice on 
behalf of her husband. So, on 16-06-2011 order was passed 
to proceed ex-parte against the workman. 

6. At the time of argument, it was submitted by the 


learned advocate for the bank that the workman committed 
various acts of frauds, cheating, criminal breach of trust 
and forgery etc. and the misdeeds amounted to gross 
misconduct under the service rules applicable to the 
workman and also offences under the Indian Penal Code, 
so a charge sheet was issued against him on 04-05-1999 
and in the departmental enquiry, the enquiry officer found 
the charges to have been proved against the workman and 
the workman admitted the charges and the findings of the 
enquiry officer are based on the materials on record and 
are not perverse and the punishment is not shockingly 
disproportionate to the serious charges proved in a 
properly held departmental proceeding. 

In support of such contentions, reliance was placed 
by the learned advocate for the party no. 1. on the decisions 
reported in 1999 LAV.I.C. 3833 (SC) (High Court Judicature 
Bombay Vs. S.S. Patel), 2005 SCC (L & S) 940 (SBI Vs. 
Belabagchi), 1995 SCC 292 (Govt, of Tamilnadu Vs. A. 
Rajapandian) and many others. 

7. Perused the record. The enquiry officer after 
assesing the evidence produced in the departmental 
enquiry has given his findings. Proper reasonings have 
been given by the enquiry officer in support of the 
conclusions drawn up by him. The findings are not based 
on any extraneous material. Hence, it is found that the 
findings are not perverse. 

Serious charges of commission of fraud, 
misappropriation and forgery have been proved against 
the workman in a properly conducted departmental enquiry. 
It is in the service rules of the bank that every employee 
shall at all times take all possible steps to ensure and protect 
the interest of the Bank and discharge his duties with 
utmost integrity, honesty, devotion and diligence and do 
nothing which is unbecoming of a bank officials. So taking 
into considerations the facts and circumstances of the case 
and the facts found and conclusions recorded In the 
enquiry report, the punishment imposed against the 
workman cannot be said to be not commensurate with the 
misconduct proved against him. Hence, it is found that the 
punishment is not shockingly disproportionate to the 
charges requiring any inrerference, Hence, it is ordered: 

ORDER 

The action of the management of State Bank of India 
in removing Shri Sanjay Kumar Pawar, Ex-Cahiser-Cum- 
Clerk of SBI, New Shanti Nagar Branch, from Bank’s service 
vide order dated 28-3-2000 of Disciplinary Authority and 
upholding the same by the Appellate Authority vide order 
dated 8-8-2000 is justified. The workman is not entitled for 
any relief. 

J. P. CHAND, Presiding Officer 
-if ftcrdl, 4 2011 

^T.3TT. 3127.-alteilpps atfafWT, 1947 ( 1947 
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New Delhi, the 4th October, 2011 

S.O. 3127.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 55/2004 of 
the Cent Govt Indus. Tribunal-cum-Labour Court, Jabalpur 
as shown in the Annexure, in the industrial dispute between 
the management of Pashcim Madhya Railway, and their 
workmen, received by the Central Government 
on 04-10-2011 

[No. Lr41012/12/2004-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CXM-LABOUR COURT, 
JABALPUR 

Case No, CGIT/NGP/55/2004 

Shri Pancham, S/o. Shri Chetram, 

R/o B unglow Barkhera, 

Post Poonia, 

Katni (MP) Workman 

Versus 

The Divisional Railway Manager, 

Paschim Madhya Railway, 

Jabalpur (MP) Management 

AWARD 

Passed on this 12th day of September 2011 

1. The Government of India, Ministry of Labour vicie 
its Notification No.L-41012/12/2004-IR(B-I) dated 7-6-2004 
has referred the following dispute for adjudication by this 
tribunal:— 

M 55T 55553 Wei }eT 55557, 

5. 5. 3553 srt aft w? snccra 

^ 23-12-80 3 Mr 5^4 4 53m 

^ MM 5f55T 5?t TO 3 f^T3T 18-3-89 3^51^ 

^557 57*4 5ft $ ? 3f5 3Ff, <ft 

5Rf5Rt 3T^cfm 3>T t ? 

2. The case of the workman in short is that he entered 
into the service of the Railway on 23-12-1980 and was 
terminated w.e.f. 18-3-1989 arbitrarily without giving any 
opportunity or without giving any showcause notice. He 
had worked for 240 days. It is further stated that he was 
called for reinstatement in the year 2003 by the management 
but could not taken into service on account of dispute in 
date of birth. It is stated that die entry in the casual card 
was by oral statementwhere as the date of birth in education 


qualification is 18-5-1959. On these grounds, it is 
submitted that the workman be reinstated with back wages. 

3. The management appeared and filed Written 
Statement in the reference case. The case of the 
management interalia is that the main dispute in the instant 
case is for not taking the applicant/workman in the service 
and the pther part of the factual aspect is matter of record. 
It is stated that in the year 2003 the management proceeded 
for employment and the workman was to submit relevant 
information such as educational qualification and the date 
ofbirth. The workman referred and relied upon the service 
card prepared on the basis or the information given by 
him at the initial engagement in the employment. There 
was discrepancy in the date ofbirth from service card and 
the marksheet. As well as there was overwriting made in 
the marksheet and the management restrained to consider 
the case of the workman for employment in the year 2003. 
It is submitted that the workman never deserved to be 
given employment. 

4. On the basis or the pleadings and the reference, 
the following issues are formulated:— 

I. Whether the action of the management in 
terminating the services of the workman w.e.f. 
18-3-1989 is justified? 

n. To what relief the workman is entitled? 

5. Issue No. I 

From the pleading of the management, it appears 
that the point for consideration in his view is whether the 
management had rightly refused the workman to provide 
employment in the year 2003. The reference order shows 
otherwise. The reference order shows that as to whether 
the action or the management in terminating the service of 
the workman w.e. f. 18-3-1989 instead of regularizing him 
inspite of continuous employment from 23-12-1980 is 
justified? It is a settled principle that the Tribunal cannot 
go beyond the reference. There is no reference to examine 
as to whether the refusal of employment in the year 2003 
by the management is justified or not? It is evident from 
the pleading of the management that there is no denial 
that the workman was not in employment from 23-12-1980 
and was terminated on 18-3-1989, The management 
appears to-have relied on the casual card issued to the 
workman which is Annexure P/1. Thus it is an admitted 
fact that the workman was in engagement by the 
management from 23-12-1980 and was terminated on 
18-3-1989. There is no denial that any notice and 
compensation was given under the provision of Section 
25-F of the Industrial Dispute Act (in short the Act). It is 
not specifically denied and therefore deemed to be 
admitted. 

6. The workman has filed the Casual Card which is 
Annexure P/1. The management has also relied on the 
Service Card. The Service Card proves that the workman 
was engaged on 23-12-1980 and was terminated on 
18-3-1989. This card further proves that he worked more 
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than 240 days during the period of twelve calendar months 
preceding the date with reference. This shows that he was 
in continuous seryice under the provision ofSection 25 B 
of the Act. This farther shows that the provision of Section 
25-F of the Act is applicable. Admittedly no notice was 
given nor compensation was paid to the workman at the 
time of termination of his service w.e.f. 18-3-1989. This, 
proves that the management was not justified in 
.terminating his service. 

7. On the other hand, the management has examined 
only one witness in the case. The management witness 
Shri Garibalal is employee or West Central Railway. His 
evidence shows that the case or the workman was rightly 
not taken into consideration for appointment in the year 
•2003. He has relied the letter dated 8-10-2003 which is filed 
by the workman was is Annexure P/2. This is the letter 
whereby the workman was informed for not considering 
his case on account of discrepancy in the date of birth. 
There is no evidence that the termination of the workman 
w.e.f. 18-3-1989 was justified. Since there is no reference 
with respect to the legality of die appointment in the year 
2003 of the workman, the evidence or the management is 
of no use. Considering the discussion made above, it is 
clear that the action of the management in terminating the 
service of the workman w.e.f. 18-3-1989 is not justified. 
Accordingly this issue is decided in favour of the workman 
and against the management. 

8 . On the basis or the aforesaid discussion and the 
circumstances or the case, the termination of the workman 
w.e.f. 18-3-1989 without complying the provision ofSection 
25-F of the Act is illegal and unjustified. The management 
is directed to reinstate the workman from the date of 
termination with full back wages. Accordingly the 
reference is answered. 


Government hereby publishes the Award Ref. 4/2007 of 
thej Industrial Tribunal, Pune (Maharashtra) as shown in 
the| Annexure, in the industrial dispute between the 
management of Sangli Bank Ltd. and their workmen, 
received by the Central Government on 4-10-2011. 

(No.H2012/170/2006-IR(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL MAH AX 
PUNE 

Reference (I.T.) No. 4/2007 
Between: 

The General Manager, 

This Sangli Bank Limited, 

Rajwada Chowk, Sangli, 

Sahgli-416416 FirstParty 

(Npw known as 
ICICI Bank Limited, 

Landmark, Race Cource Circle, 

Vadodara-390 007. 

Axiji 

Mifs.NeelimaSanjayAntaikar, 

1 /i A, Maheshwar Apartment, 

Er^ndawana, 

a e-411004. Second Party 

sent; Shri M. G Choudhay Presiding Officer, 

Appearances: — Shri Kishor Gumaste, Adv. 
for First Party 

Shri N. A. Kulkami,Advocate 
for Second Party. 

AWARD 


9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry or Labour & Employment 
as per rules. 

MOHD.SHAKIRHASAN, Presiding Officer 
4 2011 


i pate: 5-9-2011) 

| The Government of India through Ministry of 
La)bour in exercise of powers conferred u/s. 10(1) (d) with 
Sub-section (2-A) of‘Industrial Disputes Act, 1947’ referred 
the industrial dispute, between the above named parties 
for its adjudication by this Tribunal. The demand of the 
.. Sejcond Party workman mentioned in Schedule to the 
Reference Order reads as under, 


3128 .—1947 (194/ . 
■^r 14) opt tun 17 RFidl 

% TOicra ^ ,+4 +kT ^ wfa, 

3 3*Vi)Pi+ 

^ ^ m (wf toit 4/2007) h+iPnci 

4-10-20.11 ^- 5 iTm^ 3 n sni 

12012/170/2006-a^ ant . 

fRF, 3=ffsRTRt 

New Delhi, the 4th October, 2011 

S.O. 3128;—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


“Whether the action of the management of Sangli 
Bank Limited in terminating the services of Smt. Nilima 
Antarkar as per clause of VIII Bipartite settlement is correct 
or j not? If not, to what relief the concerned worknjan is 
entitled to ?” 

2. In response, to the notice issued by this Tribunal 
Sejcond Party appeared and filed Statement of Claim at 
Exh. U-2 in which it is inter alia contended that the Second 
Prirty was appointed in the First Party.Bank w.e.f. 
9-8-1982 as a ‘Clerk’ and thereafter from time to time she 
was promoted and she was working in the scale of‘Junior 
Manager’ cadre w.e.f. 1-7-2003 at Sangli. According to the 
Sejcond Party she had applied for leave on 20-5-2004. On 
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18-3-2006, she went to resume the duties at Sangli and 
reported for the duties but she was not allowed to resume 
the duties and orally informed that her services are 
terminated. According to the Second Party after termination 
of her services a Demand Notice Dt. 29-4-2006 was served. 
According to the Second Party, her termination is without 
compliance of Section-25F of ‘Industrial Disputes Act, 
1947’, According to the Second Party no Chargesheet was 
issued to her nor an enquiry was held against her, hence, 
her termination is illegal and void. According to the Second 
Party, her termination is illegal for the reason the termination 
is effected with retrospective effect. According to the 
Second Party die alleged termination based on a Clause 
No. 33 of VIHth Bipartite Settlement Dt. 2-6-2005 is 
absolutely illegal and wrong for the reason that the Second 
Party after receipt of the letter Dt. 17-12-2005, reported for 
duties on 9-1-2006 within 30 days at the main branch at 
Sangli but she was not allowed to resume the duties, as 
such, the Second Party submitted a letter Dt, 14-2-2006, 
again, she was not allowed to resume the duties, again, 
she was issued another letter Dt 25-1-2006 asking her to 
resume duties on or before 23-2-2006, accordingly she went 
to resume her duties on 14-2-2006 but she was not allowed 
to report for duties, hence a letter was given Dt. 14-2-2006 
requesting the Bank to permit her to join the duties. But 
again, she was not allowed to resume the duties. Thus, 
according to the Second Party her termination is illegal, 
wrongful and requested to allow her demand in the 
Reference. 

3. The First Party in Written Statement at Exh. C-3 
denied the claim of the Second Party in the present 
Reference contending that the demand raised by the 
Second party is illegal, baseless, concocted and false. 
According to the First Party this Tribunal has no territorial 
jurisdiction to entertain, try and decide the present 
Reference. As according to the First Party the entire cause 
of action of the present matter if any has taken place 
between the territorial jurisdiction of District Sangli. 
According to the First Pary the Second Party was working 
with the First Party as a ‘Clerk’ since 9-8-1982 and w.e.f. 
15-4-2002 she was designated as Computer Terminal 
Operator (C.T.O.) carrying a special allowance. The Second 
Party was promotedas Junior. Management Grade Scale-I 
Officer w.e.f. 1-7-2003 and was posted at main branch 
Sangli and the Second Party was duly reported as a 
Probationary Officer on 14-7-2003 however the Second 
Party remained unauthorisedly absent w.e.f. 20-5-2004 
during her probation period of one year and she continued 
the habit of remaining unauthorisedly absent from time to 
time. As such, according to the First Party the Second 
Party was reverted to her original post of ‘Cleric’, Computer 
Terminal Operator from where she had been elevated and 
kept on probation. According to the First Party consequent 
to reversion to the post of C.T.O., the Second Party was 
governed by the provisions of the Bipartite Settlement. 
According to the First Party the Second Party remained 


unauthorisedly absent from duties without sanction for a 
prolonged period and continuously defied various orders 
of her superior’s to report for her duties on one pretext or 
the other. The First Party gave the Second Party sufficient 
opportunity to join her duties, however the Second Party 
did not take the opportunities given to continue with her 
services with the First Party and chose to remain absent 
from her duties. According to the First Party, in view of the 
prolonged absence of Second Party, the First Party was 
compelled to invoke the provisions of Voluntary Cessation 
of Employment as contained in the VIII Bipartite Settlement 
governing the service conditions of the staff of the First 
Party. According to the First Party, it was followed the 
requisite guidelines contained in the said provisions in 
toto before coming to the conclusion that the Second Party 
has voluntarily abandoned and vacated her post in the 
Bank without submitting her letter of resignation w.e.f. 
23-2-2006. The First Party has denied all the allegations 
made by the Second Party in the Statement of Claim and 
lastly requested to dismiss the Reference. 

4. The following issues are framed in the matter by 
my learned predecessor at Exh. 0-9 which arise for my 
determination, 

ISSUES 

(1) Whether this Tribunal has territorial jurisdiction 
to entertain and try the present reference? 

(2) Is it proved by Second Party that termination of 
her services are illegal for non-compliance of Section-2 5F 
of Industrial Disputes Act, 1947 ? 

(3) Whether the termination of services of Second 
Party as per Clause No. 33 of VIHth Bipartite settlement 
regarding provisions of voluntary cessation of 
employment is correct and proper? 

(4) Whether the Second Party is entitled for the relief 
of reinstatement with continuity of service and full back 
wages? 

(5) What Award? 

5. My findings to the above points for the reasons 
recorded below as under, 

(1) Yes 

(2) Yes 

(3) No 

(4) Yes, without back wages. 

(5) Reference is partly allowed as per Award below. 

REASONS 

(6) Both the parties have produced the documents 
on record. The Second Party workman has produced the 
documents with list Exh. U-6 and in view of the say of die 
First Party on application Exh. U-13, the documents 
produced by the Second Party with list Exh. U-6 are 
exhibited without admitting the contents thereof by the 
First Party. The First Party, has produced the documents 
with list Exh. C-6 and the same documents are also 
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produced with list Exh. C-8 and except documents at Sr. 
No. 15, rest of the documents are exhibited as referred in 
the evidence of the Second Party and endorsement of the 
Second Party on the applicationBxh. C-25. The First Party 


8 th Bipartite Settlement Dt 2-6-2005 in respect of\bhmtary 
Cessation of Employmentwith list Exh. C-l 1. 

7. The Second Party led her oral evidence at Exh. 
UW-1 and by way of Examination-in-Chiefin her Affidavit, 
she has stated the same thing as per her stand in the 
Statement of Claim at Exh. U-2. In addition to dud, she has 
stated that she had communicated the bank that her 
daughter was sick and requires an attendant round the 
clock and her daughter was-under treatment for “Slip pcd. 
Disk L-4, L-5 of Dr. Nadkami, assuch^shc could not join* 
the duties. She has stated that after:2Ch5-20O4 she applied 
for leave and communicated about leavcfean timetotimcf. 
She has stated that as per the bank notkxedM 17-12-2005 
she went to resume the duties on 9-1-2006-witfain 30 days 
at the main branch at Sangli but she was not allowed to 
resume the duties and therefore submitted: a letter 
Dt. 14-2-2006. Again on 20-2-2006, she was not allowed to 
resume her duties. In Cross-examination, the questions 
were put to her about her qualification Bipartite. Settlement, 
Service conditions of the workman. Questions were also 
put to her about the documents produced onrecord with 
list Exh. C-8 by the First Party and most ofthe documents 
are exhibited produced by the First Party with list Exh: 
C-8. She has admitted that as per the letter Exh. C-15, she 
was reverted to the post of C.T.O. and! she has not 
challenged the order of reversion. She has admitted that 
as per notice Exh. C-17 she was asked to j oin the duties as 
C.T.O. and Second Party contended that on*9-1-2006 she 
did not join the duties as C. T.O. Shehas admitted that the 
letter Dt. 9-1-2006 produced with list Exh. C-8 at Sr. No. 6 
bears her signature and in last Paragraph it is mentioned 
that she is joining her duties Officer Junior Management 
Scale Grade-I. She has denied the suggestion that as per 
the instructions of First Party she refused to join C.T.O. 
and thereby she has violated the instructions of Bank. 
She has also admitted that one letter was sent to die First 
Party on 13-1 -2006 which bears her signature and this letter 
was sent instead of joining the duties which is at Exh. C-20 
and in the said letter she specifically mentioned that to 
join the duties as an officer, she has admitted that after 
13-1-2006 she remained absent from duties and she has 
denied the other suggestions given to her in cross- 
examination by the first party the first party bank has not 
led any oral evidence vide pursis Exh. C-28. 

8 . With the help of material on record, I have heard 
the arguments of Advocate for both parties at length and 
both of them have submitted their case as per material on 
record. In addition to that advocate for 2nd Party in support 
of his arguments relied on the case-law reported in A. I* R. 
1999 Supreme Court Page-1441 between Vidyadhar V/s. 
Mankikrao. On the other hand, the Advocate for First Party 


in support of his arguments relied on the case-law; 

(1) 2009 (9) Supreme Court Cases Page-462 between 
Region il Manager Bank of Batoda V/s. Anita Nandrajog 
(Supren le Court oflndia) 

(2) 2010 in C.L.R. Page-71 Between Mada Lokeswara 
Prasad V/s. UCQ Bank REE by its Manager. 
Himaya thnagar Hyderabad. (Andhra Pradesh High Court) 

(3) 2011H C.LJR. Page-608 between U: E. Singh V/s. 
Punjab National Bank (High Court of Delhi) 

(A ) 2005 (5) Supreme Court Cases Page-337 between 
Viveka Nand Sethi V/s. Chairman. Jammu and Kashmir, 
Bank Lmited. (Supreme Court of India) in which hon’ble 
Supreme Court oflndia has observed as under, 

1: l. We fell for consideration before the Tribunal was 
the interpretation and/or applicability of the said 
settlemi snt The Industrial Tribunal Committed an error of 
record in so far as it proceeded on the basis that the said 
settlem ;nt had not been proved. The settlement being an 
admitted document should have been considered in its 
proper perspective by the Industrial Tribunal. Clause (2) 
ofthe slid settlement is a complete code by itself. It lays 
down a complete machinery as to how and in what manner 
the emp foyer can arrive at a satisfaction that the workman 
has no mention to join his duties. A bare perusal of the 
said settlement clearly shows that itjs for the employee 
concerned to submit a proper application for leave, it is 
not in d spute that after the period of leave came to an end 
in June, 1983, the workman did not report back for duties. 
He also did not submit any application for grant of further 
leave on medical ground or otherwise. It is in that situation 
the memorandum Dt. 2-11-1983 was issued and he was 
asked to join his duties. It is further not in dispute that 
despite receipt of the said memorandum, the workman did 
not join duties pursuant whereto he was served with a 
notice to show cause dated 31-12-1982. He was required 
to resume his duties by 15-1-1984. The Bank received a 
telegram on 17-1-1984 and only about a month thereafter 
he filed anapplication for grant of leave on medical ground. 
It is not the case of the workman that any leave on medical 
ground or otherwise was due to him. Opportunities after 
opportunities indisputably had been granted to the 
workman to explain his position but he chose not to do so 
except filing applications for grant of medical leave and 
that too without annexing proper medical certificates. 

14. The biparties settlement is clear and 
unambiguous. It should be given a literal meaning. A bare 
perusal of the said settlement would show that on receipt 
of a no tice contemplated thereunder, the workman must 
either: (1) report for duties within thirty days; (2) give his 
explanation for his absence satisfying the management 
that he [has not taken any employment or avocation; and 
(3) show that he has no intention of not joining the duties, 
it is thu s, only when the wodunan concerned does not join 
his duties within thirty days or fails to file a satisfactory 
explanation, as referred to hereinabove, the legal fiction 
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shall come into, force. In the instant case except for asking 
for grant of medical leave, he did not submit any 
explanation for his absence satisfying the management 
that he has not taken up any other employment or avocation 
and that he has no intention of not joining his duties. 

19. It may be true that in case of this nature, the 
principles of natural justice were required to be complied 
with but the same would not mean that a full-fledged 
departmental proceeding was required to be initiated. A 
limited enquiry as to whether the employee concerned 
had sufficient explanation for not reporting to duties after 
the period of leave had expired or failure on his part on 
being asked so to do, in our considered view; amounts to 
sufficient compliance of the reauirements of the principles 
of natural justice.” 

(9) Considering the ratio of case-law cited by the 
Advocate for both the parties and considering the facts 
of present case, I am deciding this Reference. 

(10) The First Party in Written Statement as weti as 
vide application Exh. C-4 contended that the Second Party 
served at Sangli. The cause of action whatsoever for the 
matter arose at Sangli as such, the Industrial Tribunal, 
Sangli has jurisdiction to entertain the present Reference. 
The Advocate for First Party invited my attention towards 
the copy of Government of Maharashtra Gazette 
Dt. 29/1/2004 by which Notification the Territorial 
Jurisdiction of each of the industrial tribunal has been 
decided for the local area mentioned in the said Notification 
and submitted that this Tribunal has no jurisdiction to 
entertain the present reference. The Second Party 
contended that the Central Government has referred the 
dispute to this Tribunal to adjudicate the demand of the 
Second Party workman and Central Government is 
competent to refer a dispute to any of the Labour Court or 
in the Industrial Tribunal as the case may be constituted 
by the State Government in view of the proviso to Section- 
10(1) of the ‘Industrial Disputes act, 1947’. Apart from 
this, submission of the Second Party the Advocate for the 
Second Party submitted that the Second Party is staying 
in pune and termination order was served upon at pune 
and as the residence of the Second Party is at pune, as 
such, industrial tribunal at pune has every jurisdiction to 
decide the present Reference and in support of his 
argument, the Advocate for Second Party workman relied 
on the case law reported in 1962 (1) F.L.R. Page-444 between 
case of Indian Cables limited v/s. its workmen, 1967(14) 
F.L.R. page-332 between workmen of Sri Ranga Vilas 
Motors (P) limited anothers, 1956 (I) L.L.J. page-557 
between LalbhaiTricumlal Mills limited v/s. Vin and others. 

. 1979 (38) FL.R. page-279 between L. B. Repal v/s. Nagar 
District Urban Cooperative bank limited. Ahmednagar 
(Bombay High Court). 

(11) After considering the submissions of both the 
parties *on Issue No.l in my considered view; Central 
Government is competent to refer the industrial dispute to 


any of the Industrial Tribunal or the Labour Court as the 
case may be constituted by the State Government. Apart 
from these observations, based on the provisions as 
provided in the proviso of Section-10(1) of the ‘ Industrial 
Disputes act, 1947’, I find that the Second Party is residing 
at Pune, as such, this Tribunal has every jurisdiction to 
entertain the industrial dispute as referred by the Central 
Government. If at all, the First Party is aggrieved by the 
Reference Order of the Central Government, it was open 
for the First Party to challenge the Reference Order before 
the appropriate forum of law but the same has not been 
challenged by the First Party. Taking into consideration 
all these points as submitted by the Advocate for the 
Second Party workman. I hold that this Tribunal has 
territorial jurisdiction to entertain and try the present 
Reference. Hence, I answer Issue no. 1 in the affirmative. 

(12) Issue No.2 & 3 It appears that the Second 
Party was in the employment of the First Party initially 
appointed as a ‘Clerk’ since 9-8-1982 and on 15-4-2002 she 
was designated as Computer Terminal Operator (C.T.O.). 
Further it appears that the Second Party was promoted as 
Junior Management Grade Scale-1 Officer w.e.f. 1-7-2003 
and was posted at main branch at Sangli. The Second 
Party duly reported as Probationary Officer at main branch 
Sangli on 14-7-2003. However, it is the contention of the 
First Party that the Second Party remained absent during 
her probation period of 1 year w.e.f. 20-5-2004, as such, 
she was reverted to the original post le. as C.T.O. in clerical 
cadre as per letter Dt. 24-9-2004 Exh. C-15 and it is 
contention of the First Party that the Second Party remained 
absent unauthorisedly; as such, the letter Dt. 13-5-2005 
Exh. C-16 collectively; letter Dt. 17-12-2005 Exh. 17 was 
issued to the Second Party and thereby First Party directed 
the Second Party to report for duties within 30 days and 
submit the explanation to the satisfaction of the Bank for 
unauthorised absence. It appears that vide letter Exh. C-18 
Dt. 9-1-2006 the Second Party reported for duties but 
according to the Second Party she was not allowed to 
report for duty, the bank issued another letter Dt. 9-1- 
2006, Exh. C-19 and again Second Party issued a letter to 
the first party Dt. 13-1-2006 Exh. C-20 and thereafter the 
final notice was given to the Second Party by the First 
Party on 25-1-2006 Exh. C-21 collectively and the same 
was replied by the 2nd Party by letter Dt. 14-2-2006 Exh. C- 

22 and thereby the Second Party informed the 2nd Party 
that she is still ready and willing to join the duties as an 
Officer Junior Management Grade Scale-1 and thereafter 
again a letter Dt. 18-3-2006 was issued which is at Exh. C- 

23 and joining report of the same Exh. C-24 and demand 
letter Dt. 29-4-2006 of the Second Party workman at Exh. 
C-14 and by letter Dt. 23-5-2006 Exh. C-26 the First Party 
informed the Second Party that her name has been struck 
off from the roll of the establishment w.e.f. 23-2-2006 in 
view of the provisions contained in the Clause-33 Bipartite 
Settlement Dt. 2-6-2005. 
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(13) It is pertinent to note that the documents C-8 supported by oral evidence of the Second Party; It is 

produced by the first party with list Exh. C-8, these clear that satisfactory reasons were shown by the Second 

documents were referred by the First Party in the cross- Party Workman in support of her leave application. On this 


examination of the Second Party and most of the documents 
produced by the First Party has been admitted by the 
Second Party workman in cross-examination as such, they 
were exhibited. Here, I would like to mention that in the 
industrial dispute the Second Party workmen on whose 
demand the reference is made is required to lead oral as 
well as documentary evidence in support of the demand 
referred for adjudication and in absence of oral evidence 
of the Second Party workman, the demand is required to 
dismiss/reject as not justified by the Second Party workman 
by leading oral evidence and in my considered view the 
same principal is also applicable to the First Party employer, 
if evidence is not led in rebuttal by the First Party it is 
necessary to observe that evidence led by the Second 
Party workman in support of Statement of Claim has gone 
unchallenged. If issue no.3 as flamed if it is perused, it can 
be said that burden is on both the parties to put their case 
before the Court and prove the same by oral evidence. In 
my considered view, the Second Party, workman by leading 
oral evidence in the matter proved her case but First Party 
has not led any oral evidence in the matter to justify their 
action and First Party cannot take the assistance of the 
Cross-examination of the Second Party workman to prove 
the case of the First Party in relation to justification of 
their action against the Second Party in terminating the 
services in view of the Clause-33 of VIII Bipartite 
Settlement. In view of these observations, I have no 
hesitation to hold in this matter that the First Party employer 
failed to justify their action as the First Party has not led 
any oral evidence in this matter. 

(14) I have already referred the documents produced 
by the First Party with list Exh.-C-8,1 have .also referred 
the documents produced by the Second Party workman 
with list Exh. U-6 by which the Second Party workman time 
to time informed the First Party about leave application. It 
is pertinent to note that in the present matter, as per the 
notices issued by the First Party; calling upon the Second 
Party workman to report for duty; the Second Party went 
to resume the duties, however, according to the Second 
Party she is ready to resume the duties on the post of 
Officer Junior Management Grade Scale-1 and First Party 
was asking the Second Party workman to report for duties 
as C.T.O. in clerical Cadre. Thus, from the correspondence 
between the Second Party workman and First Party; it is 
clear to me that there was definitely an intention of the 
Second Party workman to join the duties. As such, in my 
considered view; Clause-33 of VIII Bipartite Settlement 
will not be applicable to the case of the Second Party 
workman, the Second Party workman by producing 
documents with list Exh. U-6 about leave applications 
submitted by the Second Party time to time to the First 
Party and through her representation to the First Party 
which is produced by the First Party himself with list Exh. 


background, it cannot be said that the Second Party 
remained absent unauthorisedly from duties and there was 
no intention of the Second Party workman to join theduties. 
In my considered view on the background of above 
observation, termination letter issued by the First Party 
on 23-i5-2006 Exh. C-26 does not sustain and it was issued 
by thej First Party in violation of the Section-25F of the 
‘I. D. ^ct, 1947’ as admittedly at the time of termination of 
the services of the Second Party workman, no notice, notice 
pay afld retrenchment compensation was paid to the 
Second Party by the First Party, as such, the said 
termination is hit by Section-25F of the ‘I.D. Act; 1947*. 

j(15) I have already observed above that on the 
background of documents produced by the Second Party 
woriohan with list Exh, U-6, by submitting leave application 
to the First Party time and again showing just and proper 
reason for leave, it cannot be said that the Second Party 
was u|nauthorisedly absent from duties, still if according 
to thd First Party the Second Party was unauthorisedly 
absent and not reporting for duties and if the First Party 
wants) to take action against the Second Party workman as 
per clause-3 3 of Bipartite Settlement, then why the First 
Party rhas not considered the request of the Second Party 
workfran as requested by the Second ^arty in the letter 
Dt. 1 3th Jan. 2006 Exh. C-20, which reads as under, 

“Alternatively; without prejudice to any of my 
i rights, remedies and contentions, 1 may submit that 
, in view of my pension option already conveyed to 
the bank in writing and in view of Sec. 16 of the B.P 
I Settlement Dated 2nd June, 2005, on cessation from 
the employment for any reason whatsoever, I am 
i and shall be entitled to the pension, of which the 
details may be communicated to me within 8 days 
hereof.” 

In my opinion, the said request of the Second Party 
workman to the First Party is still open and it is for the First 
Party employer to consider the request of the Second Party 
sympathetically. 

i 

(16) In view of my above observation, it is clear that 
Clause-33 of VIII Bipartite Settlement is not applicable to 
the c^ise of the Second Party workman and First Party has 
terminated the services of the Second Party in violation of 
Secti|on-25F of‘I.D. Act, 1947’, It is clear that the action of 
the Fjirst Party against the Second Party is not correct and 
proper and it is in violation of the Section-25F of ‘I.D. Act, 
1947*. In view of this, I answer Issue No.2 and 3 
accordingly. 

* : (17) Issue No.4,5:— In view of my findings on above 

issues, the order of the First Party Dt. 23-5-2006 in 
terminating services of the Second Party workman (Exh. 
C-2q) is liable to be set aside and as a normal rule, the 
Second Party workman is entitled for reinstatement in 
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service wife continuity. In respect of relief of back wages 
and other consequential relief, the Second Party deposed 
in the matter and in her oral evidence at Exh. UW-1, she 
has stated that after her teiinination she tried to secure an 
alternate job but could not succeed, in the Statement of 
Claim Exh. U-2, the Second Party pleaded that after her 
termination, she tried to secure an alternate job, she could 
not succeed. Thus, it is clear that aspect of gainful 
employment of the Second Party workman is not proved 
in die matter and this has not been seriously disputed by 
the First Party in the present reference as such, the Second 
Party workman as a normal rule entitled for benefits of 
back . wages. However, considering this is case of the 
Second Party workman of continuous availing the leave 
and away from duties for long period. On this background, 
this is not a fit case to grant die relief of full back wages to 
the Second Party workman, hence I hold that the Second 
Party workman is not entided for full back wages in this 
matter but definitely the Second Party workman is entitled 
to the relief of reinstatement in service with continuity. I 
also observed here that it is open for the First Party to 
consider the request of the Second Party workman for 
pensionary benefit as requested by the Second Party in 
the letter Dt. 13/1/2006 (Exh.C-20) and it is for the First 
Party to consider either to reinstate the Second Party 
workman with continuity of service or consider pension 
option of the Second Party in view of this, it is clear that 
the reference is liable to be partly allowed, hence, I answer 
Issues No.4 and 5 accordingly and proceed to pass the 
fallowing award. 

AWARD 

(1) The Order of First Party Dt. 23/5/2006 in 
terminating the services of the Second Party 
is hereby set aside. 

(2) The Second Party is entitled for reinstatement 
in service with continuity. 

(3) The claim of the Second Party for full back 
wages stands rejected. 

(4) No Order as to costs. 

(5) Award accordingly. 

(6) Copies of the Award be sent to the appropriate 
Government for necessary action. 

Date:-5-9-2011 
I\me. 

M. G CHOUDHARY, Presiding Officer 
M fte#, 4 2011 - 

^T.37T. 3129.—arfafwt, 1947 ( 1947 
14) vrcr 17 at 4, 

^ Pi«ita e hf alb "3^ 4»4 «hkT ^ 

4 alNilPrei rrfr ateilfn* arfew^ 

("444 WIT 58/2003) ^ 

4Udl ^ 4—10—2011 Wcf Tran *TTf 

[R. 12012/163/2002-anf 3TR (41-1)] 

1%, 


New Delhi, the 4th October, 2011 

S.O. 3129.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 58/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of state Bank of India, 
and their workmen, received by the Central Government 
’ on 4-10-2011 

[ No. L-12012/163/20Q2-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
JABALPUR 
No. CGIT/LCR/58/2003 

Presiding Officer: Shri Mohd. Shakir Hasan 
Shri B. R. Mishra, 

S/o Shri K. P. Mishra, 

R/o In front of Mukaijee Advocate’s 
House, Goshala Chowk, 

Satna (MP) ... Workman 

Versus 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, 

VijayNagar, 

Jabalpur (MP) ... Management 

AWARD 

Passed on this 6th day of September, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-12012/163/2002- IR(B-I) dated 
7-4-2003 has referred the following dispute for adjudica¬ 
tion by this tribunal:— 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri B.R.Mishra 
is justified? If no, what relief the applicant is entitled 
to?” 

2 . The case of the workman, in short, is that the 
workman was appointed as Farras-cum-Massenger in 
March 1973. He was later transferred from Satna to SBI 
Branch Saleha, Distt. Panna. During the period at Saleha, 
the workman became mentally sick w.e.f. 8-2-92 and 
continued upto 9-7-1996. His wife smt. Susheela Devi 
informed the management vide letter dated 22-10-92 of the 
ailment ofher husband alongwith medical certificate of Dr. 
P.N.Rai, Satna and had also intimated that her husband 
would submit formal application of leave on becoming fit 
to resume duty. The workman also sent application in 1993 
to sanction the leave for 1 Vi months alongwith medical 
certificate. The Zonal manager informed vide letter dated 
12-8-93 that she was not authorized to make correspondence 
for her husband and the management had no proof of the 
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from die date of publication in newspaper. He has further 
stated that according to the Bipartite settlement, if an 
employee remain absent unauthorisedly for 90 days 
continuously, the management can give a notice asking 
him to join within 30 days and if he does not join on duty, 
it will be deemed cm expiry of the notice period as if he has 
voluntarily retired. He has also proved the documents. His 
evidence is unrebutted. There is no reason to disbelieve 
his evidence. 

9. The management has filed a letter ofthe wife of the 
workman which is marked as Exhibit M/ 1 This letter is also 
filed by the workman and the relevancy has already been 
discussed. Exhibit M/2 is the Medical Certificate dated 
23-9-92 which speaks a new story that he was suffering 
from chest pain on 16-9-92 to 23-9-92 and became fit to join 
duty on 24-9-92 but even then the workman did not join 
nor filed any application of his unauthorized absence. 
Exhibit M/3 to M/3(b) are the three notices sent to the 
workman on different dates to appear and the same was 
sent even by registered post but the workman did not 
appear to. join the duty. Exhibit M/4 is the publication of 
notice in die “Nav Bharat" daily newspaper. It is obvious 
that the proper notice was sent to the workman even then 
the workman did not appear. The Medical Certificate further 
shows that he became fit even then the correspondences 
were being made through his wife. The management has 
filed the copy ofthe Bipartite settlement Clause 16 reads as 
follows— 

gw Mftwm 

f&fo 8 fr&HR, 1983 ^ ^ 2 «FT 

3PR ®F5f5FRT tSfr) 

^ lift m *rr m mm 

-Spg?f flfT^ f3RT WffiTR 90 ^ ^ 

^ ^ 3 ^ MRJ i\ 

^ -qR ril tfMWfR 90 ^Tpf ^ 3'MfWcl ^ 

in\ wm ii % 'ztd 

slfc # t mi ^ ^ Tfgfe ^ ^ 

wi "3^ arftfR ^ ^ ^ Trot t 

^ ^ 30 ^ 3PR TO RT faq; 

W wtf cTril 3W waft $ RTm-RTT^ '3R TORf ^ 3t^«l 
•ft fsp# 31WR wn w i\ far ^4^ 

ih m to r* <r*n wwwoig[«R TOja ^ 

fa^nr Rift $, mt 30 f&fa sfa* to tjt ? 
3?ir ■*n sprit 3FS*ift*ffa ^ H %it ^ ws&toi ^ 

faRT& TW*3RT «lft III Rfa> far c *^ ®R 1 

•sPriFTPI ^ «FR RfT t clriT '3RT 5 FT 

■afii ^ t, # ^ arafM W<T ^ TR 

TRH i, 3TJR 'V'lNltl TRftWTaF ?tR ^ 


r4WI«tefl ^ ^ 4rTP^ ^ ^ 

'll ^ yfa'cfftf 9^ ^ ta) ^ '3q - j'4d 
3T^t RPITO ^ ^ 30 ^ m 

Thus it is clear that the management gave proper 
notice to the workman but he did not appear nor any 
application for leave was filed and thereafter the order was 
passed on expiry of the period of notice as if he had 
voluntarily retired in view of the Bipartite settlement. I find 
that the action of the management appears to be justified. 

10. The learned counsel for the workman argued that 
automatic termination without giving opportunity is illegal 
He has placed reliance on the decision reported in AIR 
1971- SC-1409, Deokinandan Prasad Vrs. The State of Bihar. 
This decision is not applicable as in the instant case one 
month notice was required in view of the Bipartite Settlement 
and the same was properly given to the workman. The 
learned counsel has also referred the decision reported in 
AIR 2001 SC-227, M/s. Scooters India Ltd. Vrs. Mohd. 
Yakub and another, 2000 MPSLR 335, Wadson Masiha Vrs. 
M.P. State and 2009 MPSLR 326 Ram Sewak Singh Vrs. 
State of MP but these decisions are also not applicable in 
the instant facts and circumstances of the case. 

11. The learned counsel tor the management has also 
placed reliance on the decision report in 2009(9) S.C.C. 462 
Regional Manager, Bank of Baroda Vrs. Anita Nandrajog 
wherein the employee was unauthorized absent and he 
was voluntarily terminated in view of Bipartite Settlement 
without any enquiry. The Hon’ble Apex Court has held . 
that 

“Para-11 

Under clause 17(b) of the Bipartite Settlement, it is 
clear that if an employee is absent without leave for 
more than 150 days and has no more leave to his/her 
credit then the Bank can validly order voluntary 
cessation of employment. Also, under Clause 17(b) 
when the management is reasonably satisfied that 
the employee has no intention of joining duty, it may 
call upon the employee to report for duty within 30 
days failing which action could be taken under Clause 
17(b). In the present case, such a notice was given 
by the Bank on 26-6-1989 but the respondent wanted 
leave till April 1990 i.e. for another eight months. It 
is thus clear that she had no intention of resuming 
duty within 30 days. Hence, we are of the opinion 
that the action of the Bank in terminating her service 
on the ground of voluntary cessation of employment 
vide order dated 25-8-1989, annexure P-4 to this 
appeal, was valid." 

Para-13 

The behaviour of the respondent remaining absent 
without leave for such long periods was clearly 
regrettable arid unfortunate. We are fortified by the 
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view we are taking by the deci- ‘on of this Court in 
Syndicate Bank V/s Staff Assn, as well as the decision 
in Punjab and Sind Bank V. S.kattar Singh, No 
establishment can function if it all >ws its employees 
to behave in such a manner. We, herefore, uphold 
the order of the appellant Bank lated 25-8-1989 
terminating the service of the i ^spondent as a 
voluntary cessation of her job, and ve set aside the 
award of the Tribunal dated 5-6 1996 and the 
impugned judgment of the High Court dated 
22-9-2003 Appeal allowed. No order as to costs.” 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/194/2000 

Presiding Officer: SHRI MOHD. SHAKIR HASAN 

Shn Amarsingh, 

S/o Shji Hazari, 

R/o Servant Qr. No. D 22, 

Upperjinc, Jabalpur (MP) ...Workman 


The learned counsel has also relied the decision 
reported in (2005) 5 S.C.C. 65 Syndicate Bank Vrs. General 
Secretary, Syndicate Bank Staff Association and another 
and (2001) 1 SCC 214 Punjab & Sind Bank and others 
versus Sakattar Singh. These decisions are also on the 
same point. Thus it is clear that the action of the management 
Bank is justified. This issue is decided in favour of the 
management and against the workman. 

12. Issue No. II 

Considering the discussion made above, I find that 
the workman is not entitled to any relief. Accordingly the 
reference is answered. 

13. In the result, the award is pussed without any 
order to costs. 

14. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
fc?#, 4 2011 

oRT.3tT. 3130.— sfaffiW SffafWT, 1947 ( 1947 

^114)^ 17 3i3*K u l "4, 
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w WTT 194/2000) ^ ychlfifld 
Wt t, ^ 4-10-2011 ^ ^3fT 
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New Delhi, the 4th October, 2011 

S.O. 3130.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 194/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown m the Annexure in the industrial 
dispute between the management of Central Railway and 
their workmen, received by the Central Government on 
4-10-2011. 

[No. L41012/131/2000-IR (B-I)] 
RAMESH SINGH, Desk Officer 


Versus 
Divisional Railway Manager, 

Central Railway, Jabalpur (MP) ...Management 

AWARD 

; Passed on this 5th day of September, 2011 
. The Government of India, Ministry of Labour vide 
its Notification No. L-41012/131/2000-IR(B-I) dated 
16724410-2000 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the Divisional Railway 
manager, Jabalpur (MP) for wrongly compulsory 
ijetfrement from service of Shri Amarsingh S/o 
Shri Hazari, RRB (Running Room Bearer) w.e.f. 
i 10-7-87 is legal and justified ? If not, to what relief 
t he workman is entitled ?” 

2. The case of the workman in short is that die 
workman was appointed on 1-4-1979 as a Running Room 
Bearer at Beohari with the management. He became absent 
from 5-2-86 on account of mentally sick. He was treated at 
Nagpur Mental Hospital from 15-8-96 and recovered on 
17-8-958. Thereafter he approached the department for 
joining his duty. He was directed by the Station 
Superintendent Beohari for re-medical examination but till 
date, njo fitness certificate was provided. He represented 
for providing job. Being aggrieved by the arbitrary 
proceedings of the management, the workman filed petition 
before the Hon’ble Central Administrative Tribunal which 
was nuimbered as O. A. No. 881/98. The Hon’ble Tribunal 
passed|the order and .directed the management to consider 
the representation. In compliance of the order, the 
management served the order dated 15-9-86 of compulsory 
retirement for committing unauthorized absence. It is stated 
that nofenquiry proceeding was conducted nor chargesheet 
was served. It is stated that the workman was unable to 
informl about his sickness. It is stated that the order of 
compu|lsory retirement is illegal and the workman be 
reinstated with back wages. 

3. The management appeared and filed Written 
Statement in the. case. The case of the management, 
interalla, is that the workman was appointed as Ladderman 
on 16-|$-83 and subsequently worked as Running Room 
Bearer! at Beohari. He was unauthorized absent w.e.f. 5-2- 
86 to ljl-8-96. Show cause notice was issued to him and an 
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enquiry was initiated. He did not appear before the Enquiry 
Officer although notice was served on him. On the basis 
of enquiry report, the order of compulsory retirement was 
passed by the Disciplinary Authority. The workman 
approached CAT vide OANo.881/98 which was decided 
with direction to decide the representation. The said 
representation was accordingly decided and upheld the 
decision of compulsory retirement. It is stated that the 
workman again approached CAT vide OA 786/99 but the 
same was withdrawn. On these grounds, it is submitted 
that reference be answered in favour of the management. 

4. On the basis of the pleadings of the parties, the 
following issues are framed— 

I Whether the departmental enquiry conducted by 
the management is proper and legal ? 

E Whether the management is entitled to prove 
misconduct in Court ? 

IH Whether the punishment awarded to the workman 
is just and proper ? 

IV To what relief the workman is entitled ? 

5. Issue No. I & II 

The workman is subsequently absent and his learned 
counsel submitted that he is traceless. As such no oral 
evidence is adduced on behalf of the workman. The 
workman has filed orders of the CAT passed in OA 
No. 881/98 and in OA No. 786/99. These orders, which are 
marked as Exhibit W/l and W/3, clearly show that the 
Honble Administrative Tribunal directed the management 
to pass order on the representation of the workman. The 
workman has filed the order of the management which is 
marked as Exhibit W/2. This said order clearly shows that 
the management passed the order dated 16-8-99 in 
compliance of the direction of the Honble CAT. Thereafter 
the workman again agitated the matter before the Hon ble 
CAT which was subsequently withdrawn. The order of 
the management (Exhibit W/2) clearly shows that the 
workman was compulsory retired after due enquiry for his 
unauthorized absence. This also shows that the workman 
had neither informed his absence nor his family members 
informed his sickness. The workman also failed to produce 
medical certificate of the period from 5-2-86 to 14-8-96. 
There is no evidence in rebuttal of his own evidence. 

6 . On the other hand, the management has examined 
one witness. Shri S.K.Naik is Office Superintendent-I of 
West Central Railway, Jabalpur. He has supported the case 
of the management. He has stated that the management 
had done departmental enquiry against the workman. 
There is no evidence in rebuttal to show that the 
departmental enquiry is against the principle of natural 
Justice. The workman has admitted in his statement of 
claim that he was absent from 5- 2-1986 to 14-8-1996 without 
any information and without any medical certificate. I find 
that departmental enquiry conducted by the management 
is legal and proper and the management is not required to 


prove misconduct in the case. These issues are accordingly 
decided. 

7. Issue No. Ill 

On the basis of the discussion made above, it is 
clear that it was a long absenteeism and still the workman 
is absent in the case after appearance. I donot find any 
reason to interfere in the punishment order awarded by 
the management. Accordingly this issue is decided in 
favour of the management. 

8 . Issue No. TV 

Considering the entire aspect of the case, I find that 
the workman is not entitled to any relief. The reference is 
accordingly answered. 

9. In the result, the award is passed without anv 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
5 3T5RJSR, 2011 

W.3TC. 3131.— al l thPW ifi WK aafafora, 1947 (1947 
14) 17 

sfa T# 4 »Tf «h l (y ^ 

apprc -fr' frfe s failP i q. frwR 

3rfa<RUT/9m "NNicH, wryt ^ w w&n 

26/2006) ip, ^>15-10-2011 

strt nan m 

[^.T3^T-41012/51/2005-3^3TTT (*ft-I)] 

fss, ^ arfasnfl 

New Delhi, the 5th October, 2011 

S.O. 3131.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.26/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the industrial 
dispute between the management of North-Western 
Railway and their workmen, received by- the Central 
Government on 5-10-2011. 

[No. L-41012/51/2005-IR (B-I)] 
RAMESH SINGH, Desk Officer 

TT^FTT Plch 3lto>{Ul TfTBf -mfl lFTC, 

TOm K 26/2006 

?ft 'ftdKflH 3T^Rt 

fW<TTT. L-41012/51/2005-IR (B-I) 

12-1-2006 

The Divisional Secretary, 

All India SC & ST Railway Employees Association, 
Divisional Office, Railway Station, 

Ajmer. (Raj.) 
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V/s 

The Divisional Railway Manager, 

North-Western Railway, Divisional Office, 

Ajmer (Raj) 

3H«ff 3ft 7173 3 : TT3-3$ft3 31431?)' 

3iyi4t 3) d<^> 7) : 9ft qcifq** IV? 

V'clli : 

Wf 7-9-2011 

*k<*k 3i "ST7T fftR fqqi^ 3?)7i)f33 f33TC 
3lfaf737, 1947 3) 3T7T 10 3ft 773T7T -% 73 ^ ( 3 ) <£ 
3T33H1 <ft 337Tftcl 731 3TT^T ^ ^fttr R i qfHufq ^ 

1331 73T 

**331 3333 77717-71*33 tcl4 31347 ^ 

SKI 3iqft 34317 9?) *fr?T 3T3R ^7Ht £l*U£T. l)7 -I3ft 
^Rqm 37 %f3 6-12-1996 4 4717 Pl3ff7?T 7 37 M^Hfd 
13 qc^Nl 4713 7lf?T 3T ^37113 7 3731 RPftfTTT R3 M3 
+1*-Hd 1? ? 3fS 3!ft Tit <»)4cbK 317ft 4 f371 71?7f 3) 

Tift 3T 3Tf33T4t?” 

in«ff £171 3^7 fS313 10-11-2010 3Tt‘5RgcT tar tjrj I 
3^7 31 3313 777)71 37ft 3ft fdfa 3) 44 7$T a^qfFRT 4 
3171: Hqiqci) 3) 7317 4 iRci 37ft 4jJ ®ii4wd 1ft>4 3» 3TS 

313131 ft fS3T3 15-11-2010 Tft^Mlfa 10-11-2010 3) 
37^qf^7T 7?ft 3T <*>k u i ^ 314n 1-73 ft) 7TT3 3^7 3T 
'^qiq 3^71 Rh^i 1 f44 Rqji-Ja "97f?T31 771 I 

Mirf 22-11-2010 3) tM ufcifnlV ft R3 siMr 
33MMH3 10-11-2010 3)‘f733 : fcl , 37ftftl7717rM71 I 
7371 7T47T -73 4 331? ft<J PiR-qn dlfl’fil 3) 44 73 4 

yfdfHRi j iui Tqfwd t?) i^ i tit! yfdfnfa 4t tktt 4 77f737t 

73 TTjJTl f33T 771 I dcWki, fS'HI3 2-8-201l4) '3371 “5n«fF 
4 3l4ll "33 77 7?7? 4) 7^3 77 7I*ft 13 77l4 3f7lfftf3 
3 hR 371 Tift 1^ I 3171: 3T3f 4 miRci 173-73)7 3TRf- 
31#t 3Tt ‘ Wf^T’ 3R% ■$ 7R34 3 'STC^fT 3JT«f=TT-T3r 3?t f^TR 
f3RT 331 ^3’ W3^ft 3^ 3313 ^ 31% ^ 3TKfatT 

f353T33T 1 

333 ^JpT 3 3T«ff ^ 3^3 ^ 3RT13133^ 7T3«f3 ^ 
3^ 4fe3T 3T y^R§13 TTT^T 3Tf3^73 37 3^^! 3T«ff ^ 
f3?^ T^-3#3 3T?W ^ ^ 3OT STSITSlf ^ 4t 3T3^ 
^T373 ^ 7T3«N ^ 37^ TTT^T 37^3 3^ 3?t 1 333 yRR^fd^T 
4‘ f3^?T 3fT^T 371 RT3RM33 , pll<* J J u ! 37 f3>31 31H1 7F*13 
3^t t I ^73 Mcl itm t % 3lMf 37t 313^ ^ 37^ 3f3 3ft‘ 
7?t I 373: 3^-377^3 3731^ 4lRd 13731 "3131 ^ fd^i 3713737 
TT^TJRR 133T 31711 ^ I 

3313 3ft yfTlfclfy ^3(t3 7173717 3ft f3313 

3lf3f333, 19*47 37t 3T7T 17 (1) ^ 3373f3 33719131^ ^f37T 
3»t I 

33- Mlyi41d 3lf33717t 


; 3f 5 313^37, 2011 

37T.37T. 3132.—4«)Pl3» 13313 3lf3pI33,1947 (1947 
371 14) 3ft 317117 3» 3J^<u| ^,^3 7173T7 7^3 ^3 3#7T 
413!^ T!*S 33^7 ^ 333713 ^ 7135 INWf 33^ 
343Kl ^ ^t3, 37^33 4f ftfte 3? i siip | 3 fe3K ^3 
7(7317 3f|fil)Pl3 3lf3377W?13 RI3RT3, *PPJ7 ^ 3313 (71^4 
TjflOT 6/2011) 3t U3lf717T 377ft $, # ^3 717317 3t 
5j—10—2011 3)331131 31 

[77. T7cT-12012/04/2010-3TT^lR (4t-I)] 

! 7^7117TF, 7s 73 3Tf3317t 

New Delhi, the 5th October, 2011 
S.O. 3132.—In pursuance of Section 17 of the 
hidustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 6/2011) 
ojf die Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the industrial 
dispute between the management of State Bank of Bikaner 
St Jaipur and their workmen, received by the Central 
Government on 5-10-2011. 

[No. L-12012/04/2Q10-IR(B-I)] 
RAMESH SINGH, Desk Officer 

7TT3T7 3#Wtf*J3 3fftl«<U| T^f 33 73317^3, 
3317 

73.3ft.33f.^. 3373 77. 06/2011 
Rq. 171%7T, y1dl4)d 343317) 

WTHi (^R4 L-12012/04/2010-IR(B-I) f^li3 
4^4-2011 

Shri Deepak Kumar, S/o. Sh. Uday Lai Harihan, 

R/o. Ambedker Colony, Harijan Basti, 
uhhotu Ji Teli Ki Dukaan Ke Nazdeek, 

Bhilwara Rajasthan * 

V/s 

Mukhya Prabandhak, 

State Bank of Bikaner & Jaipur, 

Mukhya Shakha-Bhopalganj, 

Bhilwara, Rajasthan 


3|3f 3) 7173 4 :• R3-R#3 

3|qmf3)7T73 4 : 9ft 337. ^1 


3317 


1^33 15-9-2011 

717317 ^ ST7T PlM Iq«n^ 3ft?ftf33 Riqiq 
3331333, 1947 3171 10 3ft 733171 7sF7 (3) ^ 

^ 3R3f71731 33^71 ^3f71 ^ftfqTl 

1^31331^1 / 
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“Whether the action of die management of state Bank 
of Bikaner &Jaipur in terminating die service of Shri Deepak 
Kumar S/o. Shri Uday Lai w.e.f. 22-8-2009 is legal and 
justified ? To what relief the. workman is entitled ?” 

fa^T farffa? 27-6-2011 

flfacT faur URl Wy 8-8-2011 41 
qfafafa $ 'zrfvBR atfwr-T? % farm, 

Tfar6£ 4feu uifasr 4 ^qftsra isn 1 

faqfar 41 3n4 4 fau^ mr stt^t uiftu 

^4 farm-TTm u*jt 3nrif 41 '3qfr*ut ^farr ^ 

wm 4 faR smmt famm 14 - 9-2011 It ui 4f4q 
■ami fafa 4l 4 3n*ff 4t uuu 3 41f ^rf**RT ^ 43 -97 ^u4 
fanps t^-uMIu =w4qi^ mi 3ti^i mUd farm 7 Tm 1 
3TOi«ff yfafafa 4t Tjqr rut 1 wu m far ^far 
si*ff 3 *qft*RT *faR mtf wfa URp ^4 farm f, m : 

3f faurc tRtu w mffa farm *n3 i 

ur*ff 4 siu Steffi Tftmr 41^ 3#r ^t farm 
7 rm t 1 3isn«ff $4 3 f4r4 50 - 6-2011 4 uq snn qrMf 4 
^fanfar 21 - 7-2011 414u3f4i41 1 umf siu^u-qn 
t&fau *u 3TT^mr, (44fa) srsfar 41 3fau farm ^rm m, 
farcrf touut 114 34 4 4$ farmrmi q4 i <rm us 

snsuq 41 urcru #u ^tcut i i ucfta 4ui t far qr4 mt 
Tmrm 4 41$ fa^TFft utf t 4 i 1 3rft4tei ur r 4lu 
T^zfaet 4lr u 4 sfu farrft tpktt 41 oftfem m y^9 
mm 4 1 ^ qftMljf 3 *3 fmmrmfa Wu -qr 

li u rr^U u i 4 atmiT 4 ^r: qiffa farm ^ht tr*r ^t i 1 
am: faraR Tfan''fme mffa farm mm 1 .1 

mme 41 afaftifa 44ta tr^tt 41 4lri)fw famq 
sifafauu 1947 ^»t mu 17 (D^aumfa y+i^Ri«t^fmr^t 
■arfa • 

U-r.4. ^tfau, qldwln a*famrft 
u$fa*#, 10 aracjur, 2011 

mr.au. 3133, —a fhril P r m fa m< arfafrm, 1947 (1947 
mr 14 ) ^ mu 17 ^ aqgurm ^ffa urmR 
4' i a4nfa 4 Tfa? fa^fat* 3$tr ^ 4.4muT $ 
3T^af%r fafam a^itfam faUR ^ urmu sftutfw 
aqfamuq/mr (iM^t 148 / 2001 ) 

mt umifam muft i, # ^ffa urunr mt 10 - 10-2011 mt 
mm iren mi 

[Ti. V&- 12011/115/200l-anf3UT (4-11)] 

T^m fare?, turn arfmtnft 

New Delhi, the 10th October, 2011 

S.O.3133,—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14of1947), the Central Govemmenfhereby 
publishes the Award (Ref. No. 148/2001) of the Central 
Government Industrial Tribunal-cum-Labour Court, 


Lucknow as shown in the Annexure in the industrial dispute 
between the employer in relation to the management of 
Syndicate Bank and their workmen, which was received 
by the Central Government on 10-10-2011. 

[No. L-12011/115/2001-IR(B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM- LABOUR COURT, LUCKNOW 
PRESENT 

Dr. MANJUNIGAM, Presiding Officer 

I.D.No. 148/2001 

Ref No. L-12011/115/2001 -IR (B-II) dated: 7-9-2001 
BETWEEN 

The State Treasure 
Syndicate Bank Empls. 

Union U. P. State Committee 
211 Vinay Palace, Ashok Marg 
Lucknow (U.P.) - 226001 
(Espousing cause of Shri Mahipal Sharma) 

AND 

The Dy. Gen. Manager 
Syndicate Bank 
Zonal Office, Meerut Wing 
Bhawani Puram University 
Meerut (U.P.) 

AWARD 

1. By order No. L-12011/115/2001-IR (B-II) dated: 
7-9-2001 the Central Government in the Ministry of Labour, 
New Delhi in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the State Treasure, Syndicate 
Bank Empls. Union, U.P. State Committee, 211 Vinay Palace, 
Ashok Marg, Lucknow (Espousing cause of Shri Mahipal 
Sharma) and the Dy. Gen. Manager, Syndicate Bank, Zonal 
Office, Meerut Wing, Bhawani Puram University, Meerut 
(U.P.) for adjudication. 

2. The reference under adjudication is: 

“Whether the action of Syndicate Bank Management 
in removing Shri Mahipal Sharma from the services 
of Bank W.e.f. 25-7-2000 is just and fair? If not, what 
relief he is entitled to?” 

3. It is admitted case ofthe parties that the workman, 
Mahipal Sharma was working as Clerk when he was served 
upon a charge sheet dated 23-7-97 for alleged misconduct 
and was inflicted punishment of removal from the services 
of the Bank with immediate effect without disqualification 
for future employment vide order dated 25-7-2000. 
Aggrieved from the order of the disciplinary authority, the 
workman made an appeal before the Appellate Authority, 
which too was rejected vide order dated 13-10-2000. 

4. The workman has pleaded in his statement of c laim 
that there was flagrant denial of natural justice to him in the 
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course of the enquiry and also, that the findings of the 
Inquiry Officer are perverse; and accordingly, prayed that 
the enquiry proceedings may be vitiated and the 
punishment deserves to be set aside. 

5. Per contra, the management of the Bank, by filing 
its written statement, defended its stand and submitted 
that the enquiry conducted by the Inquiry Officer was in 
compliance with the principles of natural justice and 
workman was given all reasonable opportunity to defend 
himself and also, that the findings of the Inquiry Officer are 
just and based on the evidence that come before him during 
the inquiry. 

6. Following preliminary issues were framed by this 
Tribunal vide order dated 8-10-2002: 

1. Kyavibhagiyajaanchnaisargiknyaaykeniyamo 
ke anuroop thee athwa nahi ? Trutipum hai athva 
nahi ? 

2. Kya jaanch adhikari dwara di gai aakhya 
duragrahpum (perverse) hai ? Athva nahi. 

7. The parties were called upon to lead there evidence 
on above preliminary issues and accordingly, the workman 
examined himself; whereas the management examined 
ShriR. K. Garg, Inquiry Officer in support of their respective 
cases. The parties availed opportunity to cross-examine 
the witnesses of each other. Both the parties filed written 
as well as forwarded oral arguments in support of their 
case. 

8. After hearing the parties following orders vide 
dated 6-11-2009 ware passed by this Tribunal on the 
preliminary issues: 

“The departmental enquiry vitiates as the same is in 
violation of principle of natural justice. Opportunity 
is given to the opposite party to prove the alleged 
charges against the workman before the Tribunal. 
The management of the Bank is directed to file the 
list of witnesses and documents on 15-12-2009. ” 

9. On 15-12-2009 management did not turn up to 
comply the directions given to it vide this Tribunal's order 
dated 6-11-2009 and accordingly, next date 4-02-2010 was 
fixed for filing list of witnesses and documents by the 
management but the management again failed to file any 
on 4-2-2010,24-2-2010,28-4-2010,5-7-2010,17-8-2010, 
27-9-2010, 28-10-2010,22-11-2010,24-12-2010,14-2-2011 
and on 31-3-2011 and accordingly, next date 27-5-2011 was 
fixed for argument. It is pertinent to mention here that the 
management was present on all, except for five above 
mentioned dates; whereas the workman remained present 
on almost all the dates. 

None turned up from the management on 27-5-2011 
and accordingly, 14-6-011 was fixed for arguments. When 
the management again did not turn up to forward any 
argument the case was reserved for award after hearing the 
workman’s representative only. 

10. Heard the representative of the workman and 
perused entire evidence on record. 


11. Undisputedly, die workman who was employed 
as Clerk in Syndicate Bank in the year 1997 was served 
with the charge sheet dated 23-7-97 by the Dy. General 
Manager for alleged misconduct on his part while working 
as Clerk at Naujhil Branch for unauthorizedly release of. 
sundry advance of Rs. 2500 to himself and Rs. 3500 to 
Sh- Mahaveer Prasad and passing the relative withdrawal 
slips and entering the same as Manager's Cash Scroll 
without sanction and desiring undue pecuniary benefit at 
tlfe cost of the Bank. He was also charge sheet for 
uhauthorizedly transferring Rs. 5000 from S/B account 
No. 14 of one Sh. J. Ram, Manager into his S/B account 
bfo. STF )7 on 25-10-95. The Bank management after 
conducting inquiry found the charges to be proved against 
tljie workman and the disciplinary authority inflicted 
punishment of removal upon the workman. His appeal 
against said punishment order was rejected by the appellate 
authority vide order dated 13-10-2000. 

12. The parties had rival contentions over the 
genuineness of the inquiry as well on the fairness of the 
inquiry report; and accordingly, two preliminary issues were 
framed vide this Tribunal’s 8-10-2002 to Check die veracity 
c|f the inquiry report. The parties were afforded opportunity 
to lead their evidence in support of their respective stand 
dn the inquiry and report of die inquiry officer, which was 
well availed by the parties and after hearing the parties 
over preliminary issue the then Presiding Officer found 
that the departmental enquiry held by the Bank was not 
conducted in accordance with the principles of natural 
justice; and accordingly, vitiated the same vide its order 
cjated 6-11-2009. 

13. The management of the Bank in para 31 of its 
written statement has pleaded that in case the Tribunal 
Hold that the enquiry was not fair and proper for any reason 
Whatsoever, the management reserves right to prove the 
charges on merit by adducing evidence before this Tribunal 
itself. In 1999 SCE (L&S) 302 Neeta Kaplish vs. Presiding 
(f)fficer, Labour Court & another Hon’ble Apex Court has 
Held that: 

“Where enquiry has been found to be defective 
Tribunal can call upon the management or the 
employer to justify action taken against the workman 
4 and to show by fresh evidence that termination was 
proper” 

Accordingly, the management was afforded 
opportunity to prove its charges before this Tribunal by 
leading fresh evidence. 

14. After passing the order on preliminary issues, 
Vitiating the departmental enquiry, more than half a dozen 
dates were fixed in time a span of about two years than one 
year but the management did not bother about filing of any 
document or list of evidence in support of its charges, in 
fcpite of the fact that the pairokaar and authorized 
representative of the Bank put up his appearance on so 
inany dates and moved applications dated 4-2-2010 paper 
Hfo. D-46, dated24-2-2010 paper No, D-47, dated 11-8-2010 






8136 


[Part II— Sec. 3(H)] 


THE GAZETTE OF INDIA: NOVEMBER 5,2011/KARTIKA14,1933 


paper No. D-48 and dated 27-9-2010paper No. D-51, seeking 
time to file the same at one pretext or the other. When the 
management failed to file any evidence in support of its 
charge sheet, there left no option but to proceed further, 
accordingly, next date was fixed for argument. The 
management again remained reluctant either to get the order 
recalled or to forward arguments. 

15. It is well appreciated that when the penalty 
inflicted upon the workman, consequent to departmental 
enquiry, is under judicial scrutiny the onus lies upon the 
workman to prove before the trial court that the 
departmental proceedings were conducted in violation of 
principles of natural justice and he was not given sufficient 
opportunities to protect himself; and also, that the findings 
of the Inquiry Officer were perverse. In case the workman 
succeeds to prove that the departmental proceedings were 
not in accordance with the principles of natural justice or 
that he was denied proper opportunities to defend himself, 
this lead to vitiation of inquiry by the competent court of 
law, then as per settled law in 1999 SCC (L&S) 302 Neeta 
Kaplish V/s. Presiding Officer, Labour Court & another 
(supra) it was incumbent upon the management to lead 
evidence before the Court in support of its charges. 

16. In the instant case it was the case of the workman 
that the there was flagrant denial of natural justice to him 
during the course of the enquiry and he was not afforded 
proper opportunity to defend himself and also that the 
findings of the Inquiry Officer were perverse; accordingly, 
it was contended that the action of the management in 
removing him from the services of the Bank w.e.f. 25-7-2000 
was unjust and unfair. On the other hand the management 
of the Bank defended the veracity of the inquiry. 

Both the parties led evidence in support of their rival 
contentions and after hearing die parties this Tribunal vide 
its order dated 6-11-2009 found that the inquiry was not 
fair and proper and accordingly vitiated the same, giving 
the management a chance to prove their charges before 
this Tribunal but the management failed to do so in spite of 
ample opportunity being provided and time of about two 
years was provided to them. It is settled law that when a 
party invokes jurisdiction of the court, then initial burden 
lies upon it to prove its case before the court and the party 
failing to do so is liable to fall. In the present case the initial 
burden was on the workman to show that the departmental 
inquiry was unfair, which he adequately did. In the 
circumstances, die burden shifted upon the management 
to prove its action/charge sheet before this Tribunal but it 
failed all together to file any evidence even after lapse of 
about two year’s time. 

17. Thus, in view of discussions made above and 
reluctance of the management of the Bank in filing any 
fresh evidence in support of their charge sheet makes it 
imperative that the penalty order dated 25-7-2000 be set 
aside. Accordingly, the impugned order dated 25-7-2000 of 
the Disciplinary Authority, removing the workman, Mahipal 
Sharma from services is set aside, as I come to the 


conclusion that the action of the management of the 
Syndicate Bank in removing the workman from the services 
w.e.f. 25-7-2000 is unjust and unfair and he is entitled to be 
reinstated in the bank with continuity in service and half 
back wages. In case the Bank management fails to comply 
with the directions, within a period of four weeks from the 
date of publication of this award, the workman shall also 
be entitled to simple interest @ 8% per annum. 

18. Award as above. 

Dr. MANJU NIGAM, Presiding Officer 

Lucknow 

27-9-2011 

10 3^^:, 2011 

^T.3»T. 3134,—3flfllPl«h srfafWT, 1947 ( 1947 

14) qm 17 ^ W&K ^ ^ 

affr ^ -ft' 

^f.-II, ^ (wf TRsUT 99/2011) ^ U<* | fV l d 

W! ^ 10-10-2011 ^1 WZ m 

[4 ^- 42012/130/2010~3TTf3TR (^^)] 

tfitiFT ell Hi), 3TSR flfad 

New Delhi, the 10th October, 2011 
S.O. 3134.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 99/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, Chandigarh as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Kol Dam Hydro Electric Power Project, 
NTPC and their workmen, which was received by the Central 
Government on 10-10-2011. 

[No. L^42012/130/2010-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

INTHECENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH 

Present: SRI A.K. RASTOGI, PRESIDING OFFICER 

Case No. I. D. 99/2011 
Registered on 24-1-2011 

Sh. Tara Chand S/o Sh. Kanshi Ram, Vill. Mahotla, PO Balt, 
Tehsil Sundemagar, Mandi 

...Applicant 

Versus 

1. The General Manager, Kol Dam Hydro Electric Power 
Project, HTPC, VPO Barmana, Bilaspur (HP). 

2. The Managing Director, M/s. AKS Engineers & 
Contractors, Kol Dam Hydro Electric Power Project, 
Sanjay Sadan, Chhota Shimla-171002. 
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3. Project Manager, Italian Thai Development Co. Ltd., 
Kol Dam Hydro Electric Power Project, Village Kayan, 
PO Slapper, Teh. Sundeniagar, Mandi (HP). 

4. The ITD Cementation India Ltd., Kol Dam Hydro 
Electric Power Project, Village Kayan, PO Slapper, 
Tehsil Sundeniagar, Mandi. 

... Respondents 

APPEARANCES 

For the workman None for workman 
For the Management Sh. VP Singh for respondent No. 1, 
Sh. Shamsher Singh for 
respondent No.3, Sh. Neeraj 
Srivastav for respondent No. 4. 

AWARD 

Passed on 22-9-2011 

Central Government vide Notification No. L-42012/ 
130/2010/IR (DU) Dated 15-12-2010 by exercising its powers 
under Section 10 sub-section (1) Clause (d) and sub-section 
2(A) of the Industrial Disputes, Act, 1947(hereinafter 
referred to as Act) has referred the following Industrial 
dispute for adjudication to this Tribunal:- 

Whether the action of the management of M/s. ITD 
Cementation India Ltd., a sub-contractor of M/s. 
Italian Thai Development Public Co. Ltd. in the 
Koldam Hydro Electric Project of NTPC, Barmana, 
Bilaspur (HP) in terminating of services of Sh. Tara 
Chand S/o Sh. Kanshi Ram w.e.f. 17-8-2008 without 
following the principle of “Last Come First Go” is 
legal and justified ? If not, what relief die workman is 
entitled to ?” 

After receiving the reference notices were issued to 
the parties on 27-1-2011/3-3-2011 and 6-5-2011 Respondent 
No: 1,3 and 4 put in their appearances but the workman did 
not turn up. As the notices sent to workman by registered 
post on 3-3-2011 were not received back unserved and the 
service was presumed on him and as he has foiled to appear 
and file a claim statement, a no dispute award is passed in 
the case. Let two copies of the Award be sent to the Central 
Government for further necessary action. 

ASHOKKUMARRASTOGI, Presiding Officer 

JVdl, 10 2011 

m. 3 ir. 3135 .— 3 ?iylfii<* 1 anfafwi, 1947 (1947 
14) «irt 17 ^ argsrcoT r^fr r^r 

fowl i: wtffa ^ ms UM sfrt ^ 

cFH^T ^ 4R5H 95, 94 c^T 96/2000) 

^ 9<Flfrld ^Rcft 10-10-2011 

wz sin 

[4T. T^-40012/239, 241,240/2000-3H$3TR C3t ] 

Wlpi dint), 



j New Delhi, the 10th October, 2011 

j S.O. 3135. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 95,94 
and 96/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kanpur as shown in the Annexure in 
the industrial dispute between the the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by die Central Government 
on lcj-10-2011. 

[No. L-40012/239,241,240/2000-IR(DU)j 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

SRI RAM PARKASH, HJS, PRESIDING 
CENTRAL GOVERNMENT INDUSTRIAL 
AL-CUM-LABOUR COURT, KANPUR 

trial Dispute No. 95/2000,94/2000 and 96/2000 
«n 

Sri Babban Son of Sri Babulal, 

C/o 119/74, quarter no. 61, 

Naseombad, 

Darsl an Purwa, Kanpur. (I.D. 95/2000) 

Smt. Sumaft wife of Sri Jai Karan, 

119/7)4, quarter no. 61, 

Naseemabad, 

Darsl an Purwa, Kanpur (I.D. No. 94/2000) 

Sri Jai Karan, S/Sri Buddhu Lai 
119/74, quarter no. 61, 

Nasecmabad, 

Darst an Purwa, Kanpur (I.D. No. 96/2000) 

And 

The 0 eneral Manager (Telephones), 

Telep hone Bhawan, 

Mall Road, 

Kanpur 

AWARD 

1. Central Government, MoL, New Delhi vide 
notification numbers L-40012/239/2000 IR (DU), L-40012/ 
241/2 J00/IR(DU) and L-40012/240/2000/IR (DU) dated 
29-8 -j 1000 has refereed the following dispute to this tribunal 
for ad judication— 

2. Whether the action of the management of General 
ia; $er (Telephones) Kanpur in terminating the services 

if workmen Sri Babban, with effect from 1-5-99, Smt. 
i, wife of Sri Jai Karan, with effect from 1-5-99 and Sri 
with effect from 1-5-99, is legal and justified? If 
what relief the workmen are entitled? 

5. Brief facts are — 

4. These are three cases mentioned aforesaid. In all 
these three cases similar facts and same question of law is 
involved and the opposite party is also the same in all the 
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above three cases therefore, on the request of contesting 
parties all these three cases were consolidated and I.D. 
Case no. 95 of 2000 was made the leading case, therefore, 
propose to dispose off all the three cases by a single 
award. 

5. it is alleged by claimant Babban that he was 
employed by the opposite party as a safai karmchari on 
August 1992 at Doorsanchar Kendra Panki Kanpur. At 
that time the head quarter of the claimant was Telephone 
Office situate at Upica Bhawan and the whole' record was 
placed over there. He had continuously worked 240 days 
and more till his retrenchment on 1*5-99. He had worked 
satisfactorily. There was no other employee by designation 
as safaikarmchari at Panki. He used to work for whole day 
and was being paid his wages at Rs. 600 per month. Apart 
from safai, work of peon was also taken from him. 

6. Claimant raised a demand for his regularization 
and payment on scale basis as a regular employee, but the 
opposite party instead of redressing his grievance invited 
tenders and allotted the same work as was being done by 
the workman on contract basis at Rs.50000 to the contactor. 
Thereafter he was not permitted to come on duty on 
1 -5-99, which amounts to retrenchment and he was neither 
given any notice, notice pay or retrenchment compensation 
by the opposite party. After his termination the work is 
being taken from other employees which are an unfair 
labor practice. Therefore, he has prayed that he should be 
reinstated in service with full back wages. 

7. Similar are the grounds in other I.D. cases. In I.D. 
No. 94/2000 claimant has alleged that she was employed 

. as a Safai Karmchari at Doorsanchar Kendra Ratan Lai 
Nagar Kanpur since April 96 and she worked continuously 
for 240 days or more since termination i.e. On 1 -5-99. 

8. Likewise the case of Jai Karan who alleged that he 
was employed as a Safai Karmchari at Doorsanchar Kendra 
Ratan Lai Nagar Kanpur on 31 -1 -94 worked continuously 
till 1-5-99 i.e. the date of termination on the ground as has 
been given in the case of Sri Babban ID Case 
No. 95 of 2000. 

9. Opposite party has filed the written statement in 
all the cases and have raised the similar aversion in all the 
aforesaid cases. It is stated by them that the claimants 
were never employed as a regular employee, but they were 
engaged for two hour a day as and when the work of 
scavenging required. They were being paid wages from 
the contingency of the office for the work done by them 
No work was taken from them as peon. When the claimants 
did not work Satisfactorily the opposite party under 
compelling circumstances awarded the work of safai on 
contract basis. After award of the work to the contractor 
they started the work of cleaning then no work was left for 
the claimant. So their work automatically came to end. They 
were never retrenched they are not entitled for any gratuity 
or retrenchment compensation. They were working as a 
part time casual labor so their case does not fall under the 


definition of Industrial Disputes Act, 1947. It was also 
denied that they were ever engaged by the opposite party 
as the claimants claim in their claim petition. 

10. Rejoinder has also been filed in the case but 
nothing new has been pleaded therein except reiterating 
the case as pleaded in the claim petition. 

11. Claimant adduced documentary evidence vide 
list dated 1-11-2001. These are the photocopies of the 
vouchers through the claimants received payments and 
other documents are the copy of notice. Claimant has also 
filed copy in original which is a reply filed by the opposite 
party before ALC Kanpur. They have also filed three 
vouchers which are in original and a copy of letter written 
to GM Telephone. 

12. Both the parties have adduced oral evidence. 
Claimant has adduced himself and on behalf of other 
workers also as W.W. 1 Babban. 

13. Opposite party has produced Sri V. S. Awasthi, 
as MW. 1 who is SD Legal Kanpur. 

14. Heard the arguments at length and perused the 
whole record carefully. 

15. I perused the evidence of both the witnesses. 
Statement of W.W.l Sri Babban is uncontroverted. 
Opportunity was given to the opposite party to cross 
examine him but they have not cross examined him. He 
stated on oath that he was employed on 17-8-92 as a Safai 
Karmchari in Bharat Sanchar Nigam limited. He used to 
work as safai karamchari but work of peon was also taken 
from him. He was also operating the Generator. He used to 
work right from 8.00 am to till evening. He has mentioned 
the nature of work in his statement. He also stated that 
Smt. Suman and Jai Karan were also engaged by the 
opposite party. They used to work in office the office of 
SDO Ratan Lai Nagar, Kanpur. They used to get the salary 
from the office of SDO Ratan Lai Nagar. They were being 
paid their wages through ACG-17 which are the papers 
(pnotocopies 1073-3*2). He has sent the notice the 
photocopy is on the file. They were terminated on 1-5-99, 
saying that now the work will be done by the employees 
of the contractor. Due to this they were removed. 

16. I have examined the statement of M.W.l. His 
statement cannot be relied. Some where he stated that he 
does not know Sri Babban Smt. Suman and Jai Karan. He 
stated that the work of cleaning is not on daily basis but. 
his statement on this point does not appear to be 
believable. When he was confronted with ersions 
of the w. s. that in the written statement they hi. - admitted 
that the work was taken from these workers but it was for 
two hours then he admitted that aversions mentioned in 
the w. s. are true. I have gone through the reply of the 
opposite party which was filed befor the ALC. This reply 
has been filed by the claimant vide list 20-1-11. The 
contents of this reply have not been denied by the 
opposite party. In this reply the opposite party have 
admitted the engagement of these workers since 
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September 1995 whereas in the writtt n statement they have 
denied the engagement of these wi rkers since 1994 or 
likewise. In this reply they have stated that the worker 
used to work for three hours a day. 

17. In the reply filed before ALC as well as in the 
written statement the opposite party has alleged that the 
work of these workers was not found sat sfactory therefore 
the work of scavenging was awarded to a contractor. But 
there is not a single word in the examination in chief of 
MW 1 that the work of these workers wert not satisfactory 
and they were removed duel to unsatisfactory work and 
safai work was awarded to the contractor If such were die 
pleadings then the burden shifts upon the employer to prove 
the misconduct of workers but they have failed to prove 
such kind of misconduct of the workers. Even they did not 
say a single word. He specifically admitted that whatever has 
been written in the written statement is correct. Some of the 
original vouchers/ACG-17 have been filed by the workman 
which is paper no. 10/27, 10/4 and 10/16 these numbers were 
put on the photocopies. These vouchers/ACG-17 have been 
admitted by die witness MW-1 It is also admitted by MW. 1 
that after verifying the presence of the workers’ wages were 
paid to them through voucher. This amount was paid from 
the imprest amount of the SDO and the same was paid on 
monthly basis. It is also admitted that whatever amount was 
paid through ACG-17. When he was confronted that the 
record of ACG-17 should be in the office of the department, 
MW 1 stated that the record is not available. To this I raised 
a question before him whether he has personally seen and 
searched the records, but he has neither personally seen the 
record nor searched the same. In such circumstances I would 
like to say that the record of ACG -17 which was available or 
would have been available in the office have not been searched 
by the opposite party seriously and it may be presumed in 
the given circumstances that they have deliberately with held 
it. Therefore, it cannot be said that the photocopies which 
were filed by the claimants cannot be believed. Initially after 
seeing die photocopy of, ACG-17, paper no.10/27,10/4, and 
10/6 he stated fruit these are manufactured but when he was 
confronted with the original of ACG-17 he admitted the 
authenticity of the papers. Therefore, his* statement is 
contradictory not only to the pleadings to the written 
statement but relating to his examination in chief and his 
cross. 

18.1 would like to say that the provisions of I. D. Act 
are social in nature and has been carved out to protect the 
down trodden so that they could not be exploited. It does 
not make any difference between part time or regular 
worker if they have been engaged for a long duration and 
continuity is found in their work. Opposite party has 
admitted that they have been engaged in the 1995 and it is 
a fact that they have been removed on 1-5-99. This fact 
opposite party has not denied. W.W.l has specifically 
stated on oath that they have been continuously working 
and his statement on this point remains uncontroverted. 


19. Claimant has placed reliance upon a decision 1988 
Lab IC 505, Gujarat High Court, Govind Bhai versus N K 
Desai in which the Hon'ble High Court has held-Hence 
even a part time employee who has worked in the capacity 
for jnore than 13 years is entitled to be given opportunity 
of being heard. In the absence of such opportunity the 
ordty terminating his services would be illegal. 

j 20. Here in the present case on facts it was found 
that] the workers remained in the employment of the 
opposite party for sufficient long time and they were 
remjoved from their services without affording any 
opportunity of being heard. Thetefore, the principles laid 
doWn by the Hon’ble High Court in the case cited above 
apply with full swing to the facts and circumstances case 
as according to the position admitted by the opposite 
party in their written statement, these workers were part 
timet workers. 

21. Admittedly these workers have neither been 
served notice,* nor notice pay nor retrenchment 
compensation had been paid at the time of their 
retrenchment, therefore, removal from service of these 
workers by the opposite party is bad in law as the 
management has breached the provisions of Section 25F - 
of Industrial Disputes Act 1947. 

t 22. Therefore having concluded that the termination 
of the service of workers is bad in law, they are entitled to 
be reinstated in the service of the opposite party with 50% 
bacl| wages. 

i 23. It is further ordered that let a copy of this award 
be pjlaced on the record .of I.D. No. 94/2000 and 96/2000. 

; RAM PARKASH, Presiding Officer 

.! 10 z&gn, 20ii 

^T.3IT. 3136.—(W SlfaftPW, 1947 (1947 
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New Delhi, the 10th October, 2011 
; S.O. 3136.—In pursuance of Section 17 of the 
Indu: itrial Disputes Act, 1947 (14 of 1947), the Central 
Gove mment hereby publishes the Award (Ref. No.62/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Cour t, Lucknow as shown in the Annexure in the industrial 
dispi te between the the employers in relation to the 
management of Geo Statial Centre, Survey of India and 
their ’ workmen, received by the Central Government on 10- 
10-20(ll. 

[No. L-42012/36/2007-IR (DU)3 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

central government industrial tribunal 

-CUM-LABOUR COURT, LUCKNOW 
PRESENT 

Dr. MANJU NIGAM, Presiding Officer 
ID. No. 62/2007 

Re£ No. L42Q12/36/2007-IR (DU) dated: 1-11-2007 

mmms 

Shri Surcoder Kumar 
41/l»Sabwak, 

Dehradun 

AND 

The Director 
Geo-Spatial Centre, 

Survey of India 
17,E.C.Road, 

Dehradun 

AWARD 

1. By older No. L-42012/36/2007-IR (DU) dated : 
1-11-2007 die Central Government in the Ministry of Labour, 
New Delhi in exorcise of powers conferred by clause (d) of 
sub-section (1) and Sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Shri Surender Kumar, 41/1, 
Salawala, Dehradun and die Director, Geo-Spatial Centre, 
Survey of India, 17, E.C. Road, Dehradun for adjudication. 

2. The reference under adjudication is: 

“Whether the Action ofthe Management of Director, 
Geo-spatial Data Centre, Survey of India, Dehradun, 
in Terminating die service of their Workman Shri 
Surender Kumar w.e.f. 9-11-2004 is legal and justified? 
If not, to what relief the workman is entitled to?” 

3. The case of die workman, Surendera Kumar, in brief, 
is that he was appointed on compassionate ground on the 
post of Sambhavya Khalasi on 23-9-2002 in Spatial Data 
Centre, acquisition Wing (33 party) of Survey of India, 
Dehradun and his services has been terminated w.e.f. 
9-11-2004 without any notice or retrenchment compensation 
thereof. The workman has submitted that he remained ill 
since August, 2003 for which he informed the department 
adequately; but the department neither given any receipt 
nor accepted the medical certificate submitted by the 
workman. The workman has alleged that the management 
end his services w.e.f. 9-11-2004 considering him absent 
without information; without giving him any charge sheet 
or inquiry which is against the principles of natural justice 
as well as provisions contained in Section 25 F of the 
Industrial Disputes Act, 1947. Accordingly, the workman 
has prayed th^ hebereii^tatfld w.e.f. 9-11-2004 with back 
wages and continuity in service. 

4. The nmnagemmH’Ofthe Survey of India, Dehradun 
was issued notiee on 7-3-2008, calling upon to file their 
written statemenUdong with relevant documents, reliance 


and list of witnesses in support of their claim; but the 
management of Survey of India refrained to file any, instead 
it filed a letter dated 17-4-2007, paper No. C-12; wherein it 
submitted thatUttrakhand Geo-Spatial Data Centre, Survey 
of India is a Central Govt, organization and subordinate 
department under the Ministry of Science & Technology 
and is governed by CCS Rules and it has got nothing to do 
with any Industrial Dispute. The management was again 
issued notices dated 26-3-2009,30-3-2009,13-7-2009 but 
none turned to pursue the case; moreover the management 
vide their letter dated 4-6-2009 reiterated their stand, already 
taken by them vide their letter dated 17-4-2008. 

The management was repeatedly asked for filing their 
written statement vide notice (s) dated 13-7-2009, 
20-10-2009, but the management did not put any heed to 
them. When the management did not turn on repeated 
notices the case was ordered to proceed ex-parte against 
the management vide order dated 23-11 -2009 and workman 
was directed to file its evidence on affidavit. 

5. The workman filed its evidence on affidavit on 
28-1-2010 with advance copy to the management by 
registered post; but the management did not turn up to 
cross-examine the workman and accordingly the date was 
fixed for arguments. Moreover, the management was 
informed of the date vide notice dated 29-10-2010; but the 
management again did not turn up for argument; whereas 
the workman forwarded its oral as well as written arguments. 

6. Heard representative of the workman and perused 
entire evidence on record. 

7. It is the case of the workman that the management 
of the Survey of India, terminated his services w.e.f. 

9-11-2004 considering him absent without information; 
without giving him any charge sheet or inquiry and 
accordingly violated the principles of natural justice as well 
as provisions contained in Section 25 F of the Industrial 
Disputes Act, 1947, which provide for giving him proper 
opportunity to defend himself as well as notice or 
retrenchment compensation. He has submitted certain 
documents in support of his claim which includes letter 
dated 9-11-2004 (paper No. 6/3), whereby the workman was 
permanently terminated from the service and a medical 
certificate dated 23-3-2004 for the period 11-3-2004 to 
23-3-2004 (paper No. 6/5). 

8. On the other hand, the management did not put up 
its appearance before this Tribunal nor did bother to file 
any written statement or evidence to controvert the claim of 
the workman. The management instead has been making 
submissions through various letters vide dated 17-4-2007 
(paper No. C-12), dated 4-6-2009 (paper No. 
18/1), dated 31-7-2009 (paper No. M-20); where by it has 
been representing that Uttrakhand Geo-Spatial Data Centre, 
Survey of India is a Central Govt, organization and 
subordinate department under the Ministry of Science & 
Technology and is governed by CCS Rules and it has got 
nothing to do with any Industrial Dispute and accordingly 
prayed that further proceedings may kindly be stopped. 
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9. The workman in its evidence has statedon oath him from services and the workman has well discharged his 

that he was appointed on compassionate grounds and got onus. There is no iota of evidence from management side 

sick from August, 2003 for whichheaent information to the which indicates that its action was legal one. 

department along with two modical certificate, in original, 5. From the documents filed by the workman itself it 

but die department didant put any heed to it and terminated is evi<fcnt that he was once warned for his absenteeism, the 

his services w.e.£ 9-11-2004 without any charge sheet or lettercontairUngsaidwamingispaperno. and is illegible, 

domestic enquiry or affording him any opportumty for self Furthsr> , the paper No 6/3 is letter dated 

defence. The workman has also stated that (he management 9 . U . :!0(M informing the workman that he has been 

rejected its appeal on 13-3-2006. terminated from services permanently for habitual 


The management did not turn up to cross-examine 
the workman nor filed any evidence in rebuttal of the 
workman’s evidence or to support its version. 

10. It is well settled that if a party challenges the 
illegality of the order, the burden lies upon him to prove 
illegally of the order. In the instant case, the burden was on 
the workmen to set out the grounds to challenge the validity 
of.the action of the management in discharging him from 
service and to prove die illegality in discharging his services. 

11. It is the case of the workman that he was appointed 
on compassionate grounds and got ill in August, 20Q3 for 
which he duly informed the department along with medical 
certificates but the management without paying any heed 
to his information terminated his services w.e.f. 09-11-2004 
without any domestic enquiry or charge sheet or providing 
him opportunity for self defence. The management has not 
come forward with its version to controvert die claim of the 
workman nor has entered the witness box to rebut the 
workman’s evidence. Accordingly, in absence of any 
evidence, in rebuttal, from the management there is no 
reason to disbelief the submissions of the workman. 

12. The management in its various communications 
has submitted that it is a Central Govt, organization and 
subordinate department under the Ministry of Science & 
Technology and is governed by CCS Rules and accordingly 
the provisions of Industrial Disputes Act, 1947 does not 
apply on it. 

13. The management has pleaded its case before this 
Tribunal on this solitary plea that it does not comes within 
the definition of‘industry’ as defined in Section 2 (J) of the 
Act The management has not come forward with cogent 
evidence over the issue that in what way the Survey of 
India does not come within the purview of the definition of 
‘industry’. The workman’s representative has relied on the L 
award dated 14-1-2005, given by this Tribunal, in I.D. No. 
23/2003 between Prades Mantri, BMS, 32, Chakrata Road, 
Dehradun and Survey of India, wherein this Tribunal relying 
on 1993 HBD 4 (Alld) 69 H.M. Rizvi & others vs. Rural 
Engineering Services U.P. & others and 1978 (36) FLR 266 
Bangalore Water Supply and Sewerage Board V.A. Rajappa 
has held that the opposite party i.e. Survey of India is an 
‘industry’. 

14. The initial burden was on the workman to prove 
the illegality of the action of the management in terminating 


Unauthorized absence. In the said letter the ground taken 
by the management for terminating his services is habitual 
absenteeism; but has not mentioned any detail as regard 
frequency, duration and dates when he was absent 
unautl iorizedly. This makes the penalty order non-speaking. 
While passing such a stigmatic order, it was-obligatory on 
the pait of the management that when it is all set to terminate 
its workman from services, then it must have given full 
detail! s) about absence of the workman which might be 
indicative of habitual absence and in the absence of such 
detail it would not be just and proper to treat that the 
workman was a habitual absentee; and accordingly the 
action of the management in terminating the services of 
! their \workman Surender Kumar w.e.f. 9-11-2004 is illegal 
and unjustified. 

16. Admittedly, the workman was in the employment 
of the opposite party since 23-9-2002. Having regards to 
the entire facts and circumstances of the case, the penalty 
of termination of services of the workman seems to be 
disproportionate and harsh as the management could not 
substantiate its case that the workman was habitual 
absenee. In 2008 SSE 2 (L&S) 719 State of Punjab vs. Dr. 
P.L. Singla while considering die matter of unauthorized 
absence, Hon’ble apex Court has observed that quantum of 
punishment in such cases depends on nature of service, 
position heldby the employee, period of absence and reason 
for absence. In above case withholding of five increments 
with cumulative effect, on account of unauthorized absence 
offive years was not considered as disproportionate. Thus, 
in view of above, in present case the interest justice would 
be subserved by imposing penalty of withholding two grade 
increments with cumulative effect and reinstating the 
workr lan with 50% back wages. 

17. Accordingly, the impugned order dated 9-11-2004 
is being modified to this extent that instead of penalty of 
termination of service of the workman, the penalty of 
withhi riding of two grade in cre me n ts with cumulative effects 
is imposed. Consequently die workman be reinstated with 
50% back wages within four weeks from the date of 
publication of the award, failing which the workman shall 
be entitled for simple interest @8% per annum. The 
reference under adjudication is answered accordingly. 

18. Award as above. 

I>r. MANJU NIG AM, Presiding Officer- 
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New Delhi, the 10th October, 2011 
S.O. 3137. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2000) 
of the Central Government Industrial Tribunal- cum-Labour 
Court, Kolkata as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Calcutta Telephones and their workman, 
which was received by the Central Government on 10-10- 
2011. 

[No. L-40012/348/1999-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 
Reference No. 15 of 2000 

Parties: Employers in relation to the management of the 
Asstt. General Manager (North), Calcutta 
Telephones 

AND 

Their workman 

Present : Mr. Justice Manik Mohan Sarkar, Presiding Officer 

APPEARANCE: 

On behalf of the : Mr SJC Karmakar, Ld Advocate. 

Management 

On behalf of the : Mr. S .K. Ghosh, Ld. Advocate 

Workman 

State : West Bengal, Industry: Telephone 

Dated: 29th September, 2011 

AWARD 

By Order No. U40012/348/99-IR (DU) dated 10-2-2000 
the Government of India, Ministry of Labour in exercise of 
its powers under Section 10(1 )(d) and (2 A) of the industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Calcutta 
Telephone (the Asstt. General Manager, North) in 
terminating the services of Sh. Ramesh Biswas w.e.f. 
14-1-98 is legal and justified? If not, to what relief the 
concerned workman is entitled?” 


2. The workman stated in his written statement of 
claim that he was employed by the management of Calcutta 
Telephones as daily-rated employee with effect from 
20-12-1984 and subsequently became a ‘Muster Roll’ 
workman. He could not attend his duties with effect from 
11-12-1986 to 13-1-1988 due to his illness and such fact 
was intimated by him to the management. The workman 
was issued with a letter dated 28-3-198 8 by the management 
as a show cause notice for showing reason for his absence 
and that letter was replied by the workman by a letter dated 
30-3-1988 explaining the reasons of his absence and it was 
followed by a another letter dated 25-5-1988. The workman 
subsequently being fit to join his duties, reported to the 
management on 14-1-1988 when his service was verbally 
terminated by the management without complying with 
the mandatory provision under the Industrial Disputes Act, 
1947 and also without giving him any opportunity to be 
heard. Subsequently the workman made several 
representations to the management but the management 
did not take any action to his representations and so the 
Industrial dispute was raised by him. 

3. In the written statement from the side of the 
management it has been stated that the workman 
Shri Biswas was engaged on 20th December, 1984 at Cable 
Construction Project under Calcutta Telephones at Salt 
Lake and worked upto 31st October, 1985 and thereafter he 
was asked to work under S.D.O.P./52 (South) with effect 
from 1-11-1985 and since then he became irregular in 
attendance and finally remained absent from duties with 
effect from 11th September, 1986 without any intimation to 
the office. Orf25th April, 1987 saidS.D.O.P. issued a letter 
to the workman intimating him that his name would be 
struck off from the strength of M.R. Foil of that unit with 
effect from 11th December, 1986 without any intimation. 
The workman did not give any reply to the said notice nor 
he submitted any leave application and/or medical 
certificate in support of his alleged plea of illness. After 
remaining absent for more than 12 months without any 
intimation to the concerned authority, the workman 
Shri Biswas suddenly came to rejoin to his duties on 14th 
January, 1988 but since the departmental rule did not permit 
any casual labour to join duties after remaining absent for 
more than 12 months, he was not allowed to rejoin his 
duties on that day and it is claimed by the management 
that Shri Biswas had left the job on his own with effect 
from 11th December, 1986 and so question of his termination 
and/or retrenchment by the management does not or cannot 
arise at all. The S.D.O.P. issued a show cause notice to 
Shri Biswas on 28-3-1988 asking him to show reason for his 
long period of absence and he was asked to submit 
necessary proof. Management denied receipt of any letter 
dated 30-3-1988 and 25-5-1988 from the workman as alleged. 

4. Admittedly the workman concerned was engaged 
by the management as a daily-rated Mazdoor with effect 
from 20-12-1984 and it is also admitted that after being 
worked for sometime, the workman did not attend his duties 
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with effect from 11-12-1986 and he remained absent there before this witness joined there on 7-7-1986 and the 

for a long period ofmore than 12 months till 13-1-1988. Fact workman continued to work there till 11-12-1986 and since 

of issuance and service of show cause notice dated thereafter he remained absent for a pretty long time till 

28-3-1988 by the S.D.O.P. on behalf of the management has 3-1-1988 and cm 28-3-1988 he came to the office of this 

been stated by the management and admitted by the witness and requested for his reengagement and this 

workman and though the workman claimed that he had ^ witness then asked him to bring paper to justify his long 
replied to the said show cause notice by his two letters absence which die workman could not do. This witness 

dated 30-3-1988 and 25-5-1988 respectively by the receipt has stated further during his cross-examination that the 

of such letters from the workman has been denied on behalf said Witness never informed the workman about stricking 

of the management. off h(s name on 25-4-1987 and this witness has stated that 

5. At the stage of hearing argument, the workman or mana S emen ^ was contemplating his case favourable 

his authorized representative or the Ld. Advocate did not provided he could satisfy the reason for his long absence 
appear dates after dates and the worker also did not appear by proper proof. 

even after service of fresh notice upon him and so the i 9. Fact remains that the workman concerned is a daily- 

argument was heard in exparte though the Tribunal has rated porker and after doing work in that capacity for some 

made an observation in the order sheet that even if no perio|d under the management Calcutta Telephones, he 

hearing of argument is made on behalf of the workman remained absent for pretty longtime covering more than 12 

concerned, Award would be prepared on the basis of the months without any intimation to the management. It is 

oral evidence and also documentary evidence produced also evident that the management isstfed a show cause 

by the respective parties. notice to the workman concerned which has been admitted 

6. Copy of letter asking for show cause dated by th^ workman. The workman being a daily-rated worker, 

28-3-1988 has been produced as Ext. W-02 by the workman works on the ebneept of ‘no-work-no-pay ’ and since he 

concerned and there a reply has been called for within . was * casua ^ labour on daily wages, according to the 
7 days therefrom. Copy of notice dated 25^-1987 produced Management, his service was subject to termination at any 

on behalf of the management has been marked as Ext. M-1 point jof time by the management as being his employer, 

and in the said notice, it was intimated to die workman 110. Hon’ble Apex Court in a decision reported in 

concerned that his name was continued in the M.R. Foil so (2004) 7. S.C.C. 574 (D.T.C. v. Sandar Singh) held that when 

long but since the workman concerned did not turn up till an employee absents himself from duty even without 

the date of that show cause notice, his name was stated to sanctioned leave for a long period it prima facie shows lack 

have been struck off from the strength of M.R. Foil with of interest in work and the Hon’ble Court further held that 

effect from 1-5-1987. the authority can come to a conclusion about the employee 

7. Workman concerned deposed here as WW-01 and being habitual negiligent in duty and exhibited lack of 

he has stated that he became ill and after recovery he interest in his work. This observation was made by the 

wanted to join his work with fitness certificate and at that Hon T le Court in relation to a permanent employee under 

time he was asked to file application and though he filed an employer. In the present matter the workman concerned 

such an application, no work was assigned to him and was e ^ a 8 ed casually on daily rate wages with the concept 

thus, indirectly he was retrenched. During cross- of ‘n<j>-work-no-pay’ and in such case also, the observation 

examination he has admitted that he did not join his duty made by the Hon ble Apex Court in the above decision, 

since 11-12-1986 as he was ill and that during the period he ma y Pp a PP lied since M ^ present matter also the workman 

was lying in the Kalyani Hospital for about one year and concerned remained absent for more than 12 months 

asserted that he was having a discharge certificate from without intimation to the employer concerned and thus he 

the hospital in his custody and that he produced the paper became ineligible to be considered for continuing in the 
regarding his medical treatment before the management said engagement to work. 

when he had been there to join to his duties. But in the list 11. Voluntary absence from duty also disqualified 

of documents filed on behalf of the workman concerned, I him from claiming any benefit of the provision of Section 

do not find any paper in support of his hospitalization or 25F of the Industrial Disputes Act, 1947 since his termination 

medical treatment, but he has filed copies of two letter from was n|ot done by his employer, but it was automatically so 

the workman concerned dated 28th March, 1988 and treated to be not in employment by his Intentional absence 

25th May, 1988 and those were marked as Exts. W-3 and W-4, from duty for which he was engaged. 

But, no paper is forthcoming to show that copies of those 112. The workman has never stated or claimed that he 

letters have actually reached the hands of the management worked for more than 240 days in course of his engagement 

under whom he was working before his long absence. under the management till before he had been in a long 

8. One management witness being MW-01, absenjee without intimation and so on that count also the 

Shri Panchanan Bandopadhyay has stated that the workjnan concerned cannot claim that his deemed 
workman was working in the Exchange No. 52 (South) from termination was illegal. 
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13. In view of tiserdiacasranw made above, it is finally 
assessed that the terininslion of service of the workman, 
Shri Raraaah Kw«i by the m anage ment as stated in the 
refercn£0,wa8&g|i4x^^ done and consequently 

the woAHan ccmqiwBa^»not entitted to any relief. 



JUSTICE MAN8CMG®*** SARKAR, Presiding Officer 

DatediKeUndM 
The 29th September, 2011 
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New Delhi j the lOt&October, 2011 

SiO. 3138.-—In pursuaaar.of Section 17 of the 
Industrial Disputes Act; ! 9f? (M^of 1947), the Central 
Government hereby pubhttae^tiMgavwBd (Ref. No. 13/2000) 
of the Central GovenrnwmliKlastrteiTribunal- cum-Labour 
t Court, Kolkataas shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management ofTelecom Factory and their workman, which 
was receivedby die Central Government on 10-10-2011. 

[No. L40012/350/1999-IR(DU)] 
JOHAN TOPNO, Under Secy. 
ANPffiXM®: 

CENTRAL GOVKRNNffiNT INDUSTRIAL TRIBUNAL 
ATKOLKATA 

Reference No. 13 of2000 

Parties: Employers in relation to the management of 
The Chief General Manager, Telecom Factory 

AND 

Their workmen 

Present: Mr. Justice Manik Mohan Saikar, Presiding Officer 

APPEARANCE: 

On behalf of the /Mr. R.N. Bag, Ld. Advocate 

Management 

On behalf of the ; Mr. S. Mukherjee, Ld. Advocate 

Workmen 

State : West Bengal Industry: Telecom 

Dated: 28th September, 2011. 

AWARD 

By Older No. L-40012/35(V99-IR(DU) dated 9-2-2000 
the Government of India, Ministry of Labour in exercise of 


its powers undo- Section 10(l)(d) and (2A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management ofTelecom 
Factory. Gopalpur (W.B.) in terminating the services 
of Sh. Kartiek Bhattachaijee w.e.f. 1-10-98 is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. In his statement of claim the workman has alleged 
that he joined the Telecom Factory of the management 
Company at Gopalpur in West Bengal in December 
1995 as a Mazdoor and his weak: was in die nature of support 
Bracket Assembling, 15 Mts, S.S. Mast repairing, working 
of assembling die hubs and other welding Iron as and 
when required and in course of his employment he was 
accountable to the different officers of the Factory in 
connection with the above stated works and his service 
was directed to be controlled by them. The workman was 
to record his attendance in the attendance register of the 
Company and he used to draw his salary through the 
Company’s format of voucher named ACG-17 on regular 
course from the date of his joining. The workman was 
issued with identity card for entering into the factory 
premises. Being satisfied with his performance, the 
management introduced the supply of milk, sugar, barley, 
soap, lemon squash to the concerned workman to keep 
him fit for facing health hazards in course of his 
employment. The workman used to collect the 
instruments/apparatus required for performing his daily 
work from Mr. T.K. Choudhuri, Chemist as well as in-charge 
and used to return those after completion of the job and 
he was also provided with individual locker facility by the 
management. In course of his employment with the 
Company, the workman concerned used to receive monthly 
wages calculated @ Rs.60 per day, though the enhanced 
rate of Rs.98.60 at the relevant point of time was not given, 
to him. It is further stated that the management Company 
stopped payment to the workman all on a sudden from the 
month of November, 1997 and did not allow the workman 
concerned to put his signature in the prescribed attendance 
register of the Company, even though he was allowed to 
do his regular job inside the factory premises as usual and 
this condition continued till the month of March. 1998. 
During'this period the workman concerned did not get 
any wage from the management Company and 
subsequently he was allowed to put his signature in the 
attendance register again from 1st day of April, 1998 and 
he began to receive wages from the Company again as per 
ACG-17 on regular course till he was illegally terminated 
from service on 1 -10-1998. For the work during the period 
from November, 1997 to March, 1998, the workman 
concerned was asked to put his signature on certain 
printed sheets in presence of Mr. Prabir Acharya, 
Maintenance-in-<jharge in the Maintenance Department 
and the workman was told by him that during the said 
period he was under a contractor with whom the workman 


9 tttHtHi* 




[tfFTII—3(ii)j 


*ik?t 4sr Traro 


: *1*JWK 5 


2011/3ilffaj 14, 1933 


8145 


concerned had no contact at any point of time. Woikman 
has further alleged that the said’ contractor was never 
introduced by the management to him nor the workman 
concerned was informed that his regular service wider die 
management of Telecom Factory, Gopalpur was transferred 
or Hened or loaned to other concern of any alleged 
contractor. Workman concerned claimed that the name of 
the alleged Company being Drillco Company of India 
appearing in the purported attendance register, was 
fictitious one and the alleged signature appearing there 
did not exist while the workman was asked by Mr. Prabir 
Acharya to put his signature on 15-05-1998 at the time of 
receiving his monthly wages. Qn query the woikman 
concerned was told by Mr. Prabir Acharya that payment 
of wages was made by the Company on behalf of such 
non-existent fictitious contractor, namely. M/s. Drillco 
Company of India. It is further claimed that there was no 
slightest role of any outside organization between the 
period from November, 1997 to March, 1998 for controlling, 
carrying and/or leading the duties performed by the 
workman concerned and the alleged contractor was a sham 
and fake one and projected by the management to deprive 
the workman concerned to get the benefit as regular 
workman of the Company. It is alleged further that the 
workman concerned was terminated from service on and 
from 01-10-1998 arbitrarily. Illegally in violation of principle 
of law and justice and no compliance under Section 25F of 
the Industrial Disputes Act, 1947 was done by the 
management at the time of such termination of the woikman 
and so the workman concerned prayed for reinstatement 
in his job with full back wages and other consequential 
benefits and cost. 

3. In the written statement of the Telecom Factory 
management it has been stated that the workman 
Shri Bhattachijee was engaged at the Telecom Factory at 
Gopalpur as a daily-rated workman from the month of 
February, 1997 to October, 1997 and was again engaged 
on daily rate basis from the month of April, 1998 to' 
September, 1998 as per requirement of particular work to 
be carried out in the factory, from time to time. 
Accountability of the workman to some officers engaged 
in the Telecom Factory was there Irrespective of daily¬ 
rated workman or regular employee. It is claimed that the 
laid down procedures are to be maintained for any type of 
payment since the money in that account was/is to be 
drawn from the Government Accounts. For the entry into 
the Government premises which are protected place, no 
unauthorized entry is permitted and so gate passes used 
to be issued to the workman concerned to enable him to 
have entry into the factory premises and the regular 
employees are issued with photo identity cards and such 
cards are not issued to the daily rated workers. Medical 
facilities were being provided for the purpose of health to 
both regular and daily-rated workers for safety appliance 
of the workman. The management claimed that the 
Applicant was never a casual employee and so question 


o ' termination of his service and also compliance of 
pi ovisions of Industrial Disputes Act, 194? does not arise 
ai: all. The management has further stated that the 
engagement of the workman on daily rate basis from 
Fjbmary, 1997 toOctoberi 1997 andagain from Aprill 1998 
tc September 1998 was as per requirement for proto 
dtvelopment of 15 Mr. S.S. Mast and development work 
was very casual and temporary in nature and die work 
citme to ait end with effect from 30-9-1998 and ao the 
concerned informed the woikman that his service was 
not required any more^and so the question of giving any 
notice never arose since no notice was warranted there. 
F tinker, it is stated that the surplus workers of Telecom 
Factory, Alippre were deployed alongwith the post 
tc antferred to Telecom Factory Gopalpur and that was also 
tlie reason about the non-requirement of service of any 
d lily worker, considering the work-load. The management 
c< included with the statement that the workman concerned 
w tas never recruited by following the recruitment rules of 
tl ie management Telecom Factory and he did not met any 
ci mdttion required for appointment of regular employee. 

4. As usual the rejoinder of the workman is in die 
n iturc of denial of die statement made by die m a nageme nt 
oF Telecom Factory Gopalpur in its written statement 
p ira-wise and no new story has been stated there. 

5. Woikman Kartick Bhattacharjee has never been 
d enied by the management Telecom Factory to have been 
engaged in the Telecom Factory Gopalpur since it is an 
a knitted position by die management that such a workman 
v as really engaged by die Telecom Factory, Gopalpur from 
February 1997 to Octoberl 1997 in the first phase and dim 
ajgain from April, 1998 to September, 1998 as the second 
a id final phase and his such engagement was in the nature 
o F daily-rated worker though he was provided with some 
fi tcilities enjoyed by regular employees there in the Telecom 
F actory like extension of medical facility to the woikman 
concerned. It is found that the woikman concerned has 
b sea stated to be not employed by the Telecom Factory in 
between November, 1997 to March, 1998 and the 
management claimed that he was then engaged by a 
contractor firm/Company which was engaged by the 
Tblecom Factory management. The workman side, did not 
outright denied existence of such a contractor but has 
ci aimed that such a story of contractor was invented only 
to defeat the c laim and benefit of the workman concerned 
for some legal protection of his engagement. 

6. Mr. S, Mukheijee, Ld. Advocate for the workman 
specifically claimed that the workman concerned was 
continuously employed from February, 1997 till the last 
day of his work with the Telecom Factory in September, 
1998 before he was terminated. It is further claimed that in 
tl lis process the workman concerned had worked for more 
than 240 days in 12 months preceding the date of 
ti rmination with effect from 01-10-1998. In respect of the 
si lory of contractor, it is claimed by Mr. Mukheijee that it 
was a sham and fake ope and die management side actually 
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has not produced any supporting document to that effect 
that any such contractor was engaged. Mr. Mukheijee 
further submitted that the management Telecom Factory 
also did not produce any paper to show that the said 
management Company was properly registered under the 
Contract Labour (Regulation and Abolition) Act, 1970 for 
engaging a contractor for supplying contract labours and 
so in absence of such vital proof, the management Telecom 
Factory can never claim or treat the workman as a 
contractor’s man during the period as claimed by it. 
Mr. Mukheijee has further stated that the story or role of 
contractor for a brief period has been invented by the 
management Telecom Factory only to take away the claim 
of the workman that he worked for more than 240 days in 
one year or 12 calendar months immediately prior to his 
termination since if that period is taken to be in employment 
with the management Telecom Factory all through, period 
of 240 days or more work would automatically come in 
favour of the workman concerned to justify the claim of 
his termination as not in compliance of the provisions of 
Section 25F of the Industrial Disputes Act, 1947. 

7. Mr. R.N. Bag, Ld. Advocate for the management 
Telecom Factory submitted that the engagement of Shri 
Bhattachaijee as daily-rated workman was done for a 
particular job or work and on completion of the same, his 
engagement was automatically terminated since the said 
work in the nature of project was completed and the 
necessity of the workman concerned also ended by the 
end of such nature of work. In such circumstance, 
according to Mr. Bag the question of termination by the 
act of the Telecom Factory never arose so that the workman 
concerned would claim protection under Section 25F of 
the Act. Mr. Bag submitted that the management Telecom 
Factory would have been liable to compensate the 
workman concerned provided his engagement was 
terminated before the completion of the type of work for 
which he was engaged but that was not the case in the 
present matter since the workman concerned was 
automatically terminated by the efflux of time. 

Mr. Bag has further submitted that the qualifying 
provision for a worker to get protection under Section 25F 
of the Act is there for such workman who has completed 
working period of240 days at least in one calendar year as 
per provision of Section 25F and most specifically stated 
the period of 240 days in Section 25B of the Industrial 
Disputes Act, 1947. It is claimed by him that the period of 
employment of the workman concerned under a contractor 
is an established fact in the attendance sheet produced 
by the workman concerned where the name of one such 
contractor firm, namely, M/s. Drillco India and someone 
on its behalf endorsed or countersigned in the said 
attendance sheet and referred to Ext. W-10 consisting of 4 
sheets. 

8. In reference to the claim in the preceding paragraph 
by the Ld. Advocate for the management, the Ld. Advocate 


for the workman. Mr. Mukheijee has submitted that the 
introduction of a contractor for employment of the workman 
concerned for a brief period of five months in between 
two engagements by the management Telecom Factory is 
nothing but in the style of camouflage and the said 
contractor firm has no better than existence of a name 
lender and it has been done in the style of a sham contract 
which has never been shown in the present reference. It is 
further submitted by Mr. Mukheijee that if the said period 
of five months’ work by the workman under the alleged 
contractor is taken in continuous stream of work by the 
present workman, definitely it will reveal that the workman 
had worked for more than 240 days immediately before his 
termination in September, 1998 and thus making him eliaible 
to claim protection under Section 25F of the Industrial 
Disputes Act. 1947. 

9. On the claim and counter-claim from the Ld. 
Advocates for the respective parties and also on the basis 
of the exhibited documents in respect of the attendance of 
the present workman, it is found that the workman 
concerned is stated to have worked for five months from 
November, 1997 toT/Iarch, 1998 under an agency like 
contractor, namely M/s. Drillco India in view of the 
endorsement to that effect in some of the exhibited 
attendance sheets. Definitely something comes in the mind 
of this Tribunal that the workman who was initially engaged 
by the management Telecom Factory for a period upto 
October, 1997 to do some job on daily wage basis, suddenly 
transmitted to the camp of a contractor as if the said 
workman was supplied by the said contractor firm for similar 
nature of job under the management Telecom Factory which 
he was doing all along during the period of his engagement 
under the management Telecom Factory directly. Again, a 
suspicion is created when the short-term processing of the 
said workman through a contractor was terminated in the 
month of March, 1998, the said workman again became a 
daily-rated workmen under the direct roll of the management 
Telecom Factory and continued the same nature of job 
without any break till he was terminated in the month of 
September, 1998. So, it is found that the workman, Kartick 
Bhattachaijee was left out of the grip of the management 
Telecom Factory for a period of 5 months only and left in 
the custody of the contractor for that brief period which 
was sandwiched in between the period of engagement of 
the workman concerned directly by the management Telecom 
Factory. How a workman who was initially engaged by the 
management Telecom Factory, may come as a contract labour 
under a contractor firm for the same nature <. and that 
too for a brief period since the workman concerned was 
again engaged by the management Telecom Factory to 
continue with the job he was doing all through. Fact remains 
that the management did not produce any document to 
show that M/s. Drillco India was ever appointed or engaged 
as a contractor under the Telecom Factory, Gopalpur for 
doing some contract job including the present nature ofjob 
of supplying workers. 
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10. But, engagement of contractor has not been 

totally denied by the workman side since WW-02, Amal 
Kumar Das who was a regular employee of the Telecom 
Factory since 1976, has stated during his cross-examination 
that con factors were engaged from time to time in the 
Telecom Factory by the management though he has stated 
that he did not believe that the present workman, Kartick 
Bhattach arjee had ever worked under such a contractor 
any time during the period from December, 1995 to October, 
1998. Bus, such witness has some confusion in mind as to 
the -category of the present worker, whether he was a 
regular employee or casual or daily-rated employee in the 
Telecom Factory and rather he has stated that Kartick 
Bhattacharjee was a regular employee in the said factory 
and that his attendance used to be noted in the attendance 
register as has been done in the case of permanent 
employees. This is some exaggerated statement from the 
side of the said witness on behalf of the workman since 
the workman himself has stated that he was being paid 
with wages on the basis of ACG-17 voucher and payment 
was made every month on daily rate of Rs.60. This version 
from the side of the workman concerned gives cleaff picture 
that he was not a regular worker of the Telecom Factory 
concerned but rather he was a daily rate wage earning 
worker in the Telecom Factory. VC. 

11. In view of the above discussion, it may b£ 
revealed that the introduction of the role of a contractor in ' 
course of working by the workman concerned for limited 
period in course of his working gives rise to a suspicion 
about the bonafide of the management specially when the:„> 
management Telecom Factory has not shown any paper ? 
or document that the said contractor firm. M/s. Drillco • 
India was ever engaged by it during the concerned period 

as a contractor. If the said period of 5 months is added to 
the total working period of the workman concerned from 
the date of his initial engagement in the Telecom Factory 
till the date of his termination in September, 1998, it may be 
revealed that the workman concerned had worked for more 
than 240 days till before his termination or rather in 12 
calendar months. This may qualify the workman concerned 
to get protection under Section 25F of the Industrial 
Disputes Act, 1947. 

12. But a question comes on the way of such 
consideration since the management Telecom Factory has 
claimed that the workman concerned was engaged for a 
particular type of job which was purely of temporary nature 
and it is a short-lived nature of work and the engagement 
of the workman concerned does not have any continuity 
as it is availed of by the general daily-rated workers. This 
fact has been admitted by the workman concerned not in 
his oral evidence as WW-1 but in his pleadings also when 
he has stated in paragraph 2 of the statement of claim that 
the workman concerned was to work to support Bracket 
Assembling, 15 Mts. S.S. Mast repairing, working of 


assembling the hubs and other welding iron as and when 
required according to necessity under supervision and 
control of some officers in the technical side of the Telecom 
Factory and the workman cpncemed was also accountable 
to them in course of his employment. This type of specific 
job has been stated by the witness of the management 
being MW-1, Nishit Kumar Biswas when he stated that he 
was Engaged on no-work-no-pay basis on daily rate and 
his d^ily rate was Rs.60 per day and that he was engaged 
in temporary nature of work in the Telecom Factory 
Gopalpur viz. proto development of their two products, 15 
Mts. $.S. Mast and Support Bracket. This witness further 
stated that the service of such type of daily-rated workers 
was $o longer required for the particular purpose he was 
engaged in the Telecom Factory on daily rate since the. 
proto! development works for the above mentioned two 
products was over. 


13. Automatically a question may come up as to 
whether a workman who is engaged for a particular job in 
the stjyle of project work, can claim the protection under 
the provision of Section 25F of the Industrial Disputes 
Act, 1947 and when his engagement is discontinued after 
completion of that particular job, such discontinuation of 
his jcjb can be termed as termination as defined under 
Section 2(oo) of the Industrial Disputes Act, 1947 and 
whether such termination will lead to the protection under 
Section 25F of the said Act. 


14. So, it is found that the nature of work of the 
workman concerned was temporary and for a particular 
work land when the work was over, automatic termination 
of thej work of the workman was there. In that case, the 
protection of provision under Section 25F of the Act cannot be 
claimed by the workman concerned. In this context, 
reference may be given to a decision reported in (2009) 
1 S.C.C. 20 wherein the Hon’ble Apex Court held that 

{‘It is trite that the burden of proof that the claimant 
Was in the employment of the particular management 
primarily lies upon the person who claims so but the 
degree of proof, varies from case to case. It is neither 
feasible nor advisable to lay down an abstract rule 
(o determine the employer - employee relationship. 
|t is essentially a question of fact to be determined 
by having regard to the cumulative effect of the 
nature of material placed before the adjudicatory 
forum by the claimant and the management.” 


In other decisions reported in (2006) 1 S.C.C. 121 
and also in (2009) 17 S.C.C. 326 the Hon’ble Apex Court 
held that the workman engaged for various spells of fixed 
period^ and the workman if retrenched at the end of each 
period^ in all orders of engagement, specific period has 
been Mentioned and engagement had merely been 
temporary in nature, said case being squarely covered by 
Sectiob 2(oo), Section 25F, would be in applicable. It has 
further] been viewed in the later decision that in a seasonal 
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work, the respondent cannot be said to have been 
retrenched in view of what is stated in Section 2(oo)(bb) 
of die Act. In another decision reported in (2006) 13 S.G.C. 
28 it has Jjeen held by the Hon’ble Court that a workman 
appointed on daily wage basis, termination of service of 
such workman as a result of non-renewal of contract of 
employment on the expiry of term under a stipulation on 
that behalf contained therein would not attract definition 
of term ‘retrenchment’. 

15. In view of all the discussions made above, I am 
of die view that the nature of work of the workman 
concerned with the job for a particular project and the 
completion of such work would automatically ends 
employment of the workman concerned and thereby the 
provision of Section 25F will not attract even though the 
workman concerned can show that he worked for more 
than240 days. In the present reference, the workman neither 
has proved that he worked for more than 240 days in 12 
calendar months immediately before his termination as 
alleged nor he could show that his engagement was an 
engagement simplicitor on daily wage basis and 
termination of employment would attract Section 2(oo) 
and Section 25F of the Act 

16. In view of all the discussions made above, l am 

of the view that the termination of the workman concerned 
by the management of the Telecom Factory with effect 
from 1-10-1998 cannot be said to be illegal and unjustified 
and in consequence the workman concerned is not entitled 
to any relief. 1 

JUSTICE MANBC MOHAN SARKAR, Presiding Officer 
Dated, Kolkata, 

The 28th September, 2011 

10'3T^R,2011 
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New Delhi, ihe lOtiti October, 2011 

S.O. 3139.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/08) 
ofthe Central Government Industrial Tribunal- cum-Labour 
Court, Kanpur as shown in the Annexure, in the fridustrial 
dispute between the employers in relation to the 
mroiagementqfCeatral Bond of Secondary Education and 
their workman, which was received by the Central 
, Government on 10-10-20! 1. 

[No. L-42012/91/2007-IR(DU)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, KANPUR 
Industrial Dispute No. 55/ 08 
Between 

Sri Vijay Kumar Singh, 

Son of Sri Lallan Prasad Singh, 

Resident of 212/A-Naya Pura Kareli, 

Allahabad. 

AND 

The Secretary, 

Central Board of Secondary Education, 

2, Samudaik Centre, 

Preet Vihar, 

New Delhi, 

AWARD 

1. Central Government, MoL, New Delhi vide 
notification No. L42012/91/2007-IR(DU) dated 18-2-08, has 
referred the following dispute to this tribunal for 
adjudicadon- 

2. Whether the agreement between the management 
of Central Board of Secondary Education and their 
contractor M/s Manpower Services and Securities with 
regard to engagement of Sri Vijay Kumar Singh is sham 
and only smoke screen? If yes, then whether the action of 
the principle employer in terminating the services of their 
above workman with effect from 10-9-99 is legal and 
justified? If not to what relief the workman is entitled to? 

3. It is unnecessary to give full details of the case as 
after the exchange of pleadings between the parties, the 
contending parties started moving affidavit against 
affidavit for summoning the relevant documents from the 
possession of the opposite parties. Ultimetely,on 
29-9-2010, the workman filed his evidence on affidavit in 
the above case and then dates were fixed for his cross- 
examination. 

4. Finally the case was taken up for hearing on 
15-9-11, then the authorized representative for the 
contensting parties were present but the workman was 
found absent. During the course of recording order the 
tribunal directed the representative for the workman to 
inform him by speed post Regarding the progress of the 
case upon that the authorized representative for the 
workman submitted before *he tribunal that he had already 
sent notice through speed post as well as claimant was 
presonally informed but he is not interested in pursuing 
his claim. Hence under these circumstances the opposite 
party could not get an opportunity to cross examine the 
workman on his affidavit evidence, therefore, the tribunal 
recorded a finding on order sheet that the evidence of the 
workman on affidavit shall be termed to be redundant. 
Opposite party has also moved an application before the 
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New Delhi, the 10th October ,2011 
S.O. 3141.-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 118/ 
2003) of the Central Government Industrial Tribunal- cum- 
Labour Court-2, Dhanbad, as shown in the Annexure, in 
the Industrial dispute between die employers in relation to 
die management of M/s. BCCL, and their workmen, which 
was received by die Central Government on 10-10-2011. 

[No. 1^20012/144/2003-IR(C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADAL AT AT CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) 
AT DHANBAD 

Present : SHRIKISHORI RAM, Presiding Officer, 

In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D.Act, 1947. 

u * Reference No. 118 of 2003 
Parties: Employers in relation to the management of 
Western Jharia Area of M/s. BCCL and their 


workman. 


APPEARANCES: 

On behalf of the workman 

: Shri S. S. Dey, 
Secretary, KIMP 
Unioa 

On behalf of the Employers 

: Shri U.K. Dubey, 
& Shri S.K. Singh, 
Authorised 
Representative of 
the management. 


State: Jharkhand Industry : Coal 

Dhanbad, Dated, 26th September, 2011 
AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L- 20012/144/2003-IR (C-I), dated, the 10th November, 
2003. 

SCHEDULE 

“Kya Koyala Ispat Mazdoor Panchayat Ki Bharat 
Koking Coal Limited Western Jharia Area Key 
Pravandhtantra sey mang ki Md. Nasir ko 19-1-93 
sey Mason key pad par Niyamit Kiya Jake Uchit 
evan Naya Sangat hain.7 Yadi hain to Karmkar kis 
Rabat key Patra hain 7” 

2. To-day at the Lok Adalat, Shri S.S. Dey, the 
Secretary, KIMP Uniop (HMS) with workman Md. Nasir 
and Mr. U.K. Dubey and Shri S.K. Singh, for the 
management are present. Mr. Dubey, the representative 
of the management submits that both the parties have 


amicable settled the dispute of regularisation of workman 
Md. Nasir, PSM Moonidih Project working as Mason who 
has been regularised with immediate effect as per the 
BCCL, Project Officer’s Office Order dt. 27/29-05-2009. 
Mr. S.S. Dey, the Secretary of the Union has also conceded 
to the aforesaid submission of the Representative for the 
management. 

3. Perused the case record. The present reference 
ralates to the demand of the Union for the regularisation 
of workman Md. Nasir as Mason with effect from 19-1-93. 
It is also evident from the case record that a petition dt. 
22/21-7-08 was filed by Shri R.P. Singh, the then Secretary 
of the Union addressing to the Project Officer concerned 
appears to be made to that effect that earlier on 18-7-08 
both the parties had discussed the matter of his 
regularisation, and accordingly as per their discussions 
over it, the Union had given written consent for accepting 
his regularisation, and thereafter the aforesaid Office Order 
was issued by the Project Officer concerned for 
regularisation, as Mason Category-IV with immediate effect 
without any notional seniority or monetary benefits; and 
accordingly, an Award is passed. 

KISHORI RAM, Presiding Officer 
10 3T3$5R, 2011 
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New Delhi, the 10th October, 2011 
S.O. 3142. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 27/2006) 
of the Central Government Industrial Tribunal- cum-Labour 
Court No. 2 Dhanbad as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was 
received by the Central Government on 10-10-2011. 

[No. L-20012/184/2005-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE LOK ADALAT AT CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) 
AT DHANBAD 

Present : SHRI KISHORI RAM, Presiding Officer, 

In the matter of an Industrial Dispute under Section 10 
(l)(d)ofthe I.D. Act, 1947. 
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Reference No. 27 of 2006 

Parties : Employers in relation to the management of E. J. 
Area of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the Employers : Mr.U.N.Lal, 

Advocate. 

State: Jharkhand Industry: Coal 

Dhanbad, Dated, 26th September, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide Ministry’s 
Order No. L-20012/184/2005-IR(CM-I), dated, the 1st June, 
2006. 

SCHEDULE 

“Whether the demand of the Jharkhand Mines Lai 
Jhanda Mazdoor Union from the management of 
M/s. BCCL, EJ Area that Mrs. Parul Minz may be 
promoted as Sr. Staff Nurse Grade ‘B’justified? If 
so, what relief is the workman entitled and from what 
date ?” 

2. To-day at the Lok Adalat, Mr. Raghunandan Rai, 
the representative of workman Mrs. Parun Minz is not 
present. But Mr. U.N. Lai, the Ld. Advocate for the 
management is present. Mr. Lai, the Ld. Advocate for the 
management submits that the management has already, 
on the recommendation of D.P.C. and the approval of the 
Competent Authority allowed promotion to the workman 
as per the Office Order No. 7654-7705 dt. 27-12-2007 as 
also noted in the Written Statement filed on 5-3-08 in behalf 
of the management; and as such the workman has been 
given promotion to the post of Senior Staff Nurse in 
T & S Grade-B; as such no further grievance remains to be 
fulfilled. 

3. Perused the case record. It relates to the demand 
of the Union concerned from the management for the 
promotion of aforesaid workman which has already been 
accepted. Under the circumstances, I find and held that 
since the reference has been amicably accepted by the 
management and accordingly as per the Office Order noted 
above, the workman has been promoted as per his claim. 
Hence accordingly the Award is passed. 

KISHORI RAM, Presiding Officer 

10 areg^TC, 2011 
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i ' New Delhi, die 10th October, 2011 

S.O. 3143. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 127/2003) 
of the Central Government Industrial Tribunal- cum- Labour 
Coiirt, Nagpur as shown in the Annexure, in the Industrial 
dispute between the management of Durgapur Open Cast 
Subj Area of WCL, and their workmen, received by the 
Central Government on 10-10-2011. 

! [No. U22012/158/2002-TR(CM-II)] 

D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 

! CGIT-CUM-LABOUR COURT, NAGPUR 
Casje No. CGIT/NGP/127/2003 Date: 30-9- 

201 i 

PrajtyNo. 1 The Sub Area Manager, 

Durgapur Open Cast Sub Area of WCL, 
PO. Durgapur, Dist. Chandrapur (M.S.) 
Chandrapur • 

Vs 

Praty No. 2 : Shri S.R. Pendre, General Secrtary, 

Lai Bavta Koyla Kamgar Union, 
Bhiwapur Ward No. 27, PO: & Distt. 

■j Chandrapur (M.S.) 

AWARD 

(Dated: 30th September, 2011) 
i In exercise of the powers conferred by clause (d) of 
sub-jsection (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
shorjt), the Central Government has referred the industrial 
dispjute between the employers, in relation to the 
management of WCL and their workman Shri A. A. Reddy, 
for adjudication, as per letter No. L-22012/158/2002-IR 
(CM[-II) dated 8-5-2003, with the following schedule:- 
: “Whether the action of the management in relation 
.! to Durgapur Open Cast Sub Area of Western 
Coalfields Ltd. in dismissing Shri A.A. Reddy, 
Dumper Operator, from services vide office 
! No. WCL/CHA/MGR/DOC/Mining/PER/1346 dated 
[ 17-7-1999 is legal and justified? If not, to what relief 
is the workman entitled?” 

i 2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the union, “Lai Bavta 
Koyja Kamgar Union” (“the Union” in short) filed the 
statement of claim on behalf of Shri A.A. Reddy (“the 
workman” in short) and the management of WCL. (“party 
no. 1 ” in short) filed the written statement. 
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The case of the workman as projected in the 
statement of claimisThat he was. working with the party 
Noi 1 as a dumper operator since March, 1986 and he was 
a permanent employee and his service record was clean 
and excellent and on 22-4-1999, a charge sheet was issued 
against him by the Manager of Durgapur Open Cast 
Colliery under clauses 26,3,26.5,26.22 and 26.23 of the 
certified standing orders and he submitted his reply to the 
chajrge sheet on 25-4-1999, denyingdischarges and stating 
further that the case was an accident which occurred due 
to bad road condition and the enquiry officer was 
appointed vide letter No. 311 dated 22-4-1999, from which 
it can be found that the management was predetermined 
to impose the punishment against him and one Shri L. V. 
Raju was appointed as the enquiry officer by the manager 
of the colliery and in the letter dated 22-4-1999, he was 
advised by the manager of the colliery Manager to take 
assistance of a co-workerand the colliery had no right to 
advise him to take assistance of a co-worker and the same 
is bad in law and in violation of the principles of natural 
justice and after conclusion of the enquiry, the enquiry 
officer submitted his Endings and in the enquiry, the 
complaint filed against him was not produced and no 
charge sheet was also issued against Shri Narad, the 
dumper operator No. 129 thougfrhe was also involved in 
the same accident and Narad was produced as a witness 
by the management and the dismissal order dated 
17-7-1999 is in violations offtie principles of natural justice 
and he was dismissed from service, due to diseirmination, 
victimization and unfair labour practice and in the enquiry, 
relevant documents were no produced and the copy of 
proceeding of the enquiry was not supplied to him and 
the action of the management is unjustified and malafide 
and the punishment imposed against him is 
disproportionate and he is entitled for reinstatement in 
service with continuity and full back wages. 

3. It is pleaded by the party no. 1 in its written 
statement inter-alia that before his dismissal, the workman 
was working as a dumper operator at Durgapur open cast 
mine and the workman on 21-4-1999 in the night shift, 
drove the dumper allotted to him in a rash and negligent 
manner and dashed tire dumper against another stationary 
dumper, thereby causing heavy damage to the dumper 
and as such, he was charge sheeted vide charge sheet 
dated 24-4-1999 and in the charge sheet,full details of the 
incident were incorporated and the workman was asked to 
submit his written submission to the charges levelled 
against him and the workman submitted his explanation 
on 25-04-1999 denying the charges and stating that the 
incident was a pure case of accident, but management 
decided to initiate a departmental enquiry, as the 
explanation submitted by the workman was considered 
not to be satisfactory and accordingly, the departmental 
enquiry was held and all reasonable opportunities were 
given to the workman to defend himself and the workman 
participated in the enquiry fully and witnesses were 


examined in his presence and the enquiry officer submitted 
his report on 11-06-1999, holding the workman guilty of 
the charges and copy of the enquiry report was handed 
over to the workman vide letter dated 03/04-07-1999 and" 
the workman acknowledged the same and the workman 
was asked to make representation, if any within 3 days but 
he did not submit any representation and considering the 
seriousness of the misconducts and the past records of 
the workman, which were bad, he was dismissed from 
services vide order of dismissal dated 17-7-1999 and the 
dismissal of the services of the workman is on the proved 
acts of misconduct in a fair and proper enquiry and the 
punishment imposed against him is not disproportionate 
and the same is legal and justified and the workman is not 
entitled for any relief. 

4. As this is a case of dismissal of the workman from 
services, after holding a departmental proceeding, the 
validity of the departmental proceeding was taken up for 
consideration as a preliminary issue and by order dated 
1 -03-2007, the departmental enquiry was held to be valid, 
legal and proper. 

5. It is necessary to mention here that in this case, 
both the parties have filed written notes of argument, 
besides the written notes of argument, learned advocate 
for‘the management also made oral submission. The 
workman remained absent on the date of oral argument. 
Nobody else also appeared on behalf of the workman. 
Hence, no oral argument was made on behalf of the 
workman. 

6 . In the written notes of argument, ‘ it was submitted 
on behalf of the workman that the punishment imposed 
against the workman is not in good faith and in violation 
of the principles of natural justice, on the grounds that the 
charge sheet was vague, charge sheet was submitted only 
against the workman by way of discrimination and no 
action was taken against Narad, the dumper operator 139 
though he was also involved in the accident and it is a 
case of premeditation by the management and on 22-04-1999 
charge sheet was served on the workman and on 
22-04-1999 itself, vide letter no. 311 dated 22-04-1999, 
enquiry officer was appointed to make enquiry, which is 
prior to the submission of the reply by the workman, in 
violation of clause 28.1 of the standing orders and the 
charge sheet authority directed to take assistance of a co¬ 
worker of Durgapur open cast, but the same was bad in 
law and violative of the principles of natural justice, 
because management has no right to select the co-worker 
and the enquiry officer also without having any right, by 
his letter dated 27-04-2011, also directed the workman to 
take assistance of a co-worker of Durgapur open cast, 
which is also bad in law and the findings of the enquiry 
officer are perverse, as the same are not based on evidence 
on record and the evidence on record does not prove the 
charges against the workman, as because the evidence of 
the witnesses examined on behalf of the management is 
inconsistent and not trustworthy and as such, the 
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punishment imposed is harsh and disproportionate and 
the workman is entitled for reinstatement in service with 
continuity and full back wages. 

In support of such contention, reliance is placed on 
the decision reported in 2000-I-LLJ-267 (Management of 
Kanoria Industries Ltd. Vs. Bagalkot Cement Company 
workers union and another). 

7. Per contra, it was submitted on behalf of the party 
no.l that the union has mainly challenged the fairness of 
the enquiry and has not challenged the perversity of the 
findings of the enquiry officer, in the statement of claim and 
as such, the findings of the enquiry officer be held not to be 
perverse and the findings of the enquiry Officer are based 
on the evidence on record and he has analyzed the evidence 
adduced by the parties in detail in a dispassionate and 
objective manner and come to rational and logical findings 
and as such, his findings cannot be termed as perverse and 
the charges against the workman were very serious and as 
such, the punishment is not disproportionate and the 
workman had a poor past record and he had been warned 
five to six times, for more or less of similar types of 
misconduct and the punishment is not shockingly 
disproportionate to the charges and is commensurate with 
the extent of the misconduct. 

In support of such contentions, reliance has been 
placed by party no. 1 on the decisions reported in 1996 LAB 
IC-462 (B.C. Chaturvedi Vs. Union of India), 2003 
LAB IC-757 (Regional Manager UPSRTC, Etawah Vs. 
Hotilal), 2005 LAB IC-4158 (V. Ramana Vs. APSRTC), 2005 
LAB IC-854 (Bharat Forge Co. Ltd. Vs. Uttam Manohar) and 
2005 LLR-360 (Mahindra andMahindra Vs. N.D. Nanavade). 

8 . Perused the record including the documents of 
the departmental proceedings and the report of the enquiry 
officer. Most of the submissions made on behalf of the 
workman are regarding the fairness of die enquiry. As already 
mention above, vide order dated 01-03-2007, the 
departmental enquiry was held to be valid, legal and proper, 
after taking into consideration about the submissions made 
by the workman in that regard and as such, there is no 
scope to reconsider the submissions again. 

9. It is well settled by the Hon’ble Apex Court inseveral 
judgments including the judgments reported in 1996 LAB 
IV-462 (Supra), 2003 LAB IC-757 (Supra), 2005 LAB IC-854 
(Supra) and 2005 LLR-360 (Supra) that judicial review is not 
an appeal from a decision but a review of the manner in 
which the decision is made. Power of judicial review is meant 
to ensure that the individual receives fair treatment and not 
to ensure that the conclusion which the authority reaches 
is necessarily correct in the eye of the court. When an 
enquiry is conducted on charges of misconduct by a public 
servant, the Court/Tribunal is concerned to determine 
whether the enquiry was held by a competent officer or 
whether rules of natural justice are complied with. Whether 
the findings or conclusions are based on some evidence, 
the authority entrusted with the power to hold enquiry has 


[jurisdiction, power and authority to reach a finding of fact 
or conclusion. But the finding must be based on some 
evidence. Neither the technical rules of Evidence Act nor of 
proof of fact or evidence as defined therein, apply to 
disciplinary proceeding. Adequacy of evidence or reliability 
of .evidence cannot be permitted to be canvassed before 
the Court/Tribunal. When the .authority accepts the 
evidence and the conclusion receives support there from, 
the disciplinary authority is entitled to hold that the 
delinquent officer is guilty of the charge. The disciplinary 
authority is the sole judge of facts. Where appeal is 
presented, the appellate authority has co-extensive power 
to reappreciate the evidence or the nature of punishment. 
The Court/Tribunal in its power of judicial review doesn’t 
act as appellate authority to reappreciate the evidence and 
to arrive at its own independent findings on the evidence. 
The Court/Tribunal may interfere where the authority held 
the proceedings against the delinquent officer in a manner 
in consistent with the rules or where the conclusion or 
finding reached by the disciplinary authority is based on 
no evidence. If the conclusion or finding be such as no 
reasonable person would have ever reached, the Court/ 
Tribunal may interfere with the conclusion or the finding, 
arid mould the relief so as to make it appropriate to the facts 
of that case. 

10. Keeping in view the principles enunciated by the 
Hon ‘ble Apex court as mentioned above, now, the present 
case at hand is to be considered. 

i . 

On perusal of the materials on record including the 
report of the enquiry officer, it is found that die findings of 
the enquiry officer are based on the evidence adduced by 
| the parties in the departmental enquiry. The enquiry officer 
jhas analyzed the evidence properly and has assigned 
reasons in support of his findings. The findings are not 
based on any extraneous matters. Hence, it cannot be said 
that the findings are perverse. 

So far die question of punishment is concerned, it 
is found that the punishment is not shockingly 
disproportionate to the serious misconducts committed by 
the workman which has been duly proved against him in a 
properly held departmental enquiry. As there is no illegality 
or irregularity in conducting the departmental proceeding 
and as the punishment of dismissal from service of the 
workman is not disproportionate to the proved misconduct, 
there is no scope to’interfere with the punishment imposed 
against the workman/Hence, it is ordered: 

ORDER 

The action of the management in relation to Durgapur 
Open Cast Sub Area of Western Coalfields Ltd. in dismissing 
ShriA.A. Reddy, Dumper Operator, from services vide office 
no. WCL/CHA/MGR/DOC/Mining/ PER/1346 dated 17-07- 
1999 is legal and justified. The workman is not entitled for 
any relief. 

J. P. CHAND, Presiding Officer 
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New Delhi, the 10th October, 2011 

S.O. 3144.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
44/2007) of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow as shown in the Annexure, in 
the Industrial Dispute between die management of North- 
Eastern Railway and their workmen, which was received 
by the Central Government on 10-10-2011. 

[No. L-41011/07/2007-IR (B-I) j 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: DR. MANJUN1GAM, Presiding Officer 

l.D. No. 44/2007 

Ref. No. L-4101 l/07/2007-IR(B-l) dated: 07.09:2007 
BETWEEN 
Mahamantri 

All India Station’ Masters Association 
C/o Shri Radheshyam Tiwari 
107/76, Jawahar Nagar, Kanpur 

(Espousing case of Shri Budh Ram) 

AND 

The Medical Director 
Lalit Narain Mishra, Railway Hospital 
North Eastern Railway, 

Gorakhpur 

AWARD 

By order No. L-41011/07/2007-IR( B-l) dated : 
07-09-2007, the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section lO.of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this industrial dispute between Mahamantri, All 
India Station Masters Association, C/o Shri Radheshyam 
Tiwari, 107/76, Jawahar Nagar, Kanpur (Espousing case of 


Shri Budh Ram) and the Medical Director, Lalit Narain 
Mishra Railway Hospital, North Eastern Railway, Gorakhpur 
for adjudication. 

2. The reference under adjudication is : 

“Wherther the action of the Management of 
North Eastern Railway, Gorakhpur, in not 
promoting Shri Budh Ram, Senior Masalchi to 
Assistant Cook from the date his junior was 
promoted, is legal, fair and justified? If not, what 
relief the workman concerned is entitled?” 

3. It is admitted case of the parties that the workman, 
Budh Ram and other two Ex-Casual Labours viz. Jagdamba 
Prasad and Moti, were appointed as Substitutes vide order 
dated 12-10-1988 and the workman joined his services in 
pursuance thereof w.e.f. 19-10-1988 whereas Jagdamba 
Prasad joined his services on 1-11-1988. Subsequently, 
the workman with other two viz Shri Jagdamba Prasad and 
Moti, was appointed as Mashalchi, having gone through 
screening and medical test. 

4. The workman, Budh Ram has submitted that he 
was senior to Shri Jagdamba Prasad by virtue of his date 
ofjoining, which was 19-10-1988; whereas that of Jagdamba 
Prasad it was 1-11-1988; and accordingly, he was given 
financial benefit under ACP Scheme w.e.f. 19-10-2000 
whereas Shn Jagdamba Prasad was given said benefit w.e.f. 
1-11-2000. It has been alleged by the workman that the 
management overlooking the seniority of the workman, 
promoted Shri Jagdamba Prasad, who was junior to him, 
on the post of Assistant Cook. Accordingly, the workman 
has prayed that the management be directed to promote 
the workman on the post of Assistant Cook and he be 
given salary equal to his junior Shri Jagdamba Prasad. 

5. The management in its written statement has 
submitted that the name of Shri Jagdamba Prasad finds its 
place at serial No. 1 in the order dated 12-10-1988; whereas 
that of workman, Budh Ram at serial No.2 meaning thereby 
Shri Jagdamba Prasad was senior to the workman; 
accordingly, he cannot claim parity with Shri Jagdamba 
Prasad Pandey. Thus, the management of the NER has 
prayed that the claim of the workman be rejected out rightly 
without any relief to the workman. 

6. The workman has filed rejoinder whereby it has 
only reiterated his averments in the statement of claim and 
has not introduced any new fact. 

7. The workman has filed photocopy of certain 
documents, particularly, office order dt. 12-10-88 
appointing workman as Substitute, order dated 20-6-2011 
giving benefit of ACP Scheme to the workman and 12 
others. On the contrary the management has relied on 
order dated 12-10-88. The workman has examined itself in 
support of his averments made in the statement of claim 
and was cross-examined by the opposite party. The 
management on the other hand filed affidavit of Shri B.K. 
Chaudhary, Assistant Pharmacy Officer in support of their 
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case and was cross-examined by the representative of the 
workman. The parties forwarded itt oral submission in 
support of their respective claim. 

8. Heard representative of the \ arties and perused 
evidence on the record. 

9. The learned representative m behalf of the 
management has contended that name of the workman 
fmds place at serial No. 2 in the list issued by Assistant 
Divisional Medical Officer vide its office order dated 
12-10-88; whereas the name ofShri Jagdamba Prasad is at 
serial No.l; accordingly the workman was considered 
junior to Shri Jagdamba Prasad. Further, it has argued that 
the benefits of ACP Scheme is given after completion of 
12 years; and accordingly, the workman was given benefits 
of the same after adding 13 years in the date of 
appointment; but, seniority is decided on the basis of Panel 
of appointment and as per panel’s office order No EII/227/ 
2 (Pt-III) dated 12-10-88, Shri Jagdamba Prasad is senior to 
the workman, hence he shall always be considered senior. 

10. The workman Bud Ram has examined himself as 
witness in support of this claim and has stated on oath 
that he joined on 19-10-1988 in pursuance to order 
dated 12-10-88; whereas Shri Jagdamba Prasad joined on 
1-11-1988; and accordingly, Jagdamba Prasad is junior to 
him. Further, he has stated that he was given benefits of 
ACP Scheme w.e.f. 19-10-2000; whereas Shri Jagdamba 
Prasad was given said benefits w.e.f. 1-11-2000. He has 
also stated that the post of Assistant Cook was to be filled 
on the basis of seniority; and accordingly he was to be 
promoted; but die management promoted Shri Jagdamba 
Prasad on the said post who was junior to him. In cross- 
examination, the workman has stated that according to 
him he worked for more days as casual labour than 
Jagdamba Prasad worked. 

11. On the contrary the management of the railways 
has filed affidavit of Shri B.K. Chaudhary, Assistant 
Pharmacy Officer, who has stated on oath that name of the 
workman finds its reference at serial No. 2 whereas that of 
Shri Jagdamba Prasad at serial No.l in the office order 
dated 12-10-1988,meaning thereby the workman was junior 
to Shri Jagdamba Prasad. He has further stated that benefits 
of ACP Scheme is provided after completion of 12 years 
i.e. by adding 12 years in die date of appointment; but 
seniority is decided on the basis of the panel of 
their appointment, and as per panel’s office order dated 

12- 10-88 Shri Jagdamba Prasad is senior to the workman, 
hence he shall always be considered senior. As such, the 
workman cannot claim parity of pay with Jagdamba Prasad. 

12. The management moved an application dated 

13- 9-2010 for filing additional evidence/document and on 
leave of the Tribunal it filed affidavit of Shri K. Chaudhary 
dated 11-10-2010; wherein he has stated that as per the 
service records the workman had worked for 1404 days 
while Shri Jagdamba Prasad had worked for 1546 days, 


which is evident from letter dated 16/19-9-88; and 
accordingly, the name of workman finds place at No.2 in 
letter dated 29-8-88 while that ofShri Jagdamba Prasad 
Pan ley at serial No.l, in that list, meaning thereby the 
wor anan is junior to Shri Jagdamba Pandey. 

The management witness, Shri B.K. Chaudhary was 
cross-examined by the authorized representative ofjhe 
wor anan; wherein he has stated that the workman was 
casual labour in engineering wing and no benefit of 
wori ring days as casual labour is admissible. He-has further 
admitted that all departments in railways have their 
independent seniority and seniority of one wing is not 
counted in other and panel seniority is basis of seniority. 
He tilso admitted that promotion on the post of Assistant 
Mas|halchi is made on the basis of seniority. 

i 

j 13. In the light of the aforesaid rival statements of 
both the sides I have scanned the documents produced 
by the workman. The workman has relied on office order 
dated 12-10-1988; whereby he and two other including 
one Jagdamba Prasad were appointed as substitute vide 
order dated 12-1 Or 1988; and in response thereto the 
worlanan joined on 19-10-88 whereas Jagdamba Prasad 
joined on 1-11-88. The workman has also relied on order 
dated 20-6-2001 through which he was given benefits of 
ACF Scheme w.e.f. 19-10-2000 whereas Jagdamba Prasad 
was given ACP on 1-11-2000. There is no mention of 
seniority in order dated 12-10-88 whereas in order dated 
20-6-2001 it is mentioned that it is for the ACP purposes 
only and shall not be counted for any seniority purposes. 

t 14. The management on the other hand relied on 
order dated 12-10-88 and has contended that name of 
Jagdamba Prasad fmds place at serial No. 1; whereas that 
of workman at serial No.2, this shows that Jagdamba Prasad 
was senior to the workman and accordingly, he was given 
promotion to the post of Assistant Cook. In support of its 
confc mtion, the management witness in para 2 & 3 of its 
affid avjt dated 11-10-2010 has very specifically stated that 
as per service records the workman had worked for 1404 
days while Jagdamba Prasad had worked for 1546 days; 
and accordingly the name of the workman find place at 
No.2 in the office order dated 29-8-88. 

j 15. Admittedly, the workman and Jagdamba Prasad, 
Ex-CasUal workmen were appointed as substitutes vide 
office order dated 12-10-88; and both of them joined their 
services, in pursuance thereto, on 19-10-88 and 1-11-2000 
respectively. In die said office order it was mentioned that 
their absorption will be subject to their being found suitable 
by the Screening Committee. The workman has contended 
that he was senior to Jagdamba Prasad on the basis of his 
joining earlier to Jagdamba Prasad and that he was given 
ACP prior to Jagdamba. The management, on the contrary, 
has contended that Jagdamba Prasad was senior to the 
workman on the basis on working days as Casual Worker 
and Has relied on list of working days filed with its affidavit; 
but ifs witness, in his cross-examination, has stated that 
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the workman was casual labour in engineering wing and 
no benefit of working days as casual labour is admissible 
and this rule is good in respect of Jagdamba Prasad as 
well. Further, the management has relied on Railway 
Board’s letter dated 1-6-81 regarding Casual Labour provide 
that the casual labour are given temporary status, after 
completion of 120 days’ continuous services, and their 
service, prior to the date of completion of 120 days 
continuous service will not, whatsoever, count for any 
purpose like reckoning of retirement benefits, seniority 
etc. 

Thus, it comes out that the stand taken by the 
management that Jagdamba Prasad was senior to the 
workman on the basis of number of working days as casual 
labour has no merit. 

16. Per contra, the submission of the workman that 
he is senior to Jagdamba Prasad on the basis of his earlier 
joining and grant of ACP earlier than Jagdamba Prasad 
has been challenged by the management. The claim of the 
workman that he has been given ACP w.e.f. 19-10-2000 
whereas Jagdamba Prasad on 1-11-2000 itself shows that 
he is senior to Jagdamba Prasad. As regards claim of the 
workman regarding his seniority on the basis of his joining, 
though the management has challenged it, but has failed 
to prove through cogent evidence or rule that workman 
was junior to Jagdamba Prasad and the working days 
rendered by a casual labour are counted for the purposes 
of seniority. The stand taken by the management that 
seniority in the Railways be considered by working days 
of casual labour is not supported by evidence. The 
management failed to show any such rule that provides 
that while reckoning the seniority of a casual labour his 
working days are counted on the contrary its own witness 
has stated that no benefit could be given for work done as 
casual labour, which is totally against the contentions of 
the management. 

17. It is settled law that a person joining earlier is 
treated senior to the person joining later and in present 
case the onus shifted on the management in view of its 
contention that date of joining is immaterial in instant case; 
and accordingly, the management was required to show 
under rules this general law could not be appreciated in 
present case, but it failed to do so, rather the evidence led 
by it goes contrary to its stand. 

18. Accordingly, as discussed above, 1 am of the 
opinion that in absence of any acceptable proof or rule 
from management that working days rendered by a casual 
labour is counted for the purposes of seniority, the claim 
of the workman, Budh Ram that he is senior to Jagdamba 
Prasad as he joined earlier to him; and accordingly, the 
action of the management of the North Eastern Railway, 
Gorakhpur, in not promoting the workman to Assistant 
Cook from the date his Junior, Jagdamba Prasad was 
promoted is illegal, unfair andunjustified and the workman, 
Budh Ram is entitled to be promoted from the date his 


junior was promoted to the of Assistant Cook with 
consequential benefits. 

19. Award as above. 

Lucknow 

21-9-2011. 

Dr. MANJU NIGAM, Presiding Officer 
fccri), 10 2011 
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S.O. 3145.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
40/2006) of the Central Government Industrial Tribunal- 
cum-Labour Court-2, Dhanbad as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL, and their workman, 
which was received by the Central Government on 
10 - 10 - 2011 . 

[No. L-20012/179/2005-IR (C -D j 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE LOK ADALAT AT CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT, NO. 2, DHANBAD 

PRESENT: SHRIKISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act, 1947 

Reference No. 40 of 2006 

PARTIES: Employers in relation to the management 

of Sudamdih Incline Mine of M/s. BCCL 
and their workman. 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers : Mr. U. N. Lai, Advocate 
State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 26th Sept. 2011 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
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dispute to this Tribunal for adjudication vide their order 
No. L-20012/179/2005-(IR(CM-I) dated 12-6-2006. 

SCHEDULE 

“Whether the demand of the JMLJMU from the 
management of BCCL Sudamdih Colliery that 
Sh. Sanjivan Bhuia be regularised as Trammer 
justified? If so, to what relief is the workman 
entitled and from what date ?” 

2. To-day, at the Lok Adalat Mr. Raghunandan Rai, 
the representative of the workman Sanjivan Bhuia is absent, 
but Mr. U.N. Lai, the Ld. Advocate for the management is 
present. Mr. Lai, the Ld. Advocate for the management 
submits that since as per the petition along with the photo 
copy ofthe Office Order No. OGM: PER:EJA: PREM: PR to 
TR: 061610-1700 dt. 04 Jan-2006-10-2 filed on behalf of 
the Union representative for the workman that the 
workman has been regularised as Trammer in Cat. Ill under 
SI. No. 50, for which he has brought the reference for 
adjudication, so there is no longer any dispute to be 
adjudication. Under the circumstances the Award is passed 
in view of the settlement by the management. 

KISHORI RAM, Presiding Officer 
10 2011 

3JT.3TT. 3146. sNtfojr STfafWT, 1947 (1947 
14) "3ft mn 17 ^ 3l3*K u ! ft', 

37^’tT ft ftffe ft 
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^ WZ ^3TT | 
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New Delhi, the 10th October, 2011 

S.O. 3146.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 86/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court-1, Dhanbad as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL, and their workmen, 
which was received by the Central Government on 
10 - 10 - 2011 . 

[No. L-20012/531/2000-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALCXJM-LABOUR COURT 
NO. 1, DHANBAD 

In the matter of a reference under Section 10(1 )(d)(2A) of 
the Industrial Disputes Act, 1947 


Reference No. 86 of2001 

Parties: Employers in relation to the management 

M/s. Bharat Cooking Coal Ltd. 

AND 

Their workmen 

Present ; ShriH.M. Singh Presiding Officer 
APPEARANCES: 

For the Employers Shri H. Nath, Advocate 

Forbie workman Shri Ram Ratan Ram, 

Jt. General Secretary, 
Bahujan Mazdoor Union. 

State: Jharkhand Industry: Coal 

Dated, the 28th Sept. 2011 
AWARD 

| By Order No. L-20012/531/2000-(C-I) dated 22/ 
26-3-2001 the Central Government in die Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2A) of Section 10 ofthe I.D. Act, 
1947, referred the following dispute for adjudication to this 
Tribunal: 

! “Whether the action of the management of M/s. 

BCCL, in not providing employment to Sri Kuldip 
i Bhuiya die dependent son of Late Saro Bhuini, 

, Ex-Wagon Loader of ROCP/South Jharia under 

Kustore Area No. VIII as per provision 9:3:2 of 
NCWA-V is justified,legal and proper ? If not, to 
what reliefSri Kuldip Bhuiya is entitled?*’ 

| 2. The case of the concerned workman, Late Saro 
Bhuini was a permenent female workman in R.O.C.P. South 
Jharia under Kustore Area of M/s. BCCL: She died on 
15-9-1994 while she was in service. Kuldip Bhuia, the eldest 
son! of Late Saro Bhuini, claimed to get employment in 
placie of his deceased mother as per provision of NCWA- 
IV vjnder Cl. 9.3.2. Kuldip Bhuia submitted the documents 
on 31-5-95 regarding his employment when his age was 
18 years. Kuldip Bhuia fulfilled all his criteria for 
employment, but the management illegally regretted his 
application for providing employment on 17/20-2-99 without 
any I reason. Thereafter, an industrial dispute was raised 
and ultimately the Ministry of Labour, Govt, of India, 
referred the dispute for adjudication to this Tribunal. The 
action of the Management in not providing employment 
to Kuldip Bhuia, the dependent son of Late Saro Bhuini, as 
per provision of NCWA is not justified and Kuldip Bhuia is 
entitled to get employment in place of his deceased mother. 

; It has been prayed that this Hon’ble Tribunal be 
pleajsed to pass an award in favour of the dependent son 
of Ljate Saro Bhuini as per Cl. 9.3.2 of NCWA. 

! 3. The case of the management is that Smt. Saro 
Bhuini was an employee of R.O.C.P., South Jharia under 
Kusjtore Area of M/s. BCCL and was designated as a 
Wagon Loader. She died on 15-9-94. Kuldip Bhuia the son 
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of Late Sara Bhuini, applied for employment in place-ofhis 
deceased mother. On examination of the claim for 
employment and the concerned documents in respect of \ 
Kuldip Bhuia, it was found that he was below the age of 
15 years at die time of death of Late Saro Bhuini and no 
adult dependent claimed employment in due time. Hence, 
the application for employment was rejected by the 
management vide letter dated 19-3-99. 

In rejoined to thfe written statement of the workman, 
the management has stated almost same fact that it has 
rightly rejected die claim of the applicant for employment 
as he was below the age of 15 years at the time of death of 
Smt. Saro Bhuini. 

It has been prayed that this Hon’ble Tribunal be 
pleased to hold that the action of the management in not 
providing employment to Kuldip Bhuia, the dependent son 
of Late Saro Bhuini is justified and Kuldip Bhuia is not 
entitled to any relief. 

4. In rejoinder to the written statement of the 
management, the workman has stated almost same things 
as have been stated in the written statement. 

5. The management produced MW-1, Hare Krishna 
Choudhary, who has proved documents as Exts. M-l to 
M-7. 

Kuldip Bhuia examined himself as WW-1 who has 
proved documents as E&t. W-l to W-3. 

6. Main argument advanced on behalf of the 
dependent son, of Late Saro Bhuini, that the management 
is not giving employment to the dependent son, Kuldip 
Bhuia, on compassionate ground on the death of his mother 
late Saro Bhuini who died on 15-9-94 and his name finds 
place in the service excerpt of his mother. 

The management argued that he was under-age at 
the time of death of his mother, so no employment can be 
given. 

In this respect the workman argued that he had filed 
School Leaving Certificate which shows his date of birth 
as 15-7-77 and his age was 18 years when he submitted 
papers for employment on 31-5-95. But the management 
has illegally denied to give employment to the son of Late 
Saro Bhuini only on the ground because he was under¬ 
age. The management should have followed and adopted 
the date of birth which is shown in the school leaving 
certificate and not service excerpt given by his mother, 
who was illeterate and given only thumb impression and 
unable to read wrong age of the concerned workman 
because that has been filled in English which she is not 
able to know what has been written. 

In this respect management’s witness MW-1 is very 
much importantmg the case of the concerned workman, 
MW-1 in his cross-examination stated that Late Saro Bhuini 
was a permanent employee of the management. It is true 
that on compassionate ground employment is provided to 
a dependent of the deceased employee. I do not know 


whether the said dependent alongwith his application for 
employment had supplied his school leaving certificate or 
not. I have not seen the school leaving certificate of the 
said dependent and so I cannot say as to what is his date 
of birth mentioned therein. So, it shows that the 
management’s witness has got no knowledge whether the 
concerned workman has produced school leaving certificate 
for employment. Moreover, the argument on behalf of the 
management is that he has applied belated stage which 
cannot accepted because there is limit for giving 
appointment on compessionate ground. 

7. In this respect on behalf of the workmen 2005(2) 
JLJR (SC) 129 has been referred in which it has been held 
by Hon’ble Supreme Court that school records have more 
probative value than a horoscope regarding date of birth. 
Another law referred in Umesh Chandra Vs. State of 
Rajasthan reported in 1982(2) SCC 202 in which Hon’ble 
Supreme Court held that entries in the school register and 
admission form regarding date of birth constitute good 
proof of age. 

8. Considering the above law laid down by the 
Hon’ble Supreme Court, it shows that the management has 
illegally not believing the school certificate of the 
concerned workman and they have denied employment on 
the assumption that the dependent son of Late Saro Bhuini 
is under-age. 

9. Accordingly, I hold that the action of the 
management of M/s. BCCL in not providing employment 
to Kuldip Bhiiiya, the dependent son of Late Saro Bhuini 
Ex-Wagon Leader of RCCP/South Jharia under Kustore 
Area No. VIII as per provision 9:3:2 of NCWA-V is not 
justified. So, the management is directed to provide 
employment to Kuldip Bhuiya, the dependent son of Late 
Saro Bhuini, within 30 days from the date of publication of 
the award. 

This is my award. 

H. M. SINGH, Presiding Officer 
10 2011 
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New Delhi, the 10th October, 2011 

S.O. 3147.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 78/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Dhanbad as shown in the Annexure, in the 
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Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L., and their workmen, 
which was received by the Central Government on 
10-10-201L 

[No; L-20Q12/58(V2000-IR(C-1)] 
D.S.S. SRMNASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSITUALTWKJNADOJM-LABOIJR COURT, 
NO. 1, DHANBAD 

in the matter of an Industrial Dispute under Section 
10(lXd)(2A) of I.D. Act, 

REFERENCE NO. 78 OF 2001 

Parties: Employers in relation to the management 

M/g.B.C.C. LttC 

AND 

Their workmen. 

Present: Shri H.M. Singh Presiding Officer 

Appearances: 

For the Employers Shri H. Nath, Advocate 

For the workman Shri S.C. Gour, Advocate 

State; Jharkhand Industry: Coal. 

Dated, the 29th Sept. 2011 
AWARD 

By OiderNo. L-2(X)12/580/2000-(C.I) dated 16-3-2001 
the Central Government in the Ministry of Labour has, in 
exercise of die powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of M/s. 
BCCL, in not providing employment to Sri Raju 
Hari on compassionate ground, under 9 :3 : 2 of 
NCWA-V, on the death of Late Janki Hari, 
Ex-Sweeper of Moonidih Project is legal, justified 
and proper? If not, to what relief is the said 
dependent entitled ?” 

2. The case of the concerned workman, Late Janki 
Hari was a permanent employee of Moonidih Project/M ine 
ofM/s. BCCL and had put in unblemished record of service. 
During service period Janaki Hari died on24-11-86 in Central 
Hospital, Dhanbad, leving behind him, his two sons and 
widow, namely, SheooBalak Hari, Raju Hari and Smt. Sugia 
Hari respectively. The second son, Raju Hari, seeking 
employment under clause 9:3:2 ofNCWA was a minor at 
that time of death of his father. It was intimated to the 
managment that the moment Raju Hari would attain 18 years 
age, application for employment with full details, will be 
filed. After attaining 18 years, die application with B.D.O./ 
Mukhia certificate etc. with no objection from his mother 


and elder brother, was filed before the management The 
management after being satisfied about die genuity and 
bonaf ide for employment referred the claimant to their own 
Medk ai Board m the yew 1998. Ultimately, the management 
of Moonidih Area of M/s. BCCL vide their letter dated 
17/18 9-98 regretted employment to Rjyu Hari. The claiment 
through his union raised an industrial dispute before die 
A.L.C. (C), Dhanbad, which ended in future, resulting to 
the present dispute before the Tribunal for adjudication. It 
has been submitted that the applicant/workman is entitled 
for employment in place of his father, who was in 
emplc yment and died while in service, from June, 1998 i.e. 
after :10 days of Medical examination etc., with full back 
wages. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award in favour of the workman. 

3. The case of the management is that Late Janki 
Hari oras employed at Moonidih Project and he died on 
24-11 -86. Raju Hari applied for employment in place ofhis 
father m 1-8-95, whik his fete died in 1986. The Screening 
Committee had directed Rqo Had to appear on 16-8-95, but 
he did not appear. Management requested Smt. Sugia Devi 
wife o f Late Janki Hari to Submit death certificate, other 
documents along with reasons for delay. Raju Hari filed 
necess ary documents before the management on 1-8-95. 
The Screening Committee after going through the papers 
direct* d Raju Hari for medical examination. After the receipt 
of the medical report, the same alongwith the file was sent 
to the Gentral Manager (Personnel), Koyia Bhawan, 
rejected the application for employment of Raju Hari. After 
from the facts of the case, the claiming for employment 
after about 9 years after the death ofhis father makes the 
demand for employment of Raju Hari in place ofhis father, 
i demand, which is not maintainable in view of the 
i decisions of the Hon’ble Supreme Court and High 



It has been prayed that this Hon’ble Tribunal be 
please^ to pass an award holding that the action of the 
t of BCCL in not providing employment to Raju 
compassionate ground under 9-3-2 of NGWA-V on 
ith of Late Janki Hari is legal and justified. 

Both the parties have filed their respective 
rs admitting and denying the contents of some of 
graphs of each other’s written statement. 

The management has produced MW-1, N.K. Jha, 
who has proved documents as Exts. M-l to M-8. 

the concerned applicant has produced himself as 
WW-1 (Raju Hari) and has proved documents as Exts. 
W-l taW-3. 



rejoin 
the 


fr. Main argument advanced on behalf of the claimant 
that his father was working as a sweeper as permanent 
workn en are died on 24-11-1986. At the time ofhis death he 
was only 9 years. After the death of his father he had 
submitted an application for employment in place of his 
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deceased father dated 1-8-95, Ext, M-l. He was asked to 
appear before Medical Board which is Ext. W-1 t He was 
senttol^yabadHsapitai for X-ray as per Ext. W-2. But as 
per Ext W-3 his application for employment was regretted 
by the maaagemaat 

7. Mara apmett advanced on behalf of the 
management is that the father of the claimant, Raju Hari, 
died on 24-11-86 andheapphed for providing employment 
in the year 1995, so his employment cannot be considered. 

In this respect the representative on behalf of the 
claimant argued that there is no time limit as per NCWA for 
appointment on compassionate ground. Moreover, at the 
time of death of his father, he was only 9 years. After 
becoming majority he submitted application on 1-8-95. It 
shows that the management’s action was not justified. 
Moreover, MW-1 in Ins cross-examination stated that Janki 
Hari was the permanent employee. Raju Hari for the purpose 
of his employment was mirdr filly examined also. I do not 
remember whether any sack office order has been filed in 
this case or not showing formation of the Screening 
Committee, or its consdtutxniL It is true that GM, Moonidih 
Area had recommended for theappointment of Raju Hari. 
In the letter (Ext. M-7) sent to GM. Moonidih Area no 
reason has been disclosed for regret of appointment of 
Raju Hari. In that letter no reason has been furnished. It is 
true that Raju Hari had claimed appointment as per the 
provisions ofNCWA-V. It is true under NCWA there is no 
time limit given for offering employment on compassionate 
ground. This statement of the management shows that the 
management has illegally given letter of regret for not giving 
appointment on compassionate ground for job of sweeper 
though the management admitted that when his father died 
he was only 9 years old. As per Ext. W-3 Raju Hari was 
informed that Headquarter, Koyla B ha wan, has regretted 
his appointment. In this letter no reason was disclosed for 
regreting his application for appointment, when he had 
given application for employment he was ordered to appear 
before Medical Board with complete other documents. 

8. Considering the above facts and circumstances. I 
hold that die action of die management of M/s. BCCL in 
not providing employment to Rqju Hari on compassionate 
ground, under 9:3:2 ofN.C.W.A.-V, on the death of Late 
Janaki Hari, ex-Sweeper of Moonidih Project, is not legal 
and justified. So, the management is directed to give 
employment to Raju Hari, son of Late Janaki Hari, within 30 
days from the date of publication of the award. 

This is my award. 

H. M. SINGH, Presiding Officer 
li 2011 
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New Delhi, the 11th October, 2011 

S.O. 3148.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/ 
2011) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Bank of 
Maharashtra and their workmen, which was received by 
die Central Govemmenton 11 -10-2011. 

x [No. L-12011/26/2010-IR (B-II)] 

RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT, BHUBANESWAR 

Present: Shri J. Srivastava, Presiding Officer, 

C.GI.T.-cum-Labour Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE No. 21/2010 
Date of Passing Order - 26th August. 2011 

Between: (1) The Branch Manager, 

Bank of Maharashtra, Cuttack 
Branch, Buxi Bazar, Orissa, 

Cuttack -753 001, 

(2) The Chief Manager, 

Bank of Maharashtra, 

Human Resources, 

Management Department, 

Central Office, Lokmangal, 1501, 

Shivaj inagar, Pune - 05. 

(3) The Assistant General Manager, 

Bank of Maharashtra, Kolkata Region, 
3-NS Road, Kolkata, Kolkata -1 

.. .1st Party-Managements. 

And 

The Unit Secretary, Bank of Maharashtra 
Employees Union, 

C/o. Bank of Maharashtra, Cuttack Branch, 
Buxi Bazar, Cuttack -753 001. 

... 2nd Party-Union. 

APPEARANCES: 

Shri Sambhunath Majhi, For the 1st Party 

Admn. Officer. —Management. 

Prasant Kumar Rout, For the 2nd Party 

General Secretary. —Union. 
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ORDER 

The Government of India in the Ministry of Labour 
has referred die following industrial dispute vide their tetter 
No. L-12011/26/2010-IR (B-II), dated 26-11-2010. 

“Whether the demand of the Union to promote 
Shri Anjan Kumar Nayak, Part Time Sweeper 
(PTS), Cuttack Branch, to the post of full time 
sub-staff on regional seniority basis, in the post 
created by the central office, is legal and or 
justified? What relief the Union is entitled to?” 

2. The 2nd Party-Union filed statement of claim 
asserting its case. The 1st Party-Management No. 1 to 3 
did not file any written statement, but in the meantime the 
dispute was settled amicably out of the court by the parties 
and they have filed memorandum of settlement in Form-H 1 
with offer letter which was duly accepted by the aggrieved 
party. As such the case is liable to be decided in terms of 
the compromise. 

3. As the aggrieved party i.e. the disputant-workman 
as per offer letter of the 1 st Party-Management has joined 
duties, there remains no dispute to be adjudicated upon. 
The case is decided as no dispute case. The memorandum 
of settlement along with offer letter shall form part of this 
order. 

\ 

J. SRIVASTAVA, Presiding Officer 
PORM-H 
(SEE RULE 58) 

Form for Memorandum of Settlement 
Name of the Parties: 

Representing Management Branch Manager, 

Bhubaneswar Branch (1st 
Party) 

Representing Workmen Bank of Maharashtra 

Employee’s Union (2nd 
Party) 

Short Recital of the case: 

The 2nd Party filed a case against the 1st Party on behalf 
of the aggrieved, Sri Anjan Kumar Nayak for being 
purportedly superseded at the time of promotion from 
PTS (part-time sub staff) to Substaff. 

The Schedule: 

Vide ID case No. 21/2010 
Terms of Settlement: 

As per Offer Letter # AX1/STAFF/SS/5649/2011 
Dt. 17-8-2011 as enclosed duly accepted the aggrieved. 
Witnesses : Signature of Parties 

1. Sd/- Anjan Kumar Nayak 

2. Sd/-- Asstt. Secy. BOMEU 

3. Kolkata 

Sd/- 

Branch Manager 
1 st Party (Management) 
Unit Secy. BOMEU 
2nd Party (Workmen) 


11 2011 
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New Delhi, the 11th October, 2011 
S.O. 3149 . — In pursuance of Section 17 of the 
Indus trial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. No. 37/ 
2009) of the Central Government Industrial Tnbunal-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
Industrial Dispute between the management of Central 
Bank of India and their workmen, received by die Central 
Government on 11-10-2011. 

[No. L-1201 l/5/20Q9-IR(B-II)] 

| RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 
| Tuesday, the 27th September, 2011 
Pnscftt: A. N. JANARDANAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 37/2009 
(In th; matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of Central Bank of India and their 
Workmen) 

BETWEEN 

The G eneral Secretary 
Centr il Bank of India, 

Empl< jyees Union 11, 

2nd Line Beach 
Chennai-600001 
vs. !. 

The G eneral Manager 
Centr il Bank of India 
Regional Office, 

PostBioxNo. 377 
Rahej i Complex, 3rd Floor, 

No. 69, Anna Salai Chennai-600002 
APPEARANCE: 

Forthje 1st Party/Petitioner Union—M/s. KM. Ramesh, 

Advocates 


. 1 st Paity/Petitioner Union 


.. .2nd Party/Respondent 


For the 2nd Party/Management— M/s. T.S. Gopalan & 
j Co., Advocates. 
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AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-12011/5/2009-IR (B-II) dated 25-03-2009 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the Management of 
Central Bank of India to withdraw the allowance 
being paid to their five scooter man/driver-cum- 
peons, viz. S/Sii R. Gopinathan, K. Ramachandran, 
A. Prakasam, N. Gopal and E. Kannadasan for 
their functional duty w. e.f. 24-8-2008 is legal, fair 
and justified? What relief the workmen 
represented by the Central Bank of India 
Employees’ Union are entitled to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 37/2009 and issued notices 
to both sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter and 
Rejoinder Statement as the case may be. 

3. The Claim Statement contentions briefly read as 
follows: 

S/Sri R. Gopinathan, K. Ramachandran, A. Prakasam, 
N. Gopalan and E. Kannadasan had been working as Drivers 
since long. They were paid die Driver’s Special Pay of 
Rs. 1,320 they have been posted as a Scooter/Driver-cum- 
Peon at Non-Banking Office after due process of selection 
and were in receipt of Special Pay payable to Drivers as 
per the Bipartite Settlement. All on a sudden Regional 
Office issued notices under Section-9A of the ID Act to 
the Driver employee to withdraw their Driver Special Pay 
without any reason or discussion. Dispute was raised 
which ended in a failure report upon which the reference 
is occasioned. In order to cater to collection and delivery 
of clearing cheques from die bank branches in Chennai 
city to and from Reserve Bank of India, Respondent/Bank 
had drawn Sub-Staff employees who are Drivers at the 
branches and entrusted them with the work of during 
scooter/motorcycle to collect the cheques from the 
branches of the Respondent/Bank. The Respondent/ 
Management has filled the post of Drivers for collection 
of cheques and invited Sub-Staff making it known to them 
that the posting of Drivers would be in terms of Charter- 
S-7 of Promotion Policy Agreement (PPA) for Award Staff 
for selection. The workmen herein were thus selected and 
posted as Drivers. They have been discharging duties as 
Drivers and drawing Driver Special Pay of Rs. 1,320 
without any hindrance. Issuance of notice under Section- 
9A and consequent withdrawal of Driver’s Special Pay on 
the Sub-Staff employees availed under this dispute is 
unfair labour practice. Subsequent to the reference R. 
Gopinathan has been continued to be employed paying 
Driver Allowance. His case is now not contested. Same is 


the case with E. Kannadasan who joined another Union. 
There is gross discrimination against the remaining 3 
workmen. They have been working as Scooterman/Drivers 
for over 16 years. If clearing of cheques is decided to be 
handed over to courier service the concerned workmen 
should have been offered permanent Driver post instead 
of recruiting from outside, which is arbitrary. Hence the 
Driver’s Special Allowance is to be ordered to be restored. 

4. Counter Statement allegations briefly read as 
follows: 

Allowances are paid to Award Staff in terms of the 
Awards and Settlements. When once a particular Award 
Staff is relieved of his obligation to work as Driver Special 
Allowance would also cease. No Award Staff can demand 
allotment of particular job to earn Special Allowance. 
Change in the nature of or withdrawal of Special allowance 
can be done without notice under Section-9A because 
such changes are pursuant to the Awards or Settlements. 
Under a novel idea to facilitate convenience the Chennai 
Region, way back in 1985 to send Subordinate Staff of 
NBO by Scooter to various branches for collection of 
outward cheques and delivery of inward cheques to each 
branch in the city. Five Scooters were purchased and 5 
staff members possessing Driving License were deployed 
as Scooterman to be positioned in NBO, Chennai. While 
Gopinathan was appointed as Driver^cum-Peon remaining 
Sub-Staff were only peons before posting as Scootermen. 
As Scootermen Rs. 1,320 per month was paid as Special 
Allowance. There were complaints of dislocation of work 
for various reasons and the system was not working 
elsewhere. Other nationalized banks in the region were 
found to have resorted to outsourcing for the matter which 
showed better efficiency at the same time rendering the 
cost cheap. This outsourcing was thought of by the 
Management in 2006 and 2008. By way of abundant caution 
Section-9A notice was issued though it was not necessary 
as per Award and Settlement proposing change from 
24-8-2008, change was given effective from 09-01-2009 
and the Sub-Staff members were relieved as Scooterman. 
Gopinathan continues to received Special Pay of Rs. 1,320 
since his appointment was as Peon-cum-Driver. Since some 
dispute is pending concerning Kannadasan his allowance 
could not be discontinued. Special Pay of 3 others were 
discontinued from 9-1-2009. The Scooters were also 
disposed of. There is no scope for interference. The 
changes are routine affairs and being done in terms of 
Awards and Settlements not attracting Secli 0 A. There 
is no scope for discussion and negotiation on .his issue. 
The Scooters have become beyond repairs. Outsourcing 
system is not illegal or not unethical. There is no reduction 
of manpower resulted by the change. It is a better system 
of arranging bank’s affairs and not aimed at causing any 
prejudice to the workman. It is not unfair labour practice. 
There is no discrimination since Special Allowance to E. 
Kannadasan is for a different reason. Nature of duties 
done by them has become redundant. Hence functional 
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allowance is withdrawn. The claim 1 > to be rejected. 

5. Rejoinder contentions in a nu shell are as follows: 

Work allocation of Special Alio vance carrying post 
is based on the terms of the PPA Settlement which is still 
subsisting. Legally binding terms of settlement based on 
which selection to such posts is made provide for scheme 
of allocation of work. The selection is not based on 
exigencies. Such posts are permanent and the Drivers are, 
paid allowance even during leave. The Sub-Staff were 
selected as Scooterman on permanent basis as per seniority 
and eligibility. In Bipartite Settlement discussion it has 
been assured that outsourcing could be amicably resolved 
and till that outsourcing of permanent job is not to be 
resorted to. Section-9 A of the ID Act is attracted since the 
change would affect the employees. In a similar dispute 
by another Union the allowance is continued to be paid 
with differential treatment to the workmen herein showing 
double standard amounting to unfair labour practice. In 
terms of PPA subsisting and legally binding between the 
parties the Scooterman in Sub-Staff are designated as 
Drivers with special allowance of Rs. 1,320 paid on 
permanent basis irrespective of whether they ride 
motorcycle or not. The action of the Management is 
colourable exercise of power. 

6. Points for consideration are f 

(i) Whether the withdrawal of the Special 

Allowance to Scooterman/Driver-cum-Peons viz:. 

S/Sri K. Ramachandran, 

A. Prakasam and N. Gopal for their functional duty 
w.e.f. 24-8-2008 is legal, fair and justified? 

(ii) To what relief the concerned workmen are entitled? 

7. Evidence consists of the oral evidence of WW1 
and Ex.Wl to Ex,W18 on the petitioner’s side and oral 
evidence of MW1 and Ex.Ml to Ex.M 8 on the 
Respondent’s side. 

Points (i) & (ii) 

8. Heard both sides. Perused the records, documents 
and evidence. The learned counsel on either side keenly 
argued in support of their respective contentions. The 
withdrawal of allowances to Scootermen/Driver-cum-Peons 
all on a sudden without notice wider Section-9A of the ID 
Act is assailed as illegal and unjustified. 

9. According to the respondent’s learned counsel 
as per the Para-5.289 of Desai Award only if a workman is 
put on charge and he works on that post special allowance 
is to be given; Section-9A notice is not needed when the 
change is under a .settlement or award which change is 
provided under Desai Award. Still 9 A notice was given in 
the case on hand and that was only as a matter of abundant 
caution. Since the workmen wanted to continue the system 
which has not been proved to be beneficial the dispute 
has been raised. When a Sub-Staff is appointed as Driver- 
cum-Peon he is given Special Allowance as is being 
continued to be paid to R. Gopinathan who was initially 


appointed as such whereas the case of the others except 
E. Kmnadasan is different. Kannadasan gets the Special 
Allowance since a case is pending. There is no 
-discrimination against any workmen. It is not correct to 
say that if there is no work done in a special allowance 
cany ing post by a workman the allowance should be given. 
Relit nee was placed on the decision of the Supreme Court 
in STATE BANK OF BIKANER AND JAIPUR VS. 
KHANDELWAL(R.L) (1968-I-LLJ-589) wherein it is held 
“the special allowances payable to persons doing 
supevisory work or work which was described by the 
Sastr i Award as requiring special qualifications or skill for 
the efficient discharge of duties were laid down in Para. 
164 c if the award. In Para. 168 mention was made of certain 
categories described in various banks by such terms as 
junicr assistants and senior assistants and classified by 
soirn banks as officers. It was held that the terms do not, 
by themselves, indicate the nature of the work entrusted 
to th< sm. Irrespective of their designation, in so far as their 
work falls under clerical work, though of a higher type, as 
explained by the tribunal in the discussion relating to 
categ ories of workmen, they must also be entitled to the 
scale 3 of pay, minimum special allowance, etc. which were 
presc ribed for the appropriate kind of work during such 
periods as they were incharge of that kind of woik. It was 
forth ;r noted that it was not possible to give a more precise 
or detailed direction in this matter; and the tribunal ended 
this ¥ aragraph by standing that they trusted that the banks 
will i ict in the true spirit of these directions. It appears that 
it was in the light of these directions that the respondent 
was given supervisory allowance after 14th March 1955 
when, as we have mentioned earlier tie was authorized to 
pass fcheques or debit vouchers. The case of the appellant 
that, was w.e.f. 3rd February 1956, the respondent ceased 
to be entrusted with this work and was doing the work of 
an ordinary routine clerk, so that he was no longer entitled 
thereafter to the special allowance as laid down by the 
Sastii Award in the paragraphs mentioned above. It 
appe irs to us that (his plea put forward on behalf of the 
appe lant must be accepted’. 

10. I do not find any force in the contentions on 
beha: f of the petitioner. As argued by the Respondent the 
deployment of subordinate staff as Scootermen for 
colle ;tion arid delivery of cheques in the city discemibly 
arose under a novel idea to facilitate convenience and 
speedy clearance of cheques. Again the said system was 
switc hed over by its discontinuing due to the system 
haviiig not worked with the required efficacy. There had 
arise® various complaints of dislocation of work for 
different reasons. The said system was also not working 
elsewhere. In other nationalized banks there was recourse 
to outsourcing which was with better efficacy. The 
Management also thought of adopting the outsourcing, 
though not introduced, which could be decided by an 
amicible settlement as agreed between the Management 
and trie Labour Unions. It is only finding the system not 
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workable with efficiency as well as being a costly affair 
contra to the expectation, when the same was once 
envisaged and implemented the same was thought of 
being discontinued. Both the changes, one firstly bringing 
about the system and the other present discontinuing the 
same are discemibly routine affairs being done as per 
Awards and Settlements and, therefore the change back 
does not attract the application of Section-9 A. The change 
back assures a better system for arranging the bank’s 
affairs. It is not causing any prejudice to workmen. There 
is no reduction of manpower entailed in the change. It is 
not an unfair labour practice. There is no discrimination 
between the affected 3 employees with the other 
2 employees not standing in comparison because the said 
2 persons are not similarly situated as the affected 3 
persons. The Special Allowance payable if and when the 
workmen discharge such duties by reason of which alone 
such allowance are payable and paid, the said allowance 
assumes the characteristic of functional allowance which 
is not at all payable as per the Awards and the decision of 
the Supreme Court cited above. Though the selection of 
the workmen was not based on exigencies, it was based 
on a novel idea to improve and facilitate convenient and 
speedy transaction in clearing of cheques. The said post 
cannot be said to be permanent and the selection of Sub- 
Staff is not characterized as on permanent basis though it 
is as per seniority and eligibility. The initial appointment 
of the workmen was only as Sub-Staff. They cannot be 
equated as Drivers appointed on permanent basis. The 
arrangement of deploying 5 Scootennen that came to be 
made as an interim measure cannot be termed as permanent 
arrangement. Though it may have been intended to be an 
absolute arrangement when supervening factors 
necessitated a change back with the resultant need of the 
Scootermen to be reverted to their initial posts. When it is 
to provide for a better system of managing bank’s affairs 
and are only as routine affairs they are not very much 
open to challenge. The larger cause of the bank institution 
is to prevail upon the mediocre claim or right of the 
workmen. The claim in respect of S/Sri R. Gopinathan and 
E. Kaimadasan not being contested at this stage of enquiry, 
they do not fall for consideration. For the discussion 
above it is only to be held that die withdrawal of the 
allowance to the Scootermen S/Sri K. Ramachandran, 
A. Prakasam and N. Gopalanis only legal, fair and justified. 

11. The re fe ren ce is answered accordingly. (Dictated 
to the P.A., transcribed and typed by him, corrected and 
pronounced by me in die open court on this day the 
27th Se p tember, 2011) 

AirN. JANARDANAN, Presiding Officer 
Witness Examine 

For the 1st Party/ : WW1, Sri D.B; Gopinath ~ 

Petitioner Union 

For the 2nd Party/ MW1, Sri S. Latchoumi 

Management Narayanin 


Documents Marked on the petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

18-04-1986 

Memorandum issued by the 
Respondent re: designation 
assigned to K. Ramachandran as 
Driver-cum-Peon 

Ex.W2 

22-04-1986 

Office order issued by the 
Respondent to K. Ramachandran 

Ex.W3 

15-12-2005 

Circular issued by the 
Respondent re: Selection Process 
for the post of Driver 

Ex.W4 

02-08-2008 

Notice issued by the Respondent 
Bank re: Change of system of 
functioning of clearing operations 

Ex.W5 

11-08-2008 

Industrial Dispute raised by the 
Petitioner before the Asstt. Labour 
Commissioner (Central), Chennai 

Ex.W6 

14-10-2008 

Reply given by the Respondent 
Management before the RLC to 
the Industrial Dispute 

Ex.W7 

09-11-2008 

Letter from All India Bank 
employees’ Association to the 
Petitioner 

Ex.W8 

29-11-2008 

Letter from Petitioner to the 
Respondent 

Ex.W9 

02-08-2008 

Notice u/s 9-A of the ID Act 
issued by the Respondent to 
K. Ramchandran with annexure 


Ex.W10 09-01-2009 


ExWll 03-02-2006 


Ex. W12 02-08-2008 


Ex.W13 09-01-2009 


ExW14 07-04-1990 


ExW15 17-09-19% 


Notice u/s 9-A of the ID Act 
issued by the Respondent 
to K.Rama-chandran with 
enclosures 

Memorandum issued by the 
Respondent regarding desi¬ 
gnation assigned to N. Gopal as 
Driver-cum-Peon 

Notice u/s 9-A of the ID Act issued 
by the Respondent to N. Gopal 
with annexure 

Notice u/s 9-A of the ID Act issued 
by the Respondent to N. Gopal 
with enclosures 

►Memorandum issued by the 
Respondent re: designation 
assigned to A. Prakasam as 
Driver-cum-Peon 

Memorandum issued by the 
Respondent re: designation 
assigned to A. Prakasam as 
Driver-cum-Peon 
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Ex.W16 

02-08-2008 

Notice u/s 9-A of the ID Act 
issued by the Respondent to 
A. Prakasamwith annexure 

ExW17 

09-01-2009 

Notice u/s 9-A of the ID Act 
issued by the Respondent to A. 
Prakasam with annexure 

EX.W18 

02-08-2008 

Notice u/s 9-A of the Ip Act issued 
by the Respondent to, R. 
Gopinathan with annexure 

ExW19 

02-08-2008 

Notice u/s 9-A of the ID Act 
issued, by the Respondent to 
E. Kannadasan with annexure 

Ex.W20 

21-11-2008 

Tender document issued by the 
Respondent 

On the Respondent’s side 

Ex. No. 

Date 

Description 

Ex. Ml 

19-06-2006 

Memo from Respondent to R. 
Gopinath, N. Gopal, E. 
Kannadasan, K. Ramachandran & 
A. Prakasam 

ExJM2 

10-12-2008 

Report of RLC (C) on conciliation 
of failure 

ExM3 

02-08-2008 

Memo from Regional Office, 
Chennai to N.B.O., Chennai and 
notices to five Employees - notice 
of change of service conditions 

ExJM4 

13-04-2006 

Memo from Regional Office, 
Chennai to Zonal Office, Chennai 

Ex.M5 

03-06-2006 

Memo from R.O. Chennai to Zonal 
Office, Chennai 

ExM6 

14-09-2007 

Memo to Regional Office, Chennai 
from Nungambakkam 

ExM7 

19-09-2007 

Reply from Regional Office, 
Chennai to Nungambakkam 
Branch 

Ex.M8 

13-02-2008 

Report of functioning of non- 
business office 


^ fterft, 11 3rag3R, 2011 
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New Delhi, the 11th October, 2011 

jS.O. 3150.—fn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/53/2007) of the Central Government Industrial Tribunal/ 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Dena Bank and their workmen, which 
was received by the Central Government on 11-10-2011. 

(No. L-12012/252/1995-IR (B-D)] 
i RAMESH SINGH, DeskOfficer 


ANNEXURE 

BEFORE SHR1J. P. CHAND, PRESIDING OFFICER, 
CGIT-OJM-LABOURCOURT, NAGPUR 

Case No.CGIT/NGP/53/2007 

Date: 23-09-2011 

Party No. 1 (a) The Regional Manager, Dena Bank, 

Shalunar Hall, Shivaji Road, 
j Nasik, Maharashtra 

Versus 

Party No. 2 : Shri Rajendra Mahadeo Naik 

R/o Near Kolhapuri Gate, 
Kharkadipur, Amravati, 
i Maharashtra. 

AWARD 

(Dated: 20th September, 2011) 


Iln exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of Dena Bank and their workman Rajendra 
Mahadeo Naik, to the Central Government Industrial 
Tribuml-Cum-Labour Court, Jabalpur for adjudication, as 
per letter No.L-12012/252/95-IR(B-II) dated 8-1-1997, with 
the follp wing schedule :- 


“Whether the action of the Dena Bank (1. The Branch 
Manager, Dena Bank, Keliwali, Tah. Akot, Distt. 
Akola and 2. The Regional Manager, Dena Bank 
Shalimar Hall, Shivaji Road, Nasik) in deeming the 
workman shri Rajendra Mahadeo Naik, a water-boy- 
ciim-sepoy as volintarily retired w.e.f. 27-4-1991 is 
legal, proper and justified ? If not, what relief to the 
workman is entitled to ? 

Subsequently, the reference was transferred to this 
Tribunal for adjudication in accordance with law. 

21 On receipt of the reference, parties were noticed 
to file jtheir respective statement of claim and written 
statement, in response to which, the workman, Shri 
Rajendra Mahadeo Naik (“the workman” in short) filed 
the statement of claim and the management of Dena Bank 
(“party ho. 1 ” in short) filed the written statement. 
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The case of the workman is that he was in 
employment with party no. 1 in the capacity of a peon 
since 26-2-1982 and he was being paid @ Rs. 1600 per 
month, which was much less than the prescribed rates of 
basic wages applicable to him and he worked at Keliweli 
Branch and his service record was clean and without any 
stigma and on 26-3-1991, he was served with the notice 
dated 19-3-1991 issued by the Regional Office of Dena 
Bank, Nasik and by the said notice, he was asked to join 
duty within 30 days from the date of the receipt of the said 
letter but as he was sick, he could not able to join his duty, 
but he had sent personally a letter in the hand of his family „ 
member intimating his inability to resume duty due to his 
illness and praying for grant of leave, but the party no. 1 
instead of showing sympathy, served the notice dated 
31-5-1991, informing him that he had been treated as 
voluntarily retired, since he failed to report within 30 days 
and the action of the party no. 1 in removing him from 
service is illegal, improper and contrary to law and after 
his recovery, he approached the party no. 1 time and again 
for providing work but without any effect and on 
30-1-1992, party no. 1 informed him that the decision cannot 
be revoked. 

The further case of the workman is that his removal 
from service was without giving him any opportunity to 
plead his case and he was not aware of the Bi-partite 
Settlement dated 10-4-1989 and he had not authorized any 
union to decide or appear on his behalf in any settlement 
and the party no.l did not follow the provisions of law of 
Section 25F of the Act and the party no. 1 neither initiated 
any enquiry nor called for any explanation from him for 
remaining absent and terminated his service against the 
principles of natural justice and he is entitled for 
reinstatement in service with full back wages. 

3. The party no.l in the written statement has 
admitted that the workman was appointed as a water-boy- 
cum-sepoy on 26-2-1982. However, it has pleaded that the 
terms and conditions of the employment of the workman 
are governed by various settlements and award generally 
known as Sastri Award and Desai Award and since 1987, 
the workman was irregular in his attendance and he started 
remaining unauthorized absent without intimation, 
permission and sanctioned leave, but on all the occasions, 
the management leniently considered his case and granted 
opportunity to improve himself, but, the workman treated 
the leniency shown to him as weakness of the management 
and continued to commit such misconduct and even after 
issuance of warning letters by the Branch Manager, he 
did not improve his attendance and remained absent from 
29-10-1990, without submitting any application for leave, 
for Which notice under clause 17 of Bi-partite Settlement 
dated 10-4-1989 was served on him vide reference no. RON/ 
PER/1832/91 dated 19-3-91 and the notice was received 
by the workman on 26-3-1991 (wrongly mentioned as 
16-3-1991 in the written statement) and as the workman 


failed either to submit his written explanation or resume 
his duties within one month, he was deemed to have been 
voluntarily retired from Bank’s service w.e.f. 27-4-91 i.e. on 
expiry of 30 days from the date of receipt of the notice, as 
per the laid down provision of Bi-partite settlement and 
the Hon’ble Apex Court in the case of Punjab and Sind 
Bank and others, reported in 2001 -I LLJ-174 have held the 
action taken by the Punjab and Sind Bank against its 
employee for unauthorized absence from duty under the 
Bi-partite Settlement and declaring the employee to have 
been voluntarily retired from service to be valid and 
justified and in view of such facts and circumstances of 
the case, the action taken by it against the workman is 
legal and proper. It is also pleaded by the management 
that the past records of the workman were very poor and 
he was not sick as claimed by him and he did not give any 
information to the management about his alleged illness 
and the provision of Section 25F of the Act are not 
applicable to the present case, as it is not a case of 
retrenchment and ignorance of law is not a ground to 
overcome from the provisions of Bi-partite Settlement and 
the workman is not entitled for any relief. 

4. In support of his case, the workman examined 
himself as a witness besides placing reliance on documents 
submitted by him. The evidence of the workman is on 
affidavit. It is necessary to mention here that in spite of 
giving of sufficient opportunities, as management (Party 
no. 1) did not cross-examine the workman, as per order 
dated 13-8-2008, the cross-examination was closed and 
the case was poste to 11-9-2008 for argument. As on 
11-9-2008, die Party no. 1 remained absent and nobody 
appeared on its behalf, the case was fixed for award. 

It is also necessary to mention here that as no award 
was passed by my predecessor in office, the case was 
reopened and parties were noticed for rehearing of 
argument on merit of the case and after hearing the parties, 
the case was closed for award. 

5. At the time of argument, it was submitted by the 
learned advocate for the workman that the workman was 
working with the party no. 1 as a peon since 26-2-1982 and 
as he was ill, he remained absent from duties and he 
received the notice sent by the Regional Office of the 
Bank dated 19-3-1991 on 26-3-1991, in which he was directed 
to join duties within 30 days of receipt of the notice and as 
the workman was sick and was not in a position to resume 
duties, he sent a letter at the hand of his family member 
intimating the Bank about his sickness and inability to 
resume duties and praying for grant of leave but the bank 
vide letter dated 31-5-1991 intimated him that he had been 
treated as “Voluntarily retired ” from service, since he failed 
to report within 30 days of the date of receipt of the notice 
and such act of party no. 1 is illegal, improper and contrary 
to law and the settlement dated 10-4-1989 is not binding 
on the workman and the party no. 1 did not comply with 
the mandatory provisions of Section 25F of the Act, before 
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termination of the services of the workman and such 
termination without any notice and without any 
opportunity to defend his case is against the principles of 
natural justice and therefore, the workman is entitled for 
reinstatement in service with continuity and full back 
wages. 

6. On the other hand, it was contended by the 
learned advocate for the party no.l that since 1987, the 
workman was very irregular in his attendance and started 
remaining absent from duty unauthorisedly, without 
intimation, permission and sanctioned leave and the 
management took lenient view with the hope that the 
workman would improve himself, but the workman did not 
improve himself, but on the other hand, took such leniency 
of the management as weakness and very often remained 
unauthorized absent and for continuous unauthorized 
absence of the workman from 19-6-1989 and 19-2-1990, 
notices dated 18-9-1989 and 2-7-1990 under clause 17 of 
Bi-partite Settlement dated 10-4-1989 respectively had been 
served on him and as the workman again remained absent 
from 29-10-1990 without submitting any application for 
leave, notice under clause 17 of the Bi-partite Settlement 
dated 10-4-1989 was served on him as per letter no. RON/ 
Per/1832/91 dated 19-3-1991 and the same was received 
by the workman on 26-3-1991 (wrongly mentioned as 16- 
3-1991, in the written statement) and as the workman neither 
resumed duties nor submitted any written explanation for 
such unauthorized absence within 30 days, he was deemed 
to have been voluntarily retired from Bank’s service w.e.f. 
27-4-1991, on expiry of 30 days from the date of receipt of 
the notice and the provision of Section 25F of the Act is 
not applicable to the present case, as it is not a case of 
retrenchment and the action taken by the management is 
in accordance with law and under the provisions of the 
Bi-partite Settlement and Bank had not received any letter/ 
applicationfrom the workman in respect of his continuous 
absence from 29-10-1990 and he also did not report for 
duties within 30 days of receipt of the notice served on 
him and the workman is not entitled for any relief. 

In support of such contentions, the learned advocate 
for the party no. 1 placed reliance on the decisions of the 
Hon’ble Apex Court as reported in 2001-I-LLJ-196 (Punjab 
and Sind Bank and others Vs. Sakttar Singh). 

7. At this juncture, I think it necessary to mention 
the essential facts, which are necessary for deciding the 
reference, in brief. It is not disputed by the parties that the 
workman was working with party no. 1 since 26-2-82. It is 
also not disputed that the workman remained unauthorized 
absent from duties continuously for more than 90 days 
w.e.f. 29-10-1990 and for that a notice was sent by the 
Bank to the workman on 19-3-1991, calling upon him to 
report for duty within 30 days of the notice or to give 
explanation for his absence satisfying the management 
that he has not taken up another employment or avocation 
and he has no intention of not joining the duty, failing 


which, he would be deemed to have voluntarily retired 
iron iBank’s service on toe expiry of the time fixedaod the 
Said notice was received by the workman on 26-3-1991. It 
is also not disputed that the workman did not join duty 
within die 30 days time after receipt of die notice. According 
to th e claim ofthe workman, as he was ilk he did not resume 
his duties and in response to thenotice received by him 
on 26-3-1991, he personally had sent a letter in the hand of 
his family member intimating his inability to resume duty 
due to his illness and praying for grant of leave. However, 
according to die party'no.l, no letter or application was 
received by the Bank from the workman within the 
stipulated time. 

8. Before delving into the merit of the matter, I think 
it opposite to mention clause 17 of the Bi-partite Settlement 
dated 10-4-1989, under which action was taken by the party 
no. 1 against the workman and the principles enunciated 
by pie Hon’ble Apex Court in respect of the same, as 
repeated in2001-IU-196(Supm) Clause 17 of the Bi-partite 
Settlement dated 10-4-1989 reads as fallows: 


! The earlier provisions relating to the voluntary 

t tion of employment by the employee in the earlier 
ments shall stand substituted by the following; 
j (a) When an employee absents himself from work 
for a periqd of 90 or more consecutive days, without 
! submitting any application for leave or for its 
extension or without Ay leave to his credit or 
beyond the period of leave sanctioned originally/ 
subsequently or when there is a satisfactory 
evidence that he has taken up employment in India 
or when the management is reasonably satisfied that 
he has no intention of joining duties, the 
I management may at any time thereafter give a notice 
to the employee at his last known address calling 
[ upon him to report for duty within 30 days of the 
date of notice, stating inter-alia the grounds for 
coming to the conclusion that the employee has no 
intention of joining duties and furnishing necessary 
evidence, where available. Unless the employee 
reports for duty within 30 days of the notice or gives 
an explanation for his absence within die said period 
of 30 days satisfying the management that he has 
not taken up another employment or avocation and 
that he has no intention of not joining duties, the 
employee will be deemed to have voluntarily retired 
from the Bank’s service on the expiry of the said 
notice, he shall be permitted to report for duty 
thereafter within 30 days from the date of the expiry 
of the aforesaid notice without prejudice to the 
Bank’s right to take any action under the law or 
rules of service. 

The Hon’ble Apex Court in the decision reported in 
)1-I-LLJ-196 (Supra) have been pleased to hold that 
srmination of service- Employee of Bank- For 
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unauthorized absence from duty-Employee defaulted in 
not offering explanation for unauthorized absence from 
duty nor placed and material to prove he reported for duty 
within 30 days ofnoticeas required in terms of Bi-partite 
Settlement—High Courtproccededon erroneous basis of 
non compliance with ^*o«npleaof natural justice—There 
was agreement between parties as to manner in which 
situation should be dealt with, and consequences that 
would follow—High Court’s order set aside. 

The appellants have challenged in this appeal the 
order of the High Court which set aside the order of 
termination of the respondent for unauthorized absence 
from duty on the ground that principles of natural justice 
have not been followed. The Supreme Court set aside the 
order of the High Court. 

HELD: The Supreme Court observed that there was 
no material on record to show that the respondent had 
reported for duty within the period indicated in the notice 
issued in terms of Clausft’XVI of IV Bipartite Settlement. 
The High Court had proceeded on.an erroneous basis of 
non-compliance with the principles of natural justice, 
whereas the true content ofthe principles of natural justice 
should have been borne in mindi particularly when there 
was an agreement between the’parties as to the manner in 
which the situation should be dealt with and the 
consequences that would ensue thereof.” 

Keeping in view the principles enunciated by the 
Hon’ble Apex Court in the decision mentioned above, the 
present case at hand is to be considered. 

In support of his claim, the workman has examined 
himself as a witness. His evidence is on affidavit. It is 
necessary to mention here that as the party no. 1 remained 
absent for a long time and did not cross-examine the 
workman, his evidence has remained unchallenged. 
However, Such evidence is not sufficient to discharge the 
burden of proof which was on the workman. It is necessary 
to mention here that in die statement of claim, the workman 
though has mentioned that he was sick, he has not 
mentioned the nature of his sickness. The workman also 
has not mentioned the date, on which he sent his 
application through his family and the name ofthe person 
through whom, such application was sent. He has also 
not mentioned that he sent the application along with the 
medical certificate. He has also not mentioned in the 
statement of claim as to whom the application was 
addressed and as to whom, the said application was 
delivered and the date on which such application was 
delivered or actually the said letter was delivered to the 
Bank authority or not. In his rejoinder the workman has 
mentioned that he submitted the application to the 
management along with the medical certificate that he is 
suffering from‘‘Pal T.B.”. * 

The workman has not filed any document to show 
that after receipt of the notice issued by the Bank on 
26-3-1991 he submitted any application within the 


stipulated time of 30 days. He has also not examined the 
person through whom the application was sent as per 
claim. It is also found from record that before remaining 
absent from 29-10-1990, the workman did not intimate the 
Bank about his illness or that he is suffering from Pal T.B.. 
Along with the statement of claim, the workman has filed 
xerox copy of two medical certificates, out of which, one is 
a fitness certificate issued by Civil Surgeon, General 
Hospital, Amravati. It appears from the said certificate that 
the same was issued on 25-1-1992. In that certificate 
nothing has been mentioned as to the nature of the illness 
ofthe workman. From the other certificate, it is found that 
the same was issued on24-1-1992, by the Medical Officer, 
T.B. Hospital, Amravati, in which it has been mentioned 
that the workman was suffering from “Pal T.B.”. The claim 
of the workman as per his rejoinder is that he sent his 
application along with the medical certificate, after receipt 
of the notice on 26-3-1991. If actually he had sent the 
application along with the medical certificate, then the 
workman should have fried the copy of such application 
and the medical certificate submitted along with the 
application. The medical certificates, the copies of which 
have been filed by the workman in this Tribunal show that 
the same were obtained only after the order was passed 
by the Bank regarding the deemed “voluntary retirement” 
of the workman. The workman has failed to produce any 
proof of his having sent a letter within the stipulated time 
as indicated in the notice issued in terms of clause XVII of 
the Bipartite Settlement dated 10-4-1989, about his illness 
and for sanction of leave. 

9. A reading of clause XVII of the Bipartite 
settlement dated 10-4-1989 makes it clear that under the 
said clause, the employee is given an opportunity to rejoin 
duty within a stipulated time or explain his position to the 
. satisfaction of the management that he has no intention 
of not joining duty, and a presumption will be drawn that 
the employee does not require the job any more and will 
stand retired from service. Thus, there is no punishment 
for misconduct But only to notice the realities of the 
situations resulting from long absence of an employee 
from work with no satisfactory explanation thereto. The 
Rule has been incorporated in an agreement where 
representatives of employees unions were parties. They 
also realized the futility of continuing a situation when an 
employee without appropriate intimation to the 
management is playing truant. It is clear that there was an 
agreement between the parties as to the manner in which 
the situation should be dealt with and the consequence 
that would ensue thereof. In the circumstances, it is found 
that the action taken by party no. 1 against the workman is 
justified. Hence, it is ordered: 

ORDER 

The action of the Dena Bank [(1) The Brandi Manager, 
Dena Bank, Keliwali, Tah. Akot, Distt. Akola and (2) The 
Regional Manager, Dena Bank Shalimar Hall, Shivaji Road, 
Nasik ] in deeming the workman Shri Rajendra Mahadeo 
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Naik, a water-boy-cum-sepoy as voluntarily retired w.e.f. Shri Ananta Kumar Das, ... For the 2nd Party- 

27-4- 1991 is legal, proper and justified. The workman is General Secretary, PPW Union Union. 


not entitled for any relief. 

J. P. CHANP, Presiding Officer 
11 313^,2011 

W.3TT. 3151, — 1947 (1947 
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[R T^-38011/07/2010-3fl$3!TC (4t-n)] 
Tft?T ffo,'£*4 j 3Tfwft 
New Delhi, the 11th October, 2011 
S.O. 3151,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 17/2011) 
of the Central Government Industrial Tribunal-cum- Labour 
Court, Bhubaneswar as shown in the Annexure in the 
industrial dispute between the management of Paradip 
Port Trust and their workmen, received by die Central 
Government on 11-10-2011. 

[No. L-38011/07/2010-IR (B-II)] 
RAMESH SINGH, Desk Officer 


AWARD 

The Government of India in the Ministry of Labour 
has referred the following industrial dispute vide their letter 
No. 38011/07/2010-IR (B-II), dated 25-2-2011 

“Whedier die action taken by the Executive Engineer, 
E & CM Division, Paradip Port Trust by withdrawing 
die rights of 38 Horticulture Workers and degrading 
their status from skilled category to un-skilled 
category in various trades of Horticultural works is 
j legal and justified ? What relief the 3 8 workers in die 

dispute are entitled to?” 

2. The parties in the Lok Adalat held on 26-8-2011 
have filed memorandum of settiement in Form-H. As such 
fthe dispute between the parties is decided in terms of 
Settlement filed in Form-H and accordingly an award is 
bassed in favour of the 2nd Party-Union and the 1 st Party- 
management is directed to make payment as per minimum 
wages fixed by the Government of India from time to time 
|to the disputant workmen in the skilled category from 
1-6-2011 till they are engaged in the particular work. The 
disputant workmen shall not be entitled to claim any other 
benefits from the 1st Party-Management. 

; 3. The Memorandum of Settlement shall form part of 

this award. 

dictated & Corrected by me. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 
Present : Shri J. Srivastava, 

Presiding Officer, C.GI.T.-cum-Labour 
Court, Bhubaneswar. 

Industrial Dispute Case No. 17/2011 

Date of Passing Award 26th August, 2011 
Between: The Chairman, 

Paradip Port Trust Paradip, 

Jagatsinghpur 

... 1 st Party-Management 

(And) 

Their workmen represented through the 
General Secretary, 

Paradip Port Workers Union, 

Badapadia, Paradip Port, 

Jagatsinghpur 

... 2nd Party-Union 

APPEARANCES: 

Shri D. Patnaik ... For the IstParty- 

Welfare Officer (G). Management. 


[„ J. SRIVASTAVA, Presiding Officer 

FORM-H 
(See rule 58) 

| FORM FOR MEMORANDUM OF SETTLEMENT 
Names of the Parties: 

Representing Employees) : Chairman, Paradip Port Trust; 

At-Administrative Building, 
PO-Paradip, Dist- 
Jagatsinghpur, 
Orissa-754142. 


Representing Workmen 


General Secretary, 

Paradip Port Workers’ 
Union, Badapadia, Paradip 
Port, Dist- Jagatsinghpur, 
Orissa-754142. 


khort Recital of the case: 

| 

Ministry of Labour, Govt, of India vide Order No. 
t?38Gl l/07/2010-IR(B-II) dtd. 25th Feb., 2011 referred the 
Industrial dispute between the employer in relation to the 
Management of the paradip Port Trust and Workmen 
Represented through Paradip Port Workers’ Union for 
adjudication to the Central Govt. Industrial Tribunal-cum- 
Labour Court, Bhubaneswar under the following Schedule: 
vide Tr. I.D. Case No. 17/2011. 
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SCHEDULE 

“Whether die action taken by die Executive Engineer, 
E & CM Division, Paradip Port Trust by withdrawing 
the rights pf 38 horticulture workers and degrading 
their status from skilled category to un-skilled 
category in various trades of horticultural works is 
legal and justified? What relief the 38 workers in the 
dispute are entitled to?” 

TERMS OF SETTLEMENT 

The 1st Party Management and the 2nd Party 
Workmen agree for settlement of the present dispute with 
the following terms: 

(i) That the 1st Party Management shall ensure 
payment to the 38 horticulture workers of the 
present dispute, minimum wages as fixed by 
the Govt of India from time to time in skilled 
category from 1st June, 2011 till they are 
engaged in the particular work. 

(ii) That the above 38 horticulture workers shall 
not claim any back wages prior to 01-06-2011. 

(iii) That the 38 horticulture workers shall not claim 
any other benefit from the 1st Party 
Management except as above, in view of the 
settlement. 

Signature of the Parties: 

Sd/ Illegible 
1st Party Management 
(authorized on behalf of Chairman, PPT) 

Sd/ Illegible 
2nd Party Workmen 
General Secretary, 
Paradip Port Workers’ 
Union, Badapadia, Paradip 
Port, Dist-Jagatsinghpur, 
Orissa-754142 

Witness : 

(1) Seesonta Karan Sethy 

Executive Engineer, ECM, Divn. PPT. 

(2) Manoranjan Parida v 

11 aw^R,2011 

w.aw. 3152 —sifafam, 1947 (1947 
tjt 14) «irt 17 ^ mm ^ 

<**1^ <$4«6kT ^ 41^, 

$ aihsrtfto ftriK mm ^leAPi* 

3rf*riFW?PT ~UI4l<r14, ^ W (wf WIT 

09/2006) 11-10-2011 

^ wa fan *ni 

[U T^f-1201 l/131/2005-3TTf34R (^t-n)J 

fw, ■£*3? 

New Delhi, the 11th October, 2011 
S.0.3152.—nln pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 


hereby publishes the Award (Ref. No. 09/2006) of the Central 
Government Industrial Tribunal-cum-Labour Court, Kolkata 
as shown in the Annexure in the industrial dispute between 
the management of UCO Bank and their workmen, received 
by the Central Government on 11-10-2011. 

[No. L-12011/131/2005-IR (B-II)] 

RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 09 of 2006 

Parties : Employers in relation to the management of 
UCO Bank 


AND 

Their workmen. 

Present: Mr. Justice Manik Mohan Sarkar 


APPEARANCE: 


... Presiding Officer 


On behalf of the : Mr. T.K. Sarkar, Assistant. 

Management Chief Officer ofthe Bank. 


On behalf of the : 
Workmen 


Mr. APanigrahi with 
Mr. M. Bhattacharya, both. 
Assistant Secretaries of the 
workmen union. 


State : West Bengal. Industry : Banking 

Dated: 1st September, 2011 


AWARD 


By Order No.L-12011/131/2005-IR(B-II) dated 
18r4-2006 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10( 1 )(d) and (2 A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

1. “Whether Sh. Rabin Biswas who has claimed to 
have been working as part-time Sweeper in UCO 
Bank, Kolkata since 20-11-1989 is entitled for 
regularization as subordinate staff in the Bank? If 
not, what relief he is entitled to ?” 

2. When the case is called out today, none is found 
to be present on behalf of either of the t*^ties. On 
inspection ofthe record it is found that on asv.u^ption of 
office by me, fresh notice was issued to both the parties 
on 17-8-2010 as per order dated 9-8-2010 andA.D. Cards 
to both the sides have been received back with the 
endorsement of receipt and that too both on 18-8-2011. In 
response thereto one Mr. S. N. Majumder, Deputy Chief 
Officer of the Bank appeared on behalf of the management 
on 21-12-2010. Since thereafter three dates have passed 
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on 24-2*2011,28-4-2011 and 30-6-2011 and on all of these 
dates none appeared for either of the parties. 

3. On further inspection of the records during the 
tenure of my learned predecessor I found that the workmen 
side made no appearance in the present mater since 
13-08-2007 though different officers of the Bank (namely, 
Mr. P. Sinha Roy and Mr. T.K. Sarkar ) appeared on some 
dates fixed for evidence of the workmen. 

4. This conduct of the workmen side shows that 
they are not interested to proceed in the present reference 
and thereby it may be presumed that'at present no 
Industrial dispute is existing which was claimed to be there 
by the workmen side at the time of reference. Though the 
workmen side was given opportunity to produce evidence 
for a pretty long time since the 13-8-2007 after they filed 
their rejoinder after caution order of last chance, the 
workmen side never taken any step seriously to prove 
their claim. 

5. In such circumstances, presuming no existence of 
any industrial dispute at present, a “No Dispute Award” 
is passed and thereby the present reference be disposed 

of. 

Dated, Kolkata, 

The 1st September, 2011 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
11 2011 

w.ot. 3153.—afratfw fkrarc 1947 (1947 

14) 17 ^ 373777 ^ 3, A 

sTsqi HtmR* f^T. ^ 37^*777^ ^ 7733* 3^k 

«n4<hi<f^ «0q, 373^*7 A 14 lqq(^ A sflWlPiqi 

3Tf%T^TVT/5n? Wift 7$ TW TO 

371^/35/2004) ^ y4>lt7T7T ^ TTT^FTT ^ 

n-io -2011 

[R. 39012/3/2004-3?f$37R (^t-II) ] 

<,4? I PhS , 37fU^TRt 

New Delhi, the 11th October, 2011 

S.O. 3153.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. IT/35/ 
2004) of the Industrial Tribunal-cum-Labour, Panaji as 
shown in the Annexure in the industrial dispute between 
the management of M/s Western India Shipyard Ltd., and 
their workmen, received by the Central Government on 11- 
10 - 2011 . 

[No. L-39012/3/2004-IR (B-II)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT PANAJI, GOA 

(BEFORE SMT. ANUJA PRABHUDESSAI,HON’BLE 
PRESIDING OFFICER) 

Ref.No. IT 35/2004 

Shri.Francis Gomes, 

R/o House No. 333, 

Cotta, Davorlim -Goa 

...Workman/Party I 

V/s. 

M/s. Western India Shipyard Ltd., 

Mormugao Harbour, Goa 

...Employer/Party II 

Workman/Party I represented by Adv. Shri Suhas Naik. 
Employer/Party II represented by Adv. Shri M.S. 
Bandodkar. 

AWARD 

(Passed on this 5th day of August, 2011) 

By order dated 18-8-2004, the Central Government, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), has referred the 
following dispute to this Industrial Tribunal for 
adjudication. 

“1. Whether the action of the management of 
M/s. Western India Shipyard Ltd., Goa in dismissing 
Shri Francis Gomes from the services vide their letter 
of dismissal dated 30-9-2003 is legal and justified ? 

2. If not, to what relief the workman is entitled for?” 
f 2. On receipt of the reference, IT/35/2004 was 

registered. Notices were issued to both parties. Pursuant 
to which the Party I has filed his Claim Statement at Exb. 4. 
The Party II has filed its Written Statement at Exb. 5. The 
Rejoinder of the Party I is at Exb. 6. 

3. Party I was ah employee of the Party II Company. 
The Party I has stated that on 17-5-2003, the Personnel 
Manager of the Party II Company had instructed him to 
come to WISL office along with co-workers to attend an 
enquiry in respect of a theft case. The Party I has stated 
that he was told that a Police Officer would record the 
statements of the workmen of the Party II Company. 
Believing the statement of the said Personnel Manager 
the Party I remained present in the WISL office. The Party 
I has stated that he was made to sit outside WISL office. 
One unknown person who had entered the cabin dictated 
something to a Stenographer and thereafter the Party I 
was asked to sign the said typed papers. The Party I has 
claimed that he was called to the WISL office, several 
times between 23-5-2003 to 25-7-2003 and on all these 
occasions the said unknown person obtained his signature 


3932GI/11—15 
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on typed papers without explaining the contents of the 
same. The Party I has stated that he was given an 
impression that the said unknown person was a Police 
Officer. The Party I has stated that he was not given copies 
of the said typed sheets. 

4. The Party I has further stated that, thereafter, he 
had received a letter dated 30-9-2003, wherein it was alleged 
that he had committed theft of VHF set from main store of 
the Party II Company. The Party I has stated that the 
enquiry conducted against him is nothing but, a mere farce. 
The enquiry was conducted in total violation of natural 
justice and that he was not given any opportunity to 
defend his case. The Party I has stated that the dismissal 
order dated 30-9-2003 is illegal and unjustified. The Party 

I has stated that his past records are clean and that he is 
entitled for reinstatement with all consequential reliefs. 

5. The Party II has claimed that the Party I had 
committed theft of portable VHF set belonging to the Party 

II Company. The Party I had admitted his guilt and tendered 
his apology. The said statement was recorded in presence 
of other workmen. The Party I was thereafter, issued a 
charge sheet and was suspended pending enquiry. The 
Party II has stated that enquiry was conducted and that 
the Party I had participated in the said enquiry. He had 
cross examined management witnesses and had also given 
his own statement The Party II Company has stated that 
the enquiry was conducted in consonance with the 
principles of natural justice. The Party II has further stated 
that the charges against the Party I were held to be proved 
and considering the gravity of misconduct, the services 
of the Party II were terminated w.e.f. 30-9-2003. The Party 
II has stated that the Party I had preferred an appeal against 
the said dismissal order and die said appeal was dismissed 
vide order dated 18-10-2004. The Party II has denied that 
the termination is illegal and unjustified and has further 
stated that the Party I is not entitled for any relief. 

6 . Based on the aforesaid pleadings following issues 
were framed; 

1. Whether the Party I proves that the domestic 
enquiry held against him is illegal and not fair 
and proper.? 

2. Whether the charges of misconduct levelled 
against the Party I are proved to the 
satisfaction of the Tribunal by acceptable 
evidence? 

3. Whether the Party I proves that the action of 
the Party II in dismissing him from service by 
letter dated 30-9-2003 is illegal and unjustified ? 

4. Whether the Workman Party I is entitled to 
any relief? 

5. What Award ? 

7. It may be mentioned that in the course of the 
proceedings both parties appeared before this Tribunal 
and stated that the matter has been amicably settled. They 


have placed on record the consent terms which are at Exb 
15. The Party I who was present along with Adv. Shri. 
S. Nafle has confirmed his signature on the terms at Exb. 15 
and has stated thatsaid terms are agreeable to him. Both 
parties haw prayed that consent award be drawn in terms 
of the said settlement. I have perused the terms and 
. in my considered view, the terms are in the interest of the 
• workman. Hence, consent terms are taken on record and 
award is drawn as per consent terms which are as under: 

“1. It is. agreed between the parties that the 
Management of M/s.Westem India Shipyard Ltd. 

; shall pay a sum of Rs. 22,200 (Rupees Twenty two 
- thousand two hundred only) to Francis Gomes by 
cheque No. 008701 datefi 27-7-2011 drawn on HDFC 
. Bank, payable at par which shall include all the claims 
of Shri.Francis Gomes arising out of the present 
reference and his employment and dismissal. The 
above amount shall include all his claims including 
any claim of earned wages, bonus, leave 
o . encashment, gratuity etc. or any other claim which 
canfce computed in terms of money. 

; 2: It is agreed that Shri Francis Gomes, shall accept 
the said amount mentioned in the clause (1) in full 
and final settlement of all his claims arising out of 
present reference and in complete satisfaction of 
his employment and dismissal, including any claim 
of earned wages, bonus, leave encashment, gratuity 
etc. or any other claim which can be computed in 
terms of money and further confirm that he shall 
have no claim of whatsoever nature against the 
Company including any claim of reinstatement or of 
re-employment.” 

The dispute referred to this Tribunal vide order dated 
18-8-2004 stands resolved as per the aforesaid consent 
terms. 

Inform the Government accordingly. 

Dated: 5-8-2011 
Place: Panaji. 

A. PRABHUDESSAI, Presiding Officer 
^ , 11 2011 
W.3CT. 3154.—aJlGlIPl* fatlK SlfvfWl, 1947 ( 1947 
14) 17 ^ srprrin 3, ^ 

ftrateT afo vpfaitlf 
ft - ftfW sfreilPi* ft" 
arfsraTOsro H jfan 

76/1999) SWlR l d ^ETcTt t, 11-10-2011 

WZ IT3TT m 

[TT.W-12012/245/1998-(Wt-II)] 

New Delhi, the 11th October, 2011 

S.0.3154.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 





[ ^TFTII—3(ii)] 


Wm :W^5,20U/^fe 14, 1933 


8173 


hereby publishes the Award (Ref. No. 76/1999)of the Central 
Government Industrial Tribunal-cum-Labour Court, Kanpur 
as shown in the Annexure in the industrial dispute between 
management of Canara Bank and their workmen, received 
by the Central Government on 11-10-2011. 

[No. L-l2012/245/1998-IR (B-H)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 

ATI CAMPUS, SHRAM BHAWAN, KANPUR 

Industrial Dispute No. 76 of 99 
Between- 

Sri Ramesh Chandra 
Son of Sri Nand Ram 
C/o Sh. Roop Kishore Singh, 

House No. 19/150, Praimeer Nagar, 

Aligarh. 

And 

Canara Bank, 

The General Manager, 

CB Service Officer, 

RohitBhawan, 

Floor No. 4, Shambhu Ma, 

Lucknow. 

AWARD 

1. Central Government, Mol, New Delhi, vide its 
notification No. L-12012/245/98-IR (B-D) dated 05-4-99 has 
referred the following dispute for adjudication - 

2 . Whether the action of the management of Canara 
Bank in terminating the services of Sh. Ramesh Chander 
with effect from 23-12-96 is justified or not ? If not what 
relief the said workman is entitled to ? 

3. Brief facts are- 

4. Claimant has alleged that he was in search of 
employment therefore, he approached the manager 
Canara Bank, Zalalpur Branch, Aligarh, who appointed 
him as peon from April, 1991 in the branch on a monthly 
salary of Rs.450 per month. He was required to perform all 
the duties of a peon. He worked there until March, 1993, 
where after he was asked to go and work at main branch 
situated at Upsara Complex Aligarh. He reported for duty 
at the main branch of the bank at Aligarh in April, 1993.In 
performing the duties of a peon he was paid Rs. 40 per day 
excluding Sundays and holidays besides payment Rs. 650 
per month from April to September each year. That by 
taking full day work of a peon and by not paying the 
prescribed salary of a peon the bank indulged in unfair 
labour practice as defined under Section (2ra) of the 
Industrial Disputes Act. He continued to work as such 
until 23-12-96, when his services were abruptly terminated 


by the bank. The bank neither issued any letter of 
employment nor a termination. The bank did not pay him 
any notice or notice pay or retrenchment compensation; 
therefore the bank breached the provisions of Section 25F 
of the Act. 

5. After his termination the bank entrusted his work 
to another part time safai kararachari. Therefore by doing 
so the bank had further breached the provision of Section 
25H of the Act. He made representations to the higher 
authorities of the bank but did not find any favor. Lastly it 
is alleged by him that the entire action of the bank against 
him is illegal, unsocial and against the provisions natural 
justice there he has prayed for his reinstatement with full 
back wages and continuity of service. 

6 . Opposite party filed written reply which is;paper 
no.8/1-8/10. In short it alleged by them that the claimant 
was never appointed as a peon during the period 1990. It 
is stated by them the claimant was engaged temporarily, 
according to the exigencies of the work for supplying water 
and he was engaged only in summer season during the 
period April to September. It is denied by the bank that the 
applicant had ever worked for more than 240 days in any 
of the calendar year. His engagement was only on 
temporary basis as a water boy and he was paid due charges 
for the same and his engagement for the day / period 
automatically came to end after the work entrusted to him 
was completed. The claimant has concealed the relevant 
facts and did not .mentioned the period for which he was 
engaged up to 23-12-96. 

7. It is alleged that the opposite party is a 
nationalized bank. They have prescribed procedure for 
recruitment of sub staff also. Claimant was never appointed 
by following the prescribed recruitment rules. He was 
never given any appointment letter therefore; question of 
terminating of his services does not arise at all. Therefore, 
they have not committed any breach of Section 25F or 
25H ofthe Industrial Disputes Act, 1947. Theclaim is liable 
to be rejected. 

8 . Workman has also filed rejoinder in the case 
wherein he has stated nothing beyond the assertions 
averred by him in his statement of claim. 

9. Both the parties have filed the documentary as 
well as the oral evidence. 

10. Claimant have filed 4 documents vide list 16/1. 
These papers are, copy of deposit receipt of Canara Bank 
showing the address of the claimant, a photocopy. Copy 
of statement detailing number of voucher and date of 
payment to Sri Ramesh Chandra. Copy of current account 
pass book. Copy of applicant letter dated 12-5-97 addressed 
to the Manager. 

11. Opposite party has also filed 27 debit slips dated 
26-5-90 to 29-9-95 vide list of 15/1-2. Out of these some are 
voucher in original which are filed with list aforesaid. 
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12. Both the parties have adduced oral evidence. 
Claimant has adduced himself as W. W. 1 Ramesh Chandra 
where as opposite party has produced in evidence 
Sri Harday Pash Vashnai who is the Chief Manager of the 
Bank. 

13. Heard and perused tne record thoroughly. 

14. A short question to be decided in this case 
whether the claimant had worked for 240 days or more in a 
calendar year before the date of his tennination. 

15. It has been stated by MW.l on oath that during 
the relevant period he was posted as Manager Jalalpur 
Branch District Aligarh. He specifically stated that the 
applicant was never appointed as peon. He was engaged 
to bring the drinking water and to fill up the coolers. He 
had never worked for 240, days continuously in a calendar 
year. He was not given any appoint letter. There is no post 
of water boy in the bank. MW. 1 has filed the vouchers 
paper no.29/3-29/20 which is Ext. E-l To E-18 for 
disbursement of payment to die claimant. I have examined 
all these vouchers in original as well as in the shape of 
photocopies. Some of the vouchers shows that the claimant 
has been paid Rs. 60 as wages for supplying the water. 
Some of the voucher indicates payment of Rs. 650 as for 
serving die branch as water boy. I have examined the 
evidence of W.W.l also. Claimant has also filed a chart of 
the dates and the working period which is a typed paper 
no. 16/3-4. For a moment if I take a cognizance of this chart 
it shows the working from 24-12-93 to 30-12-95 that is not 
in continuity but for a few days in a month. Claimant has 
alleged that he was terminated on 23-12-96 and there is no 
date shown by the claimant himself in this chart after 
30-12-95. Opposite party has also filed vouchers/debit slips 
that is up to 29-9-95. Therefore the version of the claimant 
that he was terminated on 23-12-96 is not believable, not 
proved by oral as well as documentary evidence. According 
to the chart filed by die claimant himself if I take the period 
from 22-12-95 to 23-12-96 as per Section 25B of the Act 
where it has been defined continuous service, it comes 
out to be only four working days. 

16. There is a contention of the claimant that the 
list filed by the opposite party regarding the documents is 
provisional list. I have given due thought. There does not 
appear to be any malafide on die part of the opposite 
party in with holding the record and it appears that they 
have come with clean hands. They have specifically stated 
that the claimant was engaged only during the summer 
season from April to September for supplying the drinking 
water in exigency of work for which he was paid 
accordingly. 

17. Initial burden lies on the claimant that he had 
worked for 240 days or more which he has failed. He has 
placed reliance uponadecision2G10(SCC) 1,47, in between 
Director Fisheries Terminal Department versus Bhikhu Bhai 
M. Chawada. I respectfully agree with the decision of the 
Hon’ble Supreme Court but considering the facts and 


circumstances of the case the claimant is not entitled for 
any relief on this point. 

18. Claimant has also alleged in his claim statement 
that after his termination some other worker was employed 
as a part time Safai Karmchari, but no such cogent evidence 
has been adduced by the claimant therefore it cannot be 
said that the opposite have breached the provisions of 
Section 25H or any other provisions of the I D Act. There 
do not appear any circumstances that the claimant has 
accrued any right in his favor under the provisions of the 
Industrial disputes Act. 

19. Therefore, considering the entire facts and 
circumstances of the case, it is concluded that the claimant 
has vehemently failed to prove his case before the tribunal 
accordingly the tribunal is bound to decide the claim 
against the workman and in favor of the opposite party. 

20. Reference is answered accordingly against the 
claimant 

RAMPARKASH, Presiding Officer 
11 STCfSTT, 2011 

oRT.STT, 3155.—3?ISllPl+faqrc 1947 (1947 

14) rim 17 ^ 

for ^ wfira ^ r^Wi' atfft ^ 

-A|14lvl4, ^ TO 32/2010) 

y+lftld wt %, 10-10-2011 ^ 

UTCcT TT3TT I 

[UireT-12012/36/20 lO-^STR (4t-U)] 
1 W, 3Tf*PFFfr 
New Delhi, the 11 th October, 2011 

S.O. 3155.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/2010) 
of the Central Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Corporation Bank and their workman, 
which was received by the Central Government on 
10 - 10 - 2011 . 

[No. L-12012/36/2010-ER(B-II)] 
RAMESH SINGH, Desk Officer 

ANFJEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
CHENNAI 

Tuesday, the 27th September, 2011 
Present: A.N. JANARDANAN, Presiding Officer 
Industrial Dispute No. 32/2010 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section lOofthe Industrial Disputes Act, 1947 (14 of 1947), 
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between the Management of Corporation Bank and their 
Workman) 

BETWEEN 

Sri V. Swaminathan 1 st Party/Petitioner 

Vs. 

The Chairman-cum-Managing Director 
Coiporation Bank, PB No. 88, 

Mangaldevi Temple Road, 

Pandeeswaram, Mangalore 2nd Party/Respondent 

APPEARANCE: 

For the 1st Party/ : Sri K. Thilageswaran, Advocate 
Petitioner Union 

For the 2nd Party/ : M/s T. S. Gopalan & Co., 

Management Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
its Older No. L-12012/36/2010-IR(B.II) dated 15/19-7-2010 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether ‘the action of the Corporation Bank in 

discharge of service of the Petitioner Sri V. 

Swaminathan on 26-5-2009 is justified or not? If not, 

to what relief the workman is entitled to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 32/2010 and issued notices to 
both sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter 
Statement as the case may be. 

3. The Claim Statement averments bereft of 
unnecessary details are as follows: 

Petitioner who joined under the Respondent/Bank 
as a Sub-Staff on 25-5-1985, later promoted as Clerk-cum- 
Cashier in 1992 while was working atDindigul branch in 
2005 with 25 years of unblemished service was suspended 
on 22-11-2007 for reported cash shortage on 12-11-2007, 
reimbursed by him on 13-11-2007. Following an 
investigation report dated 3-11 -2008 domestic enquiry was 
held against him upon 3 charges viz. that (i) on 12-11 -2007 
a cash shortage of Rs. 99,983 was noticed with him as 
Cashier. He reimbursed Rs. 1,00,000 on 13-11-2007 debiting 
the shortage amount to Sundry Debtor’s account in his 
name on the day (ii) on 15-6-2007 he after receiving a 
remittance of Rs. 30,000 from Vijayalakshmi, SB A/c holder 
10609 and after issuing counterfoil affixing “Cash Received 
Stamp” under his initials did not credit the amount and 
misappropriated it. On complaint from Vijayalakshmi dated 
22-6-2007 in the enquiry held he admitted the receipt of 
Rs. 30,000 and (iii) he temporarily misappropriated the 
amount of Rs. 30,000. Pending enquiry his suspension 
was revoked on 6-11-2008. By the enquiry the first two 
charges were held proved and for the third charge he was 
exonerated. But the Disciplinary Authority on 31-3-2009 
took a different view holding petitioner to be guilty of 
misappropriation of Rs. 30,000 and proposed punishment 


of discharge from service with superannuation benefits, 
which was confirmed on 5-1-2010 by the Appellate 
Authority. Appeal was rejected. Though by his evidence 
the charges were disproved he is punished, which is illegal, 
unjust, arbitrary and against the principles of natural 
justice. Finding and punishment are perverse. Enquiry 
Officer failed to appreciate that cash shortage was due to 
the harassment of the branch officials and that negligence 
applicable only if something goes wrong in normal 
situation. Punishment imposed for die single incident is 
disproportionate to the gravity of the offence. Petitioner 
is to be reinstated into service holding that the finding 
and punishment are illegal and unsustainable. 

4. Common counter statements bereft of 
unnecessary details are follows: 

On 15-6-2007 petitioner did not account for the 
amount of Rs. 30,000 received from Vijayalakshmi nor did 
he report any excess amount while closing the cash 
balance. On 22-6-2007 to her enquiry petitioner denied 
any remittance having been made by her and he denied 
having received the amount. In die presence of the Branch 
Manager he admitted the receipt of the amount and agreed 
to credit the amount to her account on condition that she 
should hand over the original counterfoil to him, which 
she complied with by handing over to the Branch Manager. 
Petitioner handed over Rs. 30,000 to the Branch Manager 
and credited the above to her SB Account. On 12-11 -2007 
at about 05.30 PM petitioner reported to Officer K. Vinoj 
regarding shortage of Rs. 1,00,000 which was verified and 
found to be Rs. 99,983, which the petitioner was not able 
to explain away. Thereupon the shortage was debited to 
Sundry Debtor’s Account in the Branch. On 13-11-2007 
petitioner remitted the amount at about 07.00 PM as late 
cash. After issuing 2nd Show Cause Notice petitioner was 
given opportunity to show cause against the Disciplinary 
Authority disagreeing with the finding of the Enquiry 
Officer. Punishment is fully justified and valid and should 
not be interfered with. Shortage can be either due to 
negligence or can be engineered with a view to avail the 
benefit of the amount for a short duration, because on the 
day of shortage it would be shown in the Sundry Debtor ’s 
Account and as and when remitted the said debit will be 
eliminated. For that period the bank is deprived of the 
cash with the benefit of cash availed by someone else. 
Disciplinary proceedings were not vitiated in any way. 
Petitioner had affixed his signature on the counterfoil. He 
has obviously used a different seal so as to enable him to 
dispute it at a later stage. Discharge with superannuation 
benefits is itself a lenient treatment. Bank could not repose 
confidence in him to retain him in service. The claim is to 
be rejected. 

5. Points for consideration are: 

(i) Whether the action of the Management in 
discharging the petitioner from service is 
justified or not? 
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(ii) To whatrehef tbepetiUoner is entitled? ■ 

6 . Evidence uawsiste^rf -testimony of WW1 and 
Ex. Wi to Ex. Wf S oh tiwpetitiomer’s side and Ex. Ml to 
Ex. M59 with no.or&l evidence adduce on the 
Respondent’s side.- 4 

Points<i) 4b(Ii> ft 

7. Heard jbotb Sides.-Perused the records and 
documentsj The leamedeounsel 'forthe petitioner argued 
in terms of die pleadings inthe Claim Statement His further 
specific arguments are that a mere shortage of money is 
attempted to be depicted as misappropriation. Mere cash 
shortage is not an incidence of offence. The shortage 
occurred due to mismanagement of the bank. The shortage 
is for less than rupees one lakh. 

8 . On behalf of the Respondent the learned counsel 
contended drat vanous amounts received have not been 
entered into ledger, or cash* book. Ex. M21 counterfoil, 
among other* produeed by tbefdepositor on 26-2-2007 is 
spurious regardingwhich'.theioase ofthe petitioner is that 
the same is a forged on ecnot >coataimng his initial. 
Repayment of money by petrtio»erw;cf no consequences 
in mitigating the misconduKdmSaihe is the ease with 
revocation of suspension. Thoite is nothing wrong with 
the enquiry or the modifiexffiiidiitgia part oforiginal finding 
being in favour of the petitioner *h© same was interfered 
with by the Disciplinary Authority; who modified it after 
offering opportunity of hearing the petitioner by giving 
memo but no further explanation was given by the 
petitioner. Petitioner has been imposed with only 
compulsory retirement which does not deprive of his 
superannuation benefits and therefore there is no scope 
for interference with the modified finding or the 
punishment. 

9. On an anxious consideration of the rival 
contentions and from a scrutiny ofthe relevant documents, 
I am persuaded to hold that petitioner’s hands are not 
clean. The happenings that have taken place cannot be 
understood as sheer outcome of any negligent, conduct 
on the part of the petitioner. It is worthy to note in this 
context what the learned counsel for respondent rightly 
reminded me about a citation, viz. “Law cannot be oblivious 
to what is obvious to others”. In all probability it could 
only be a willful act on the part of the petitioner. It is not a 
casual occurrence. He does not deserve more lenient 
punishment than what has been imposed on him by the 
Respondent. Therefore the same is only to be maintained. 
Ordered accordingly. Petitioner is therefore not entitled to 
any relief 

10. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 27th September, 2011) 

A. N. JANARDANAN, Presiding Officer 


Witnesses Examined 

For the 1 st Party/Petitioner : WW1, Sri V. Swaminathan 

For the 2nd Party/ : None 

Management 

Documents Marked: 

On the Petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

22-11-2007 

Order of Suspension 

Ex.W2 

23-02-2008 

Charge Sheet 

Ex.W3 

3-01-2008 

Investigation Report 

Ex.W4 

14-11-2007 

Letter from DGM/HO 

Ex.W5 

15-11-2007 

Medical Report 

Ex.W6 

23-11-2007 

Letter from Branch Manager 

Ex.W7 

15-06-2007 

Cash Challans 

Ex.W8 

10-06-2008 

To 

1-08-2008 

Enquiry Proceedings 

Ex.W9 

6-11-2008 

Order of Revocation of 



Suspension 

EX.W10 

14-09-2008 

Written submission by D.R. 

Ex.WH 

26-12-2008 

Findings of the Enquiry Officer 

Ex. W12 4-05-2009 

Written submission made by the 



workman 

Ex.W13 

26-05-2009 

Order of Discharge 

Ex.Wl 4 

12-06-2009 

Appeal to Assistant General 
Manager 

Ex. W15 5-01-2010 

Order of the Appellate Authority 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 

25-04-2008 

Daily Order Sheet 

Ex. M2 

10-06-2008 

Daily Order Sheet 

Ex. M3 

15-07-2008 

Daily Order Sheet 

Ex M4 

16-07-2008 

Daily Order Sheet 

Ex.M5 

16-07-2008 

Enquiry Proceedings - Evidence 
of MW. 6 -Ms. R. Vijayalakshmi 

Ex.M6 

31-07-2008 

Daily Order Sheet 

Ex. M7 

1-08-2008 

Daily Order Sheet 

Ex. M8 

3-01-2008 

Investigation Report 

Ex.M9 

11-04-2007 

Letter from Dindigul Branch to 
Z.O., Coimbatore 

Ex.M10 23-11-2007 

Proceedings in respect of 



clarifications offered by Petitioner 
in respect of shortage in cash 

Ex.M 11 4-12-2007 

Letter from Dindigul Branch to 



Vigilance Cell, Mangalore 

Ex.M 12 13-11-2007 

Agreement between Abirami Auto 



Finance and Hirer-V. Swaminathan, 
Petitioner 
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Ex.M13 13-11-2007 

Ex.M14 21-11-2007 

Ex.M15 25-11-2007 

Ex.M16 15-11-2007 
Ex.M17 15-11-2007 

Ex.M 18 13-11-2007 

Ex.M19 13-11-2007 
Ex. M20 23-11-2007 

Ex. M21 15-06-2007 

Ex.M22 23-11-2007 

Ex.M23 22-11-2007 

Ex.M24 22-11-2007 

Ex. M25 22-11-2007 
Ex.M26 23-11-2007 
Ex. M27 22-11-2007 
EX. M28 20-11-2007 

Ex. M29 22-11-2007 

EX. M30 June 2007 

Ex.M32 13-11-2007 

Ex. M33 
Ex.M34. 


Promissory Note executed by 
V. Swaminathan -Petitioner for 
Rs. 1.00 lakh 
Proceedings of Manager, 
Vigilance Cell in respect of visit 
made by him to the residence of 
petitioner 

Certificate of fitness issued to the 
petitioner by Dr. N. Rajaram 
Clinical report issued to Petitioner 
Clinical report - ECO Report 
issued to petitioner 

Medical Certificate for extension 
of leave issued by Dr. N. Raja Ram 
for 12 days from 13-11-2007 

Application for leave by petitioner 

Letter from Senior Manager, 
Dindigul Branch to Vigilance Cell- 
Mangalore 

Counter foil of Pay-in-Slip of S.B. 
Account No. 010609- R. Vrjayakkshmi 
for depositing Rs. 30,000 

Proceedings of visid made to the 
residence of Smt R. Vijayalakshmi 
SB A/cNo. 10609 

Letter from K.v. Prakash, Officer, 
Dindigul Branch-regarding cash 
shortage 

Proceedings in respect of 
clarifications given by Mr. V. 
Pandey Clerk-Dindigul Branch - 
regarding cash shortage 

Letter from K. Vinoj, Officer, 
Dindigul Branch 

Letter from K. Vinoj, Officer 
Dindigual Branch 

Letter from R. Y. Bhushan Reddy, 
Officer, Dindigul Branch 

Cash Receipts Scroll for 12-11-2007, 
Cashier Payments scroll for 
12-11-2007, cash scroll summary 
on 12-11-2007 of Dindigul Branch 

G.L. -Detailed Report for 12/11 to 
14-11-2007 of Dindigul Branch 

Register of Attendance - Dindigul 
Branch -June 2007, November, 2007 
Pay-in-Slip of V. Swaminathan-For 
Rs. 1.00 lakh- “Too late cash” 

Cash notings - Manuscript 

Account opening form of 
R. Vijayalakshmi SB A/c No. 10609 


Ex.M35 22-06-2007 
Ex.M36 22-11-2007 
Ex. M37 15-06-2007 


Ex.M38 15-06-2007 
Ex.M39 15-06-2007 

Ex.M40 15-06-2007 

Ex.M41 15-06-2007 

Ex.M42 15-06-2007 

Ex.M43 15-06-2007 

Ex.M44 15-06-2007 

Ex.M45 15-06-2007 

Ex.M46 22-11-2007 
& 

14-11-2007 
EX.M47 10-11-2007 

12- 11-2007 
& 

13- 11-2007 
Ex.M48 10-11-2007 

& 

12-11-2007 
Ex.M49 10-11-2007 

12- 11-2007 

13- 11-2007 
Ex.M5G — 


Ex.M51 — 


Ex.M52 — 


Ex.M53 19-05-2008 


Pay-in-Slip - SB A/c No. 10609 - 
R. Vijayalakshmi forRs. 30,000 
Letter fromManager-Vigilance 
CelEMangalore to Branch-Dindigul 

Pay-inTSlip signed by Ms. K. 
Bakkiyam SB A/c No. 9281 for 
Rs. 2200 

Pay-in-Slip for Rs. 105/- 

Pay-in-Slip for Rs. 9,705 paid into 
die account of Vignesh Sports 

Pay-in-Slip for Rs. 1,000 New A/c 
R. Vinothini 

Pay-in-Slip for Rs. 1,000 SB A/c of 
Shanmughasundaram 

Pay-in-Slip forRs, 3,300 SB A/c 
NO. D. Muthukamatchi 
Pay-in-Slip forRs. 20,000 SB A/c 
9463 of R. Rajagopal 

Pay-in-Slip for Rs. 56,275 A/c of 
Sundry Deposit 
Pay-in-Slip forRs. 500 A/c of 
P, Chandrakumar 

Securities inspection and 
document verification register 
Page 29,30. 

Cash balance - Page 87, P 88, P 89 
- Dindigul Branch 


Double Lock Register - Page 61, 
62,63 - Dindigul Branch 

Postage Register Page 64,65,66, 
67,68,69 and 

Teller’s Cash Book dated 12-11-2007, 
Postage 

Register Page No. 70,71,72 and 73 

Cashier Receipts Scroll and 
Payment Scroll for 15-06-2007 - 
Dindigul Branch and Cash Scroll 
Summary as on 15-06-2007 

Cashier Receipts Scroll and 
Payment Scroll for 22-06-2007 and 
Cash Scroll Summary as on 
22-06-2007 

A/c Statement from 3-04-2007 to 
31-03-2008 ofA/cNo. SB 101/010609 
Mrs. Vijayalakshmi 

Complaint of R. Vijayalakshmi SB 
A/c No. 10609 to Branch 
Manager, Dindigul - regarding 
harassment of petitioner 
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Ex.M54 21-05-2008 Letter from Senior Manager, 

Dindigul Branch to Mangalore 
forwarding the letter of R. 
Vijayalakshmi 

Ex. M55 08-04-2006 GL.detailed report from 01-04-2006 
15-03-2007 to 31-03-2007 and from 07-04-2007 
01-04-2007 to 20-03-2008 and 01-04-2008 to 
31-03-2008 15-05-2008 

Ex.M56 21-12-2007 Pay-in-Slip—M.Thangaraj—A/c 
No. 11789—Rs. 500 

Ex. M57 15-04-2008 Notice of enquiry sent by Enquiry 
Officer to Petitioner 

Ex. M58 04-08-2008 Written brief submitted by Mr. 

Janardhan Prabhu—Manager— 
H.O. Mangalore 

Ex.M59 31-03-2008 Letter from Manager—Mangalore 
to Petitioner enclosing copy of 
proceedings dated 31-03-2009 
proposing punishment of 
discharge and calling for his 
explanation and also enclosing 
copy of Enquiry Report. 

11 SFZgK, 2011 

W.31T. 3156.—stfqfwt, 1947 ( 1947 
■^5T 14) VTTT 17 

qqvqq <h4«& MW 3^7 qnfqrrcf ^ 41 -4, 
3 fate afoftfiFF fqqrq if TRqrrc aMta 
^ q'w (wf wn 
113/2000) y+if>id wt i, qft qri 

11-10-2011 qft lair 

[u t ^-1201 i/53/2000-3qfanT (qt-u)] 

ft*, 

New Delhi, the 11th October, 2011 

S.O. 3156.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 113/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure in the 
industrial dispute between the management of Bank of 
India and their workmen, received by the Central 
Government on 11 -10-2011. 

[No. L-12011/53/2000-IR (B-H)j 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE SRI RAMPARKASH, HJS, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

KANPUR 

Industrial Dispute No. 113/2000 
Between— 

Sri Awadhesh Kumar Srivastava, 

Through The Assistant General Secretary, 

U.P. Bank Employees Union, 

426 W-2, Basant Vihar, 

Kanpur. 

And 

Bank of India 

The Regional Manager, 

Regional Office, 

Bank of India 1 st Floor Jeewan Parkash, 

L1C Building Sanjay Place, Agra. 

AWARD 

1. Central Government, Mol, New Delhi 
vide notification no. L-12012/53/2000-IR(B-II) dated 
11-09-2000, has referred the following dispute to this 
tribunal for adjudication. 

2. Whether the action of the management of Bank of 
India in awarding punishment of stoppage of two 
increments with cumulative effect to Sri Awadhesh Kumar 
Srivastava is justified? If not to what relief the workman is 
entitled for? 

3. It is common ground that the claimant was 
appointed by the opposite party bank on 1 -12-99 as clerk- 
cum-cashier. The claimant was issued a charge sheet by 
the opposite party on 22-7-96 by the disciplinary authority 
and consequent to that the disciplinary authority 
constituted an inquiry against the workman vide order 
dated 22-7-96, without affording any opportunity to the 
claimant to submit his explanation against the charges. 
The said disciplinary enquiry was commenced on 2-9-96 
and was concluded on 6-11-96. The enquiry officer did 
not adhere the rules of natural justice during the course of 
conduct of disciplinary action against the claimant and 
committed flagrant error of rules of natura tice. After 
submission of the report of enquiry officer, the disciplinary 
authority issued him show cause notice dated 13-01-97, 
by concurring with the report of inquiry and advised that 
why punishment of stoppage of five increments be not 
imposed against the workman with cumulative effect. The 
disciplinary authority after granting personal hearing to 
the claimant ultimately confirmed the proposed 
punishment vide order dated 25-12-97 appeal against the 
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order of the punishment was ultimately heard and disposed 
of by the appellate authority and the punishment granted 
by the disciplinary authority was reduced by the appellate 
authority to stoppage of two increments with cumulative 
effect. Having found that gross injustice has been done in 
the conduct of the inquiry against the workman, matter 
was raised before the conciliation authority, inter alia, on 
the grounds that the disciplinary authority Agra who 
instituted the inquu _ and inflicted the punishment was 
not appointed in accordance of Para 19.14 of First Bipartite 
Settlement dated 19-10-66, the appeal was submitted before 
the appellate authority but the same was disposed off by 
the Chief Regional Manager in the capacity of disciplinary 
authority, therefore, considering the serious illegality 
apparent on the face of record the punishment inflicted 
upon the workman is illegal and unjustified. Thereby it 
has been prayed by the claimant that the order of 
punishment awarded to him by the disciplinary authority 
and the appellate authority be set aside and he be deemed 
as if he had never been awarded any punishment and as 
such difference of pay and allowances be paid to the 
claimant. 

4. On the contrary the claim of the claimant has 
been refuted by the opposite party on a number of grounds 
stating therein that the claimant has rightly been issued 
charge sheet, the disciplinary authority, enquiry officer 
and the appellate authority has afforded full opportunity 
of hearing according to the rules of natural justice to the 
applicant before passing the punishment order. It is further 
stated that no illegality has been committed by the enquiry 
officer during course of completion of disciplinary action 
against the workman and the enquiry officer followed the 
rules of natural justice and has given his fullest endeavor 
to see that rules of natural justice is not breached. The 
claimant has rightly been charged for the misconduct as 
detailed in the charge sheet. The disciplinary authority 
after providing the workman an opportunity against the 
proposed punishment has awarded the punishment and 
likewise the appeal of the concerned workman was also 
disposed off after adhering the rules of natural justice and 
after giving full opportunity of defence to the workman. 
As such there is no illegality in the action of the 
management and the order passed by the authorities of 
the bank connected with the disciplinary action is not 
called for to be interfered at the hands of this tribunal. 
Accordingly it is prayed that the claim of the workman be 
rejected out rightly without entering into the merits of the 
case. 

5. Claimant has also filed rejoinder in the case but 
nothing new has been pleaded by him except reiterating 
the facts already pleaded by him in his claim statement 

6 . Claimant has also filed certain document in original 
vide list dated 18-11-03. The documents are charge sheet 


dated 22-7-97, show cause notice dated 13-1-97, final order 
dated 25-2-97 and lastly the appellate order dated 25-9-97. 

7. Both parties have also adduced oral evidence. 
Whereas the workman has examined himself as W.W. 1, the 
management have produced two witnesses, viz. (1) Naveen 
Chandra as M. W. 1 and Sri R. K. Lamba as M.W. 2. 

8 . Heard the arguments at length and have also 
perused the records of the case. 

9. The authorized representative for the workman 
has raised a simple question before me that is the 
authenticity of the appellate order which is paper no. 

18/1-3. He has not raised any other issue either on fact or 
law point. I have specifically inquired from him. In the 
appellate order where the Chief Regional Manager has 
signed the order, below Chief Regional Manager he has 
written disciplinary authority so a technical/legal question 
has been raised by the workman. 

10. The A.R. for the opposite party has refuted his 
contention and aversion in the pleadings making a prayer 
that it is a typographical error. He has argued that after 
going through the appellate order particularly the para l 
of the order page no. 18/1 which is being reproduced as 
the undersigned has been appointed as a appellate 
authority vide order dated 5-2-97 of the Chairman and MD 
Bank of India Head Office, issued pursuant to the 
provisions of— 

The A.R. of the claimant has not disputed his 
authority or it has not been claimed that he is not the 
appellate authority. The only objection raised by him that 
while signing he has put his designation as disciplinary 
authority. It has not been disputed that the Chief Regional 
Manager Agra is not the appellate authority. It is not 
disputed that the order has not been passed by him. The 
appellate authority has fully considered and heard the 
delinquent employee before passing the appellate order. 
Therefore, in my view also the (disciplinary authority) in 
place of “Appellate Authority”crept in due to 
typographical error will not invalidate the order, Validly 
passed by the competent appellate authority. It is pertinent 
to mention that the appellate authority after hearing the 
C.S. employee has reduced the quantum of punishment. 
Therefore the contention raised by the claimant does not 
cany any legal significance. It is a bonafide mistake. The 
claimant cannot be permitted to take undue advantage. 

11. In view of discussions made hereinabove, the 
claimant is held to be not entitled for any relief pursuant to 
the present reference order. 

12. Accordingly reference is decided against the 
claimant. 

RAM PARKASH, Presiding Officer 
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cRT.31T. 315731®^' faSTC 3tfafwT, 1947 (1947 
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arf^FFT/9FT ^llWl 7 f.-2, ^ w (wf TR5m 
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^MJTRl ^3R «0 I 

[R. T^-12012/157/2002-3Tl| 3tK (^t-II)] 
tAw 1w. 3lfiRFRt 

New Delhi, the 11th October, 2011 

S. O. 3157.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 03/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No.2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Union Bank of India and their workmen, 
which was received by the Central Government on 
11 - 10 - 2011 . 

[No. H2012/157/2002-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

Reference No. 3 of2003 

PARTIES : Employers in relation to the management of 
Union Bank of India and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. B. Prasad, 

General Secretary 
BankEmployees Federation, 
Bihar 

On behalf of the employers: Mr. D. K. Verma 

Advocate. 

State: Jharkhand Industry : Banking 

Dated, Dhanbad, the 2nd Sept., 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their order 
No. L-12012/157/2002-IR (B-II), dated 10-12-2002. 

SCHEDULE 

“Whether the action of the management of 
Union Bank of India, Main Branch, Patna in 


terminating the services of Shri Vijay Kumar Singh, 

Driver is legal and justified ? If not, to what relief the 

concerned workman is entitled to ?” 

2. The pleaded case of the workman is that workman 
Vijay Kumar Singh was orally appointed as a temporary 
Driver by the Management of Union Bank of India on 
1-1-1995 at monthy wages Rs.2250 enhanced to Rs. 3050 
including Washing charges. He was assigned to the duty 
of driving vehicle of the Union Bank of India attached with 
the Chief Manager, Patna Main Branch. He was driving the 
vehicle bearing No. WB-74A-3742, and was being paid 
through vouchers. He performed to duties of (i) driving 
Bank's vehicle from 9 A.M. to 7 P.M., (ii) Cleaning Bank's 
aforesaid vehicle and (iii) any other job of Class IV as 
instructed by the Chief Manager. He continuously worked 
for over 6 years as a Driver from 1-1-1995 to 14-10-2001 for 
the Management, yet the Management took not a step to 
regularise his service as driver or a Peon. When he as 
usual went on the duty, he was stopped from the work on 
15-10-01, informing termination of his service. Thereafter 
another driver was also appointed by the Management. 
The termination of his service falling U/s 2 (oo) of the 
Industrial Disputes Act was without any notice, pay or 
retrenchment compensation as required U/s. 25F of the 
I.D. Act. Despite his representation as well as the 
conciliation proceeding on its failure due to the adamant 
attitude of the Management resulted in the reference for 
adjudication before the Tribunal. So the action of the 
Management in terminating his services is totally 
unjustified and illegal. Thus, he urged for his reinstatement, 
regularisation as a Driver with back wages etc. 

It has been pleaded in rejoinder on behalf of the 
workmen that he was appointed as a Driver, posted at Main 
Branch of the Bank Frazer Road, Patna and his wages by 
the Bank etc. was paid for driving the vehicle belonging to 
it. His job was perennial in nature. He worked for more than 
240 days in a calendar year. He was given neither notice/ 
notice pay nor any retrenchment compensation under 
Section 25F of the I.D. Act. The vehicle he was driving was 
maintained by the Bank, but it was not the personal vehicle 
for Sri Anand Kumar. He was paid regular wages monthly 
as well as annual increment. 

3. Whereas categorically denying the allegations the 
case of the Management is that not the Bank rather the 
Chief Manager had engaged Sri Vijay Kumar Singh as his 
personal driver, so question of his termination does not 
arise. He was not the employee of the Bank nor a workman 
U/s 2S of the I.D. Act. No employer and employee 
relationship exists between the management of the Union 
Bank of India and the disputant Vijay Kr. Singh. The Union 
of Bank of India is a nationalised Bank as defined U/s 12 of 
the Indian Constitution, so it has to observe the recruitment 
rules prescribed by the Management considering the 
Articles 14 and 16 of the Constitution. The settled law is 
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that no right accrues even on the selected personnel until 
and unless Selection Committee is approved by the 
Competent Authority and on the basis of such approval 
order of such selection is communicated to the person 
concerned. The disputant was never selected or recruit by 
the Bank, rather he was engaged as personal driver by 
Mr. Anand Kumar the then Branch Manager of Patna Main 
Branch. Mr. Anand Kumar was entitled for reimbursement 
for the expenses incurred by him for engagement of his 
personal driver as per the rules of the Bank. The personal 
driver of any officer of the Bank is not entitled to 
regularisation of services in the Bank, as he was never 
employed by the Bank for any tenure even on the muster 
roll. His entire claim is dehorse the rules and procedure of 
the Bank regarding recruitment and employment. As such 
the case of the disputant does not come under Section 2A 
of the I.D. Act, 1947. The Management has not kept his 
attendance for he was the personal driver of the Branch 
Manager. The status of the disputant as personal driver is 
incomparable with that of a regular driver. 

The Management has pleaded in its rejoinder that 
the disputant was never paid by the Bank, as being a 
personal driver of the aforesaid Branch Manager, he was 
not under the control of the Bank Adminstration. If such 
decision for appointment of the Driver in taken by the Bank 
at the competent level of hierchy, the due process of 
selection is carried out by the Central Management by 
considering the data and detail of all personal driver 
engaged by the various officers of the Bank in their personal 
capacity and for their personal use. Since the disputant is 
not the workman of the Management, no question of 
provision under Section 25F of the I.D. Act, applies at all. 

FINDING WITH THE REASONING 

In this case, WW-1 Vijay Kumar Singh the 
petitioner in his behalf and MW-1 Uttam Singh Nanda 
Yadav, the Manager, H.R. Union Bank of India for the 
Management have been examined. 

The Statement of WW-1 Vijay (Vihay wrongly typed) 
Kr. Singh the petitioner himself is that he worked as the 
Driver of the Vehicle No. WB-J-A-3742 under the Union 
Bank of India, Frazer Road Branch at the salary of Rs. 2250 
per month later on fixed at Rs. 3050 as per the Bank's Circular 
4702 dt. 23-1-2000 (Ext.W-2) and the Circular dt. 25-6-99 
(Ext.W-2/1). He worked in the Bank from 1-1-1995 to 
14-10-2001. He proved photo copies of two vouchers of 
the Bank as Ext.W-1 and W-l/1, the photo copies of his 
bio-data as Ext. W-3 (with objection) and the photo copy of 
his driving licence as Ext.W-4. He (WW-1 petitioner) was 
working the same work a permanent Driver did. But he was 
terminated with-out any notice or retrenchment 
compensation another person named Jai Prakash has been 
appointed in his place. But the admission of the witness 
(petitioner WW-1) is that he did not get any appointment 
letter from the Bank he denied his appointment as personal 


driver of die Branch Manager, who paid him. He is ignorant 
statement about the fact as stated in the aforesaid circular 
(Ext.W-2 & 2/1 wrongly typed as Ext.W-1 series) that the 
Executive of the Bank would engage personal drivers and 
he entitled for reimbursement of the same will not help him 
get rid of the proof of it. In fact both the circulars of the 
Bank clearly prove "reimbursement of salary payable to 
personal Driver engaged by Executive/Certain Officials of 
the Bank who have been provided with Bank's Car." 

5. On the other hand the statement of MW-1 Uttam 
Singh Nandram Yadav as the H.R. Manager of the Bank 
irrebutabiy established the appointment of workman Vijay 
Kr. Singh as a personal driver by the Bank Executive of 
Main Branch Patna who is the officer of the Bank in Scale 
Grade-IV and is provided with a car and the payment is 
made to the Bank Executive of the Bank entitled to it to 
meet the salary expenses of his personal driver Rs. 3000 
Rs. 2008 and Rs. 2007 for A Class City Area-I (State Capital 
and other places per month respectively as per the circular 
(Ext.W-2). The workman has never worked as Bank 
employee nor his name was sponsored by the Employment 
Exchange as there is not any procedure other than that of 
recruitment procedure of the Bank in respect of Bank Staff 
against the identified vacancy for which the Employment 
Exchange sponsers their names, and they are interviewed 
as per their panel prepared by the Bank. But both the 
Vouchers (Exts. W-l/1 and 1) are debiting expenditure 
account as Misc. Expenses of Rs. 3000 (Rs. 3050) and 
Rs. 2800 the amount paid to the driver of the Bank's Car, 
but none relate to the direct payment to the concerned 
workman. Since there is no such circular to absorb a 
personal driver of the Bank Executive on the Bank 
Services, so his claim is unjustified. Further the witness 
(MW-1) has affirmed that it is the discretion of the Bank 
Executive to engage the service driver as his personal driver 
on the transfer of the previous Bank Executive. The cost 
of repair and petrol of the vehicle is met by the Bank as its 
owner but no wages is paid to the driver, Expressing 
ignorance of the absorption of driver Bindeshwar Mahato 
and others being of other region, the witness states to 
have known Sri V. Jha as the employee of the Bank at Gaya 
whose recruitment was according to the recruitment 
procedure of the Bank. Ext. W-3 is the only Bio-data of the 
personal driver (petitioner) but it does not show its 
forwarding to the Regional Office for his permanent 
absorption as claimed. 

6 . Highlighting the aforesaid case of the petitioner 
Mr. B. Prasad, the authorised Representative for him 
submits that the workman though designated as personal 
Driver served yet as a Temporary driver who was paid his 
wages directly the Bank to the debit of the Banker’s 
Account Miscellaneous for driving the Bank’s vehicle 
attached with the Bank’s Executive. His further contention 
is that many persons driving the Bank's vehicles as per the 
Bank's occasionally scheme absorbed in the services of 
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Bank but the action of the Management is illegal; 
ter mina ting the services of the workman is violation of the 
principle as under Article 12 and 14 of the Indian 
Constitution. 

Whereas Mr. D. K. Verma, the Learned Advocate for 
the management has, citing the authority 1978 (SC) GDX 
0003SC Punjab National Bank Appellant V. Ghulam Dastagir, 
Respondent as held therein confonded that in this case 
there is nothing on record to make out a nexus between the 
Bank and the driver or to indicate the control and direction 
of the driver vested in the Bank, so the workman’s claim 
seems unjustified. 

7. On the evaluation of the materials available on the 
case record, I find the admitted documents namely the 
Management’s Circular dt. 25-6-99 and another Circular dt. 
23-1-2001 (Exts.W-2/1 and W-2 respectively) clearly prove 
that the management thereby time to time allowed her 
Executives/Officials who are provided with the Bank’s Car 
and not provided with the Bank's Driver will be reimbursed 
with the salary paid by them to their personal driver as per 
their limits indicated therein. The unrebutted evidence of 
the management is that the Executive/certain officials of 
the Bank joining their new assignment under the 
management have their own discretion to engage their own 
personal driver for the car concerned when the previous 
executive and officials are transferred to some other place. 
There is nothing on the record to prove the nexus between 
the Bank and the driver like the petitioner as the employer 
and employee as the working of the petitioner as a driver of 
the vehicle was not under the direction and control of the 
management, rather his temporary service was under the 
control of the concerned executive/official of the 
management who had already got the facilities for the 
engagement of his personal driver for which the personal 
driver’s wages as well as other charges were reimbursed 
by his executives concerned at the relevant time as the 
petitioners as a driver was never appointed by the Bank for 
any period as claimed by him. At this point I would like to 
emphasis on the point in the instant case similar to the 
factum of the aforesaid authority, there is no relationship 
of employer and employee between both the parties as 
such the contention of the Ld. Counsel for the management 
appears to be quite persuasive and convincing. 

Under these circumstances I hold that since the 
petitioner Vijay Kumar Singh as a Driver was never 
appointed by the Bank for plying the vehicle assigned to 
her executives/official concerned no question as to the 
action of the management for terminating the service of the 
petitioner arises under Section 25F of the I.D. Act, 1947. 
The workman is not entitled to any relief at all. Accordingly 
the Award is passed. 

KISHORI RAM, Presiding Officer 


Tf 11 2011 

W.31T. 3158—3lfvfWT, 1947 (1947 
14) ^ SITO 17 ^ ^ ^ 

(wf 

13/2006) ^ t, TTriFR ^ 10-10-2011 
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[Tfc TSpT-12011/134/2005-31^ m (^- II)] 
ri^T Ittf, stfirenft 
New Delhi, the 11 th October, 2011 
S.O. 3158.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Kolkata now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of UCO Bank and their workmen, 
which was received by the Central Government on 
10 - 10 - 2011 . 

[No. L-1201 l/l34/2005-IR(B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 
Reference No. 13 of 2006 

Parties: Employers in relation to the management of UCO 

Bank 

AND 

Their workmen 

PRESENT : Mr. JUSTICE MANIK MOHAN SARKAR, 
Presiding Officer 
APPEARANCE: 

On behalf of the Management : Mr. S.N. Majumder, 

Deputy Chief Officer 
of the Bank. 

On behalf of the Workmen: Mr. A.K. Panigrahi and Mr. M. 

Bhattacharya both Assistant 
Sectetaries of the Union. 

State : West Bengal. Industry : Banking 

Dated: 5th September, 2011. 

AWARD 

By Order No. L-1201 l/134/2005-IR(B-II) dated 
20-04-2006 the Government of India, Ministry of labour in 
exercise of its powers under Section 10(1 )(d) and (2 A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether Sh. Lakhinder Nayak who claims to have 
been working as casual part-time Sweeper in UCO 
Bank, Park Street Branch, Kolkata since April, 2003 is 


> , .I 
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entitled for regularization as subordinate staff in the 
Bank or not? If not, to what relief he is entitled? 
Whether the action of the management of UCO Bank 
in allegedly utilizing a part-time casual Sweeper, 
Sh. Lakhinder Nayak for full time jobs, peon jobs 
without entering their name in die muster roll of the 
Bank, and making the payments of vouchers to deny 
their right for regularization, whether amounted to 
unfair labour practice? If not, to what relief he is 
entitled?” 

2. None of the parties are found to be present when 
the matter is called out today.This date is fixed for evidence 
on behalf of the workman which was first ordered to be 
held on 21 -09-2007 and since then no appearance has been 
made on behalf of the Workmen Association either by the 
workman concerned or by the authorized representative of 
the Workmen Association. 

3. Fresh notice was issued in the month of August, 
2010 on my assumption of office and the A.D. Card 
accompanying notice is received back with the 
endorsement of receipt of the Workmen Association in the 
month of September, 2010, specifically or 13-09-2010. So, it 
is found that on receipt of the notice the Workmen 
Association has became aware of the present reference 
that it is under process. Even thereafter no representation 
has been made on all the dates fixed thereafter till today. 

4. Such a conduct of the Workmen Association gives 
an impression in the mind of the Tribunal that the Workmen 
Association is no more interested to proceed with the 
present reference, perhaps for the absence of any industrial 
dispute at present. So, I do not find any reason to linger 
the present reference in the pendency list any more. 

5. So, let the present reference is disposed of by 
passing a "No Dispute Award". 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 

Kolkata, Dated, 

The 5th September, 2010. 

^1^#, 11 2011 

cRT.3TT. 3159— sklPl* fadK STfafWT, 1947 ( 1947 
14) tun 17 ^ 

3jfa c t>< u i ^ M-^ie <ri<s<4l 33/2005 ) y=hifVki 
nmft t, TTFUTT 11-10-2011 «U I 

[R. 12012/12/2005-311$ 31TC («ft-I)] 

7 % f m, ^ srferft 
New Delhi, the 11 th October, 2011 
S. O. 3159.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 33/2005) 
of the Central Government Industrial Tribunal-cum-Labour 


Court, Kanpur as shown in the Annexure in die Industrial 
Dispute between die management of State ftfeok of India 
and their workmen, received by die Central Government cm 
11 - 10 - 2011 . 

[No. L-12012/12/2005-IR(B4)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI RAMPARKASH,HJS,PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRmUN AIXTJM-LABOUR COURT, KANPUR 

Industrial Dispute No. 33 of 2005 
Between: 

Sri Dinesh Singh 

son of Sri Kanchan Singh Dhakre, 

Village Naaladhana, PO: Birharu, 

District Agra. 

And 

The Branch Manager, 

State Bank of India, 

Sadar,Agra. 

AWARD 

1. Central Government MoL, New Delhi vide 
notification No. L-12012/12/2005-IR (B-l)) dated 5-10-05, 
has referred the following dispute for adjudication to this 
tribunal— 

2. Whether th$ action of the management of State 
Bank of India, Agra retrenching Sh. Dinesh Singh 
Dhakre, son of Sh. Kanchan Singh Dhakre from 
service with effect from 24-05-04 is legal and just and 
fair? What relief concerned workman entitled to? 

3. It would be absolutely futile exercise to detail frill 
facts of the case as when on 30-08-2011, the case was 
taken up for hearing worker was found absent nor any 
evidence was given from Jus side despite availing of several 
opportunities, therefore, opportunity to adduce evidence 
by the claimant was closed. After some time the case was 
again called out on 30-08-2011, the workman was present 
and moved an application for recalling the order dated 30- 
08-11 passed by the tribunal which was allowed 
considering the circumstances of the case and the case 
was posted for evidence on 4-10-2011. 

4. When the case was taken up for hearing on 
4-10-11, claimant again absented himself whereas authorized 
representative for the opposite party was present, therefore 
opportunity to adduce evidence was closed yet again. The 
opposite party also contended that since worker has not 
adduced any evidence they do not want to give any 
evidence in the case. A formal argument of the opposite 
party was heard. 

5. From the above narration of the facts of the case it 
is quite clear that the workman has failed to adduce 
evidence in support of his case despite availing of repeated 
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opportunities. Therefore this leadto one and only inference 
that the claimant is not interested in prosecuting his case 
before the tribunal. in other words virtually it is a case 
where no evidence has been given by the claimant in 
support of his case; therefore, the tribunal under the facts 
and circumstances <xf foe lease is of the firm view that the 
workman cannot be held entitled for any relief for want of 
cogent and convincing evidence. Reference is therefore, 
bound to be answered ngai a&lfae wotiman and in favor of 
the opposite party. 

6. Reference is answered accordingly. 

RAM PARKASH, Presiding Officer 
11 314547,2011 

3160.—14414 srftlfw?, 1947 (1947 
44 14) 4ft 4T7T 17 ft aQTO ft,717447 TfeIft 3lfar 
44*flft ffoWfH ft TfftE 1ftft514ft* 3flfk 34ft 
9^437* ft #4, «fjf9 ft ^52 dftsfcfj 149T9 ft ftftfa 
7ff4>T7 ft W (#?ft 

mm 44/2007) 4ft 'swafera %, ft ftftto mm 4 ft 

10-10—2011 ftW9T^|Sfr4Itt 

[71. W-12012/23/2007-3n^ m (ft-I)] 

sifwift 

New Delhi, foe 11th October, 2011 
S.O. 3160.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 44/2007) 
of die Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of State Bank of Bikaner & Jaipur and their 
workmen, received by the Central Government on 
10-10-2011. 

[No. L-l2012/23/2007-IR(B-I)] 
RAMESH SINGH, Desk Officer 

3TfW( 

7fr.ft.3!f$.ft. TO79T ft. 44/2007 
aft 44 . ft. 5ft%4, iter#? aifroft 
fasrfana ft L- 12012 / 23 / 2007 -iR (B-i) Iftrift 
3-7-2007 

The Zonal Secretary, 

Akhil Bhartiya SBBJ Karamchari Sangh, 

Th, Sh. Gurvmder Singh, 

B-13, Behind Post Office Road 
Said (E), Chittorgaih (Raj.) 

V/s 

TheC.M.D., 

State Bank of Bikaner & Jaipur, Head Office, 


Tilak Marg, C-Scheme, Jaipur 
9T«ft 4ft 4774 ^ : T741~4ft9 

3rarft 4ft ft : ft m. ft. ft4 
: XTEtrzr : 

Iftllft 5-9-2011 

ftftfa 717447 ft sm 14*4 sjtftfft* f44K 

3lfftl499 1947 4ft 4R? 10 4ft 39917! ft (4) ft 
3IT49T4t ft 3RFf4 "344 34^1 ft 'jfftt!, ,; 4T4 f*M4 ft?J 
fft9T 7 T9T'fl 

Whether the action of the management of SBBJ by 
denying promotion to the post of Single Window 
operator to Shri Dilip Kumar Chopra w.e.f. 17-12-2004 
is correct and justified ? If not to what relief the 
workman is entitled to and from which date ? 

fMfri snrftsr fftiter 26-7-2007 4ft W4 irso 1 3nft 4ft 

sftl "ft ?ft 3117. lift. ft4 &RI 144T4T 23-11 -2010 4ft 3119447 
44 % fft4T 441 49T 4#7 3R$4 4lft 319717 W I 
44?791?( 11-01-2011, 15-3-2011 44 26-05-2011 4ft ft 
4#f 4^ 3^4^R %4 T# I fftflift 11-07-2011 

4ft 4^4 icj 3lPtW 319717 f44I 441 9T I ftfftl "344 
fftft 4ft 4t 4^4 31734 4ft 144T 44T [ ^4T4f?4 ft "Sft 97 44T 
319717 ftr fftn 991 197 3tf9lftf94f4? 5-09-2011 4ft44lftf 
39f7*14 9T 4914 ft 34ft 4tftf4f4 39fft94 ft I 314: 4lftf ft 
14^5 4'fc-4$ft4 9nft9lft PbR 4Tfft 44 34ft?T 4Tl74 fft4T 
44T I 444 ftftTftftft ft 9919# 4ft 4413 4lf74 417ft 
34lf^4 1474T 44T 1 

4Tftf 4ift 4^4 ilt^n 417ft 44f c 4 31447 f^ft wft ■ft’ 

414^5 4<ft4 4754 4?t f4v4T 3fHi 4F 47lf41 "t 141 3ft 4^4 
47^f ft 314 4lftf 4?f 7?t I 344: 4f7f7 3 4f44t ft 
14414 7%4 4413 4lf74 f4>4T 4n4I t fMfrl 44 3147 
1441411411 I 

4413 4ft 4f4f4tf4 ^4t4 717447 4ft aftfttfw 14414 
aftftlWl 1947 4ft 4TTT 17 (1) $ 3F4ft4 444?14lft ftf44 4ft 
4lft I 

44. 'ft. ■jftfFcl, 4t3lftt4 3lf445Tft 
4ff444ft, 11 314^47, 2011 

44 . 34 . 3161 .— 3ftsjTPT4r f44T4 3lfftfft44, 1947 ( 1947 
44 14) 4ft 417117 ft 3^WI ft, ft^ftq 717447 444I$fttftNF 
%. ft 44444 ft 7T45 fftftteftt ftft 34ft 4vft45T7f ft ft4, 
3154ft ft fftfe f44T4 ft ftftfa 7174»T7 3ftftlfj|4> 

SlfftSHT^T 3RUir*pT*l ^ 7fts4l 20/2011) ftt 

3144l?!4 4574t ft, ft ftftte 717447 4ft 11-10-2011 4513144 
^34 4T I 

[71. ^l-12012/100/2010-31l|3lR (ft-I)] 
7ft?T 1W, ft74f 3Tfft4T(7t 
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New Delhi, the 11 th October, 2011 
S. O. 3161.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in the Armexure in the Industrial 
Dispute between the management of Dhanalaxmi Bank 
Ltd. and their workmen, received by die Central Government 
on 11-10-2011. 

[No.Lrl2012/100/2010-IR(B-I)] 
RAMESH SINGH, Desk Officer 

annexere 

INTH^CENTRAL GOVERNMENT INDUSTRIAL 
IltllttJNA1XXJIVW ABOLR COURT, ERNAKULAM 

Present: Shri. D. Sreevallabhan, B.Sc., LL.B., Presiding 
Officer 

(Wednesday the 21st day of September, 201 l/30th 
Bhadrapada, 1933) 

I.D. 20/2011 

Workman: 

Shri. Ajith Aravind, 

Pazhmadathil House, 

Thrikkakara P.O., Unichira, 

Emakulam, Kerala - 682 02 1 . 

Management: 

The Assistant General Manager, 

Dhanalaxmi Bank Ltd., 

Dhanalaxmi Buildings, 

Naickanal, Trichur, 

Kerala-680001. 

(By M/s. B.S. Krishnan Associates) 

This case coming up for final hearing on 21-09-2011 
and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

This is a reference under Section 10 (l)(d) of 
Industrial Disputes Act, 1947. 

The reference is: 

“Whether the action of the management of the 
Dhanalaxmi Bank Ltd. with its Head Office at Trichur, 
Kerala in terminating the services of Shri. Ajith 
Aravind, Account Opening Sales Executive of their 
branch at Cheranelloor, Emakulam District, Kerala 
w.e.f. 10-06-2010 vide their order dated 19-08-2010 is 
justified? To what relief the workman concerned is 
entitled?” 

2. After the receipt of the reference it was numbered 
as I.D.20/2011 and summons was issued to both parties. 
Management entered appearance through their counsel. 
After accepting summons workman did not appear before 
this, Tribunal in spite of several adjournments and filed 
any claim statement. Hence he was declared exparte. As he 


did not appear and file any claim statement it can be 
presumed that there is no existing dispute for adjudication. 
Hence an award can be passed by holding that the action 
of the management in terminating the services of the 
workman as per their order dated 19-08-2010 is justifiable. 

In the result an award is passed to the effect that the 
action of the management of the Dhanalaxmi Bank Ltd. 
with its Head Office at Trichur, Kerala in terminating the 
services of Shri. Ajith Aravind, Account Opening Sales 
Executive of their Branch at Cheranelloor, Emakulam 
District w.e.f. 10-06-2010 vide their order dated 19-08-2010 
is justified. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me oh this the 21st 
day of September, 2011. 

Appendix-NIL 

D. SREEVALLABHAN, Presiding Officer 
^ fc.CTTf, 12 2011 

3162,—alteilpNi fhWR srfvfro, 1947 (1947 
14) qm 17 ^ ap^TFI 

^ #3, ar^afa Pfosi aftri P* fam $ 
smK allsilPi* ^ 

103/2000) -SWlftkt t, ^ 

^ 12-10-2011 ^ W§3TT 81T1 

[U 12012/94/1998-3fl$ m (*fr-II)] 

arfasmft 

New Delhi, the 12th October, 2011 
S. O. 3162.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
103/2011) of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Oriental Bank of Commerce and 
their workman, which was received by the Central 
Government on 12-10-2011. 

[No. H2012/94/1998-IR (B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRffiUNAL- 
CUM-LABOUR COURT, LUCKNOW 
PRESENT: 

DR MANJU NIGAM, PRESIDING OFFICER 
I.D. No. 103/2000 

Ref. No. L-12012/94/98-IR (B-II) dated: 08-03-1999 
BETWEEN 

Sh. Rakesh Kumar, S/o Sh. Sayapal 
68 , Gandhi Road, 

Vishal Bharat Lodge 
Dehradun-248 001 
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AND 

The Manager 

Oriental Bank of Comme*^ 

Branch Ghantaghar 
Dehradun 

AWARD 

1. By order No. L-12012/94/98-IR (B-II) dated: 
08-03-1999 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh. Rakesh Kumar, S/o 
Sh. Sayapal, 68, Gandhi Road, Vishal Bharat Lodge, 
Dehradun and the Manager, Oriental Bank of Commerce, 
Branch Ghantaghar, Dehradun for adjudication. 

1 The reference under adjudication is: 

“Whether the action of the management of Oriental 

Bank of Commerce in terminating the services of 

Sh.Rakesh Kumar, w.e.f. 7-5-97 is just, fair and legal? 

If not, what relief die workman is entitled to and from 

what date ?” 

The case of the workman, Rakesh Kumar, in brie£ is 
that he was appointed in the Bank's service as sweeper on 
25-09-95 after fulfilling the eligibility criteria laid down in 
this regard at a monthly payment @ Rs. 300, paid to him 
through vouchers during die months from September, 1995 
to May, 1997. It has been submitted by the workman that 
he worked continuously from 25-09-95 to 06-05-97 for 240 
days without any break and his services has been 
terminated by the management of the Bank without giving 
any notice, in violation to provisions contained in Section 
25 F of the I.D. Act, 1947. Accordingly, the workman has 
prayed that his illegal termination be set aside and he be 
reinstated with consequential benefits, including back 
wages. 

4. The management of the Bank of Baroda has 
disputed the claim of the workman by filing its written 
statement; whereby it has submitted that the workman was 
never appointed by the bank in any capacity what so ever 
and he never underwent the recruitment procedure 
prescribed in the Bank, hence there arise no question of 
terminating his services at any point of time. It has further 
been submitted by the management that the workman was 
engaged only for intermittent/casual nature of work for 
few days and has never worked for number of days as 
claimed by him. Accordingly, the management has prayed 
that the claim of the workman be rejected without any relief 
to him. 

5. The workman has filed its rejoinder; wherein he 
has not brought any new fact apart from reiterating the 
averments already made by him in his statement of claim. 

6 . The parties have filed documentary proof in 
support of their respective cases. The workman has 
examined himself whereas the management examined 


Shri Akhilesh Goyal, Sr. Manager in support of their 
respective stands. The parties availed opportunity to cross- 
examine the each other's witnesses. The workman remained 
absent since 18-12-2009 and did not turn up for arguments; 
whereas the management availed opportunity to forward 
oral as well as written arguments. 

7. Heard representatives of the management and 
scanned entire evidence on record. 

8 . The learned representative on behalf of the 
management has contended that the workman was nevei 
engaged in the department, therefore, there was no question 
of completing 240 days' in any calendar year and does not 
comes within the purview of the definition of retrenchment 
or that of Section 25 F of the I.D. Act. 

9. The workman Rakesh Kumar has examined himself 
as witness in support of his claim and has stated that he 
has been employed through District Employment Office, 
Dehradun w.e.f. 29-05-95, without any appointment letter 
and he worked up to 06-05-99 as sweeper and was paid 
salary on voucher @ 300 for full day work. He further 
stated that he worked continuously from 29-5-95 to 06-05- 
97 and was not given any notice or compensation before 
terminating his services illegally. In cross-examination, he 
stated that he has no evidence that his name was forwarded 
by the Employment Exchange. He also denied of having 
worked for 2-3 days only. However, in support of his 
statement the workman has not filed any substantive 
document in support of except Failure of Conciliation report 
dated 31 -03-98 of the Assistant Labour Commissioner (C), 
Dehradun. 

10. In rebuttal, the opposite party has examined 
Shri Akhilesh Goyal, Sr. Manager who stated that the 
workman was never appointed nor he is an employee of 
the Bank and the workman did not worked from 25-05-95 to 
07-05-97. He further stated that labourer are engaged for 
casual nature of work and they are paid on Miscellaneous 
Head on vouchers after obtaining their signatures or thumb 
impression and there is voucher regarding payment to 
Rakesh Kumar then his services must have been availed. 

The management in compliance of order dated 
24-08-2006 of the Tribunal filed list of General Vouchers for 
the period October, 1995 to 28-02-97, paper No. C-65, which 
bom date ofvoucher, details ofpayee & account for which 
they were paid; and amount of voucher. 

11. In the light of the aforesaid rival statements of 
both the sides I have scanned the documents relied upon 
by the parties. The workman has not file*., y proof in 
support of his working whereas the list of General Vouchers, 
paper No. C-65, for the period October, 1995 to 28-02-97, 
filed by the management, in compliance of order dated 
24-08-2006 of this Tribunal shows that the workman has 
worked only for 04 days. 

12. Moreover, from the perusal of aforesaid document 
it is not evident that the workman had worked from 
29-05-95 to 06-05-97, as claimed by him. Accordingly, this 
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document is not sufficient to substantiate this fact that 
the workman had actually worked as sweeper for240 days 
in the pre< eding 12 months from the date of his 
disengagement i.e. 06-05-97. 

13. Admittedly no appointment letter was issued and 
no post was ever advertised for the appointment. He has 
not produced any. voucher or attendance register or any 
other documentary evidence to prove this fact that Rs. 300 
per month was paid to him as salary for the period 
mentioned in his statement. 

14. It is well settled that if a party challenges the 
legality of order the burden lies upon him to prove illegality 
of the order and if no evidence is produced the party 
invoking jurisdiction of the court must fail. In the present 
case burden was on the workman to set out toe grounds to 
challenge the validity of the termination order and to prove 
the termination order was illegal. It was the case of the 
workman that he had worked for more than 240 days in the 
year concerned. This claim has been denied by the 
management; therefore, it was for the workman to lead 
evidence to show that she had in fact worked up to 240 
days in the year preceding his alleged termination. In (2002) 
3 SCC 25 Range Forest Officer vs S.T. Hadimani Hon'ble 
Apex Court has observed as, under: 

“It was the case of the claimant that he had so worked 
but this claim was denied by the appellant. It was 
then for the claimant to lead evidence to show that 
he had in fact worked for 240 days in the year 
preceding his termination. Filing of an affidavit is 
only his own statement in his favour and that can 
not be regarded as sufficient evidence for any court 
or tribunal to come to the conclusion that a workman 
had, in fact, worked for 240 days or order or record 
of appointment or engagement for that period was 
produced by the workman. On this ground alone, 
the award is liable to be set aside.” 

15. Analyzing its earlier decisions on the aforesaid 
point Hon'ble Apex Court has observed in 2006 (108) FLR 
R.M. Yellatti & Asstt. Executive Engineer as follow: 

“ It is clear that the provisions of the evidence Act in 
terms do not apply to the proceedings under section 
10 of the Industrial Disputes Act. However, applying 
general principles and on reading the aforestated 
judgments we find that this Court has repeatedly 
taken the view that the burden of proof is on the 
claimant to show that he had worked 240 days in a 
given year. This burden is discharged only upon the 
workman stepping m the witness box. This burden is 
discharged upon the workman adducing cogent 
evidence, both oral and documentary. In cases of 
termination of services of daily wages earner, there 
will be no letter of appointment or termination. There 
will also be no receipt or proof of payment. Thus, in 
most cases, the workman (claimant) can only call 
upon the employer to produce before the Court the 


nominal muster roll for the given period, the letter of 
appointment or termination, if any, the wage register, 
the attendance register etc. Drawing of adverse 
inference ultimately would depend thereafter on facts 
of each case. The above decisions however make it 
clear that mere affidavits or self serving statements 
made by the claimant/workman will no suffice in the 
matter of discharge of the burden placed by law on 
the workman to prove that he had worked for 240 
days in a given year. The above judgments further 
lay down that mere non production of muster rolls 
per se without any plea of suppression by the 
claimant workman will not be the ground for the 
tribunal to draw an adverse inference against the 
management. ” 

Also, Hon'ble Ape* Court in 2007 (115) FLR 676 
Surendranagar District Panchayat vs. Dhyabhai Amarsinh 
has reiterated the principal that "the burden of proof lies 
on the workman to show that he had worked continuously 
for 240 days in the preceding one year prior to his alleged 
retrenchment and it is for the workman to adduce an 
evidence apart from examining himself to prove the factum 
of his being in employment of the employee." It has further 
observed as under : 

“Filing of an affidavit is only his own statement in 
his favour and that can not be regarded as sufficient 
evidence for any court or tribunal to come to the 
conclusion that a workman had, in fact, worked for 
240 days in a year. No proof of receipt of salary or 
wages for 240 days or record of appointment or 
engagement for that period was produced by the 
workman. On this ground alone, the award is liable 
to be set aside” 

. 16. It was the case of the workman that he had worked 
continuously for more than 240 days in a year preceding 
his termination; but this claim was denied by the 
management, it was then for the workman to lead evidence 
to show that he had in fact worked for 240 days in the 
year preceding his termination, but he failed to do so. The 
workman has not produced any proof of receipt of salary 
or viages for 240 days or record of appointment or 
engagement for that period, in support of his oral evidence. 
The list of General Vouchers for the period October, 1995 
to 28-02-97, filed by the management too reveals that the 
workman had actually worked for just four days in the 
specified period. Moreover, photocopies of the document, 
paper No. 2/5, which is FOC of Assistant Labour 
Commissioner (Central) is not pertaining to the fact that 
the woikman had worked for more than 240 days. Merely 
pleadings are no substitute for proof. 

17. Thus, it comes out that the workman had actually 
worked for 04 days only in the period specified by him. 
Accordingly, the initial burden of establishing the fact of 
continuous work for 240 days in a year was on the workman 
but he has failed to discharge the above burden. Apart 
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from above list of General Vouchers, Paper No. C-65, there 
is no other reliable material for recording findings that the 
workman had worked more than 240 days in the preceding 
year from Ae date of his alleged termination and the alleged 
unjust or illegal order of termination was passed by the 
management; and in the event of not completing 240 days 
working in the preceding year from the date of alleged 
termination it was not incumbent upon the management of 
Bank to comply with the provisions of Section 25 F of the 

I.D. Act. Also, it could not be observed that the alleged 
action of the management was illegal or unjustified. 

18. Accordingly, the reference is adjudicated against 
the workman Rakesh Kumar; and in my opinion he is not 
entitled to any relief. 

19. Award as above. 

LUCKNOW. 

3-08-2011. 

Dr. MANJU NIG AM, Presiding Officer 

12 araqarc, 2011 

3CT.3TT. 3163.-3^^1^ 1947 (1947 
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New Delhi, the 12th October, 2011 

S.O. 3163.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/97/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur now as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of LIC of India and their 
workmen, which was received by the Central Government 
on 12-10-2011. 

[No. L-17011/07/1995-IR (B-D)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIJ.P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/97/2004 
Date: 5-9-2011 
Party No. 1: 

The Sr. Divisional Manager, 

LIC of India, National Insurance Building, 

Kingsway, Nagpur. 


Versus 

Party No. 2 
The President, 

Indira General Kamgar Sangathana, 

Near Gujar Akhada, 

Tulsibagh Road, Mahal, 

Nagpur. 

AWARD 

(Dated: 5th September, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of the LIC of India and their workmen, Shri 
V.K. Satkar and 44 others to Central Government Industrial 
Tribunal-cum-Labour Court Mumbai-II for adjudication, 
as per letter No. L-1701 l/07/95-IR(B-II) dated 24-04-1997, 
with the following schedule:— 

1 .“Whether the provisions of Industrial Employment 
Standing Orders 1946 and provisions of Bombay 
Shops and Establishment Act are applicable to Life 
Insurance Corpn. of India? If not, which law or rules 
or regulations are applicable to LIC I and what is the 
overriding effect among/between them ? 

2. What is the status of 45 workmen (List attached) 
or, in other words the nature of their employment? 

3. Whether their termination of services of 45 
workmen from LIC I by efflux of period as stipulated 
in their appointment letter amounts to ‘retrenchment’ 
under the provisions of ID Act, 1974? If yes, whether, 
the 45 such affected workmen are entitled for re¬ 
employment in preference over others, as per 
provisions of Section 25-H of ID Act, 1947? If so, to 
what relief, these 45 affected workmen are entitled 
to and from which date?” 

4. List of the workers to this dispute 


Sr. No. 

Name 

Designation 

1 . 

Shri Vilas K. Satkar 

Assistant 

2 

Ku. R.R.Suryawanshi 

Assistant 

3. 

Shri D.N. Mankar 

Peon 

4. 

Shri D.W. Masarkar 

Peon 

5. 

Shri S.N. Nimje 

Assistant 

6 . 

Shri B.R Thumble 

Peon 

7. 

Ku. S. S. Wandre 

Assistant 

8 . 

Shri B.M. Sangode 

Assistant 

9. 

Shri B.M. Man war 

Assistant 

10 . 

Shri V. P. Meshram 

Assistant 

11 . 

Shri P.S. Waghade 

Assistant 

12 . 

Shri S.R. Sakhare 

Assistant 

13. 

Shri P.S. Dange 

Typist 


> ... « 1 f i^»,w« l iwiiit«. i n l ii n h««m» * ,M ' r " 





•mxfTSRTFSm :W5TT5,2011/4>lfck 14, 1933 


8189 


14. 

Shri S.H. Khobragade 

Peon 

15. 

ShriN.M. Patil 

Peon 

16. 

Shri A.H. Bagade 

Assistant 

17. 

Shri S.M. Moon 

Peon 

18. 

ShriW.R. Khadgi 

Peon 

19. 

Shri B.R. Naik 

Peon 

20. 

Ku. B.B. Hadke 

Assistant 

21. 

Ku. P.B. Gajbhiye 

Assistant 

22. 

Ku. Vidhya Ramteke 

Assistant 

23. 

Shri S.M. Patil 

Peon 

24. 

Shri R.M. Patil 

Assistant 

25. 

Ku. B.K. Tagade 

Assistant 

26. 

Ku. L.R. Chandekar 

Assistant 

27. 

Ku. M.B. Nitnaware 

Assistant 

28. 

Ku. S.K. Dhote 

Assistant 

29. 

Ku. I.V. Bhedi 

Assistant 

30. 

Ku. Rajni Khadse 

Assistant 

31. 

Shri R.D. Pathak 

Peon 

32. 

Ku. R.B. Dhole 

Assistant 

33. 

Shri A.L. Tamgade 

Typist 

34. 

Ku. R.L. Bhagat 

Assistant 

35. 

Shri R.R. Bhovate 

Assistant 

36. 

Shri Bendle 

Assistant 

37. 

Shri N.N. Sondawale 

Assistant 

38. 

Shri N.N. Bhujade 

Assistant 

39. 

ShriY.S. Gajbe 

Assistant 

40. 

ShriR.G Thool 

Assistant 

41. 

Ku. N.G. Tayade 

Assistant 

42. 

Shri A.K. Dhoke 

Assistant 

43. 

Shri S.P. Patil 

Assistant 

44. 

Shri P.K. Wasnik 

Peon 

45. 

Shri R.N. Ramteke 

Peon 


Subsequently, the reference was transferred to 
this Tribunal for disposal in accordance with law. 

2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the union, Indira General 
Kamgar Sangthan (“ the Union” in short) filed the 
statement of claim on behalf of 45 workmen and the 
management of LIC (“party no. 1” in short) filed the written 
statement. 

The case of the workmen as presented by the union 
in the statement of claim is that they were in the 
employment of party no. 1 in the capacity of assistants 
and peons etc., and they were appointed on temporarily 
though posts were available and their appointment was 
after following the prescribed procedure and their services 
came to be terminated illegally after certain period, though 


vacancies were available and the party no. 1 is an industry 
and also an establishment as defined under Bombay 
Shops and Establishments Act, 1948 and the party no. 1 
has not been exempted from the provisions of the said Act 
except its office situated in Bombay and all other provisions 
oftheAct. except the provisions of Sections 13,14,1 7 & 
18 of the said Act are applicable to the corporation and as 
per Section 38-B of the Shops and Establishments Act, 
the provisions of industrial employment (Standing Orders) 
1946 are applicable to the party no. 1 and the model 
Standing Orders framed there under have got overriding 
effect and as per the provisions of the Standing Orders, 
workmen are classified as permanent workman, 
probationers, Badlies, temporary workman, casual 
workman and apprentices. It is the further case of the union 
that workman cannot be appointed on temporary basis, 
when the work and post is not temporary and if the post is 
permanent, a workman cannot be appointed on temporary 
basis, and as the workmen were working against permanent 
posts, their appointment on temporary basis was illegal 
and they can be held to be permanent employees and as 
such, their services could not have been terminated by 
efflux of time and as per clause 4-(D) of the Model Standing 
Orders, it was obligatory on the part of party no. 1 to 
prepare a list of terminated employees and they should 
have been given preference in the matter of appointment, 
as and when the vacancies were/are available and no 
person, whose name is not entered in the waiting list 
maintained under clause 4-D shall be appointed in the 
establishment as Badli or temporary workman unless and 
until all the persons included in that list have been 
provided with employment in the establishment. The union 
has also pleaded that some of the members had earlier 
approached the Hon ’ble High Court Bench at Nagpur for 
re-employment by filing WP No. 2523 of 1991, but the said 
petition was dismissed by the Hon’ble court on 
27-06-1994 with an observation that since there js dispute 
of appointment and status of employees, the petition under 
Articles 226 & 227 of the Constitution of India is not 
appropriate remedy. The Hon’ble court directed the 
petitioners to approach under the Act, for appropriate 
remedy and as such, the union raised the dispute before 
the ALC (C) Nagpur and on failure of the conciliation, the 
matter was reported to Central Government and the Central 
Government in its turn referred the matter for adjudication 
to Central Government industrial Tribunal and as the 
Standing Order have got overriding effect, the service 
conditions of the workmen are governed by Standing 
Orders only and the termination of their services is to be 
held as “retrenchment” and as per the provisions of 
Section 25-H of the Act, they are entitled to be re-appointed 
and under the Standing Orders also, they are entitled to 
be re-employed, without reference to the Section 25- H of 
the Act. The union has prayed to answer the reference in 
their favour and for a direction to the management for the 
re-appointment of all the 45 workmen with full back wages. 
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5. The party no. 1 in its written statement has pleaded 
inter-alia that it is a body corporate established under 
Section 3 of the Life Insurance Corporation Act, 1956 
(“the Insurance Act” in short) and Section 48(1) of the 
Insurance Act empowers the Central Government to make 
rules to carry out the purposes of the Insurance Act and 
Section 49(1) of the Insurance Act, empowers the 
Corporation to make regulations to carry out the purposes 
of the Insurance Act and sub-section 2 of Section 49 
particularizes the power and as per section 49(2) of the 
Insurance Act, the corporation made regulations known 
as the Life Insurance Corporation of India (Staff) 
Regulations, 1960 (“ Staff Regulation” in short) and as a 
result of the amendment Act, the regulations and other 
provisions relating to the terms and conditions of service 
of employees of the corporation shall be deemed to be 
rules made by the Central Government under clause (cc) 
of Section 48(2) of the Insurance Act and the provisions 
of the Act or any other law for the time being in force shall 
have no application in respect of any matter to which the 
provisions of the staff regulations apply and in case of 
any conflict between the staff regulations and the Act or 
any other Law, the provisions of the staff regulations shall 
prevail and Regulation 8 of the Staff Regulations deals 
with temporary staff and sub-regulation 1 of Regulation 8, 
empowers the authorities mentioned therein to employ 
persons on a temporary basis in class III and class IV post 
and sub-regulation 2 of regulation 8, provides that no 
person appointed in a temporary basis shall be entitled to 
claim absorption in service or preference for recruitment 
to any post and at times, it becomes necessary for the 
corporation to appoint a limited number of persons on the 
basis of the terms of regulation 8, even though, its Central 
Office at Mumbai, seven zonal offices, divisional offices 
and nearly 2048 branch offices at various places all over 
the country are manned by persons appointed on a 
regular basis, in accordance with its statutory Recruitment 
Rules and such appointments are generally made pending 
recruitment of staff on a regular basis, which process 
usually takes over nine months, unforeseen absence of 
regular employees, during the operation of stay orders 
and awards, restraining recruitment of staff on a regular 
basis and such other similar situations and prior to the 
issuance of “Life Insurance Corporation of India 
(Employment and Temporary Staff) Instruction 1993 the 
appointment of persons on temporary basis was being 
governed by instructions issued by the Chairman of the 
Corporation from time to time and the instructions did not 
require the candidates for employment on temporary basis 
to have the eligibility conditions or to undergo the process 
of selection prescribed for appointment on a regular basis 
and such less rigorous conditions were stipulated for 
temporary appointment, because the temporary 
appointments were not envisaged to ripen into regular 
appointments and Regulation 8(2) Statutorily forbids the 
conversion of temporary appointment into employment 


on a regular basis. It is further pleaded by the party no. 1 
that at, the relevant time, recruitment on a regular basis 
was being made in accordance with the Life Insurance 
Corporation of India Recruitment (of Class III and Class 
IV) Instruction dated 27-1 1-79 (“the Recruitment 
Instructions” in short), which had been issued under 
Regulation 4 of Staff Regulations and had a statutory 
force and the Recruitment Instructions prescribed the 
procedure of the Recruitment and minimum and maximum 
age limit and educational qualification required for 
recruitment and at the relevant time, the appointment on 
temporary basis was by requisition through the 
employment exchange only and no advertisement inviting 
application was being issued in news papers, as in the 
case of recruitment on a regular basis and normally only 
that number of candidates is required to be sponsored by 
the employment exchanges as are required to be appointed 
and thus there is no selection from amongst the eligible 
candidates and there is no pre-recruitment test envisaged 
for appointment on a temporary basis for any post in class 
III and class IV and the candidates for temporary 
appointment are not interviewed by a committee, as 
required in regulation 7 (2) of the Staff Regulat ions, but 
by two officers and they are also not subjected to any 
medical examination prior to their appointment and the 
tenure of temporary appointment is normally for 85 days, 
but in case of successive vacancies or temporary 
requirement for longer duration, the temporary 
appointment is continued upto 150 days and the upper 
limit is fixed, in order to avoid breach of the Statutory 
provisions of Staff Regulations by way of appointment 
through back door and an interim award dated 15-01-1986 
had been given by the National Industrial Tribunal (Tulpule 
Tribunal) forbidding the corporation from making 
recruitment on regular basis, during the pendency of the 
proceedings before it and Tulpule Tribunal gave an award 
on 17-04-1986 and on 01-06-1987, the Central Government 
referred the Tulpule award for interpretation U/s. 36 A of 
the Act to another National Industrial Tribunal presided 
overby Hon’ble Justice M.S. Jamdar and on 27-06-1987, 
the Jamdar Tribunal passed an order forbidding the 
corporation from recruiting persons on a regular basis, 
during the pendency of the proceeding before it and on 
26-08-1988, the Jamdar Tribunal passed an award and the 
corporation being aggrieved by the Tulpule and Jamdar 
awards, filed the special leave petition no. 14906 of 1988, 
before the Hon ‘ble Supreme Court, challenging the Awards 
and during the pendency of the leave petition, the unions 
having expressed a desire to settle the matter, some terms 
of compromise were arrived at between the corporation 
and all the unions, barring one and the said terms of 
compromise, which had backing of 99% of the workmen 
were allowed to be implemented as an interim measure by 
the Hon’ble Supreme Court on 01-03-1989 and the leave 
petition was finally disposed of on 07-02-1996 (wrongly 
mentioned as 07-02-1986 in the written statement) and on 
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account of the aforesaid restraint orders, the corporation 
had to employ a large number of persons on adhoc basis 
to carry on the day-to-day administration and consequent 
to the interim order dated 01-03-1989 of the Hon’ble 
Supreme Court, as some time was necessary to initiate the 
process of recruitment on regular basis, adhoc 
appointments were made and the present workmen (45 in 
number) are all those, who had been appointed on adhoc 
basis under the circumstances mentioned above and they 
had been appointed in terms of letter of appointment issued 
to them which clearly stipulated the period for which they 
had been appointed or extended and the workmen have 
not acquired any rights under the Act or any other law 
and by virtue of the Insurance Act, 1956 and as amended 
in 1981 also, the workmen cannot be held to have acquired 
any right as a result of their adhoc appointments. 

It is further pleaded by the party no.l that the 
reference is made to decide matters which do not fall either 
under the second schedule or third schedule of the Act 
and therefore, the reference is bad in law and is liable to be 
dismissed on that ground and the workmen concerned 
had ceased to be in temporary employment, on the expiry 
of the period, for which they had been appointed on a 
temporary basis and they had not been terminated illegally 
and the Industrial Employment (Standing Orders Act, 1946) 
is not applicable to the corporation and by virtue of sub¬ 
section (2-C) read with sub-section (2-A) of section 48 of 
Insurance Act, the provisions of the Bombay Shops and 
Commercial Establishment Act are also not applicable to 
it. It is also pleaded by party no. 1 that workmen, namely 
Shri R. R. Bhowate, Shri S.S. Bodke, ShriN.N. Bhujade, 
Shri M. S, Gajbe and Shri Sanjay S. Patil had appeared in 
the test for regular appointment but all of them were 
unsuccessful in the examination and the workmen, 
namely, Shri N.N. Sonawale, Shri R.G> Thool and 
Shri Arun K. Dhoke, though were called for the test, they 
remained absent and the workmen are not entitled for any 
relief. 

5. In support of the claim, the union has examined 
three witnesses, namely Shri Ranjendra Gopalrao Thool, 
Shri Dilip Vasudeo Masarkar, and Shri Kamlakar Damodar 
Deshpande besides relying on the documentary evidence. 
No oral evidence has been adduced by the party no. 1. 

The examination-in-chief of the three witnesses 
examined on behalf of the union is on affidavit. All three of 
them have reiterated the facts mentioned in the statement 
of claim, in their examination -in -chief, However, in the 
cross-examination, witness Rajendra has admitted that he 
has filed the order of appointment and his order of 
appointment shows that his appointment was temporary 
and no test was taken before his appointment and he had 
accepted the appointment order and joined the work. 

Witness Dilip in his cross-examination has admitted 
that he was given appointment orders from time to time for 
80 days and his first appointment was for 30 days, which 


was extended for 30 days more and finally die same was 
extended for another 20 days and no examination was held 
before his recruitment and he was not interviewed and his 
appointment was for specific period and after expiry of 
particular period, his service came to an end. 

Witness K.D. Deshpande in his cross-examination 
has Stated that in all 45 workers including himself were 
sponsored through the employment exchange and the 
appointment were made for 60 days only and the order 
was clear, informing the workers that the appointments 
would come to an end after the expiry of said 60 days and 
since a case was pending before the Hon’ble Supreme 
Court, the appoint was made for a specific period of 60 
days. 

6. During the course of argument, it was submitted 
by the learned advocate for the union that the petitioners 
were appointed as per the procedure and the corporation 
is an establishment covered by die Bombay Shops and 
Establishment Act, 1948 and as such, except the provisions 
of sections 13,14,15,17 & 18 of the Bombay Shops and 
Establishment Act, other provisions of the said Act are 
applicable to the corporation and in view of the provisions 
of section 38- B of the Bombay Shops and Establishments 
Act, 1948 and section 2- K of die Act, the corporation was 
bound to maintain a list of all temporary employees, whose 
services had been terminated and whenever there is a 
vacancy, it is obligatory on die part of the corporation to 
employ the employees from the said waiting list and the 
Standing Orders have got overriding effect. It was further 
submitted that as there is no recognized union in the 
corporation, all unions stand on the same footing, as per 
the judgment of the Hon *ble Bombay High Court reported 
in 1986 LIC-253 and the petitioners are entitled to the 
benefits of labour laws including re-employment, in view 
of the judgment of the Hon’ble Apex Court reported in 
2009 (8) SCC-556 and sections 25-F, 25-G and 25- H of the 
Act are independent of each other and therefore, 
compliance with section 2 5-H is necessary. In support of 
such contentions, reliance has been placed on the decision 
of the Hon’ble Apex Court reported in (2009) (8) SCC-556 
(MSRTC and another Vs. Kasterive Rajya Pariwahan 
Karmachari Sangathan), decision of the Hon’ble High 
Court of Judicature at Bombay, Nagpur Bench, Nagpur in 
Writ Petition No. 119 of 2005, judgment in complaint (ULP) 
no.344 of 2001 of industrial Court Nagpur, and the 
decision of the HonTfie High Court of Judicature at 
Bombay, Nagpur Bench, Nagpur in Writ Petition no. 1510 
of 1988. 

7. On the other hand, it was submitted by the learned 
advocate for party no.l that the union in question been 
no recognized by the LIC, has no right to file the complaint 
and all the 45 employees were appointed purely on 
temporary basis for a fixed period, mentioned in their 
appointment letters and after expiry of the said period, 
their appointments automatically came to an end and in 
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view of the Rule* made by Central Government under 
clause (cc) of section 48 (2) of the Insurance Act, the 
provisions of theActora ny oth er law for the time being in 
force are not appfceahle te thecorporation in the matter to 
which the provision*of StaffRe^lahons, 1960 apply and 
in case of conflict betweenthe Act and the Staff 
Regulations, the Staff Regulations shall prevail and 
Regulation 8 of Staff Regulation deals with temporary staff 
and empowers the autha»itoe8Tiienfeoned therein to employ 
person on temporary basis to the post of Classes III & IV 
and it further provides that no person appointed on 
temporary basis shall be entitled to claim absorption in 
service or preference for recruitment to any post and as 
such, the provisions of the Bombay Shops and 
Establishment Act and the Industrial Employment 
(Standing Order Act) have no application to the 
corporation regarding the terms and conditions of 
appointment of the employees on permanent or temporary 
basis and as such the reference is devoid of any merit and 
is liable to be rejected: In support of such contentions, 
reliance has bee® placedoa the decision of the Hon’ble 
High Court of Judicature at Bombay in W.P. No. 1655 of 
2002 (Life Insurance Corporation of India Vs. Ravindra 
Vyenkat Ladhe and others). 

8 . So far the doeumcntaiy evidence is concerned 
the appointment orders of petitioners Shri Dilip W. 
Masarkar, and Shri R. GL Thool have been filed. On perusal 
of the appointment orders, it is found that the 
appointments were made for a specific period as per 
Regulation 8 of the Staff Regulation, 1960 and the 
appointment were made on temporary basis. It is also found 
from the said orders that there was specific mention that 
by such appointment, the employee would not be entitled 
to any other benefit or to be entitled to any preference for 
recruitment to any post or claim absorption / regularization 
in the service of the corporation and the appointment 
should come to an end on the expiry of the period 
mentioned in the appointment order. It is also found from 
the materials on record that accepting the conditions of 
the appointment orders, the petitioners joined with the 
corporation. In view of the definition of "retrenchment" 
as given in the Act, the termination of the services of the 
45 workmen by afflux of period as stipulated in their 
appointment letters doesn't amount to "retrenchment" 
under the Act and the status of the 45 workmen was purely 
temporary, under regulation 8 of Staff Regulation of the 
corporation. 

9. With respect, I of the view that the decision of the 
Hon hie Apex Court as reported in 2009 (8) SCC -556 Supra 
and the decisions of the Hon'ble Bombay High Court 
Nagpur Bench in W.P. No. 119 of2005 and 1510 of 1988 
have no application to the present case at hand as the 
facts and the circumstances of the present case at hand 
are quite different from the facts and the circumstances of 
the cases referred in the above decisions. 


10. The decision of the Hon'ble High Court of 
Bombay in WP No. 1655 of 2002 is a direct decision in 
regard to the point of controversy. The Hon'ble High Court 
of Bombay in its decision have stated as follows: 

"Now in so far as the present case is concerned, it 
would be necessary advert first and for most to the Life 
Insurance Staff Regulations of 1960. These Regulations 
were initially framed by the corporation with the previous 
approval of the Central Government in exercise of powers 
conferred by Section 49 (2) of the Life Insurance 
Corporation Act, 1956. Regulation 8 in relation to temporary 
Staff provides thus: 

Temporary Staff— 

8 (1) notwithstanding anything contained in these 
Regulations, a Divisional Manager may employ staff 
in Classes III and IV on a temporary basis subject to 
such general or special directions as may be issued 
by the Chairman from time to time. 

(2) No person appointed under sub-regulation (1) 
shall only by reason of such appointment be entitled 
to absorption in the service of the Corporation or 
claim preference for recruitment to any post. 

Regulation 4 provides that the Chairman may, from 
time to time, issue such instructions or directions as may 
be necessary to give effect to, and carry out, the provisions 
of the regulations and in order to secure effective control 
over the staff employed in the Corporation. In so far as the 
members of the temporary staff are concerned, sub¬ 
regulation (2) of Regulation 8 specifically provided that 
no person appointed under sub-regulation (1) shall be 
entitled to claim absorption or preference for recruitment 
only by reason of such appointment. 

Parliament amended the provisions of the Life 
Insurance Corporation Act, 1956 by Amending Act 1 of 
1981. As a result of the amendment, clause (cc) was inserted 
in sub-section (2) of Section 48 which confers power upon 
the Central Government to make rules to carry out the 
provisions of the Act. By and as a result of clause (cc) as 
inserted, the Central Government is empowered to provide 
for the terms and conditions of service of the employees 
of the corporation. The rule-makmg power in Section 48 
(2) (cc) extends to the following: 

“(cc) the terms and conditions of service of the 
employees and agents of the Corporation, including 
those who became employees and agents of the 
Corporation on the appointed day under this Act”. 

Sub-section (2A) was also introduced in Section 48 
by the Amending Act and it provides as follows : 

(2A) The regulations and other provisions as in force 
immediately before the commencement of the life Insurance 
Corporation (Amendment) Act, 1981, with respect to the 
terms and conditions of service of employees and agents 
of the Corporation including those who became employees 
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and agents of the Corporation on the appointed day under 
this Act, Shall be deemed to be rules made under clause 
(cc) of Sub-section (2) and shall, subject to the other 
provisions of this section, have effect accordingly” 
(emphasis supplied) 

As a result of Sub-section (2A), the Staff 
Regulations that were framed in 1960 are deemed to be 
Rules made under clause (cc) of Sub-section (2) of 
Section 48. 

Sub-section (2B) of Section 48, as amended, 
provides that the rule making power that is conferred by 
clause (cc) of Sub-section (2) shall include the power to 
give retrospective effect to the rules; to amend the 
regulations and the provisions referred to in sub-section 
(2A) with retrospective effect from a date not prior to 20th 
June 1999. Sub-section (2C) of Section 48 has a significant 
bearing in the present case and provides thus: 

“(2C) The provisions of clause (cc) of sub-section 
(2) and sub-section (2B) and any rules made under the 
said clause (cc) shall have effect, and any such rule 
made with retrospective effect from any date shall also be 
deemed to have had effect from that date, notwithstanding 
any judgment, decree or order of any court, tribunal or 
other authority and notwithstanding anything contained 
in the Industrial disputes Act, 1947 (14 of 1947), or any 
other law or any agreement, settlement, award or any 
instrument for die time being in force" (emphasis supplied) 

The effect of Sub-section (2C) is to impart overriding 
effect to the provisions of clause (cc) of sub-section (2) as 
well as to any rules which have been made under clause 
(cc) notwithstanding any judgment, decree or any order 
of any Court or Tribunal or other authority and 
notwithstanding anything contained in the Industrial 
Disputes Act, 1947 or any other law or any other agreement, 
settlement or other instrument for the time being in force. 

Regulation 8 of the Staff Regulation of 1960 which 
empowers the authority nominated therein to recruit 
classes III and IV personnel on a temporary basis is, 
therefore a rule within the meaning of Section 48(2)(cc). 
That is specifically provided for in sub-section 2A. A 
person appointed on a temporary basis under sub¬ 
regulation (1) of Regulation 8 is not entitled to absorption 
in the services of the Corporation or to claim preference 
for recruitment to any post. In exercise of the power 
conferred by Regulation 4, statutory instructions were 
issued by the Chairman of the Corporation on 28th June 
1993 defining the method and manner of recruitment of 
temporary staff. These rules have overriding effect over 
the provisions of the Industrial Disputes Act, 1947. Sub¬ 
section 2C of Section 48 specifically provides so. 

The amended provisions of the Life Insurance 
Corporation Act, 1956 came up for consideration before a 
Bench of three Learned Judges of the Supreme Court in 
M. Venugopal Vs. Divisional Manager, Life Insurance 


Corporation of India, Machilipatnam (1994) 2 SCC 323. 
The Supreme Court held that as a result of the statutory 
fiction that is created by the provisions of sub-section 
(2A), regulations relating to the terms and conditions of 
service of employees and agents of the Corporation framed 
under Section 48 (2) (bb) shall be deemed now to be Rules 
under Section 48 (2)(cc) and all “such rules shall have 
overriding effect over the provisions contained in the 
Industrial Disputes Act, 1947 so far as the terms and 
conditions of employment of such employees who also 
conform to the requirement of the definition of “workman” 
under the Industrial Disputes Act, 1947 are concerned". 
Construing these provisions, the Supreme Court held that 
the termination of the services of a person appointed as 
probationer under Regulation 14 shall be deemed to be in 
pursuance of the rules framed under Section 48 (2) (cc) 
and would have overriding effect over Section 2(oo) and 
Section 25F of the Industrial Disputes Act, 1947. The Court 
held thus: 

The amendments introduced in Section 48 of the 
Corporation Act have clearly excluded the provisions of 
the Industrial Disputes Act so far as they are in conflict 
with the rules framed under section 48 (2) (cc). The result 
whereof will be that termination of the service of the 
appellant shall not be deemed to be “retrenchment” within 
the meaning of section 2(oo) even if sub-section (bb) had 
not been introduced in the said section. Once Section 
2 (oo) is not attracted, there is no question of application 
of Section 25-F on the basis of which the termination of 
the service of the appellant can be held to be invalid. The 
termination of the service of the appellant during the period 
of probation is in terms of the order of appointment read 
with Regulation 14 of the Regulations, which shall be 
deemed to be now Rules under Section 48(2)(cc) of the 
Corporation Act”. 

The Supreme Court noted that the constitutional 
validity of the Amending Act of 1981 was upheld in A.V. 
Nachane Vs. Union of India (1982) 1 SCC 205. The Court 
held that the wisdom of the legislature in either extending 
the protection of the provisions of the Industrial Disputes 
Act, 1947, or denying the same cannot be assessed by the 
Court unless it is held to be violative of any of the 
provisions of the Constitution. 

“Earlier such employees used to be governed by 
the regulations framed by the Corporation under Section 
49 of the Corporation Act as well as by the provisions of 
the Industrial Disputes Act, being “workman” within the 
meaning or that Act. It was up to them to enforce the 
rights or remedies in terms of the regulation so framed 
under the Corporation Act or in accordance with the 
provisions of the Industrial Disputes Act. But after the 
amendment, introduced by the Parliament in Section 48, 
the employees of the Corporation shall not be entitled to 
protections to which they were entitled before the coming 
into force of the amendment aforesaid. The amendments 
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cannot be held to be violative of Article 14 of the 
Constitution merely on the grounds that a section of the 
employees of the Corporation had the benefit or protection 
of the provisions of the Industrial Disputes Act, which 
now they have been deprived of. The wisdom of the 
legislature in extending the protection of the provisions 
of the Industrial Disputes Act or denying the same cannot 
be judged by the courts unless any such step held to be 
violative of any of the provisions of the Constitution”. 

The decision of the Supreme Court concludes 
the present case. The Tribunal was in error in coming to 
the conclusion that the order of retrenchment must fail for 
failure to comply with the provisions of Section 25-F of 
the Industrial Disputes Act, 1947. The workmen were 
temporary workmen. Under the terms of their engagement, 
their services could be dispensed with and the power to 
dispense with a member of the temporary staff is implicit 
in Regulation 8 of the Staff Regulations of 1960. Upon the 
enforcement of the Amending Act of 1981, the regulation 
acquired the character of a rule framed under Section 
48(2Xcc). The rule overrides the provisions of the Industrial 
Disputes Act, 1947 by virtue of the provisions of Section 
48(2C)”. 

11. Applying the principles enunciated by the 
Hon’ble Court as mentioned above to the present case at 
hand, it is found that the provisions of Industrial 
Employment Standing Orders 1946 and provisions of 
Bombay Shops and Establishment Act regarding 
appointment of employees are not applicable to the Life 
Insurance Corporation of India and Regulation 8 of Life 
Insurance Staff Regulations, 1960 is applicable to LIC and 
upon the enforcement of the Amending Act of 1981, the 
regulation acquired the Character of a rule framed under 
Section 48 (2)(cc) and the said rule overrides the provisions 
of the Act and other laws for the time being in force, by 
virtue of the provisions of section 48 (2)(2C) of the Life 
Insurance Corporation Act and as such, the 45 affected 
workmen are not entitled for re-employment in preference 
over others, as per the provisions of Section 25- H of the 
Act and they are not entitled for any relief. Hence, it is 
ordered: 

ORDER 

1. The provisions of Industrial Employment Standing 
Orders 1946 and provisions of Bombay shops and 
establishment Act are not applicable to Life 
Insurance Corpn. of India. Regulation 8 of Staff 
Regulations is applicable to LIC and the said rule 
has the overriding effect over the Act and any other 
law for the time being in force. 

2. The status of 45 workmen (List attached) was 
temporary in nature and the termination of their 
services from LIC by efflux of period as stipulated in 
their appointment letters doesn't amount to 
‘retrenchment’ under the provisions of ID Act, 1947. 

3. The 45 such affected workmen are not entitled for 


re-employment in preference over others, as per 
provisions of section 25-H of ID Act, 1947. The 45 
affected workmen are not entitled to any relief 

J. P. CHAND, Presiding Officer 

12 2011 
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New Delhi, the 12th October, 2011 

S.O. 3164.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/126/97) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Bank of India and their workman, 
which was received by the Central Government on 12-10- 
2011. 

[No. L-12012/112'1996TR(B-IT)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRTBUN AL-CUM-L ABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/126/97 

Presiding Officer: S11KIMOHD. SHAKIR HASAN 

The Secretary, 

Indian National Bank Employees Federation, 

Hardev Niwas, 9, Sanwer Road, 

Ujjain(MP) .. .Workman/Union 

Versus 

Zonal Manager, 

Bank of India, Regional Office, 

22, Yeshwant Niwas Road, 

Indore .. Management 

AWARD 

Passed on this 2 nd day of September, 2011 

1, The Government of India, Ministry of Labour vide 
its Notification No.L-12012/112/96-IR(B-II) dated 12-5-97 
has referred the following dispute for adjudication by this 
tribunal:— 
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'“ Whether the action of the management of Bank 
of India in terminating the services of Shri P. K. 
Paul w.e.f, 28-11 -95 is legal and justified? If not, 
to what relief the said workman is entitled?” 

2. The case of the workman/Union is that the 
workman was employee of the Bank of India, Barwaha 
Branch. He was chargesheeted on 28-11-94 for committing 
irregularities. He replied on 13-12-94 . However enquiry 
proceeding was initiated on 15-12-94. He was defended 
by the Defence Representative. During the course of 
enquiry, it was assured that if he would admit the charges 
then there would be minor’ punishment and on that 
assurance he signed over the proceeding. He denied the 
charges levelled against him. It is stated that there was no 
loss to the Bank. It is submitted that the workman be 
reinstated with back wages. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, interalia is that the workman was appointed 
in the service of the Bank on 15-4-89. He was admittedly 
served with a chargesheet on 28-11-1994 for committing 
interpolation in the record and for not depositing the 
amount of the account holder taken by him. It is stated 
that during departmental proceeding the workman admitted 
the charges voluntarily and gave in writing on 2-3-94. He 
had again admitted before the Disciplinary authority by 
his letter dated 8-2-95. He had also admitted during 
departmental proceeding on 24-4-95. It is submitted that 
the charges were of serious nature affected the function 
and reputation of the Bank and the action of the 
management be held just and proper. 

4. On the basis of the pleadings, the following issues 
are for adjudication— 

I. Whether the departmental proceeding conducted 
by the management against the workman is just 
and proper ? 

II. Whether the management is required to lead 
evidence to prove misconduct against the 
workman ? 

HI. Whether the punishment awarded to the workman 
is just and proper ? 

IV Whether the workman is entitled to any relief ? 

5. Issue No. I & II These issues are taken up as 
preliminary issues and after considering the materials on 
record and hearing the parties, the then Tribunal held on 
17-9-2001 that the departmental enquiry conducted against 
the workman is just and proper. It is further held that the 
management is not required to lead any evidence to prove 
the alleged misconduct of the workman. These findings 
are not challenged in any court of law and are now 
absolute and final. Thus these two issues are already 
decided by the Tribunal on 17-9-2001. 

6 . Issue No. IQ 

The only point raised on behalf of the workman is 
that the voluntary admission be treated under clause 


19.12(e) of the Bipartite Settlement dated 19-10-1966 and 
instead of awarding the punishment of discharge or 
dismissal, some other punishment be imposed to him. It is 
better to reproduce the clause 19.12( e) below which is as 
follows— 

An enquiry need not be held if: 

(i) the Bank has issued a show-cause notice to the 
employee advising him of the misconduct and 
the punishment for which he may be liable for 
such misconduct. 

(ii) the employee makes a voluntary admission of 
his guilt in reply to the aforesaid show-cause 
notice; and 

(iii) the misconduct is such that even if proved, the 
bank does not intend to award the punishment 
of discharge or dismissal. 

However, if the employee concerned requests a 
hearing regarding the nature of the proposed punishment, 
such a hearing shall be given. 

This clearly shows that at the very initial stage when 
the show cause is issued, the punishment is also to be 
suggested for which he may be liable for such misconduct. 
Secondly the bank does not intend to award the 
punishment of discharge or dismissal.. 

7. In this background, now let us examine the 
evidence of the instant case. The departmental enquiry 
papers are admitted by the workman which is marked as 
Exhibit M/1, Paper Nos. 5/45 to 5/48 of the departmental 
enquiry shows that notice was sent alongwith chargesheet 
for submitting an explanation in writing in reply to the 
charges. This further shows that considering the nature 
of misconduct committed by the workman, the Disciplinary 
Authority also ordered for initiation of departmental 
enquiry. Thus it is clear that the show-cause notice was 
not issued alongwith suggesting the punishment to be 
imposed. Rather the intention of the Disciplinary authority 
was as such that the allegation of charges were serious 
and for that departmental enquiry was essential. The 
departmental enquiry papers further show that the Enquiry 
Officer was appointed who conducted the enquiry and 
thereafter enquiry report was submitted holding him guilty 
of the charges. The Disciplinary Authority considering 
the seriousness of the charges imposed the punishment 
of dismissal. The Appellate Authority also found that there 
was no merit in the appeal and had dismissed the appeal. 
Thus the fact and circumstances of the case clearly shows 
that the provision of clause 19(12)( e) of the Bipartite’ 
settlement dated 19-10-1966 is not applicable in the case 
of the workman. Considering the discussion made above 
and the materials available on the record, I do not find any 
reason to interfere in the order of punishment passed by 
the Disciplinary Authority and the same is confirmed by 
the Appellate Authority. This issue is, therefore, decided 
in favour of the management and against the workman. 


3932 Gl/11—18 
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8 . Issue No. IV— 

On the basis of the discussion made above, I fmd 
that’ the workman is not entitled to any relief. The reference 
is accordingly answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
■^^#,12 3^^,2011 
^>r.3tT. 3165.—fcw Slfafwr, 1947 (1947 
3 F1 14 ) # SJRU7 # TR7FR % srfar 

09/2004) #‘SRFT^IcT 
12 - 10-2011 W\ 

[R. T??T-12012/215/2003-3^3m (#-II)] 
f&S, -&RFT 37fTOfl 
New Delhi, the 12th October, 2011 
S.O. 3165. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 09/2004) 
of the Central Government Industrial-Tribunal Kolkata as 
shown in the Annexure in the industrial dispute between 
the management of Bank of India and their workmen, 
received by the Central Government on 12-10-2011. 

[No. L-12012/215/2003-IR (B-II)3 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
ATKOLKATA 
Reference No. 09 of 2004 

Parties: Employers in relation to the management of 
Bank of India 
AND 

Their workmen. 

Present : MR. JUSTICE MANIK MOHAN SARKAR, 

Presiding Officer 

APPEARANCE: 

On behalf of the : Mr. R. N. Majumder, Advocate 

Management 

On behalf of the : Mr.GC.Chababorty, Advocate 

Workmen 

State: West Bengal. Industry: Banking. 

Dated: 9th September, 2011. 

AWARD 

By Order No.L-12012/215/2003-IR(B-II) dated 
17-03-2004 the Government of India, Ministry of Labour in 


exercise of its powers under Section 10( 1 ){d) and (2 A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Bank of 
India in terminating the services of Md. 
Sirajul Islam, Ex-Badlee Sepoy is justified and 
legal? If not, what remedy the workman is entitled 
to ?” 

2. The case of the workman, Md. Sirajul Islam is 
that earlier he was employed in the Indian Navy, 
Government of India, Ministry of Defence and he retired 
from the said service on 14-07-1983 and thereafter was in 
search of suitable employment as an Ex-serviceman. 
Subsequently, he appeared in the interview for 
employment as Badlee Sepoy with Bank of India at its 
Regional Office, Barasat on 24-03-1986 and 25-03-1986 and 
subsequently he received a letter of appointment issued 
on 26-03-1986 by the Manager, Behrampur Branch, Bank 
of India, Murshidabad. The management Bank, engaged 
the concerned workman since May, 1986 till the middle of 
1997 intermittently. It is stated that in the management of 
Bank of India a system was prevailing to give regular 
employment on temporary basis due to leave vacancy 
pertaining to different branches of the Bank and 
accordingly a panel is prepared from amongst such Badlee 
Sepoy working in different branches of the Bank for the 
purpose of absorbing them in permanent vacancy against 
available vacant posts and the management Bank used to 
maintain a roster in this connection for the same. In 
pursuance to the same a panel was prepared in the month 
of March, 1986 pertaining to the Regional Office at Barasat 
for the post of subordinate staff and/or Grade-IV 
employees working on temporary basis and the said panel 
contained the names of 14 candidates in all, but the name 
of the present workman as also one Md. Akibar Rahman 
were left out though the said later person got an 
appointment at N.T.P.C. Thermal Power Project, Farakka 
and left the service of temporary Badlee Sepoy. The 
preparation of panel for the purpose of such absorption 
of candidates even from reserved category of Scheduled 
Caste and Scheduled Tribe candidates, the workman had 
an impression that there would be also a reservation for 
the Ex-servicemen for which he was alone candidate at 
that point of time, but his inclusion in such category was 
also not done. In lieu thereof the workman was retrenched 
from service by the Bank without any notice under Section 
25F of the Industrial Disputes Act, 1947 and this was 
against the principles of equity and good conscience. The 
workman claimed that during his service with the 
management Bank from 1986 to 1997, sometimes he worked 
for more than 240 days in a year preceding the date of 
termination. So, the workman concerned raised an 
Industrial dispute before the conciliation officer and on 
failure of the said conciliation, this matter was referred to 
this Tribunal for adjudication by the Central Government. 

3. The management in their written statement on 
reply, has submitted that the order of reference was without 
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and/or in excess of jurisdiction and was based upon a 
misconceived interpretation and erroneous understanding 
of the provision of law and the alleged dispute cannot be 
said to have assumed the character of an industrial dispute. 
It is further claimed that under the well settled principle of 
law casual and/or badlee workmen get work only in absence 
of temporary or otherwise regular employees and they do 
not have any guaranteed right of employment and their 
names are not borne on the muster roll of the establishment. 
It is further stated that the workman concerned was 
appointed on purely temporary basis at Behrampur Branch 
of the Bank from 27-05-1986 to 30-06-1986 for spraying 
water on khas khas tatties. He also rendered service purely 
on temporary basis at various branches in Murshidabad 
District against leave vacancies from time to time and he 
was never absorbed on permanent basis. His such 
temporary services were stopped from March, 1997. On 
being appointed purely on temporary basis as Badlee 
Sepoy, the service conduct rules for regular and permanent 
employees of the Award Staff category of Nationalized 
Banks as contained in the bipartite settlements are not 
applicable to him. It is further stated that there were many 
adverse reports received against the workman concerned 
regarding his conduct/honesty/integrity/doubtful 
behavior from various branches/Public/Government 
Organisations etc. and the said factors stood on the way 
for consideration of his absorption on permanent basis. 
The workman moved a writ application being W.P. No. 

15254 (W) of 1997 before the Hon'ble High Court at Calcutta 
challenging the action of the employer Bank in disengaging 
him from March, 1997 and the said writ application was 
disposed by the Hon’ble High Court by order dated 30th 
September, 1997 directing the Zonal Manager of erstwhile 
Eastern Zone of the Bank to consider the case of the 
alleged workman concerned in his representation dated 
22nd April, 1997 by giving him personal hearing and pass 
a reasoned order. Accordingly 25-02-1998 was fixed for 
personal hearing of the alleged workman and said hearing 
was done by the Zonal Manager of erstwhile Eastern Zone 
of the employer Bank and in course of such personal 
hearing the workman concerned admitted his dishonest 
conduct and act at Berhampur Post Office while purchasing 
stamps for the Berhampur Branch. Subsequently after 
considering all material fact, the conduct, integrity, honesty 
and antecedents of the workman concerned and also the 
contents of the representation dated 22nd April,1997, the 
said Zonal Manager passed a reasoned and speaking order 
on 12th March, 1998 rejecting the case of the alleged workman 
as made out by him in his representation dated 22nd April, 

1997. In respect of the claim of the workman concerned that 
he worked for more than 240 days on some occasion in one 
calendar year. The management Bank has denied such claim 
and has stated that he never worked for more than 150 
days in any year from 1986 to 1997 excepting In 
the year 1990 when he worked for 152 days. The 


management Bank has stated that the concerned workman 
was appointed as a Badlee Sepoy on purely temporary 
basis on 22nd May, 1986 to spray water on khas khas 
tatties and thereafter he was requisitioned by various 
branches in Murshidabad District strictly on temporary 
basis to work as a Badlee Sepoy against leave vacancies. 
He was governed only by the terms of his employment 
applicable to him, which was purely for temporary period 
and since he never worked for 240 days or more, 
compliance of requirement under Section 25F of the 
Industrial Disputes Act, 1947 before disengaging him, did 
not rise and the workman concerned is not entitled to any 
relief as prayed for. 

4. A rejoinder was filed by the workman concerned 
and it contained denial para- wise of the statement made 
by the management Bank and also reciting the same story 
as stated in his written statement of claim. 

5. In the present reference the workman has alleged 
that his termination in the middle of 1997 was done by the 
employer arbitrarily and illegally and thus he claimed 
reinstatement to his service and also claimed back wages. 
On the other hand, the management employer side has 
claimed that the workman concerned was engaged purely 
on temporary basis as Badlee Sepoy for spraying water 
on khas khas tatties at different branches of the 
establishment of the Bank for limited period from 
27-05-1986 to 30-06-1986. In the list of documents, Ext. W- 
01 is found to be the lone letter of appointment in favour 
of the workman concerned. It is found from the said 
appointment letter that the engagement of the workman, 
Sirajullslam was limited only for some days more beyond 
a month, from 27-05-1986 to 30-06-1986. 

6 . From the Pleadings of the respective parties it is 
found that the workman concerned was actually engaged 
as a Badlee Sepoy to work in leave vacancies from time to 
time and he was allowed to do such job even after expiry 
of the term of the appointment letter till March, 1997 when 
his temporary service was stopped by the management. 
Bank. 

7. Though the workman concerned has stated that 
in course of his engagement with the management Bank 
even as Badlee Sepoy, he has worked for more than 240 
days in a year and thus became eligible to the protection 
under Section 25F of the Industrial Disputes Act, 1947. On 
the other hand, the management Bank has denied such 
claim of the workman concerned and has stated that in 
course of his relation with the employer Bank to do the 
service of Badlee Sepoy on leave vacancies at different 
branches of the management Bank in Murshidabad District 
and he never worked for 240 days or more in any calendar 
year or 12 calendar months and at best he worked for 152 
days in a year in maximum and on other dates he worked 
different lesser periods in different years. 

8 . It is fact that in view of the present position of law 
in reference to the provision of Section 25B of the Industrial 
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Disputes Act, 1947, the actual working period of the 
workman to claim protection under Section 25F is for 240 
days in a year and that claim by the workman shall be 
proved by him. Unfortunately, in course of the proceeding 
of the present reference, though the workman concerned 
was extended with all opportunities to produce his 
evidence, either oral or through documents, he failed to 
produce any supporting evidence in respect of his claim 
of working for 240 days or more in a year. In course of his 
cross-examination as WW-01, the workman himself was 
put questions in questionnaire way and he has stated that 
though he had worked for 12 years with the employer 
management Bank, but he never counted whether he 
worked for 240 days in a calendar year of 12 months and in 
respect of a question regarding supporting document to 
his claim for working for 240 days, he has stated that the 
attendance register on which he used to endorse reporting 
to duty was with the Bank and he did not produce such 
document and has further stated that if the said document 
is required, the Bank may be asked to produce it. 

9. On the other hand, the management side has 
claimed that inl986 the workman concerned worked for 
36 days only and in 1987 he did not work at all and in the 
following year of 1988 he worked for 13 days only while in 
1989 he worked for 123 days. This statement was given 
orally by the management witness. M W-01 and according 
to him the best number of days worked by the workman is 
in the year 1990 when he worked for 152 days. He also 
stated that he did not work for a single day in 1991 and 
1992 and in 1992 he worked for 21 days. According to him 
the workman worked for 61 days in 1993 and 78 days in 
1994 and in the following year of 1995 he worked for 
31 days. In the concluding part of tenure of the workman 
concerned, he worked for 52 days in 1996 and before his 
termination in 1997 he worked for only one day in that 
year. This claim from the side of the management Bank 
was not confronted by the workman concerned even 
though the said witness being MW-01 was cross-examined 
by a learned Advocate on his behalf. 

10. It is fact that one story is forthcoming from either 
sides that there was a process of absorption of this type 
of temporary and badli workers in the management Bank 
and the workman also considered for the same but since 
some allegation against the workman was reported to the 
management Bank, he was not absorbed and he remained 
in the same status as Badli Sepoy to work for a temporary 
period as substitute of the employees going on leave till 
before his discontinuation from the service with the 
employer Bank. 

11. The Ld. Advocate for the management, 
Mr. Majumder has relied upon a decision reported in AIR 
1976 SC 1111 and Mr. Majumder referred to the particular 
view of the Hon’ble Apex Court where it has been held— 

“Words of multiple import have to be winnowed 

judicially to suit the social philosophy of the 


statute. So screened, we hold that the transitive 
and intransitive senses are covered in the current 
context. Moreover, an employer terminates 
employment not merely by passing an order as 
the service runs. He can do so by writing a 
composite order, one given employment and the 
other ending or limiting it. A separate subsequent 
determination is not the sole magnetic pull of the 
provision. A pre-emptive provision to terminate 
is struck by the same vice as the post- 
appointment termination. Dexterity of diction 
cannot defeat the articulated conscience of the 
provision.” 

Relying upon the said decision, Mr. Majumder 
submitted that initial appointment letter both, as initiation 
of employment and to terminate it on expiry of the date till 
which he was appointed, same is the situation here since 
in the initial appointment letter to the workman, date of 
commencement of service and the date of termination has 
been expressly described and such sen ice of the workman 
was automatically terminated by efflux of time. 

12. So finally it is found that before claiming 
protection under Section 25F of the Act, the workman is to 
prove that he has complied with the condition for claiming 
such a protection, in other words, the workman is to prove 
that he worked for 240 days in one calendar year or 12 
calendar months preceding his termination, w hich he failed 
to prove. 

13. Next comes the question as to whether a Badlee 
worker can claim his termination to come within the 
protective provision under Section 25F of the Act. It is 
found from the respective parties’ case that the workman 
was principally engaged as a Badlee Sepoy as being a ex¬ 
defence personal and was provided with temporary work 
in different branches and offices of the management Bank, 
from time to time, to work in place of an employee going 
on leave or, in other words, to work in the leave vacancy. 
The status of this type of workman actually does not give 
any protection under Section 25F of the Act at the time of 
his termination. In this context, a reference can be made to 
the decision reported in (2005) 3 S.C.C. 409 (Karnataka 
S.R.T.C. v. S.G.. Kotturappa), wherein the Hon’ble Apex 
Court held— 

“The terms and conditions of employment of a 
Badli worker may have a statutory flavor but the 
same would not mean that it is not otherwise 
contractual. So long as a worker remains as a 
Badli worker he does not enjoy a status. His 
services are not protected by reason of any 
provision of the statute. He does not hold a civil 
post. Services of a Badli worker may be 
discontinued if for any reason is not found 
suitable for the job for which his services were 
utilized as Badli. A Badli worker is eligible for 
payment of wages only for the number of days 
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his services are utilized. Services of a temporary 
employee or a Badli worker can be terminated 
upon compliance with the contractual or statutory 
requirement. A dispute as regards purported 
wrongful termination of service can be raised only 
if such termination takes place in violation of the 
mandatory provision of the statute governing 
the services.” 

14. The Hon’ble Court, in the same decision has 
compared the status of the Badli worker as that of a 
probationer while it is held in this way- 

“The status of a Badli worker cannot be better 
than a probationer. If the services of a probationer 
can be terminated for not being able to complete 
the period of probation satisfactorily, there is no 
reason as to why the same standard cannot be 
held to be applicable in the case of a Badli worker.” 

The Hon’ble Court in the same decision has further 

held- - 

“It is not a case where the respondent has 
completed 240 days of service during the period 
of 12 months preceding such termination as 
contemplated under Section 25F read with Section 
25B of the Industrial Disputes Act, 1947. Badli 
workers thus did not acquire any legal right to 
continue in service, they were even not entitled 
to the protection under the Industrial Disputes 
Act nor were the mandatory requirement of 
Section 25F of the Industrial Disputes Act 
required to be complied with before terminating 
their service.” 

15. In another decision reported in (2004) 1 S.C.C. 
605 (Radha Raman Samanta v. Bank of India) the Hon’ble 
Court has opined as the status of a Badli workman and in 
the said decision it is held— 

“The definition of Badli workman under exception 
to Section 25C of the Industrial Disputes Act is 
limited only to the purpose of Section of 25C and 
not necessarily applicable to the facts arising in 
the present case. Badli workman only means a 
person who is employed as a casual workman 
who is working in place of another.” 

16. Thus it is found that the present workman is in 
no way coming within the protection fold of provision of 
Section 25F of the Industrial Disputes Act, 1947 since he 
is a Badli worker or a worker acting in place of some other 
going on leave and also doing work never for a period of 
240 days which is the requirement of any worker to seek 
protection under Section 25F of the Act. 

17. However, since the workman concerned was an 
ex-defence employee and since he rendered service with 
the management Bank for a considerable period, though 
for a limited purpose and limited days, the management 
Bank may look with sympathy to him for consideration in 


the future recruitment, if any, though it is not clear what 
was the conduct of the workman concerned in course of 
his service with the management Bank as a Badli Sepoy as 
alleged by the management Bank. It is found that the 
management Bank has stated in course of present 
proceeding that once his absorption in the Bank was 
considered but some of his conduct best known to the 
management Bank, prevented him being considered for 
such absorption. 

18. However, the position of law is otherwise. In 
view of the issues raised in the present reference, I am of 
the view that the termination of the workman concerned, 
Sirajul Islam as Badli Sepoy cannot be stated to be illegal, 
rather It was justified and legal since the workman 
concerned does not come within the protection of 
provision of Section 25F of the Industrial Disputes Act, 
1947. 

An Award is passed accordingly. 

Kolkata, Dated, 

The 9th September, 2011. 

JUSTICE MANHC MOHAN SARKAR, Presiding Officer 
12 2011 
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[7T. 1 Q^T-41012/30/2007-SffifsiR (^t-I)] 
ffa, 37taTTt 
New Delhi, the 12th October, 2011 

S.0.3166.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the Award (Ref. No. 34/2007) of the Central 
Government Industrial Tribunal-cum-Labour Court, Lucknow 
as shown in the Annexure in the industrial dispute between 
the management of North East Railway and their workmen, 
received by the Central Government on 12-10-2011. 

[No. L-41012/30/2007-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 
CUM-1ABOUR COURT, LUCKNOW 

PRESENT 

Dr. MANJU NIGAM, Presiding Officer 
I. D. No. 34/2007 

Ref. No. L-41012/30/2007-IR(B-I) dated: 25-07-2007 
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BETWEEN 

The General Secretary 
North East Railway Shramik Sangh 
96/196, Purana Ganesh Ganj 
Lucknow 

(Espousing case of Shri Abdul Hamid) 

AND 

1. The Senior Section Engineer 
Rail Path, North East Railway 
Sitapur(U.P.) 

2. The Assistant Divisional Engineer 
North East Railway 
Sitapur (UP.) 

AWARD 

1. By order No. L-41012/30/2007-IR (B-I) dated 
25-07-2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this industrial dispute between the General 
Secretary, North East Railway Shramik Sangh, 96/196, 
Purana Ganesh Ganj, Lucknow (Espousing case of Shri 
Abdul Hamid) and the Senior Section Engineer, Rail Path, 
North East Railway, Sitapur (U.P) and the Assistant 
Divisional Engineer, North East Railway, Sitapur (U.P) for 
adjudication. 

2. The reference under adjudication is : 

“Whether the Action of the Management of North 
East Railway in not granting Temporary 
Status w.e.f. 1-1-75 to Shri Abdul Hamid even 
though he has Completed 120 days on 
31-12-74 and Granted Temporary Status w.e.f. 
16-9-1981 after a gap of six years is Justified? if 
Not, to what relief he is entitled ?” 

3. The case of the workman’s union, in brief, is that 
the workman Abdul Hamid was employed as temporary 
Hammer Man on 10-02-1974 under Senior Section Engineer 
(Rail Path), NER, Sitapur and completed 123 days’ working 
in 4 months i.e. from 27-08-74 to 31-12-74. It has been 
alleged by the workman’s union that as per Rules, after 
completion of 120 days working in 4 months the workman 
should have been screened and posted against regular 
post; but he was deprived of the benefits of temporary 
status and contrary to this was given temporary status on 
16-09-1981 instead of 1-01-75 the date when he completed 
120 days’ working. It has been further submitted by the 
workman’s union that the workman made various 
representations, before the management, to provide him 
temporary status w.e.f. 1-01-75 instead of 16-09-81; but all 
in vain. Accordingly, the union has prayed that the 
workman concerned be given temporary status w.e.f. 

1 -01 -75, the date when he completed 120 days’ continuous 
working in 04 months. 


4. The copy of the statement of claim was furnished 
to the authorized representative on 22-05-2009 and 
24-07-2009 was fixed for written statement; but on 
24-07-2009 the authorized representative of the 
management moved an application, paper No. D-10, 
seeking time to file written statement and accordingly, 
18-9-2009 was fixed for written statement. Thereafter, the 
case was listed on 18-09-2009,23-10-2009, 11-12-2009, 
5-02-2010,18-03-2010,26-05-2010,25-06-2010,11-08-2010, 
27-09-2010 and 1-11-2010 but none turned up from the 
opposite party nor filed any written statement nor any 
application seeking adjournment. Accordingly, it was 
presumed that the opposite party is not interested in 
contesting the case and the case was ordered to proceed 
ex-parte against the management vide order dated 01-11 - 
2010 and next date 15-12-2010 w'as fixed for workman’s 
evidence. 

5. The authorized representative of the workman’s 
union was present on 1 -11 -2010 and he noted the date for 

15- 12-2010 but did not file any evidence on 15-12-2010, 
accordingly, next date 12-1-2011 was fixed for further 
orders. The case was taken on 12-01-2011, 23-03-2011, 
8-04-2011,3-05-2011,3-08-2011 and 28-09-2011 but none 

appeared on behalf of the workman’s union, except for 
8-04-2011, to file any evidence. However, the authorized 
representative of the workman's union put his appearance 
and filed list of documents in support of his case. Keeping 
in view the long pendency of the case and reluctance of 
the parties to contest the case, the file was reserved for 
award, keeping in view the long pendency of the case 
from the year 2007. 

6. Perused the entire evidence on record. 

7. The workman’s union has filed list of documents 
dated 8-04-2011 in support of his claim; wherein he has 
filed photocopy of casual labour card, official 
correspondence, which does not include any 
representation from the workman as pleaded by the 
workman’s union in its statement of claim. The management 
has not turned up to file any written statement in support 
of his case. 

8. The case of the workman’s union is that the 
workman was employed as temporary Hammer Man on 
10-02-1974 and completed 123 days’ working in 4 months 
i.e. from 27-08-74 to 31-12-74 and accordingly, was entitled 
for grant of temporary status w.e.f. 01-01-75 but was 
granted the same w.e.f. 16-01-1981. 

9. Per contra, the management of the railway has not 
bothered to deny the claim of the workman even by filing 
an objection or written statement, stating therein that its 
action in granting temporary status to the workman w.e.f. 

16- 01-1981 was just and proper. 

10. It is well settled that if a party challenges the 
legality of order, the burden lies upon him to prove 
illegality of the order and if no evidence is produced by 
the party, invoking jurisdiction of the court, must fail. In 
the present case burden was on the workman’s union to 
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set out the grounds to that the action of management of 
NER railway granting temporary status to the workman 
w.e.f. 16-01-1981 was unjust and he was entitled for grant 
of the same w.e.f. 1-01-75. It was the case of the workman’s 
union that the workman was deprived of temporary status 
on completion of 120 days’ continuous working in 
4 months; and he was entitled for grant of temporary 
status w.e.f. 1-01-75 but he was granted the same w.e.f 
16-01-1981. This claim was not been denied by the 
management by the way of filing a written statement, 
accordingly, the case was ordered to proceed ex-parte 
against the management and the workman was afforded 
opportunity to lead evidence. In the circumstances, it was 
incumbent upon the workman to lead evidence to show 
that he was actually entitled for grant of temporary status 
w.e.f. 1-01-75. 

11. In the present case the workman’s union has not 
turned to substantiate his case by way of filing any oral 
evidence. Merely pleadings are no substitute for proof. It 
was obligatory on the part of workman’s union to come 
forward with the evidence in support of his pleading that 
the workman’s entitlement for temporary status fell on 
1-01-75; but he was deprived of the same, was granted 
temporary status w.e.f. 16-01-81; but the workman’s union 
failed to forward any evidence in support of its claim as it 
did not turn up after filing statement of claim before this 
Tribunal. There is no reliable material for recording findings 
that the alleged injustice was done to the workman. 

12. Accordingly, the reference is adjudicated against 
the workman’s union; and as such, I come to the 
conclusion that the concerned workman, Abdul Hamid is 
not entitled to any of the relief(s) claimed by him. 

13. Award as above. 

LUCKNOW. 

29-09-2011. 

Dr. MANJU NIGAM, Presiding Officer 
13 snsjSR, 2011 

W.3TT. 3167.—aJkftPl* 3TfafWT, 1947 (1947 
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[R. 1^-42012/82/2004-3lfeTC (tffe-U)] 
9Ttf'T°TTR 7T3, 37ft44>i0 

New Delhi, the 13th October, 2011 

S.O. 3167. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of1947), the Central Government hereby 
publishes the Award (Ref. No. 95/2005) of the Central 
Government Industrial Tribunal-cum-Labour Court No. 2, 
Chandigarh as shown in the Annexure in the industrial 


dispute between the management of P.G I and their workman, 
received by the Central Government on 13-10-2011. 

[No. L-42012/82/2004-IR (CM-II)] 
D.S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL -CUM- LABOUR- 
COURT-II, CHANDIGARH 
PRESENT : SRI A. K. RASTOGI, Presiding Officer 
Case No. I.D. 95/2005 

Registered on 17-5-2005 

Sh. Major Singh, S/o Sh. Achhar Singh, House No. 873, 
Sector 43-A, Chandigarh 

... Petitioner 

Versus 


The Director, PGI, Sector-12, Chandigarh 

. . .Respondent 

APPEARANCES 

For the Workman : Sh. Vikas Cuccria 

For the Management : Sh. Yogesh Putney 

AWARD 


Passed on September 12,2011 
Government of India vide Notification No. L-42012/ 
82/2004-IR (CM-II)) Dated 15-4-2005, by exercising its 
powers under Section 10 sub-section (1) Clause (d) and 
sub-section (2A) of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act), has referred the following 
Industrial Dispute for adjudication to this Tribunal:— 

“Whether the action of the management of PGI, 
Chandigarh in terminating the services of 
Sh. Major Singh, Tractor Driver, w.e.f. 3-10-2000 
is legal and justified? If not, to what relief the 
workman is entitled and from which date?” 


The workman has raised industrial dispute by stating 
that he had been employed by the Executive Engineer of 
the respondent after conducting the driving test. He 
worked as a driver on daily wages from 1998 to 2000. 
Though the sanction for the post was received even after 
year 2000 but the SDO terminated the services of the 
workman to appoint his nephew Mr. Sanjay in his place. 
His services were terminated orally in violation of the 
provisions of Section 25-F of the Act though he had put in 
more than 240 days service in each year. The job still exists 
but he was not offered re-employment. He has alleged the 
violation of Section 25-H of the Act also. The workman 
has claimed his reinstatement with back wages and 
continuity of service. 


Claim was contested by the management. According 
to it the workman had not been recruited in due process of 
law through any Employment Exchange. His engagement 
during the period 1998 to 2000 was intermittent also. It 
was denied that he had completed 240 days of service as 




8202 


THE GAZETTE OF INDIA: NOVEMBER5,2011/KARTIKA14,1933 


[Part II—Sec. 3(ii)] 


required under the law. It was further stated that he had 
been engaged on daily wages from time to time and day to 
day requirement. There was no requirement of driver after 
2-10-2000 for a period of three months. In March 2001 
when the requirement was felt Mr. Sanjay was engaged 
for a short period of three months, as the workman had 
not responded to the calls of the respondent to avail the 
fresh sanction issued by the management in March 2001. 
It was denied that the workman had been retrenched to 
accommodate Mr. Sanjay in his place by the SDO. Since 
there is no retrenchment, the provisions of Section 25H of 
the Act are not attracted. There was no violation of Section 
25F of the Act also. 

In support of his case the workman filed his affidavit 
while on behalf of the management the affidavit of 
Mr. Kishori Lai, Hospital Engineer Construction was filed. 
The workman did not turn up for his statement. In fact he 
did not turn up after 13-9-2008. He remained absent despite 
notice sent to him on 13-5-2010 and by registered post on 
13-7-2010. Besides the affidavit, the management has also 
filed copies of muster roll Exhibit MW1/1 to Exhibit 
MW1/12. 

As the workman did not appear even after notice 
sent by registered post and as per the postal endorsement 
workman was not available on the given address, the case 
proceeded ex parte against him, vide order dated 
11-08-2010. 

I have heard the learned counsel for the management 
and perused the evidence on record. 

For the entitlement of the benefit of Section 25F of 
the Act the workman must have been in continuous service 
for not less than one year. According to the definition 
Clause contained in Section 25B of the Act he will be 
deemed to be in continuous service for a period of one 
year if during the period of 12 calendar months preceding 
the date of his termination he has actually worked for not 
less than 240 days. In this case the relevant question is 
whether the workman worked for 240 days during the period 
of 12 calendar months preceding the date of his termination. 
His services were terminated on 3-10-2010. Thus he worked 
up to 2-10-2000. Therefore the relevant period for counting 
240 days service is from 3-10-1999 to 2-10-2010. Muster 
roll Exhibit MW1/9 to MW1/12 relates to this period. Even 
if the entire period of his service in the month of October 
1999 is considered he worked only for 105 days in the 
relevant 12 calendar months preceding the date of his 
termination. Therefore he was not entitled to the benefit 
of Section 25F of the Act. 

The workman has not controverted the plea of the 
respondent that after receiving fresh sanction for the post 
he had been asked by the management to avail the benefit 
of the sanction but he did not turn up and therefore another 
man was engaged for the job. Under the circumstances 
the provisions of Section 25H of the Act do not appear to 
have been violated. 


From the above going discussion it is clear that the 
action of the management of PGI Chandigarh in terminating 
the service of the workman is legal and justified. The 
workman is not entitled to any relief. Let two copies of the 
Award be send to the Central Government for further 
necessary action. 

A. K. RASTOGI, Presiding Officer 
13 2011 

■cFT.OT. 3168.—3tWi)Pl<+> feeJK 1947 (1947 

14) «nrr 17 ^ ft, *u4>k ftt. 

31^5ft* -ft fhfe 3^5#!* ft FRqn 

-qiqieM, ^ w (ft^ft wm 47/2008) 

eft FTTTK Tl 13-10-2011 

WZ ^3TT *1TI 

[ft. b^22012/19/2008-3#aT7 (fthpr-II)] 

ftt. bTf. T^T. 

New Delhi, the 13th October, 2011 
S.O. 3168.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 47/2008) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure 
in the industrial dispute between the management of 
M/s. Mohanadi Coal-fields Limited and then workman, 
received by the Central Government on 13-10-2011. 

[No. L-22012/19/2008-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM- LABOUR COURT, BHUBANESWAR 

Present: Shri J. Srivastava, Presiding Officer, C.G.I.T.- 
cum-Labour Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 47/2008 
Date of Passing Award-26th September, 2011 
Between: 

The Project Officer, Jagannath Colliery, 

M/s. Mahanadi Coalfields Limited. 

PO. Balanda, Dist. Angul, Orissa. 

1st Party-Management 

And 

Their workman represented through the Secretary, 
Talcher Coal Mines Employees Union, At./PO. 
South Balanda, Dist. Angul, Orissa. 

2nd Party-Union 
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APPEARANCES: 

Shri R.K. Senapati, For the 1st Party- 

Authorizec Representative Management 

Shri B. N. Pani, For the 2nd Party- 

General Secretary Union. 

AWARD 

An industrial dispute between die management of 
M/s. MCL and their workman has been referred to this 
Tribunal for adjudication m exercise of the powers 
conferred by clause (d) sub-section (1) of Section 10 of 
the Industrial Disputes Act, vide Ministry of Labour 
Government of India’s letter No. L-22012/19/2008-IR 
(CM-II) dated 9-6-2008. . . ; 

2. The dispute as referred to is mentioned below : 
“Whether the action of the Management of 
Jagannath Colliery of M/s. MCL vide his order 
dated 9-02-2009 in refusing employment to 
Sri Kastu Sahoo, Sr. E.P. (Trainee), Cat.-II of 
Jagannath Colliery w.e f. 9-02 -2004 to 22-11-2004 
is legal and justified? To what relief is the 
workman concerned entitled?” 

3. The 2nd Party-Union espousing the cause of the 
disputant-workman has stated in its statement of claim 
that the workman was initially appointed as Category-1 
Mazdoor in Lingaraj OCP vide appointment Older No. 81, 
dated 1-9-1998 for losing his lands for Lingaraj OCP as 
nominee of his father Shri Kalandi Sahoo of Village 
Langioda. He had physically handed over the scheduled 
lands to the Project Officer, Lingaraj OCP, in token of which 
the latter had issued clearance letter. Thereafter the 
workman was allowed to join in Lingaraj OCP on the 
aforesaid appointment letter. Meanwhile he was 
transferred to Jagannath OCP where he was working as 
Senior E.P. (Trainee) Catcgory-II. All of a sudden the Project 
Officer, Jagannath OCP stopped the attendance of the 
disputant workman Shri Kastu Sahoo vide his letter 
No. 721 dated 9-2-2004 with a direction to handover the 
vacant possession Of the home/hOmestead land against 
which he got his employment. On receiving the said letter 
the workman replied vide his letter dated 24-2-2004 that 
the allegation made in the letter dated 9-2-2004 is incorrect. 
He had already vacated his share of land with homestead 
land before his employment and he is now residing with 
his family in Quarter No. 46, Block-6, Sector-18 of Central 
Colony which was allotted to him by the Management. 
But the Management did not reply nor allowed him to 
resume his duties. Later on the Project Officer of Jagannath 
OCP vide his letter No. 7198 date 25-11-2004 at his own 
allowed him to resume his duties, but did not spell anything 
about the wages for the period forced absent from 
9-2-2004 to 24-11-2004. In this way the action of the 
Management in refusing employment from 9-2-2004 to 
24-11 -2004 was arbitrary, illegal and unjustified. Therefore, 
he is entitled to get full wages for those days of forced 
absence and other financial benefits accrued to him. 
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, 4, The 1 st Party-Management has stated in reply 
that appointment to the workman Shri Kastu Sahoo was 
given as nominee of Shri Bichhanda Sahoo in MCL for 
loss of his land and house in the village Langijoda acquired 
for Lingaraj Opencast Project. As per the condition 
stipulated for employment which was accepted by Shri 
Kastu sahoo the joining was provisional subject to fulfilling 
the condition of vacating the home/homestead land and 
not obstructing mining operation. But after having been 
employed Shri Sahoo and his family members unilateral 
violated the said service condition and obstructed the 
operation at Lingaraj OCP. The said act on the part of the 
workman was reported by the CGM, Lingaraj Area with a 
request to stop the employment of Shri Kastu Sahoo along 
with others vide letter dated 30-1-2004. Accordingly a letter 
was issued by the 1st Party Management to Shri Kastu 
Sahoo for vacation of home/homestead land vide letter 
dated 9-2-2004. Although the employee concerned 
continued to be in the employment without fulfilling the 
conditions of employment, yet the Management did not 
ternunate the employee. Instead it stopped the attendance 
giving a chance to comply the conditions i.e. to handover 
the land free from encroachment and also to withdraw the 
obstruction. At last the.employee concerned withdrew the 
obstruction and handed-over the land physically* After 
receipt of confirmation from Lingaraj OCP the employee 
was : again allowed back in service vide letter dated 
25-11-2004. As such the employee is squarely and fairly 
responsible for his non-emplcryment for the intervening 
period from 9-2-2004 to 22-11-2004. It is Wrong to allege 
that Shri Kastu Sahoo had handover his home/homestead 
land in vacant position to Lingaraj Area Management prior 
to his employment in Lingaraj OCP. As such die claim of 
-the 2nd Party-workman is not genuine and stoppage of 
work was neither arbitrary nor intentional. Therefore the 
question of payment of wagfcs for the period from 9-2-2004 
to 23-11 -2004 does not arise. 

5. On the pleadings of the parties following issues 
were framed. 

^ ISSUES 

‘ 1. Whether the action of the Management of 
Jagannath Colliery of M/s. MCL vide his Order 
dated 9-2-2004 in refusing employment to 
Shri Kastu Sahoo, Sr. E.P. (Trainee), Cat.-II of 
Jagannath Colliery with effect from 9-2-2004 to 
22-11-2004 is legal and justified ? 

2 To what relief the concerned workman is 
entitled ? 

6. The 2nd Party-workman Shri Kastu Sahoo has 
examined himself as W. W.-l in evidence and proved four 
documents Ext.-l to Ext.-4. The 1st Party-Management has 
examined Shri A.K. Panja as M.W.-l and filed Photostat 
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copies of certain documents, but did not prove and 
exhibited those documents. 

FINDINGS 

ISSUE No.1 

7. As per case of the 2nd Party-Union the disputant 
workman was appointed as Category-I Mazdoor in Lingaraj 
O.C.P. as land oustee. Later on he was transferred to 
Jagannath O.C.P. where he was working as Senior E.P. 
(Trainee), Category-II. During his tenure at Jagannath 
O.C.P. the Project Officer, Jagannath O.C.P. stopped 
attendance of the disputant workman with effect from 
9-2-2004 on the ground that he had not handed-over the 
vacant possession of home/homestead land to the 
Management of MCL against which he got his 
employment. He was refused employment on that basis 
till 24-11-2004. Later on, the Project Officer of the Jagannath 
O.C.P. suo-moto allowed him to resume his duties but did 
not release wages for the period of forced absence of the 
disputant workman. 

8. The contention of the disputant workman is that 
he had handed-over the vacant possession of his home/ 
homestead land to the Management of MCL before his 
employment. He has further stated that he is residing with 
his family in Quarter No. 46, Block No. 6, Sector-18 of 
Central Colony, which was allotted to him by the 1 st Party- 
Management. According to him this fact shows that he 
has not occupied his home or homestead land against 
which he had got his employment. It is not a disputed fact 
that the disputant workman was given provisional 
appointment subject to handing over the vacant 
possession of his home/homestead land to the 
Management and making no obstructions or resistance in 
mining operation. 

9. From the evidence led by the parties it is not clear 
as to when the vacant possession of the home/homestead 
land was given by the disputant workman to the 
Management. The burden lies on the disputant workman 
to prove the date of handing over the actual possession 
of the home/homestead land to the Management for mining 
purposes. The disputant workman has not filed any 
document showing handing over the vacant possession 
of his home/homestead land to the Management. As such 
it cannot be presumed that he had handed-over his home/ 
homestead land to the Management before joining duties 
at Lingaraj O.C.P. at the time of initial appointment. He has 
also not led any oral evidence of nearby dwellers to prove 
the fact that he had handed-over the vacant possession 
of his home/homestead land to the Management before 
joining his duties at Lingaraj O.C.P. The Project Officer, 
Jagannath O.C.P. as such stopped the attendance of the 
disputant workman with effect from 9-2-2004 and directed 
him to handover the vacant possession of the home/ 
homestead land to the Management. The disputant 
workman was not allowed to join duties till the home/ 
homestead land w ^ r.o: handed-over to the Management. 


He was allowed to join his duties vide letter No. 7198, 
dated 25-11-2004 of the Project Officer of Jagannath O.C.P. 
learning about the handing over of the vacant possession 
of the home/homestead land by the disputant workman. 
Since the disputant workman has failed to prove as to 
when the home/homestead land was handed over by him 
to the Management, the action of the Management in 
refusing employment to the disputant workman from 
9-2-2004 to 24-11-2004 cannot be said to be arbitrary, illegal 
and unjustified and the wages for that period were rightly 
not paid to the disputant workman. Issue No. 1 is thus 
decided against the 2nd Party-Union. 

ISSUE No. 2 

10. In view of the findings recorded under Issue 
No. 1 the disputant workman does not seem to be entitled 
to any relief. 

11. Reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer 
14 2011 

^r.air. 3169.—faciK sjfafwr, 1947 (1947 
^RT 14) 17 ^ tefarfa 

'SPsqT TfcfteTT^t-2/55 
3#F 2005) y+lftld Wt ^ 

14-10-2011 ^ W<T13TT 2U I 

[TT. T^-40011/33/2003-3^ 3JR (^t^)] 

- A . v - A __ r» 

WR rfmt, 3W 

New Delhi, the 14th October, 2011 

S.O. 3169.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
2/55 of2005) of die Central Government Industrial Tribunal- 
ciim-Labour Court No. II, Mumbai as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Telecom Factory and 
their workmen, which was received by the Central 
Government on 14-10-2011. 

[No. L-40011/33/2003-ER (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT, K. B. KATAKE, Presiding Officer 
REFERENCE No. CGIT-2/55 of 2005 

Employers in Relation to the Management of Telecom 
Factory 




T 
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The Chief General Manager 

Telecom Factory 

Bharat Sanchar Nigam Ltd. 

Deonar 

Mumbai 400 088. 

AND 

THEIR WORKMEN 

The National Union of BSNL Workers 
Lokmanya Co-op. Housing Society 
Sector-5, Charkop 
Kandivli (W) 

Mumbai. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. S.B. Kadam, Advocate. 
FOR THE WORKMEN : Mr. J. H. Sawant, Advocate 
Mumbai, dated the 10th August, 201J 
AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-40011/33/2003-IR (DU) 
dated 15-2-2005 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following industrial dispute to this Tribunal 
for adjudication : 

“Whether the action of the management of the 
Chief General Manager, Telecom Factory, Bharat 
Sanchar Nigam Ltd., Mumbai in not absorbing 
S/Shri A.S. Malaikar, N.S. Kotian, K. Prusty, 
A.J. Poipkar and G.S. Sawant in die posts of 
Examiner w.e.f. 8-7-1992 with all consequential 
benefits is legal and justified? If not, to what relief 
the workmen are entitled?” 

2. After receipt of the reference from the Ministry, 
both the parties were served with notices. They appeared 
through their representative. The second party union 
has filed its statement of claim at Ex-5. According to 
than, the management by its notice dated 2-1-1991 invited 
applications for selection of candidates for the post of 
Basic Tradesman (Examiner Grade-II) in the semi-skilled 
grade of Rs. 800-1150 from amongst the skilled workmen. 
The five following workmen had applied for the trade test 
and they were declared as successfully passed the trade 
test. They are; (1) Shri A.S. Malaikar (2) Shri N. S. Kotian 
(3) Shri K. Prusty (4) Shri A.J. Poipkar & (5) Shri GS. 
Sawant. Management posted these five workers in shop 
No. 37 to work in the posts of Examiner Grade-II. These 
five workmen were promoted as basic tradesmen in the 
semi-skilled cadre for their ultimate absorption in the 
skilled trade of Examiner Grade-II in the scale of 
Rs. 950-1500, as they have completed their training 
successfully. They have also passed the trade test for 
the post of Examiner. They were attending the full-fledged 


independent work attached to the post of Examiner right 
from 8-7-1992. The management has also issued a 
certificate to them. 

3. These five workmen were working in the posts 
of Examiner continuously since 8-7-1992 and they were 
formally required to be absorbed and regularized in the 
said post and they were entitled to the pay scale attached 
to the post of Examiner. However, the management denied 
their right to be absorbed in the said promotional post 
of Examiner w.e.f. 8-7-1992. These five workmen suffered 
monetary and other losses perpetually. The other workmen 
junior to them were promoted and confirmed in the post 
of Examiner w.e.f. 22-7-1992. The management has given 
discriminatory treatment to these five workmen. The 
workmen made repeated request to the management for 
their regularization. However, the management neglected 
their demand. Therefore the union approached to ALC 
(C), Mumbai. ALC (C) called both the parties for 
conciliation. As conciliation failed, ALC made a report to 
the Government and Government has made the reference 
to this Tribunal. The union therefore, prays that the 
action of management be declared as illegal and bad in 
not absorbing the above referred five workmen in the 
post of Examiner and also prays to direct the management 
to regularize and confirm these workmen in the post of 
Examiner w.e.f. 8-7-1992 with all consequential benefits 
and also prays for cost of the reference. 

4. The first party management resisted the statement 
of claim vide its written statement at Ex-10. According to 
them, the claim of the union is misconceived and devoid 
of merit. According to them, the rights of the concerned 
workmen stood abolished since 6-3-1992 in pursuance to 
the order dated 1-1-1992 issued by Government of India, 
Ministry of Communication, Department of Telecom, New 
Deihl. The application filed after 13 years of the abolition 
of rule is not maintainable in the eye of law. The union 
has filed application and seeking the relief 10 years after 
the cause of action had arisen. There is inordinate delay 
in taking this issue. There is no explanation or justification 
for the delay. Thus the claim is time barred and deserves 
to be rejected. During last 10 to 12 years there are 
several administrative and organizational changes taken 
place at the Telecom Factory and the claim of the union 
is apparently barred by law of limitation. 

5. The union has raised the dispute before 
Conciliation Officer 10 years after the alleged cause of 
action. Ministry also rejected the reference on the ground 
of delay. Therefore applicants have filed writ before 
Hon’ble High Court The Hon’ble High Court has directed 
the Government to refer the dispute for adjudication. 
Accordingly the matter came to be referred by the Labour 
Ministry. Hon’ble High Court has also not expressed any 
opinion in respect of the delay. The claim of the union 
is thus time bound and legally not maintainable. 
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6 . The Telecom Factory at Mumbai is a Central 

Government Industrial Organisation. The Government 
has converted this Telecom Factory alongwith Telecom 
Factories existing in the country into Bharat Sanchar 
Nigam Ltd. (BSNL) a separate entity incorporated under 
Companies Act. w.e.f, 1-10*2000. The conversion of 
Telecom factories into Corporation had not only brought 
about change in the administrative and organization set 
but also introduced changes in governing service 
conditions of the staff. The process of absorption of 
employees,of Telecom Factory into newly formed BSNL 
w.e,f. 1-10-2000 and the same has been completed. The 
employees permanently absorbed in BSNL were granted 
new payscales. The employees of Telecom Factory cease 
to be Central Government employees since 1-10-2000. 
The trades of Examiner Grade I & II were merged and 
introduced new trade: of Examiner (Mechanical) and 
Examiner (Electricals and Electronics) In skilled cadre 
having common pay scale of Rs. 950-1500. The trade of 
Basic Tradesmen Was abolished and the vacancies in 
skilled trades against departmental quota in the trades 
where no semi-skiited workers available to be filled 
through a trade test open tb&l! die semi-skilled workmen 
by way of direct recruitmeht. The said change in the 
service conditions Were' iiripldinented w.e.f. 6-3-1992. In 
view of these alterations and modifications, the union is 
not entitled to claim the relief of promotions. There is no 
rule or valid ground to promote these five workers. The 
demand of the union is baseless and not tenable in the 
eye of law. tL : 

7. According to the first party, the Telecom Factory 

situated at Mumbai consists of mainly of two categories 
of staff viz regular fcsttibfishnients known as non-industrial 
staff; comprising Grotip : A, D staff and industrial 

establishment, consisting of various categories of workers 
engaged in production activity on the shop floor of the 
factory. They are Classified into five categories known as 
unskilled, semi-skilled, skilled, highly skilled and 
supervisory. The workmen concerned belong to industrial 
establishment; thus governed by the rules of promotion 
of industrial staff. It is as per the trade test conducted 
by local test board. The eligibility conditions, work 
experience, qualification etc prescribed for each trade 
had been specified in the job description/syllabus of 
each trade. There is no direct channel of promotion to 
the skilled grades. The union wants absorption of these 
five workmen under the old rules which came to be 
abolished w.e.f. 6-3-1992. The first party denied all the 
averments in the statement of claim and prays that the 
claim of the union is devoid of merit therefore they pray 
that the reference be dismissed with cost. The union has 
filed rejoinder at Ex-1L They have denied the allegations 
made in the written statement and repeated the contents 
of their claim. ;; : ,i ; ’ ' A - 


8. Following are the issues framed by my Id 
Predecessor for my determination. I record my findings 
thereon for the reasons to follow: 


Sr.No. Issues 

Findings 

L 

Whether S/Shri A.S.Malaikar, 
N.S.Kotian, K.Prusty, A.J.Poipkar 
and G.S. Sawant are entitled to 
claim post of Examiner 



w.e.f. 8-7-1992 ? 

Yes. 

2. 

Whether they are entitled for 



all consequential benefits? 

Yes. 

3. 

Whether demand became stale 



since taken up at very belated 



stage? 

No. 

4. 

What order? As 

per final order. 


REASONS 



Issues nos.l&2:— 

9. In this, respect, the fact is not disputed that the 
management had invited application for selection of 
candidates for the posts of Basic Tradesmen (Examiner 
Grade-II) in the skilled grade of pay scale of Rs. 800-1150 
from the semi-skilled workmen. The notice dated 2-1-1991 
to that effect is on record at Ex-29. The result of the said 
test was declared by memorandum on record at Ex-22. It 
shows these five workmen were allowed to appear for the 
trade test and they were qualified. Exhibit-22 is the list of 
23 candidates who have applied for the said test. Out of 
them few were absent. Many were found, not qualified. 
However the five workmen under reference were found 
qualified. They were also promoted by the memorandum 
dated 25-07-1991. The same is at Ex-23- As per this 
memorandum, these semi-skilled tradesmen were promoted 
as skilled trade of Examiner Grade-II in the scale of Rs. 
950-1500. On promotion initially they were posted in 
inspection shop and from 15-07-1991, they were posted 
in S T D. (P.B.) Shop no. 37. The copy of memorandum 
showing result of trade test is at Ex-24 wherein these five 
workmen were shown qualified for the post of Examiner 
in S.T.D. pay phones Shop no. 37. The letter written by 
Assistant Manager dated 23-09-1993 is on record at 
Ex-25. As per this letter, these five workmen were shown 
as Examiner of inspection section and directed to work 
in STD pay phone inspection w.e.f. 01-10 In this 
respect the Id adv for the second party work; tan pointed 
out certificate issued by the concerned officer of first 
party to Mr.Malaikar. It is at Ex-26. As per this certificate, 
it is mentioned that A.S.Malaikar was working with them 
as Examiner for fourteen years as a regular employee and 
was drawing pay of Rs.2895. This certificate was issued 
on 20-12-1995. The entry pass issued by first party to Mr. 
Malaikar is at Ex-37 where he is shown as 
Examiner. Pay slip of workman Mr. Kotian is also placed 
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on record at Ex-38 wherein he is shown as Examiner Even 
in a recent document i.e. shift duty letter Ex-33 Mr.Poipkar 
and Mr.GS.Sawant were shown as Examiners. In the order 
dated 15-9 2010 (Ex-34) issued by the DGM (QC), Mr. 
A.J. Poipkar and Mr. G.S.Sawant were shown as 
Sr. Examin er transferred from JC and IGI to AP Inspection 
Section. In a letter dated 9-8-2001 (Ex-36) issued by 
Personnel Officer of first party for grant of special 
increment for promoting small family norms, 
Mr. S.N. Kotian is shown as Examiner. In this respect, the 
version of MW-1 in his cross-examination at Ex-21 is 
unacceptable that the designation of these workers written 
on entry pass, order and letter etc. were mentioned 
wrongly. 

10. It is the case of the first party that these 
workmen neither appeared for any such test nor were 
promoted to the post of Examiner According to first 
party the post of Basic Tradesman is abolished and 
these workers were absorbed as semi-skilled workers. 
According to them, the rules of promotion were changed 
and these workers have not qualified for the post of 
Examiner as per the new rules. The version of first party 
is not supported by the documentary evidence on record. 
On the other hand the documentary evidence on record 
discussed hereinabove are supporting the version of 
party no.2. In number of documents, management itself 
has shown these workers as Examiners. There is also 
result on record at Ex-22 which shows that these workmen 
had appeared for the trade test of Basic Tradesmen and 
they were qualified on 04-04-1991. The memorandum of 
result Ex-24 shows that these Basic Tradesmen i.e. the 
five workmen under reference had appeared for the test 
of Examiner and they all were qualified for the same. The 
other documents referred above also indicate that even 
the management has recognized them as Examiners. All 
these documents support the version of the workmen. It 
is well settled principle of law of evidence that a person 
can lie, document does not lie. In the circumstances from 
the documentary evidence discussed hereinabove, I am 
of the opinion that the five workers under reference have 
qualified for the post of Examiner and they are entitled 
to claim the said post w.e.f. 8-7-1992. It is but natural that 
these workers are entitled to the consequential benefits 
of the said post of Examiner including further promotion 
subject to compliance of other necessary requirements. 
They cannot be deprived of any of the consequential 
benefits. Thus I hold that they are entitled to all 
consequential benefits including pay, other allowances 
and further promotional benefits etc. Accordingly, I decide 
these issues nos. 1 & 2 in the affirmative. 

Issue no. 3 :— 

11. In this respect it is the case of the first party 
that the cause of action arised in the year 1992 and the 
workmen have raised the industrial dispute 10 years 
thereafter in the year 2002 and the reference is sent by 


Government in the year 2005. Therefore according to the 
first party the claim of the workmen become stale as it is 
raised at a very belated stage. In this respect it is 
contended on behalf of the workmen that they were 
making demand and management kept on promising them. 
Therefore they could not raise an industrial dispute at an 
earliest. In the year 2002 they realized that the 
management is not ready to accept their demand. 
Therefore they have moved to the union and the union 
has raised the industrial dispute. In the circumstances 
neither the claim can be called stale claim nor the workmen 
can be deprived of their lawful rights merely for the 
reason of delay. In the circumstances, I hold that the 
averment of the first party is devoid of merit that the 
claim became stale and suffers from delay and laches. 
Accordingly, I decide this issue no.3 in the negative. 
Thus the order: 

ORDER 

(i) The reference is allowed. 

(ii) The five workmen under reference are entitled 
to the post of Examiner w.e.f. 8-7-1992 with all 
consequential benefits. The first party is 
directed to give them the post of Examiner and 
is also directed to pay and give all the 
consequential benefits. 

Date: 10th August, 2011 t 

K. B. KATAKJE, Presiding Officer 
14 313^37, 2011 

eFT.3TT. 3170.—3kjp|+ f33K 3tfafm, 1947 (1947 
371 14) ctf SfTTT 17 ^ 3^fk u l 3', 7T737T7 

W ’Sfrte, ^ ^ 7TO 

frrsfK fr' -aNfa WET? 3 {Wj)fil<*> 3.-11, wfrra 

W (wf WT 122, 123, 125, 131 cT«TT 132/2011) ^ 
H+lfiFM wt t, # 7T73TT7 ^ 14-10-2011 wa 

^37T 8TT I 

[77 T^T-42012/214,213,211,209,210/2010-31lf 37R (Ft ] 

din'll, 3737 7Tf^I3 
New Delhi, the 14th October, 2011 

S.O. 3170.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122,123, 
125,131 & 132/2011) of the Central Government Industrial 
Tribunal- cum-Labour Court No. II, Chandigarh as shown 
in the Annexure, in the Industrial Dispute between the 
employers in relation to the management of Kol Dam Hydro 
Electric Power Project, NTPC and their workman, which 
was received by the Central Government on 14-10-2011. 

[No. L42012/214,213,211,209,210/2010-IR (DU)] 
JOHAN TOPNO, Under Secy. 
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8208 


THE GAZETTE OF INDIA: NOVEMBER5,2011/KARTIKA14,1933 


[Part II—Sec. 3(ii)] 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COUKT-H, 
CHANDIGARH 

Present : Sri A.K. Rastogi, Presiding Officer 

Case No. ID No. 122/2011 
Registered on 28-4-2011 

Sh. Paras Ram, S/o Sh. Durga Ram, Village Khanyor, 

PO Dhalwal, Tehsil Sundemagar, Mandi (HP). 

ID No. 123/2011 

Registered on 28-4-2011 

Sh. Rakesh Chand S/o Sh. Sita Ram, 

Village Dalahar, PO Hijwin, Tehsil Bhoranj, 

Hamirpur. 

ID No. 125/2011 

Registered on 28-4-2011 

Sh. Rameshwar Singh, S/o Sh. Mani Ram, 

Village Phagla, PO Bhanwar, Tehsil 
Sundemagar, Mandi (HP). 

ID No. 131/2011 

Registered on 28-4-2011 

Sh. Piaru, S/o Sh. Shiv Ram, Village and PO Samoh, 
Tehsil Jhandutta, Bilaspur. 

ID No. 132/2011 
Registered on 28-4-2011 

Sh. Sunil Kumar, S/o Sh. Julfi ram, Village Jaisar, 

PO Matlahar, Tehsil Jawali, Kangra. 

... Applicants 

Versus 

1. The General Manager, Kol Dam Hydro Electric 
Power Project, NTPC, VPO Barmana, Bilaspur. 

2. Project Manager, Italian Thai Development Co. Ltd., 
Kol Dam Hydro Electric Power Project, Village 
Kayan, PO Slapper, Teh. Sundemagar, Mandi. 

3. M/s. U.R. Infrastructure Company Private Ltd., 
Village Chamb, Post Office Hamora, Bilaspur. 

... Respondents 

APPEARANCES 

For the workman : None 

For the Management : None 

AWARD 

Passed on Oct. 4, 2011 

Central Government -vide Notification No.L-42012/ 
214/2010-IR(DU), L-42012/213/2010-IR(DU), L-42012/211/ 
2010-IR (DU), L-42012/209/2010-IR (DU), L-42012/210/20KL 
IR (DU) all dated 1/4/2011 in exercise of powers conferred 


by clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the industrial disputes for adjudication to this Tribunal. 

The common question of law and fact involved in 
all these cases is whether the action of the 
management of M/s. U.R Infrastructure Co. Pvt. 
Ltd. sub contractor of M/s. Italian Thai Development 
Public Ltd., a Contractor of M/s. NTPC Ltd. in 
retrenchment of the services of the concerned 
workmen without following the principle of ‘Last 
Come First Go’ is legal and justified? 

Notices were issued to the parties. In response to 
the notice only respondent No.2 Project Manager, Italian 
Thai Development Company Ltd. put in his appearance. 
In ID No. 125 of 2011 the notices sent by registered post 
to concerned workman Sh. Rameshwar Singh returned 
with the endorsement that the addressee has left without 
address. Obviously the service of notice on the concerned 
workman is not possible. 

In other matters the workmen did not appear despite 
notices sent by registered post. Notices were not received 
back undelivered. Hence the service is presumed on 
workmen Paras Ram, Sh. Rakesh Chand, Sh. Piaru and 
Sh. Sunil Kumar of ID No. 122/2011, 123/2011, 131/2011 
and 132/2011. As the concerned workman in the related 
IDs failed to appear and to file claim statement, hence 
a ‘No Dispute’ award is passed in ID No. 122 of 2011, 123 
of 2011, 125 of 2011, 131 of 2011, 132 of 2011. 

Let a copy of the award be placed on the record 
of ID No.122/2011,123/2011,125/2011,131/2011 and 132/ 
2011 each and two copies of the award be sent to the 
Central Government for further necessary action. 

ASHOK KUMAR RASTOGI, Presiding Officer 
14 2011 

^T.3tT. 3171.—1947 ( 1947 
14) *JRT 17 Rt. 

^ 'SRSFfjT $ W fkWf ^ 

SifiRFTJT, T-I, "5^ ^ TRR (wf '#^311^-1/4 

zm 2007) iranfyra tt/tI t, rrfr ^ 

14-10-2011 1 

[RT^-4201 l/56/2006-3nf amc \) ] 

tW, 3FR 

New Delhi, the 14th October, 2011 

S.O. 3171.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of1947), the Central Government hereby 
publishes the award (Ref. No. CGIT-1/4 of2007) ofthe Central 
Government Industrial Tribunal-cum-Labour Court No. I, 
Mumbai as shown in the Annexure, in the Industrial dispute 
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between the employers in relation to the management of 
CPWD and their workman, which was received by the 
Central Government on 14-10-2011. 

[No. L-42011/56/2006-IR (DU)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

JUSTICE GS. SARRAF, Presiding Officer 

Reference No. CGIT-1/4 of 2007 

Parties : Employers in relation to the management of 
CPWD 

AND 

Their Workman (W.P.Chavan) 

APPEARANCES: 

For the Management : Shri.V.Narayanan, Adv. 

For the workman : Shri Jaiprakash Sawant. Adv. 

State : Maharashtra 

Mumbai, dated the 23rd day of September 2011. 
AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
(1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act 1947. The terms of reference given in the 
schedule are as follows: 

Whether the demand of the CPWD Mazdoor Union 
for correction of date of birth of Shri W.P. Chavan, 
Wireman, as 15-3-1951, instead of 15-3-1949, is legal 
and justified? If yes, to what relief the workman 
concerned is entitled to? 

2. According to the statement of claim filed by the 
CPWD Mazdoor Union the workman W. P, Chavan, 
Wireman, CPWD at the time of his appointment submitted 
a primary school certificate dtd, 31-5-1966 issued by 
District Education Officer, Department of Education, State 
of Maharashtra, Mumbai showing the date of birth of the 
workman as 15-3-1951. The clerk dealing with the work of 
maintaining service book misread the figures shown in 
the said primary school certificate and incorrectly noted 
down the date of birth as 15-3-1949 in the service book 
of the workman. The dealing clerk made the mistake in 
recording the date of birth of the workman and the 
management did not correct the said mistake in spite of 
repeated requests by the workman. The date of birth of 
the workman is correctly shown in the details of family 
entry in CGHS card issued to the workman. The 
management by its letter dtd. 24-12-2003 declined to correct 
its record for no valid reason. The union by its letter dtd. 
8-12-2005 raised an industrial dispute over the demand for 
entering 15-3-1951 as the correct date of birth of the 


workman in his service book but the conciliation 
proceedings ended in failure. It has, therefore, been 
prayed that correct entry be made in the service book of 
the workman in respect of his date of birth which is 
15-3-1951 and not 15-3-1949 and the workman be granted 
all consequential benefits. 

3. The first party has filed written statement wherein 
it has stated that the date of birth of the workman is 
15-3-1949. The workman has raised the dispute after 28 
years and, therefore, his prayer for altering his date of 
birth as 15-3-1951 be rejected. 

4. The union has filed rejoinder. 

5. The workman W. P. Chavan has filed his affidavit 
and he has been cross-examined by learned counsel for 
the first party and the first party has filed affidavit of one 
Shivkumar who has been cross examined by learned 
counsel for the second party. 

6. Heard Shri V. Narayanan, learned counsel for the 
frist party and Shri J. P. Sawant, learned counsel for the 
workman. 

7. The second party workman W.P. Chavan has 
stated in his affidavit that he has filed a copy of primary 
school certificate dtd. 31-5-1966 issued by the District 
Education Officer, Department of Education, State of 
Maharashtra, Mumbai wherein his date of birth has been 
shown as 15-3-1951. The above certificate has been 
marked as Ex. W-2. The workman has also produced a 
copy of Central Government Health Scheme card 
dtd. 12-7-2001 Ex.W-3 wherein the date of birth has been 
shown as 15-3-1951. He has said that his date of birth is 
15-3-1951 and, therefore, necessary correction be made in 
his service book. 

8. Against the above evidence of the workman the 
first party has filed photostat copy of service book of the 
workman Ex. M-l wherein the date of birth of the workman 
has been shown as 15-3-1949 and below this entry there 
appears thumb and finger impressions of the workman. 
Ex.M-2 is a copy of Central Government Health Scheme 
card wherein the date of birth of the workman has been 
shown as 15-3-1949. In certificate dated 9-2-1990 Ex. 
M-3 and in certificate dated 12-2-1990 Ex.M-4 issued by 
the Department to the workman the date of birth of the 
workman has been noted as 15-3-1949. Ex. M-5 is a office 
order dated 20-3-1990 regarding confirmation and in this 
also the date of birth of the workman has been shown 
as 15-3-1949. Ex. M-8 and Ex. M-9 are the details of the 
family of the workman furnished by the workman himself 
under his signatures wherein the date of birth of the 
workman is shown as 15-3-1949. Ex. M-14 is a form 
regarding CGHS wherein also the date of birth of the 
workman has been shown as 15-3-1949. 

9. The workman not only put his thumb and finger 
impressions on his service book below the entry of his 
date of birth as 15-3-1949 but he himself furnished family 
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details showing his date of birth as 15-3-1949. In view of 
the above admissions of the workman himself he is now 
estopped from disputing the correctness of his date of 
birth which is 15-3-1949. 

10. The workman joined in 1972 and his date of 
birth is shown as 15-3-1949 not only in the Service book 
but also in the office order and certificates issued by the 
first party to the workman. The workman never raise and 
dispute regarding the correctness of his date of birth till 
the year 2000. He cannot be allowed to raise the dispute 
now after an expiry of 28 years from the date he joined. 
The workman should gracefully accept that his date of 
birth is 15-3-1949. 

11. In view of the above discussion the workman 
is not entitled to any relief. 

An Award is made accordingly. 

JUSTICE G. S. SARRAF, Presiding Officer 
^ ftr#, 14 2011 

W.3CT. 3172.—Slfafwr, 1947 (1947 
14) ^ tJKT 17 ^ 7TTTR 

^ ^ wtz Wlwf affr tpt ^ 

wta, aficilPieh 

H.—I, ^ M^ld (4K*f W<9H! 1 /25 

3jfa> 2007) wf i, ^ 

14-10-2011 ^ W ^3n «?T I 

T^-42012/67/2006-3Uf 34R (^t ] 

cffrRT, 

New Delhi, the 14th October, 2011 

S.O. 3172. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-1/ 
25 of2007) of the Central Government Industrial Tribunal- 
cum-Labour Court No. I, Mumbai as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 14-10-2011. 

[No. L-42012/67/2006-IR (DU)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO.l, MUMBAI 

Justice GS. SARRAF, Presiding Officer 

REFERENCE No. CGIT-1/25 of 2007 

Parties : Employers in relation to the management of 
CPWD 


And 

Their Workman (Dhanpat Mange) 

Appearances: 

For the Management : Shri. V. Narayanan, Adv. 

For the workman Shri Jaiprakash Sawant, Adv. 

State Maharashtra 

Mumbai, dated the 22nd day of September. 2011 
AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947. (hereinafter referred to as 
the Act). The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management of the 
Executive Engineer, MCDU, CPWD, Mumbai in 
terminating the services of their workman 
Shri Dhanpat Mange, w.e.f. 13-9-2001, is legal and 
justified? If not, to what relief the workman is entitled 
to ?" 

2. According to the statement of claim filed by the 
second party workman the management of Executive 
Engineer, Bombay Central Division III and CPWD 
employed the second party workman in the capacity of 
driver w.e.f. January 1991. The workman worked in this 
division for about two years. Thereafter the first party 
assigned the work of driver from July 1994 and the second 
party workman was in continuous employment of the 
first party in its MCD-V Division. The first party did not 
issue work orders for all the period in order to deprive 
him of his lawful rights and benefits. The first party 
deliberately misplaced the attendance registers in respect 
of the second party and has also lost log books of the 
vehicle driven by the second party workman. The second 
party workman was paid his wages after obtaining his 
signatures on cash vouchers. The second party was 
attending to the work against one of the permanent 
vacancies of the motor lorry driver. The work still exists. 
The second party was selected for the post as per the 
procedure that existed for long time. The first party, 
however, terminated the services of the second party 
workman w.e.f. 13-9-2001 in violation of principles of 
natural justice and in contravention of Section 25-F of 
the Act. The second party workman has, therefore, prayed 
that he be reinstated in service w r .e.f. 13-9-2001 with full 
back wages, continuity in service and all consequential 
benefits. 

3. The first party has filed written statement wherein 
it has stated that the second party' workman was given 
contract for supplying driver to CPWD for its vehicle 
and the second party workman was never employed as 
department’s driver. During January 1991 and September 
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2001 the second party workman was given contract for 
driving the official vehicle through a proper contract/ 
work order. However, in December 2001 the said official 
vehicle was scrapped and thereafter no further work 
order was issued to anyone. There was no permanent 
vacancy of the driver in MCD-V. The second party 
workman was a contractor and, therefore, there was no 
question of his signing in attendance register. Similarly 
there was no log book. According to the written statement 
the second party workman was never selected by the 
department as per the procedure. The first party is a 
Central Government Department and any recruitment is 
done by following the management rules as calling for 
application through employment news or newspaper, 
calling candidates from the employment office, short 
listing the candidates, conducting tests, interviews, 
medical examination, police verification etc. and the power 
of recruiting is vested in a particular branch of the CPWD 
known as Coordination circle, and for Mumbai it is the 
office of the Superintendent Engineer, Coordination Circle, 
CPWD which makes recruitments. The first party has, 
therefore, prayed that the claim application of the second 
party workman be dismissed. 

4. The second party workman has filed rejoinder in 
which he has reiterated his stand. 

5. The second party workman has filed his own 
affidavit and he has been cross-examined by learned 
counsel for the first party and the first party has filed 
affidavit of one S.B. Karhadkar who has been cross- 
examined by learned counsel for the second party 
workman. 

6. Heard Shri Jaiprakash Sawant, learned counsel 
for the second party workman and Shri Narayanan learned 
counsel for the first party. 

7. The first party is a Central Government 
Department and there are specific recruitment rules. If 
there is a vacancy it has to be advertised. The candidates 
have to be interviewed and medically examined and police 
verification has to be done before any person is appointed 
to the job. No such procedure was followed. The second 
party workman has admitted in his cross-examination 
that he never applied for any job in the CPWD, the 
employment exchange never sent his name to the CPWD, 
the CPWD never interviewed him, he was never medically 
examined and he never furnished any details for the 
purpose of police verification. There is no order 
terminating the service of the second party workman 
w.e.f. 13-9-2001 because he was never given an 
appointment in the department. The second party 
workman worked on the basis of contractual work orders. 
When the work order was not given to the second party 
workman he came with the request for reinstatement. 
There never existed a relationship of employer and 
employee between the first party and the second party 
workman and if the second party workman has worked 


for more than 240 days on the basis of a contract entered 
into by him with the first party then certainly he cannot 
seek reinstatement. 

8. Moreover, the second party workman raised the 
dispute earlier also which was referred to CGIT-II, Mumbai 
for adjudication. The dispute was as under: 

Whether the action of the Ex. Engineer, MCD-V, 
CPWD in not regularizing the employment of 
Shri Dhanpat Mange, ML Driver w.e.f. December 
95 is legal and justified? If not, to what relief the 
workman concerned is entitled to? 

CGIT-II, Mumbai by Award dt. 3-3-2009 rejected the 
reference. The dispute earlier referred was regarding 
regularization and the dispute now referred to before this 
Tribunal is for reinstatement. If regularization has been 
refused by CGIT-II, Mumbai by award dt. 3-3-2009 how 
on the same facts the second party workman can be 
reinstated. 

9. In view of the above discussion it is clear that 
the second party workman is not entitled to any relief. 

An Award is passed accordingly. 

JUSTICE G. S. SARRAF, Presiding Officer 
Rcnl, 14 2011 

^T.3TT. 3173.—allaffira 1947 (1947 

14) Wt 17 ^ SFyOT ft, TO MI 

fti ft) ft, ft’ afalT'l* ft 
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fttfR din’ll, flfftft 
New Delhi, the 14th October, 2011 
S.O. 3173. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-1/ 
12 of 2011 ) of the Central Government Industrial Tribunal- 
cum-Labour Court No. I, Mumbai as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Government on 14-10-2011. 

[No. L-40011/31/2010-ER (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

JUSTICE GS. SARRAF, Presiding Officer 

Reference No. CGIT-1/12 of 2011 
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Parties: Employers in relation to the management of 
Bharat Sanchar Nigam Ltd. 

And 

Their Workman 

APPEARANCES: 

For the Management : Absent 

For the workman : Shri G. S. Choudhari, 

General Secretary. 

State : Maharashtra 

Mumbai, dated the 3rd day of October 2011. 

AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) 
of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act 1947. The terms of reference 
given in the schedule are as follows : 

Whether the action of the Management of BSNL, 
Dhule in effecting transfers of employees, not in 
line with the Transfer Policy Guidelines issued by 
the Corporate Office, is fair, legal and justified? If 
not, what reliefs and other privileges are the 
employees (represented by NFTE) entitled to? 

2. Shri G.S. Choudhari, Assistant Circle Secretary, 
National Federation of Telecom Employees, BSNL is 
present before this Tribunal today and he has filed an 
application that the union does not wish to file statement 
of claim and pursue the case and, therefore, the case may 
be disposed of. 

3. Since the union has not filed any statement of 
claim and since the union is not interested in pursuing 
the case it is clear that the employees represented by 
NFTE are not entitled to any relief. 

An Award is made accordingly. 

JUSTICE G. S. SARRAF, Presiding Officer 
19 2011 

^T.3TT. 3174.—TF4 3TfafW[, 1948 
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New Delhi, the 19th October, 2011 

S.0.3174.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st November, 2011 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI (except Sub-Section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the State of Gujarat namely:— 

“The areas comprising the extended municipal limits 
of Vadodara in the district of Vadodara” 

[No. S-38013/69/2011-S.S. 1] 
NARESH JAISWAL, Under Secy. 

20 3PRJ47, 201 1 
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ydlddT ^ fd4 77)47 444)4) 7)44* 4 tf 44 tor ^tht ^4 1 

3TcT: 374, 37)?j)f447 f44K 3Tf4f444, 1947 (1947 471 
14) 47) 4171 2 ^ 74^ (^) ^ 44-7445 (6) £171 4£4 
TTfeff 44 TPTfr 4 ^ 777447 444 4Sr)4 <g\ 

37f4f444 ^ 44)44)' ^ %tr 4744d 44T4 ri 4177 47) 
44dMfa ^ fpR #4T 49401) ^41 4tf44 4174) f I 

[71 ^-11017/5/97-377^ 3717 (4) 7(d)] 
"9;. 77). Wt, 7P]44 77f44 
New Delhi, the 20th October, 2011 

S.O. 3175.—Whereas the Central Government is 
satisfied that the public interest requires that the sendees 
in the Banking Industry which is covered by item 2 of the 
First Schedule to the Industrial Disputes Act, 1947 (14 of 
1947), should be declared to be a public utility service for 
the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purpose of the said Act for a 
period of six months. 

[No. S-11017/5/97-IR (PL)] 
A.C.PANDEY.Jt. Secy. 
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20 3T3f5R, 2011 

w.srr. 3176,—m^R it, ^ m % 
#4f*fta 3 4fn?n arftfsRr «it, aMftrer iw; aftkfw?, 
1947 (1947 3>T 14) 3ft RTO 2 73^ (^) 39-1SR5 

(vi) $ ^Nf $ 3 to wm m zk ^ptr 

M^ld4 3lf%K£tHi *io41 cbtail...... ^Pi«W 3^1*i«6 

133K 3Tf^m 1947 (1947 3TT14) 3ft 13TO» 29-4-2011 SRI 
WT 3Tfl£t 3ft Ilfafe 19 3 7#RT I—3ft ^33 3lfrifft3R ^ 

irafrRf, $ foq fw i i - 5-2011 rki 3ft 
cft3> Wfftft ^3T Tsftf^RT fer4T «?T: 

sffr kksfk? fK3>(< 3rft TRf ■f fsfr <rl)ebft»ti k ehwwfk 

3ift 15: riRT 3ft 3^7 4j|<ni«lfk 3i firft^ *TRT 3T^f^RT I 1 ; 

3RT:, 3m, 3ftsftfil3>f33T3 3lf«lfW?, 1947 (1947 33 
14) ifft 3RT 2 3^73^ (^) ^^-73^ (vi) ^Wf^'gRI 
3133 ?lHW4) 33 Irift 7 ! 3F7ft |3T ; «b-<l4 7773TR 7T33 dlikl 3ft 
^Rf 3Tk#RR? c£ Srift^ ^ %R t33T3i 11-11-2011 ^ 
RW 3ft =h Id to fa 3* f^7 cft3> 34^Vil 7fc|T 3>/d) 1? I 

[71TRH 1017/9/97-31^ 37R (3^)] 
T* #. 3F>£, 77^33 7lfa3 


New Delhi, the 20th October, 2011 

S.O. 3176.—Whereas the Centra! Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub* clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour & 
Employment dated 29-04-2011 the service in Uranium 
Industry which is covered by item 19 of the First Schedule 
to the Industrial Disputes Act, 1947 (14 of 1947) to be a 
Public Utility Service for the puipose of the said Act, for a 
period of six months from the 11 th May 2011, 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a Public Utility 
Service for the purposes of the said Act, for a period of six 
months from the 11th November, 2011. 

[No. S-11017/9/97-ER. (PL)] 
A. C. PANDEY, Jt. Secy. 
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